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Fwd: Final Selects- Engg. Campus drive at 12IT, Pune on 18th July 2013

Placement Depl. <plarsmentsizqueeil adu moe
T allsiudenbsfsiodents isquared adu.in
Boo: alstafiequarsil edu in

Congrats to the below manbansd sludenis for being saleckod &) LTI

Candidate Details
5K CandigateName TrainzeTypa Branch i

1 Rakshitka Shettigor GET( Conputer Sceree | Lol

i Fesnil Meditn GETN Cornpator :-‘tlu?ﬂ:e-_' Lovgmd 3

i Hirarjan Faj CET{I Citmitie’ Schenco Lt 2

4 _ Adit Prie | CETil) formaet ion Tﬂﬂ'lrl:!LI:Er_ Limei-1 |
I #ii Soheet Tamwala GET 1) Comprer Sclence L1

o syt MEnarya EE_TI_I} Campuker &inﬂm_ Leviel-1
i ! Hudesd H'hi'rmn_ GET|1} Camputer Sclenca Level-1
Best Wishas
Team Planeirsads
—— Forarded ressage ——
Cieqae -’.:h::.:hl

Gartigs From 1111

pantesl i the [0 of fened selercts frm cur exthsive Sngineering drive hold at your Instifide an 185 ey X4,

Dur Difer of Employment"will be refeaced to aB final selects shortly through our Campliuzs Partal,

Pleste heaa:

23 Juby 2018 ad 12,00

L, Candidateis requested to Login to aur CampBuzz Portal [CampBus Portal 108 Passemnrd will beshared in the 'Offer of

Empbogrent” Frmsi)
& Candidate shenild miandatondy reglster by lng the Candidate Aegistration feem an the portal

. Candnlate completing thelr Registration on the portal DM will be calied for joiring as and whan [ening detes aee ochedubed,

Kindly nate that the selection of the randidate is made 10 the hases of him/her meating the following condiions (repeating thees

agaln v meaid any confusions):

1. Atereting the eligibility criteria sat for Traineas-2020 batd {attaching the £ gDy criteris ores again for yout refarence),

2. Splected eandidate must ba raady to slgno s 2 year senvice level agresmant with s

3. Selected canddate must be open for relacation [thelr job lecation coukd be anyofour dewdapmont centars scrose Indiah

4. Cantidate found medicatly fit |[Detaibk on this woikd be shared one month pricr ki joiningh



LTI

T Solen

Drake: Aupust 21, 2015

Raf: LTHA Campus/ 2020

Marme: Niranjan Pai

College: International Institute of Information Technology (121T), Pune

UFFER OF EMPLOYRMENT

Dear Mrangan Pai,

Welcamae to LTI [hereinafter referred as the "Company). Congratulations on successfully COmpIELTg
our initial selection process and being selected 83 Graduate Engineer Tralnee

Luring the Initial training period of 12 months, your CTC including all benefits will be Rs.5,00,000/- as
e the details menticned in AnnExure-1"

Fou will also be issued a detailed Letter of Appaintment’ at the time of your joining LTHsubject to vau
meeting the eligibility criteria as mentionad in ‘Annaure.2

The date of commencement of training and vende for reporting will be intmated oo kn advanos,

Lipon joining and during the training period, you will be cantinuously apgralsed and your confirmation
is subjected 1o your performance during this perod.

A part of your transition from wmpus to corporate werld, vou may be engaged in various learming
and development programs priorto your |sining LT, ¥ou are tharefars raguestad to complete the LTI
training which will be communicated toyou saparately. LT kas made significant investrments into
these kearning and development programs far your professional develapment and therefore would
UrgE you o actively participate in the trainings and complete them with at lpast the minimum scare
required. The mahuations of your perfarmanca in thesa trainings will be used 10 sllosate YO
varlous progects and the results would also fmpact your date of joining. if yeu do not get the minimum
seare required, you will be asked to reappear for the training assessments prior to your date of
feining.

TERMS AND COMDITIONS

1. Increments and Promotions
Your performance and contribution ta LT will be an impertant congideration for your salary
increments, prowations and your career progressions which is subject o Company’s policy and
guidefines in force.

2. Owerseas Deputation/International Assignment
It would be 1o your advantage to possess a valld passport and driving license; 10 case yau oo not
already have one, you are required tapply for the sarrie at WOUT OO BEpEnSe
Besed on the business reguiraments and your perfarmance, you may be glven an intemational
Assigrment subjected to the gudelines defined by the Company,

3. Documents
Yaur offer is subject to you submitting all the mandatory documents at the fima of Jeining, tha
detalls of which will be Intimated to vou prior 1o your jaining LT, You may akao nesd o submit
ather such documents as Company deerms fit from time ta tme,
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LTI

Lo Trden

4, Background Verification

Az a part of background verification, we need vour scknowledgement and authoeization b
undertake necessary background verfication throwgh Internal or external agencies. These are
including but not fimited to your current / previous emplayment history (if applicable),
educational / professional credentiab/medical background and other hackground checks, If any
dscrepancy i discoversd after you have joined the Company or durirg background verification,
vou are liable to be terminated, apart from other legal action being initiated against pou.

5 Service Agreement
You will be required to execute & service agreament st the time of polning to serve LTI fara
minirmum period of 2 years, failing which, you (and your surety} jaintly or severalty will be liable
to pay LT an amount of Pe, 200,000,

B Letler Acceptancs
IF'the above stated t12rms and conditions are acceptabbe to you, kindhy uplead an acknowledgad

scanned soft copy of this 'Offer of Employment’ on the CampBuzz Portal
Lhetps: Vicampbizz fntinforech.com) and register your credentlals therein within seven|7) days

frarm the date of this letter, If you do not register your credentials within the above period, the
aforesaid offer automatically stands cangelled

Fost registration on the CampBuzz portal, if you do not join on the date intimated toyou, the
aforesaid offer will be canceled atthe discration of LTI

Your employment will be governed by the rules, regulations and policies of the Campany in effect,

Ihe terms and cenditions mentoned above are subject to changes at any time at 5ok discretian of
the Company and as per Business demands without prior notice,

According to the standsrd practice of our Company, vou willtreat the above terrs of this letter as
stricthy-canfidential,

W wetcarne you to the LT family and ook forward to a long and fruitful assoolation with you.

Yaurs faithfully,
For Larsam & Toubro Infotech Lid,

*@,’!’

Mk Goyvekar
S, Manager- Campus
Recnsitment

| hawe read the letter and accept the samda.

Signature ar-':u:l Cata
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Bailappa B <bailappab@isquarait.edu.in>

Fwd: Final Selects - NICE SYSTEMS

2 measages

Placemant Dept. <placemanisiizguarat edu.n:

6 Deceamber 2019 af 1322

To: becomp@stiuderis. squeamsitedu.in, beit@stdents sguarail edu.in, bestcistidents. squansit edu.in

Beo: allstaffi@isguarsst edu.in

Congrats Shubham Shirsat, Ajinkya Dharashiv & Vikas Dhiman BE COMP for being selected at MIGE SYSTEMS.

Best Wishes
Team Placameants

-—--—- Fomwarded messege

Below are the shotlisted sludenis -

1. Shubtam Shirsal
2. Ajinkya Dharashive
3. Wikas Dhiman
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------ — Fonwarded messagqe ————

Froa: Monbea Tiwan <Motkes Theardf@nce com>
Exata: Fri, & Dee 20018, 13104

Subjacl: Final Selacls

To: Adesh Patwardhan <adeshp@lisquarsitadoin=

Hi Adiesh
Behow are the shortiisted astudenta —

1, Ehisbham Shirsal
2. AjiEya Dharaghiva
3. Vikas Dhiran

MONIGA TIWARI

Spacizlisi Recruiter
WICE
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NICE

July 21, 2020

Mr, Shubham Shirsat,
B/7, Dnymganﬂparhnent, Behind Civil Court,
Rajgurunagar, Pune- 410506

Dear Shubham,

We take pleasure In offering you the position of Associate Professional Services Engineer
subject to your acceptance of the Terms & Conditions of appointment detziled below.

This & a conditional offer and k subject to your successful and satisfactory completion of our
cosures in Year 2020 as por the company standards and expectations. The Company shall have
the final and sole discretion o decide on the continuity of this conditional offer based on your
result,

1. DUTIES ANDSERVICES

a) You shall be appointed as Associate Professional Services Engineer, In addition to your
wsual duties, you will also perform, abserve and conform to such directions and instructions
assigned or communicated to you by the Company. As a member of an organization that
practices flexibility and continucus improvement in work processes and practices, the
Company may from tme to tme change your duties and respongibilities at #= sole
discretion,

b) Your appointment will be effective from 03rd August 2020, unless terminated in
accordance with the provisions of this agreement. If you fall to join the Company on the
aforementonad date, this offer shall lapse,

Your employment & contingent upon your completing and submitting a satsfactory medical
questionmalre,  Your employment and its continuance & subject o your being Tound aned
remaining (physically and mentally) fit. If the company deems necessary, you may also be
required to satisfactorily pas a medical examination from a registered medical
practiioner, at the time of joining and from time to time in future. Your employment is
also subject o receiving at least two satisfactory references.

You are expected at all times faithfully, assiduowsly and to the best of your ability,
experience and talent, perform to the company's satisfaction, all of the duties that may be
assigned to you, from time to time,

You are expected to be punctual and strictly abide by office timings of the Comparmy. While
you render your services to the Company, you understand that Company may recuire you to
work in different shifts in accordance with the operational requirements of the Compary.
Additionally, you understand that to perform your duties diligently, you may be required to
work and support beyend the normal working hours or on weekends or hofidays.

While you are in employment with the Company, you will not engage in any other gainful
employment, business or activity without the wiitten consent of the Company. While you
render services to the Company, you also will not assist any person or organization in
competing with the Company or in hiring any employees of the Company.

c)  Place of work

You will be based at Pune. The Company reserves the rightto transfer or seconded you at
ar?_' Bme o any other place in Indla or abroad, and/or to a branch office, subsidiary,
affiliate company, department or establishment of the Company, whether in exktence an
the date of this letter or established or acquired later, provided that the terme and
conditions of your employment sat farth herein are not adversely affected by stach transfer,
The Company further reserves the right, subject v applicable laws, to transfer YoLIr
employment to any other company or legal entity, as part of any transfer of relavant

NICE interacive Soalubons India P, Lid = 8ih Naer, ALE Wing ofBlook Rhing, Pure Embassy Profects Privade Liiled, Hajlv Gendhl
Infotesch Pak, Phase i, Hinjawed), Pune 413057, Malkarashin, inda u Tel +91- 2042814 000 s i comipure:



July 21, 2020

ME. Amit Kulkarni,

1, Building Mo 4, Sddhagautam Housing soclety,
Dwarka, Mashik- 472011

Dear Amit,

We ke pleasure in offering you the postion of Associate Technical Support Engineer subject
to your accegtance of the Terms & Conditions of appointment detailed below,

Th s a conditional offer and & subject to your successiul and satisfactory completion of your
course in Year 2020 as per the company standards and expectations, The Company shall have
the final and sole discretion to decide on the contivuity of tis conditional offer based on your
result,

1. DUTIES AND SERVICES

4l Youshall be appointed as Associate Technical Suppert Engineer ., Inadditon o your usual
duties, you will also perform, ohserve and conform to such directions and instructions
assgned of communicated t you by the Lompany. As a member of an organization that
practices flenibility and continucus mprovement in work processes and practices, the
Company may from time to time change your duties and responsibilities at ik sole
discratian,

Bl Your appointment will be effective from 03rd August 2020, unless terminated in
accordance with the proveions of this agreement. If you fail o join the Company on the
aforementioned date, this affer shall lapse, J

Your employment is contingent, upon yaur completing and submitling a satisfaciory medical
questionnaire.  Your employment and Ite continsance s subject to your behig found and
remaining (physically and mentally) fit. If the company deems necessary, you may also be
required to satisfactorily pass 2 medical examination from & registered  medical
practitioner, at the tme of joining and from time o tme in futsre, Your employment is
alsosubject to receiving at least two satsfactory references, g

You ane .E'IpEctEd al all tmes faithfully, assiduously and to the best of your ability,
experience and @lent, perform to the company's satisfaction, all of the duties that may be
asslgned to you, from tme ta tme,

Tou are expected 1o be punctual and sirictly abide by office timings of the Company, While
you render your services o the Company, you understand that Company may require you to
work in different shifts in accordance with the aperational requirements of the Company,
Additionally, you undersiand that to perform your duties dligently, you may be required to
wirk and support beyond the normal waorking hours or on weekends ar holidays.

While you are in employment with the Company, you will not en age in any other gainfi
employment, business or activity without the writien consant of Eme Company, wﬁﬁ Vil
rendger services to the Company, you also will not assist any persan or organtzation in
competing with the Company or in hiring any ernployees of the Company,

¢} Place of work

You will be based at Pune. The Company reserves the rightto transter orsecan ded yoicat
any Bme to any other place in India or abroad, and/or w a branch office, subsidiary,
affiliate company, department or establishment ‘.:'F the Company, whether in exietEncs o
the date of this letter or established or acquired later, provided that the s and
conditions of your employment set forth herein are not adversely affected by such tranafer.
The Company further reserves the right, subject to applicable laws, 1o trarisfer Sour
emplayment o any other company o legal entity, as part of any transfer of relevant

NICE Irderatie Bolubsns India Pyl LI, « Bih fear, 485 Wang of Bock RRing, Pune Efrlhﬂilﬁrﬁm

Priveto Limited, Bagy h |
inlotech Pak, Phase I, Hinjawad, Punc 4 11057, Maharashine, nda « Tet *91-3“‘-‘29“me
0 feiaooe




DrcuSige Envelope 10; OOEIFRE- BRS040 - B0 - DSRBIE0 FOAS
August 10, 2020

M. Privankan Kumar,

A1/ 401, Goodwill Drchids,
Dhanart, Pune- 411015

Dear Privankan,

We take pleasure in offering you the position of Associate Cloud Security Engineer subject to
your acceptance of the Terms & Conditions of appaintment detailed below.

This & a conditional offer and i subject to your successful and satislactory completion of your
courss in Year 2020 as per the company standards and expectations. The Company shall have
the final and sole discretion to decide on the continuity of this conditional offer based an YOur
rasult,

1. DUTIES ANDSERVICES

a) You shall be appointed as Associate Cloud Security Engineer. In addition to your usuat
duties, you will alse perform, cbserve and conform to such directions and instructions
assigned or communicated to you by the Company. As a member of an organization that
practices Tlexibility and continuous improvement in work proceses and practces, the
Company may from Hme o tme dangs your duties and retponsibflities at s sole
discretion,

b} Your appointment will be effective from 03rd August 2020, unles terminated In
accordance with the provisions of this agreement. I you fail to join the Company on the
aforementioned date, this offer shall lapse.

four employmeniL is contingent upon your completing and submitting a 5a|:isra¢t::rr medical
questionnaire. Your employment and its continuance 5 subject to your being found and
remalning (physically and mentally) fit. If the company deems NECessary, you may also be
required to satisfactorily pass & medical examination from a regiEtered  medical
practitioner, at the tme of joining and from time to time In fulre, Your employment is
also subject o receiving at least two satisfactory references,

Tou are expected at all times faithfully, assiduously and to the best of your ability,
experience and alent, perform to the company's satisfaction, all of the duties that may be
assigned o vou, from tme o bEme.,

You are expected o be punctual and strictly abide by office timings of the Company. While
you rendes your services 1o the Company, youunderstand that Company may recuire you o
work in different shifts in accordance with the operational requirements of the Company.
Additionally, you understand that to perform your duties diligently, you may be required to
work and support beyond the nommal working hours or on weekends or holidays.

While you are in employment with the Company, you wil not engage in any other gainful
employment, business or activity without the written consent of the Company. While you
render services to the Comparny, you alsn will not assist any person. oF organization o
competing with the Campany or in hiring any emplayees of the Company.

cl  Place of work

fou will be based at Pune. The Company reserves the right to transfer or seconded you at
any time o any other place in India or abroad, and/or lo a branch office, subsidiary,
affiliate company, department or establishment of the Company, whethar i exitence on
the date of this letter or established or acquired later, provided that the terms and
conditlons of your employment set forth hereln are not adversely affectad by such trancfer.
The Company further reserves the right, subject to applicable laws, to transfer your
employment to any other company or legal entity, as part of any transfer of relevant

MICE Mlectve Solitons Intdia P, Lid. e 8 floor, AZE Wing of Block Rhine, Pune Embassy Prjects Prvate Limiled, Rajie Gandhl
Infosach Park, Phasa i, Hingawadi, Puna 41 3057, Maharashira, ek m Tal: +51-20-4201.4000 WA PG comAnune
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July 21, 2070

Mr. Shashank Bhatnegar,
Flat No-202, B Building, Katepuram Phase 1,
Pimple Guray, Pune- 411061

Dear Shashank,

We take pleasure in offering you the position of Associate Technical Suppert Engineer subject
to your acceptance of the Terms & Conditions of appointrment detailed balow.

This & & conditional offer and is subject to your successfil and satisfactory completion of your
course in Year 2020 as per the company standards and expectations, The Company thal | have
the final and sele discretion to decide on the continuity of this conditional offer basad on your
result.

1. DUTIES ANDSERVICES

a) Youshall be appointed as Assoclate Technical Support Engineer, In addition o your usual
duties, you will also perform, observe and conform to such directions and nstructions
awsigned or communicated to you by the Company. As a member of an organization that
practices flexibility and continuows improvement in work processes and practices, the
Company may from fime o tme change your duties and responsbiliies at it sole
discretion.

by Your appointment will be effective from 03rd August 2020, unless terminated in
accordance with the provisions of this agreement. If you fail to join the Company on the
aforementioned date, this offer shall lapse.

Your employment i contingent upon your completing and submitting a satisfactory medical
questionnaire.  Your employment and its continwance i subject to your being found and
remmaining (physically and mentally) fit. If the company deems necassary, you may also be
required o satisfacorily pass a medical examination from a regitered  medical
practitioner, at the tme of joining and from time to dme in future.  Your employment fs
also subject to receiving at least two satsfactory references.

You are expected at all tmes faithfully, assiduously and to the best of your ability,
experience and talent, perfarm to the compeny’s satisfaction, all of the duties that may be
assigned to you, from time to tme,

You are expected to be punctual and strictly abide by office timings of the Company, While
you render your services to the Company, you understand that Company may require you to
work in different shifts In accordance with the operational requirements of the Company.
Additionally, you understand that to perform your duties diligently, vou may be required to
work and support bevond the normal working howrs or on weekends or holidays.

While you are in employment with the Company, you will not engage in any other gainfid
employment, business or activity without the written consent of the Company. While you
rencer services w the Company, you also will not assist any pearson or organkzation in
competing with the Company or In hiring any employess of the Company.

¢} Place of work

You will be based at Pune. The Company reserves the right to transfer or seconded you at
ary time to any other place in Indis or abroad, and/or to a branch office, subsidiary,
affiliate company, department or establishment of the Company, whether in existence on
the date of this letter or establiched or acquired later, provided that the terms and
conditions of your employment set forth herein are not adversaly affectad by such transfer,
The Company further reserves the right, subject to applicable laws, to transfer yalir
employment to any other company or legal entity, as part of any transfer of relevant

HCE I bers chive Solubiorns indla Pyt. Lbd. e 81h fieoe, A8 B Wing of Blogk Rhine, Puna Ertiassy Projacts Brivate Liniied, Rajv Gandai
Infolech Park. Phase I, Hingpaad|, Pune 411087 Mahamehtn, ndi s Tak +04-20-4203-4000 yewAN, DR SOy e
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July 30, 2010

Mr. ¥ikas Dhiman,
Shahzadpur Majra,
Shaheadpur, Ambala,
Haryana - 134202

Dear Vikas,

We take pleasure n offering you the position of Assaciate Technical Services Engineer subjoct
o your acceptance of the Terms & Conditions of appointment detmiled below,

This ts & conditional offer and & subject to your successful and satsfactory completion of your
course in Year 2020 us per the company standards and expectations, The Company shall have
thiz final and sole discretion to decide on the contiwity of this conditional offer based on your
resudt,

1. DUTIES ANDSERVICES

a} You shall be appointad as Assoclate Technical Services Engineer. In addition to your usual
duties, you will also perform, observe and conform to such directons and Tstructions
assigned of communicated 1o you by the Company. As a member of an organtzation that
practices flaxbilty and continuous fmprovement in work processes and practices, the
Company may from tme to tme change your dutits and responsibilities at its sole
discretion.

by Your appointment will be effective from 03rd August 2020, unless terminated in
accordance with the provisions of this agreement. If you fail to join the Company on the
aforementioned date, this offer shall lapse,

¥our employment & contingent upon your completing and submitting 2 satisfactory medical
questionnaire,  Your employment and s continuance is subject o your being found and
remaiing (physically and mentally) fit, If the company desms necessary, you may alsa be
required 10 satisfactorily pass a medical examination from a registered medical
practitioner, at the time of joining and from time to tme in future. Your employment is
alse subject bo receiving at least two satisfactory references.

You are expected at all tmes faithfully, assduously and to the best of your ability,
experience and talent, perform to the company's satisfaction, all of the duties that may be
assigrned o vou, from bme o tme,

You are expectiad o be punctual and strictly abide by of fice timings of the Company, While
you render your services to the Company, you understand that Company may require you to
work in different shifts in accordance with the operational requirements of the Compary.
Additionally, you understand that to perform your duties diligently, you may be required to
wiork and support beyond the normal working hours or on weekends or hotidays.

While you are in employment with the Company, you will not engage n any other gainful
emplayment, Dusiess or activity without the written consent of the Company. While you
render services to the Company, you also will not assist any person or organization in
competing with the Company or in hiring any employess of the Company.

o] Place of wark

You will be based at Pune. The Company reserves the right to transfer or secanded you at
any time to amy other place in Indla or abroad, andfor to-a brandh office, subsidiary,
affiliate company, departmant or establishment of the Company, whether in existence on
the date of this letter or estblished or acquired later, provided that the terms and
conditions of your employment et forth herein are not adversely affected by such transfer,
The Company further reserves the right, subject to applicable laws, to tansfer YCHIT

NIEE Indoraclive Sciutiors India Pyl Lid, s Boh foorn, 8% Wirg of Bock Shine, Pune Embassy Projacts Private Limiled, Rajiy Gandhd
Infoinch Park, Phase IF, Hingwadl, Puns 411087, Mahamehrs, India s Tek +81-20-425 14000 RN, DD S0 VNG
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NICE

July 21, 2020

Ms. Shruti Sinha,
RH-3, Cinderella, YogiPark,
Barwer Pune- 411045

Dear Shrut,

We ke pleasure in of fering vou the position of Asseciate Technical Suppart Engineer subject
o your acceptance of the Terms & Conditions of appointment detailed below.

This i a conditional offer and & subject to your successful and satisfactory completion of your
course In Year 2020 as per the company standards and expectations. The Company shall have
the final and sole discretion to decide on the continuity of this conditional offer based on your
result,

1. DUTIES ANDSERVICES

a} Youshall be appointed as Associate Technical Support Engineer . In addition to vour usual
duties, you will alse perform, observe and conform to such directions and NS Lctions
assigned or communicated o you by the Company. As a member of an organization thag
practices flexibility and continuous improvement in work processes and practices, the
Company may from time o time change your duties and responsiiliies at i sole

b} Your appointment will be effective from O3rd August 2020, imless terminated in
accordance with the provisions of this agresment. If you fail to join the Company on the
alorementicned date, this offer shall lapse,

four employment is contingent upon your completing and submitting a satisfaciory medical
questionnaire. Your employment and its continuanee & subject to your being found and
remaining (physically and mentally) fit, If the company deems necessary, you may also be
required to satisfactorfly pass a medical examination from a regitered  medical
practtioner, at the time of joining and from time to gme in fulure. Your emplayment is
also subject to receiving at least two satisfactory references,

You are expacted at all times faithfully, assiduously and to the best of your ability,
experience and talent, perfarm to the company's satisfaction, all of the duties that iy e
assigned to vou, from Hme to time.

You are expected 1o be punctual and strictly abide by office timings of the Company. While
you render your services to the Company, you understand that Company may require you to
work in different shifts in accordance with the operational requirements of the Campany.
Additionally, you understand that to perform vour duties diligently, vou maybe required to
work and support beyond the normal working hours or on weekends ar holidays,

While you are in employment with the Company, you will nat age in amy other gainful
employment, business or activity without the written consent nﬁ;ﬁw Company. While you
render services o the Company, you also will not assist any person or organization in
competing with the Company or in hiring any employess of the Company.

¢} Place of work

¥ou will be based at Pune. The Company reserves the right to transfer or seconded you at
any bme o any other place in India or abroad, and/or o a branch office, subsidiary,
affiliate company, department or establichment of the Company, whether in existence on
the date of this letter or establihed or acquired later, provided that the terms and
conditions of your employment set forth herein are not adversely affectad by such transfer.
The Company further reserves the right, subject to applicable laws, to tramsfer your
employment to any other company or legal entity, as part of any transfer of relevant

HICE Inderactive Sabillors indla Pyl Lid, w Bih Beor, ARD Wing af Block Rhire, Pune Embassy Projecls Privabe Linked, Rajv Gardki
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i ElasticRun

Offer Letter

Ref No: Aug 19/ TECH/ TECH/PUN/1333

Diata: 17-Aug-19

To Mr. fudhanshu Kulkarnia
Pune

Subject: Offer Letter
Drear Sudbanshu Rulkarnia,

We are pledsed to offer you the position of Engineer with ElasticRun [“Company” ™ Organiration”] at Pune [*Base
City™on the follwing Terms and canditiong:

1. Date of Commensemeant:
Your Date of Appoinbment will be 13-Jul-20,

Z. Position and Reporting Structure:
You will be performing the role of Enginear and will be assigned a reporting manager ance you join, The company has
the sole discretion to change your position, reporting line and responsibilities as required by business needs,

3. Probation:

You will be on prabation for a period of sixmaonths or 1l order of confirmation has been issoed mowriting, whichever
is aartier. If vour performance is Townd unsatisfactory during the probation perad, then your prabation period may be
extended or Your services may be terminated. During the prabation peried, you of the Company may end youor
employment by providing a 15 days notica.

4, Compensation:
Your annual gross compensaticn will be Bs. 6,00,0000 Rupees 5ix Lacs Only) as detined inthe salary annexure,

You will e coverad under the com pany Insurance polices as under -

1. Medical Insurance of Rs.5,00,000 family floater (Emplovee + Spouse + 2 Children)
2. Term Life Insurance of Rs.30,00,000

A Accidental disability bepefit of Rs 10,00,000

5. Salary Revizhon:

Your salary will be revbewed on annwal basls. Revision in salary will be affected every vear as per polioy of the company.,
Salary revistons are discretionary and will Be subject to, and on basis of effective (Individual and company}
performance and resulis,

6. Statutory and TDS Deductions:
atatuzory amount will be dedicted frem your salary as and when applicable such as Profestional Tax, Income Tax,

Prowvident Foumd, and ESIC,
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7. Eupenses:

You will be reimbursed asuthorized expenzes that you incur on company business ‘and towards local business
conveyance. A guiding principle in cting such expenses is that you should neither benefit nor lose financially as a result
of any reasonable sxpenses incurred on behalf of the company. Authorzation of Business expenscs will be as pey
prevailing compamy policy,

8. Leave:

Annual Leave [AL)

e You will e elipible for 20 days Annual Leave

#  You will accree § leaves per quarter, These 5 leaves will ke cradited to emplayeea’s leave halanes at the
beginning of every quarter in advance

e AR emploves serving notice chnnof sl any leaves during notice period, Leaves connot be adjusted against
noetlce pariod

*  ALlhe end of every leave year a maximum of 10 un-utilized leaves can be camied forward. Balance ALs will get
lapsed

*  Un-utilzed Als will be encashed only at the time of Full and Final settlement

Sick Leave {51}
o owwill be eligihle for 5 days sick leaves every year, SLcannot be carried forward to the next year. SLcannot
he encashod.

8. Absence withoul MNotice:
Abzence without leave or remaining absent beyond the perod of leave originally granted or subsequently extended,
shall result In termination of your employment without any notice unless you

& Feturm bo work within 3 days from the commencement of such absence, and

«  Provide satisfactory explanation to management regarding such absence

10. Posting and Transfer;

Yourservices arz lisble to be transferred, at the sole diccration of management, insuch other cagacity as the company
miay determine, toany department, location, associate concam or subsidiany, at any place In India orabroad, whether
existing today or which may come upin future, In sirch case, you will be governed by the terms and conditions of the
service applicable at the new placement location,

11, Termination af Employment:

b Yourservices may he termimated on elther side by giving 4 3 moenths notlos

bi Inthe avent the termination with notice is at the instance of the employee, the company ot its sole discretion
reserves the right to relleve the employee on any date during the notice period by waving the notice period
in full or part without paying any amount towards the balance notice period

o) Atthe sable discretion of the gompany your services are liable to be terminated without any notice or salary in
lieu thereof in the event of breach of the terms and conditions. of this letter and the annegure thereto,
including refusal of transfer or vou being invelded in vielation of any of the company™s rules, palicies, services
repulations, code of conduct, or any offence which may or may nob be directly connected with the business of
the company and for such act the company shall not be held lable ender any circumstances and provisions,
The com pany shall also be entitbed to terminate your services with immediate effect in the event any of your
actions/inactions bring bad name and/or disrepute to the compary.

df  This offer s subject te vour successful complation of B.E [Bachelor Of Enginaering) program and production
of the relevant final certificates.in support of the same. In the event you fail to successfully complate the B.E
| Bachelor OF Engineering) program this offer shall automatically stand withdeawn,
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2] Or Any of the below reasons

a. Yourbreach of any of these terms or any other agreament signed by you with the Company, or

b. Yourbreach of the Company code of conduct, policies, rules, regulations and procedures, or

c. The Company’s background check raveals discrepancies in the information or documents provided by
vou to the Company durng the recruitment process, or

o, The Company finds your porformance uncatisfactary during any period of training or in the discharge
of duties assigned to yau, or

£ Any act of omisslon by you that muy have the effect of injuring the reputation or bisiness of the
Company of causing hess to the Company, or

f. Your failure to comply with the instructions specified in Schedule 1 bereta, or
Your Unauthorized absence from work; o

B Yourinsubordination; or

Lo Your misconduct

13, Full-Time Employment:
Your position fram the date of joining is a full time employment with the company and you shall devate yoursalf
exclusively to the business and Interast of the company, You will not fake up any other remuneration [part-time or
otharwisal or wark In an adviory capacity, or be interested directhy or indirectly {except as shareholder! deberture
hokder}, in ary other trade or business during your employment with the com pany, without peomission in writing of
the Board of Directors of the Company,

13. Confidentiality:

For the purpase of this clagse, “Confidential Information” means all information relating to the bosiness affairs and
finances of the Company and its group companies and trade secrets, including without limitation technical data and
know-how, relating to the business of the company or it's group companies, whather in a tangible or intangible form.
You shall not during the continuance of your emplayment with the company, or at any time thereafter, divilge or
disclose to any third person whomseever, or make any use of your own or for whatever purpnse confidential
information regarding the company’s affairs or administration or ressarch carried out; whethar the same is confided
toyou, ohtained by you during employment with the company, o otherwise and you shall during the continuance of
your employmant hereunder also use your best endeavours Lo prevent any other person from deing so.

In case of any breach or default by you of the obligation mentioned, your employment may be terminated by the
campany with immediate effect.

14, Intellectual Property:

It vou conceive any mew or advanced mention of improving designed/ process/ formulag/ system, ete. n relation to
the business/operation of the compary, such developments will be fully communicated to the company and will be,
and remain, the sole right/property of the company

15. Mon compete requirements!

¥ou agrea 1o not pursue employment or business alllarce with any arganization that is in diract or indirect campetition
af the Company up te 1 year from yoor separation from the Company. This will include companies in the domain of
transportation services and transportation technology devalopment, You agree to not divalge Company's trade secrels
with such organizations during and after your employment termination with the company. The Company reseres the
right of civil and criminal proceedings In case of wialztion of this clause,

16, Background verification:

Your employment will be subject 1o background verification of the documents, employment history and the facts you
hawe shared. Any discrepancies arising out such verification will have to be explained. Company reserves the right of
appropriate actiom, including termination of the employment, in case of materal difference between the facts you
provide and the verified facts.
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Plaase confinm your acceptance of the appointment on the above térms and condition by signing and réturnitg 2
siznad copy of thiz letter for our records.

Kindly Submit the folowing documents within 7 days from the date of this letter, failing which this offer letter will be
treated as withdrawn.

«  |dentification proof

¢ Address proof

+«  Photocopies of educational certificates

s Phatocopies of work esperiance certiflcates

+  Three passport sice Photo

#  Release and apgointment ktter of Previous employer
*  Salary slipof last three month

#  Emplovee's PF A/ Number

+  BankAccount Detalls with cancelled check

Wa welcome yvou to our organization and leck ferward to your contribution to the growth of the organization.

Yorurs Falthfully
For ElasticRun -

™

N .
.:'. _r'
i
==
|

Authorised Signatery

ElasticRun Conlidentinl Pape 4 ol &
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Offer Letter

Ref Mo: Aug 19/ TECH/TECH/PUN/1327

Date: 17-Aug-19

To Ms. Deepti Brasad
Pune

Subject: Offer Letber
[ear Deepth Prasad,

We are pleased to offer you the position of Englneer with ElasticRun ["Company”“Crganization”} at Pune {"Rase
Lity™} on the following Terms and conditions:

1. Date of Commencement:
Your Date of Appolntment will be 13-Jul-20.

2. Position and Reporting Structure:
You will be performing the role of Enginesr and will be assigned a reporting manager once you join. The com pany has
the sole discretion to change your positlon, reporting fine and responsibilities as required by business needs,

3. Probation:

You will be on probatlon for & period of six manths or Ul order of confirmation has been issued 0 writing, whichever
15 zardier. If your performance is found unsatisfactory during the probation period, then your probation period may be
extended or your services may be terminated, During the prabation period, vou or the Company may end your
employment by providing a 15 days natice,

4, Compensation:
Your Annual gross compensation will be Rs, 6,00,000( Rupees 5ix Lacs Only) as defined i the salary annexure,

o will be covered under the company insurance policies as under -

L. Medical Insurance of Rs.5,00,000 family fioater (Employee + Spouse + 2 Children)
2, Term Life Insurance of Bs.30,00,000

3, hccidental disability benefit of Rs. 10,00, 000

5. Salary Revision:

Four salary wil be reviewed on annual basis, Revision in salary will be affected avery year as per palicy of the company.
=alary reviions are discretionary and will be cubject to, and on basls of effective (Individual and company)
performance and results,

B Statutory and TDS Deduections:
Statutery amount will be deducted from your salary a5 and when applicable such as Professional Tax, Income Tax,
Provident Fund,and ESIC,
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7. Enpenses:
You will be reimbursed authorized expenses that you Incur on company business and towards local business

conveyance. A guiding principle in citing such expenses is that you should neither banafit ner lose financially az a result
of any ressonable expenses mourred on behalf of the company. Authodzation of Business expenses will be as per
prevailimg compamy policy.

B Leave:

Annual Leave [AL)

» You will be elgible for 20 days Annual Leave

o You will accrue 5 leaves per quarter. These 5 leaves will be credited to employee’s leave halance at the
beginning of every quarter in advance

A emploves serving notice cannoet avail any leaves during notice pericd. Leaves cannot be adjusted against
notice period

s At the end of every leave vear a magimum of 10 un-utilized lepves can be carried forward. Balance ALswill get
lapsed

*  Un-utilized ALs will be encashed only at the time of Full and Final settlernent

Lick Leawe (5L)
»  You will be eligible for 5 days sick leaves every vear. 51 cannot be carried forward to the next year, 5L cannot
be encashed,

9. Absence without Notlos:
Absence without leave or remaining absent beyond the period of leave originally granted or subsequent ly extended,

shall recult kn termination of vour em ployment without any notice unless yau
& Return to work within 3 days from the commencement of such absence, and
*  Provide satlsfactony explanation to management regarding such absence

10, Posting and Transfar:

Your services are liable to be transferrad, at the sole discretion of management, Insuch other capacity as the company
may determine, to any department, location, associate concem or subsidiary, at any place in India or abroad, whether
existing today or which may come up in future, In such case, you will be governed by the terms and conditions of the
service applicable at the new placement lacation,

11, Termination of Employmont:

al  Wour services may be termimated on élther side By giving a 3 months notice

B} Imgheevent the temination with notice is at the instance of the employee, the company ot Hs sole discretion
reserves the right to relieve the employvee on any date during the notice period by waving the notice pericd
in full or part without paying any amount towards the balance notice period

£} Atthe sole discretion of the company vour services are lizble to be terminated without any notice or salary in
lieu thereof in the svent of breach of the terms and conditions of this letter and the annexure thierata,
including refusal of transfer or you being imabeed in violation of any of the company’s nules, policies, services
rezulations, code of conduct; or any offence which may or may not be directhy connected with the business of
the company and for such act the company shall not be held Eable under any clrcumstances and provisions.
The company shall ako be entitlad to termimate your services with immediate effect in the event any of your
actions/inactions bring bad name and/or disrepute to the compans.

d} This offeris subject to your successful completion of B.E {Bachelor OF Engineering] program and production
of the relevant final certificates in support of the same, In the event you fail to successfully complete the B.E
(Bachelor OF Engineering} program this effer shall sutematically stand withdrawn
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Bl O dny of the bekow reasons
. Your breach of any of thiese terms or any ather agreement signed by you with the Company, or
B, Your breach of the Company code of conduct, policies, rules, regulations and procedures, or
. The Company's background check reveals discrepancies In the information or documents provided by
youto the Company during the recruitment process, or
d. The Company finds vour performance unsatisfactory during any period of tralning or In the discharge
of duties assigned to you, or
g Any act or omission by yow that may have the offoct of injuring the reputation or buginess of the
Company or causing loss to the Company, ar
Your failire to comply with the instrictions specified In Schedule 1 herota, or
Yeour Unauthorized absence from work; or
four bnsubardination; o
Your miscanduct

T

12. Fulk-Time Employment:

Your position from the date of joining is a full time employment with the company and you thall devete yoursalf
exclusively to the business and interest of the compamy, You will not take up any other remunaration [pandime or
atherwize| or work inan advisory capacity, or be interested directhy or indirectly except as chareholder! debenture
holder), in aty othet trade or business during your ampleyment with the company, withost permission in writing of
the Board of Directors of the Company,

13, Confldentiality:

Fur the purpose of this clause, “Confidential Information” means all information relating to the business atfairs and
finances of the Company and its growep companies and trade secrets, including without limitation technical data and
kiow-how, retating to the business of the company or it's group companies, whather in a tanglble or Intangible form.
You shafl not during the continuance of your employment with the company, ar at any time thereafter, divales or
disclose to any third person whomsoever, or make any use of your own or for whatever purpose confidential
Information regarding the company’s-affairs or adminkstration or research carried out, whether the same Is confided
toyou, obtained by vou during employment with the company, or stherwise and you shall during the continuanae of
your employment hetsunder alsa use pour best endaavours Lo prevent any other person from doing so.

In case of any breach of default by you of the obligation mentloned, your employment may be terminated by the
company with irmmediate offoct.

14, Imtellectual Property:

If you conceive any new or advanced mentlon of improving designed/ process/ formulag/ system, ete, in relation to
the business/operation of the compary, such developments will be fully communicated to the company and will be,
and remaln, the sofe right/property of the company.

15, Mon compete requirements:

You agree 10 nod pursue employment or business alliance with any organization thatisin direct or indirect competition
of the Company up to 1 year from your separatien from the Company, This will include companies in the demain of
transportation services and transportation technology development, You agres ta not divulge Company’s trade secréls
with such organizations during and after your employment términation with the company, The Company reserves the
right of clvil and criminal proceedings in case of violation of this clause.

16, Background verification:
Your ampleyrment will be subject to background verification of the documents, employment histary and the facts you
have shared. Any discrepancies arising out such verification will have to be explained. Company reserves the right of
appropriate action, including termination of the employment, in case of materal difference between the facts vou
provide and the verified facks.
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Phease conflem your acceptance of the appointment on the above terms and candition by signing and returning a

siepned copy of this letter for our Pecords,

Kindly Subinit the foliowing documents within 7 days from the date of this letter, failing which this offer letter will be

treated as withdrawn,

identification proo

Address proct

Photocopies of educational certificates

Photocopies of wark experience certificates

Threa passport size Photo

Release and appointment ketter of Previous employer
* Salary slipof last thres month

*  Employes’s PF &c Mumber

»  Bank Account Details with cancelied check

We welcome you to our organization and fook forward to your contribution to the growth of the organimation.

Yours Faithfully

For FlasticRun
[,

Authorized Signatory

ElasticHun

Comnficlerstial
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Offer Letter

Ref No: Aug 19/TECH/TECH,/PUN/1328

Date: 17-Aug-19

To hr. Mishant Dalvi
Pune

Subject; Offer Letter
Dear Mishant Dakvi,

We are pleased to ofter you the position of Engineer with ElasticRun (“Company”/“Organization”) at Pune {“Base

City"] on the following Terms and conditions:

1. Date of Commencement:
Your Date of Appaintment will ba 13-Jul-20,

2. Position and Reporting Structure;
Yo will be performing the role of Engineer and will be assigned a reparting ranager ¢noe you join, The com pany has
the sole discretion to change your position, reporting line and responsibilities as required by business needs,

3. Probation:

¥ou will be on probation for a period of sik months or Uil arder of confirmation has been issued in writing, whichever
is earlier. If your performance is faund unsatisfactory during the probation period, then vour probation period may he
extended or vour services may be terminated, During the probation period, oo er the Company may end your
employment by providing a 15 days notice.

4. Compensation:
Your Annual gross compensation will be Rs. 5,00,000{ Rupees Six Lacs Only} as defined in the salary annexure,

vou will e covered under the company Insurance policies as under —

1. Medical Insurance of Rs.5,00,000 fFamily floater (Employee s Spouse + 7 Children)|
Z. Term Life Insurance of Rs.30,00,000

3. hceidental dizability benetit of Rs,10,00,000

5. Salary Revision:

Your salary will be reviewed on annual basis. Revision incatary will be affactad avery year as per policy of the com pany.
Salary revislons are discretionary and will be subject to, and on basis of effective {Individual and company}
performance and recults,

6. Statutery and TS Deductions:
statutory amount will be deducted from your salary as and when:-apphcable such as Professional Tax, Income Tay,
Provident Fund, and ESIC.
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7. Exponses:
You will be reimbursed authorized expenses that you incur on compamy business and towards local business

conveyance, & guiding principle in citing such expenses is that you showld neither benefit nor lose financially as a result
of any reasonable expenses incurred an behalf of the company. Authorization of Business expenses will be as per
prevailing company policy.

8. Lleawves

Annual Leave (AL

»  You will be eligible for 20 days Annual Leave

*  You will accrue 5 leaves per quarter. These 5 leaves will be credited to employee’s leave balance at the
breginning of every quarter in advance

« Anemplovee serving notice cannot avail any leaves during notice period, Loaves cannot be adjusted Apainst
notice period

»  Atthe end of every leave yeara masimum of 10 en-utilized leaves can be caried forward, Balance ALs will gat
lapsed

o Un-utilized A5 will be epcashed anly at the time of Full and Floal (ettlomeant

Sick Leave [5L)
= You will be efigible for 5 days sick leaves every year, 51 cannot be carred forward to the next year. 5L cannot
be enceshed,

9. Absence without Motlee:
Absence without leave ar remalning absent beyond the period of leave originally granted or su bsequently extended,
shall result in termination of your employvment without any notice unless you

*  Return to woek within 3 days from the commencement of such absence, and

*  Provide satisfactory explanation to managemant regarding such absoncs

10, Posting and Transfer:

Your services are liable to be transferred, at the sobe discretion of management, in such other cagacity as the company
may determing, to any department, location, asseciate concern of subsidiary, at amy place in India or abroad, whother
exlsting today or which may come up In future, In such case, you will be governed by the terms and conditions of the
service-apphicable at the new placement location:

11, Termination of Employment:

a Your services may be terminated on either side by giving a 3 months notice

by Inthe event the termination with notice is at the instance of the smployee, the company at its sole discretion
reserves the right to relieve the employes on any date during the notice period by waving the notice periad
in-full or part witheut paying any amount towards the balanee notice period

c] Atthe sole discretion of the company pour services are liable (o be terminated without any notice or salary (n
Hew thereof in the event of breach of the terms and conditions of this letter and the annaxure theretn,
Including refusal of transfer ar you being involved inviolation of any of the company's rubes, policies, services
regulations, code of conduct, or any offence which may or may not be directly connected with tha business of
the company and for such act the company shall not be held liable under any drcumstances and provisions.
The company shall also be entitled 10 terminate your services with immediate effect in the event any of your
actionsfinactions bring bad name and/or disrepute to the company.

dy  This offer is subject to your successful completion of B.E [Bachelor OFf Engineering) program and production
of the relevant final certificates in support of the same. In the avent you fail to succeciully eomplets the BE
{Bachelor Of Enginearing) program this offer shall automatically stand withdrawn.
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e O Aoy of the below reasons
a. Yourbreach of any of these terms ar any other agreement signed by you with the Company, or
. Your breach of the Company code of conduct, policies, rules, regulations and procedures, or

. The Company's background check reveals decrepancies inthe information or documents provided by
you to the Company during the recruitment process, or

d. The Company finds vour performance unsatisfactory during any perind of tralning or In the discharge
of duties assigned to you, or

e. Any act or amission by you that may have the effect of injuring the reputation or buslness of the
Compaity or causing boss'to tha Compamy, or

f. Yourfallure to comply with the instructions specified in Schedule 1 herota, or

g YourUnauthorized absence from work; or

by Your insubordination; or

i Yowrmiscorduct

12. Full-Thme Ermployment:

Your position from the date of joining i a full time employment with the company and you shall devete yoursalf
exclusively to the business and interest of the company, You will acd fake up any other remunaration (par dime or
otherwise| or work I an advisory capacity, or be interested directly or indirectly (except as shareholder/ debentiurne
halder), in any other trade or business during your smployment with the company, without permission in writing of
the Board of Directors of the Company,

13, Confidentiality:

For the purpose of this classe, “Confidential Information” means all infarmation relating to the business atfairs and
finances of the Company and its group companies and trade secrets, including without limitation technical data and
know-how, relating to the business of the company or It's group companies, whather in a tangible or Intangible form.
You shall not during the continuance of your employment with the company, or at any time thereafter, divulge or
disclose to any third person whomsoever, or make any use of your own or for whatever purpose canfidential
information regarding the company's #ffairs or administration or research carrisd out, whether the same 15 confided
Lo you, obtained by you during empboyment with the company, ar otherwise and you shall during the continuance of
yeair employment hereunder also use your best endaavours to prevent any other person from doing so.

In ease of any breach or detault by you of the obligation mentloned, your emplayment may be terminated by the
cormpany with immediate effect.

14, Intellectual Property:

If you concene any new or advanced mention of improving designed) process) formulae/ system, ete, in relation to
the business/operation of the company, such developments will be fully communicated to the company and will be,
antd remain, the sole right/property of the company,

15. Non compete regqulrements;

You agree to not pursue employment or business alliance with any organization that is in direct orindirect competitian
of the Company up to 1 year from yeur separation from the Company. This will inclede companies in the domain of
transportation s2rvices and transportation technology development. You agree to not divulge Company's trade secrets
with such organizations during and after your employment termination with the company. The Company reserves the
right of civil and criminal proceedings in case of violation of this dause.

16. Background verification;

Your employment will be subject to background verification of the documents, employment history and the facts you
have shared. Any discrepancies arising out such verification will have to be explained. Company reserves the tght of
appropriate action, Including termination of the employment, in case of material difference between the facts you
provide and the verified facts,
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Please confirm your acceptance of the appointment an the above terms and condition by signing and returning a
signad copy of this letter for our records,

Kindly Submit the falowing documents within 7 days from the date of this letter, falling which this offer leiter will be
treated azwithdrawn.

Identification procf

Address proof

Photocopies of educational certificates

Phatocopied of wark experience certificates

# - Three passport sice Photo

+  Rebease and appointrment letter of Previous employer
o Salary dip of last three manth

o Employes's PE A Number

s Bank Account Detailswith cancelled check

" & & &

W weltome you ta ourorganization and look forward to vour contribution to the growth of the arganization

Yours Faithiulky
For ElasticRun 7

i \\‘I _|'-

"'.1;'..' 3
g
e

Authorized Signatary

Elazticiun Confidential Page 4 of &



#2ElasticRun

Offer Letter

Ref Mo Aug 19/ TECH/TECH/PUIN/1329

Date: 17-Aug-19

Tor Mr. Feniill Mehta
Pune

Subject: Offer Lether
Dear Fenil hekta,

We are pleased to offer you the position of Engineer with ElasticRun {"Company” /*Organtation”) at Pune ("B
City™} on the following Terms and conditions:

1. Date of Commencement:
Your Date of Appointment will be 13-Jul-20.

2, Position and Reporting Structure:
You will be performing the role of Engineer and will be assigned a reporting manager once you join, The company has
the sole discretion to change your position, reparting line and responsibilities as required by business needs,

3. Probation:

You will be on probation tor a peried of six months or till order of confirmation has been issued In writing, whichever
is earlber, ITyour pesformance is found unsatisfactory during the probation period, then your probation period may he
extended of your services may be terminated. During the prohation period, you or the Company may end your
employment by providing a 15 days notice.

4, Compenziyton:
Your Annuzl gross compensation will be Rs. 5,00,000{ Rupees Six Lacs Only) as defined in the salary annexure.

Yo will e covered under the company insurance policles as under -

1. Medical Insurance .of s, 500,000 family floater {Employes + Spouse + 2 Children|
2. Term Life Insurance of Rs. 30,000,000

3. Accidental disability benefit of fs, 10.00,000

5. Salary Revision:

Yoursalary will be reviewed on annual basis, Revision in salary will be affectad svery year as per policy of the com pany.
salary revidons are discretionary and will be subjact to, and on basis of effective (Ihdividunl and company)
perfarmance and-resolts,

6. Statutory and TDS Deductions;
statutory amount will be deducted from your salary as and when applicable sich as Professional Tax, Income Taw,
Frowpdent Fund, and ESIC,
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7. Expenses;

You will e reimbursed authorlzed expenszes that you Incur on company business and toward: local Business
conveyanoe, & gukding principle in dting such expenses is that yvou should nelther benefit ror tose financially as a result
ol any reasonable expenses incurmed.on behalf of the company. Asthorization of Business expenses will be as per
prevailing company policy,

B, leave

Annual Leave (AL

*  You will be efigible for 20 days Annual Leave

=  You willaccrae 5 leawes perquarter. These 5 leaves will be credited to amplayee's leave balance ar the
beginning of every quarter in advance

o An employee serving notice cannot avall any leaves during nofice peried. Leaves cannot be adjosted apainst
notice penad

»  Atthe end of every leave year a maximum of 10 un-utilized leaves can be carmied forward. Balance ALs will get
lapsed

o Un-utilized Als will be-encashed only at thetime of Full and Final setthemaent

Sick Leawve [5L)
o Wou will be eligible for 5 days sick leaves overy year: SLcannot be carried foreard to the nexst year. SL cannot
ke encashed,

9. Absence without Notice:
Absence without leave or remaining shsent bayond the period of leave originally granted or subsequently extendad,
shall result in termination of your employment without any notice unless you

s Return bo work within 3 days from the commencement of such absence, and

v Provide satisfactory explanation to management regarding such absence

10, Posting and Transfer:

Yourservicesare liable to be transferred, at the sole discretion of management, In such other ca pacity as the company
may determine; toany depariment, kocation, associate concern or subsidiary, at any place in India o abroad, whether
existing today or which may come up in future, Insuch case, you will be poverned by the terms and conditions of the
cervice applicable at the mew placement location,

11, Termination of Employment:

al  Your services may be terminated on elther side by gning a 3 months notice

B} Inthe event the termination with notice |5 at the instance of the employee, the company at 15 sole discretion
reserves The right 1o relleve the employes on any date doring the notice period by waving the nofice period
in full or part without paying any amouant towards the bakanes aotice perind

c] Atthesole discretion of the company yaur services are liable to be terminated without any notice or salaryin
lieu thereof in the event of breach of the terms and comdithons of his kettee angd the annesure therelo,
including refusal of transfer o you being invalved in viclabien of any of the company's rules, policies, services
regulations, code of conduck, or any offence which may or may not be directly conrected with the business of
the company and forsuch act the company shall not be held liable snder any circumstances and provisions,
The eompany shall also be entitled to terminate your ssrvices with immediate effect in the event any of your
actions/inactions bring bad name and/or disrepute to the companmy.

d) This offer % subject to your successful completion of B.E {Bachelor of Engineering) program and production
of the relevant final certificates in suppart of the same. In the avent you il to successfully complete the B.E
[Bachelor of Enginearing) program this offer shall automatically stand withdrawn,

Elastickun Confidential Fage 2 ol 6
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e} G Ay of the below reasons

a.  Your breach of any of these terms orany other agreerment signed by you with the Company, or

b Your breach of the Company code of conduct, policies, rules, regulations and procedures; or

€. The Company’s background check raveals discrepancies In the information or documents provided by
yaou 1o the Company durng the recruitment process, or

d. The Campany finds your performance unzatisfactory during any period of training or in the discharge
of duties assigned 10 vou, or

2 Amy act or omission by you that may have the effect of injuring the reputation or business of the
Company or causing loss to the Carmpany, or

. Your failure to comply with the instructions specified in Schedule 1 hereto, or

g Your Unauthorized absence from work: ar

. Your insubordination; or

L Yourmiscondoct

12, Full-Time Employment:

Your position from the date of joining s a full time employment with the company and yvou shall devete vourself
exclusively to the business and interest of the company. You will not take up any other remunaration |part-time or
atherwise] or work inan advisory capacity, or be interestod diractly or indiractly (except as chareholder) deberture
halder), in &y other trade or business during your emplayment with the company, without permission in writing of
the Board of Directors of the Company.

13, Confldentiality:

Fur the purpose of this clause, "Confidential Information™ means all information relating to the business afairs and
finances of the Company and its group companies and trade secrets, including without limitation technical data and
know-how, relating to the business of the company or it's group companies, whether ina tangible or intangible form.
You shall mot during the continuance of your employment with the company, or at any time thereafter, divulge or
disciose to any third person whomsoever, or make any use of your own or for whatever purpose confidential
Iinformation regarding the company's affairs or administration or research carried out, whether the same it confided
tovou, nhrained by you during employment with the company, or stherwise and you shall during the contlnusnde of
your employment hemunder also use your best endeavours to prevent amy other person from deing so.

In case ot any breach or default by you of the cbligation mentloned, yeur employment may be terminated by the
cornpany with immediate offect,

14, Intellectual Property:

If you conceive any new or advanced mention of Improving designed/ process/ formulaef system, et in relation to
the business/operstion ot the company, such developments will be fully communicated to the company and will be,
and remaln, the soke right/property of the company,

15. Non compete requirements:

You agree o not pursue smployment or business alllance with any organization that isin direct arindirect competition
of the Company up to 1 year from your separation fram the Company. This will inchude companias in the domain of
transportation Services and transpartation technofogy development, You agree to not divulge Company’s trade secrels
with such organizations during and after your employment teemination with the cornpany. The Company reserves the
right of civil and criminal proceedings in case of violation of this clause,

16. Backgrourd verification:
vour employment will be subject to background verification of the documents, emplayment history and the facts you
hauve shared. Any discrepancies arising out such verification will have to be explained, Company reserves the right of
apprepriate actien, including termination of the employment, in case of matedal difference between the facts you
provide and the verified facts.
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Flease confimy your acceptance of the appaintment an the above terms and condition by signing and returning a
sgned copy:of this letter for our regards:

Kindly submit the following documents within 7 days from the date of this letter, failing which this offer fetter will be
treated as withdrawn,

o |centification prool

Address proof

Phatacopies of educational cortificates

Photocopies of work experience certificates

Three pazspart 5i22 Fhato

Release and appointment letter of Previous employer
Salary slip of last three month

Employes's PF Afc Mumbser

Bank Account Detakls with caneelled chock

We welcome you to our organization and look forward to your contritution ta the growth of the organization.

Yours Faithfully
For ElasticRun

I':\." .Ir_ "

N
AuthorEed Slgnatory
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Offer Letter

Ref Mo: Aug 19/ TECH/TECH/PLINS 1331

Date: 17-Aug-19

To Mr, Jayan Vinod
Fune

Subject: Offer Letter
Dear lavan YWinod,

Wie are pleased to offer vou the position of Engineer with ElasticRun (*Company”/“Organitation”) at Pune {“Base
City™)y an the lollowing Terms and conditions:

1. Date of Commencement:
Your Bate of Appointment will e 13-Jul-20

2. Position and Reporting Structure:
¥ou will be performing the roke of Enginear and will be assigned & reporting manager ance you join, The company has
the soke discretion to change your position, reporting line and respansibilities as required by business neads.

3. Probation:

Yaou wlll be on probation for a period of six months or fill orderof confirmation has been soped oowrelting, whichever
i= parfier. IF your performance is found unsatisfactory during the probation pariod, then your probation period may be
extanded or your services may Bo términated. During the probation peried, you or the Company may end your
employment by providing a 15 days notice,

4, Compensation:
Your Annual gross compencation will be Bs. 6,00,000( Rupees Sk Lacs Only) as detined in the salary annasere,

You will be covered under the company insurance policies as under -

1. Medical Insurance of RB4.5,00,000 family floater (Emplavee ¢ Spouse + 2 Children)
2. Term Life Insurance of R5.30,00,000

3. Accidental dizabidity benefit of Rz 10,00,000

5. Balsry Revigion:

Your salary will be reviewad an annual basis, Revision in salary will be affected every yearas per policy of the company.
Salary revisions are diecretionary and will be sebject o, and on basis of effective [Individual and company}
performance and results.

6. Statutory and TDS Deductions;
ataturony amount will be deducted from your salary as and when applicable such as Professional Tax, Income Tax,
Provident Fond, and ESIC,

NI Tepn g aiien Serdorss Py 1 G i Uars O CorminaciaFCen il e, MHake - o, Eir He-08; % Flenr, Penpde Saodeagar, Mune-A 11400 7. PR 3000 | 2 780 T84
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7. Expenses:

You will be reimbursed authoized expenses Thal you incur on comgany business and Lowards bocal business
conveyance, A gulding principle in cting such expenses is that you should neither benefit nor lose financially as a result
of any resstnable expenses incurred on behalf of the company, Authonzation of Business expenses will be as per
pravailing compamy policy

B, Lleave:

Annual Leave (AL)

*  You will be eligible for 20 days Anneal Leave

o You will accrue 5 leaves per quarter, These 5 leaves will be cradited to employee’s leave balance at the
beginning of every guarker In advance

¥ A0 emplovee serving notice cannat avail any leaves during notice period, Leaves cannol be adjusted apainst
nokice period

e AL Lhe and of overy lepve vear a maximom of 10 un-utilized leaves can be carried forward, Balance ALs will get
lapeod

¢ Un-utilized ALs will be encashed anly at the time of Full @nd Final settlement

sick Leave {513
¢ You will be eligible tor & days sick leaves every vear, SLcannot be carrled forward bo the next year, 5L cannot
be encashed.

9, Absence without Motice:
Abzence without leave or remaining absent beyond the period of leave ordgimally pranted or subsequently extended,
shall result in termiination of your employment without any notice unless you

= Retum to work within 3 days from the commencement of such absence, and

= Provide satisfactory explanation to management regarding such absence

10. Posting and Transfer:

Your services are liable to be transferred, ab the sole discretion of management, insuch other capacity as the company
may determine, to any department, locatkon, associate concern or subsidlary, at any place in Inda or abroad, whether
existing today or which may come up in future, In such case, you will be governed by the terms and conditions of the
service applicable at the new placement location.

11. Termination of Emiploynent:

o} Yourservices may be terminated on either side by giving a 3 months notice

b) Inthe event the termination with notice is at the instance of the employee, the company at its sole discretion
resenves the right to relieve the employes.on any date durtng the notice perod by waving the notkce period
infull or part without payire amy amount towards the balance notice period

o) ALthe zobe discretion of the company vour services are liable to be terminated without any notice or salary in
ligu thereof in the event of breach of the terms and conditions of this letter and the annexure thereto,
including refusal of transfer or you being involved inviolatian of any of the company’s rules, policies, services
regulations, code of conduct, or any offence which may or may nat be directly connected with the business of
the company and for such act the company shall not be held liable under any circumstances and provisians,
The company shall alse be entitled to terminate your sarvices with immediate effect in the event any of yoor
actions/inactions bring bad name and/or disrepuie to the company,

d}  Thiz offer s subject to your successful complétion of B.E [Bachelor OF Engincering) program and production
of the relevant final certificates.in suppont of the same, In the event you fail to successfully complete the B,E
{Bachelor OFf Engineering) program this offer shall automatically stand withedrawn.

ElasticRuan Confidential Page 2 ol &
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g]  Or Any of the below reasons
a.  Your breach of any of these fermd of any other agreement signed by you with the Company, or
b Mour bireach of the Comparme code of conduct, policies, rules, regulations and procedures, ar
c  TheCompany's background check reveals discrepancies in the information or documents provided by
youn to the Company during the recrultment process, ar
d. The Company finds yvour pedformance unsatisfactory during any pertod of training or in the discharge
of duties assigned to you, o
B Any sct or omission by you that may have the affect of injuring the reputation or business of the
Company or causing loss to the Company, or
Your failure Lo comply with the instructions specified in Schedule 1 hereto, or
Your Unauthorized absence from work; oi
Your insubardination: or
Your miscanduct

= g

12, Full-Time Employment:

Your position from the date of jaining is a full time employment with the company and you shall dovote yourself
exrlusively o the business and intarest of the company, You will not take up any other remunaration {part-time or
otherwlse) or work.in an adviseny capacity, or be interested directly or indirectly lexcept as shareholdery debenture
halder}, in any othar trade or business during your employment with the company, without permission in writing of
the Board of Directors of the Company.

13, Confidentiality:

For the purpase of this clause, “Confidential Information” means all information relating to the business affairs and
finances of the Company and its group companies and trade secrets, including without limitation technical data and
know-how, relating to the business of the company or it's group companies, whether in'a tangible or intangible form.
You shall not during the cantinuance of your employment with the company, or at any time thereafter, divulge or
disclose to any third person whomsoever, or make any use of your own or for whatever purpose confidential
infarmation regarding tho campany’s affairs ar administeation or rezearch carried out, wiether the same 4 confided
to you, obtained by you durlng employment with the company, or otherwise and you shall during the continuance of
your amployment hereunder alsg uie your best endeavours bo prevent any other person from dolng so.

In case of any breach er default by you of the obligation mentioned, your employment may be terminated by the
commpany with immediale elfel.

14, Intellectual Property:

If you conceive any new or athvanced mention of improving designed/ processy formulae/ system, ete. in relation to
the business/operation of the cempany, such developments will be fully communicated to the company and will be,
ard remain, the sole fdght/property of the company.

15. Non compete requiramants;

You agree to not pursue ermployment or business alliance with any organization that is in direct or indirect compettion
of the Company up to 1 year from your separation from the Company. This will include companies in the domain of
transportation services and transpartation technology development. You agree to not divalge Company’s trade secrets
with such organizations during and after your employment termination with the company. The Company reserves the
right of civit and criminal preceedings In case of violation of this clause,

16, Background verification:

Your employment will be subject to background verification of the documents, employment history and the facts you
have shared, Any discrepancies arising out such verification will have to be explained. Company reserves the right of
appropriate actlon, Including fermination of the employment, in case of matedal diference betwean the facks vou
provide and the verified facts:
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Please confirm your acceptance of the appomntment on the above terms and condition Dy signing and reterning a
signed copy of this letter for our récords,

Kindly Submit the following documents within 7 days from the date of this letter, failing which this offer letter will be
treated as withodrawen,

s Identification proof

s Address proof

#  Photooopies of educaticnal certificates

+  Photocopies of work experience certificates

#  Three passport size Photo

#  Release and appointment lstter of Previous emplover
s Salary dipof last three manth

=  Employes's PF ASc Mumiber

e Bank Account Details with cancedled check

We weltome vou 1o our organization and ook forward toyvour contribution to the growth of the arganization.

Yours Falthfulky
For Elasﬂcﬁun_

.I'- -r1 :
W

A
i
L L)

Authorived SEnatory
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CONFIDENTIAL
20 April 2020

Jahanvi Mehariya
2IT, Puna

Dear Jahanwi:

We ara pleazed to extend you an offer o join 25 Associates India Private Lid, rE3") asa
Senvice Delivary Analyst, 1o be basaed in our New Delhi office, We hope that you give this
opportunity with Z5 serous consideration.

Z5 has a special culture of collaboration and innovation. W produce work of sutstanding quality,
and we focus on learning, sali-improvement and expertise fo achieve that result

Salary: Your annual gross salary will ba INR 5.00.000, inclusive of basic, fixed allowances and
provident fund condributions; all assaciates am paid on the last warking day of every month, 25
raviews salaries each June, provided you were employed at 7S by March 31 in thal year; the
raise is pro-rated if your employment tenure i fewer than 12 monthe, For salary details, please
refer to Appendix 1.

Performance Bonus: Z5 assoclates receive perormance bonuses at the end of each year,
basad on elgible wages eamead during tha calendar year. During your inftial 12 monihs, this bonus
will be up to 10% of your base salary income eamed. Your parfarmance and the company's results
will determine your incantive compensation,

Emerging Leader Reward Program: The axpertise you gain over your tanure iz valuable to 25
ahd we recognize your confinued commitment and progression toward bacoming a future leador
in the firm. Z5 rewards this expertise through a tenura-hazed Incentive, which bogins afler 18
manths' tenure. Should your employment with 75 terminate for any reason (othar than a dismisaal
by Z8 withoul cause), then you agree to reimburse 75 for any ELRP paymanis to you within the
previous & months {from the day you complate the fenure milestone),

All bonusas are delermined at the discretion of Z5. and are subject to standard withholding taxes.

Provident Fund: \When you begin employmeant with 7S, you will be enrolled in the Provident Fund
program. The primary objective of this program is to provide retiremant and peneion support aa
per the Provident Fund Act, while reducing currant tax exposura. As a participant, you will make
12% contributions on the first INR 15,000 of your monthly salary through payroll daduction; 28
makes a separate additional matching cenfribution to your account. You can apt for addifional
contributions to your Fund account through payroll deduction,

Impact whare it mattars,
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CONFIDENTIAL
20 April 2020

Hulaei Khinvasara
21T, Pumna,

Dear Hulasi:

We are pleased to extend you an offer to join ZS Associates India Private LK. (25" as a
Servica Delivery Analyat, 1o be based in our Pune office. Wa hope that you give this opportunity
with 25 sarious coneideration,

£5 has a special culture of collaboration and innovation. We produce work of sutstanding quality,
and we focus on learning, self-improvement and expertize to achieve that result.

Salary: Your annual gross salary will ba INR 5,00,000, inclusive of basic, fixed allowances and
provident fund contributions:; all assoclates are paid on the last working day of every month. Z5
reviews salaries each June, provided you were employed at Z8 by March 31 in that year; the
raisa s pro-rated i your employment tenuse is fewer than 12 months. For salary details, pleags
refer & Appendi 1

Performance Bonus: 75 associstes receive perdformance bonuses at the end of sach year,
based on eligible wages samed during the calendar year. During your initial 12 manths, this bonus
will be up to 10% of your base salary income eamed. Your performance and the company's results
will determine your incentive compensation.

Emerging Leader Reward Program; The expertice you gain over your tenure is valuable 1o 78
and we recodnize your confinued commitment and progression fowsrd becoming & future leadar
in the fim. 25 rewards this expertise through a tenure-based incentive, which begins after 18
manths’ tenure. Should your employmant with Z5 terminate for any resson (sther than a dismissal
by Z5 without cause), then you agres to reimburse 78 for any ELRP payments to you within the
pravious § months (from the day you complete the tenurs milestona),

All benuses are determined at the discration of 73, and are subject 1o standard withholding taxes,

Frovident Fund: When you begin employment with 25, you will be anrollad in the Providant Fund
program. The primary objective of this program Is o provide retirement and pansion support as
per the Provident Fund Act, while reducing current tax exposiure, As a participant, yvou will make
12% contributions on the first INR 15,000 of your monthly satary thraugh payroll deductian: 7S
makes a separaie additional matching contribution te your account. You can opt for additionad
comtributions to your Fund account throwgh payroll deduction.

impact whaa it matters,
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Strictly Private and Confidential

5™ Dec 2019
Reference No: BTPL/0114/2019

Mr. Farhan Ansarl,
Indore

Dhassid F:rharl,
Subject: Fre-Placement Offer Letter for engagement as an Intern
Welcome to the Blazeckan Family:

We are pleased to make you an offer of full-time employment with Blazeclan Technologies Private Limited
(the “Company") through this pre-placement offer letter (the “Pre-PMacemant Lotter”). This affar is conditional
to: a) completion of Intemship with the Company to its satisfaction as contemgplated I this Pre-Placemant
Letter; and ) you being able to show that you possess the performance standard and aptitude expected by
the Company, The Company resenves the right to withdraw this offer anytime during vour Internship,

You expresshy agree and acknowledge that you will niot have any Hen or right on regularemployment wich the
Company, aither during the Internship (as defined below) or completien theraof.

This offer Is subject to you furnishing the correct information regarding your past service/Internship and othe
records. The Company further reservies its right to conduct hackgroiand verification check,

Upcn fulfilling the aforementioned conditions, at the sole discretion of the Company, you may be hived asan
employee of the Company and given an appointment letter governing the terms and conditions of your
employmant.

Thie further rerms and conditions of this Pre-Placement Letter are as Folloss:
1. Stipend:

During the term of your Internship you will be entitled to a fized monthly stipand of Rs. 10,000/-, This
stipend shail be subject to all the necessary tax and statutory deductions.,

Apart from the fived monthly stipend, youshallnot be eligibie for any other performance incentive, bonus
or any other employment benefits from the Company, during the period of Intemship,

2. Tarm

Unless otherwise agreed in writing, vour Internship with the Company shall commence with effect from
lan or Jun 2020 or such earlier date as agreed between you and the Company and shall by default exgire
on Jun or Dec 2020 (“Internship”). If reguired, the Compony may choose to extend this term at its sole
dlscration,

a T Dd Puse Mumbsal Highvaoy
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Hours of Work

You will be required to work for nine {3) bours per- day from Monday to Friday. Further, depending on
project ! work contingencies, wark losd and bus iness reguirements, b any ghven time you may he recquired
towark outside these stated koars, including woekends.

Leaves
You will net beentitied to any leave during your Internship and any leave taken by vou, will be constdered
as leawve without pay.

intellectual Property Rights

You as-an intern, agree to assignto the Company, the entire workdwide rght, tithe and interest in any and
all Compamy’s Innovations, intelkectual property rights and all associated records. The Company’s
"Innovations”, include but not limited to, processes, machines, improvemaents, inventions lwhethes orpot
protectablo under patent laws), works of autharchip, information fiked in any tangible medivm aof
:}r:pri:e:.:aiaq l:whr-l,h-r‘:r or nof Fr{chzll.'-ll: under wpllrright |uW5:|r mowal |'|,g,‘|'|!5_, tl'ﬁd-l!r'l'lﬂfl!ﬁl trace pa e,
trade secrets, know-low, ideds fwhether or not prodectable under trade secret laws), and all othear subjec
matter protectable winder patent, copyright, moral fdght, trademark, trade secret or other laws, and
includes without lEmitation all new or useful art, combinations, discoveries, formulae, manufaciuring
techniques, technical developments, discoveries, artwork, software and designs. Cormpany’s lhnovation
are innovations that you, solely orjointly with others, conceive, reduce to practice, create, derive, develop
or make within the scope of your work for the Company.

During vour Internship or thereatter, you shall perform any acts and execute such documents which in the
judgment of the Company or ifs attorney may be needful or desirable to secure the Company's hest
intallsctual prapery rights protection and all the ri;:ﬂ'll'_n to such IAnavation, Invention, discovery oFf
improvermnent.

Confidentiality

You shall neither use nor disclose any secrets, transactions or confidential information related to the
Company, its business, customers that you may acquire, at anmy time during your Internship to any third
party other than to perform assigned work for the benefit of the Company.

Confidential infarmation, includes but not Emited to, any and all technical and non-technical information
including patent, copyright, trade secret, and proprietary information; technique, sketches, drawings,
madels, inventions, Innovations, know-how, processes, apparastus, equipment, algorithms, soffware
programs, softwara source documaents, andfarmulae related to the-current, future and propased serdces
and products of the Company, infermation concerning research, esperimental work, development, design
details and specifications, engineering, financial infarmation, procurement requirements, purchasing,
manufacturing, business forecasts, sales and merchandising and marketing plans and informatian
{"Confidential Information”} which according 1o the Company are necessarily confidential and form
valuable property of the Company,

Your obligation not to disclose Confidential information will be in force even after-separation from the
Company. ¥ou shall hand cverall records under your possession to the Company on separation:

Blazeclan Techn
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Termination

Motwithstanding any of the clauses of this Pre-Placement Letter, the Company reserves the right to
terminate your Internship and thereby withdraw the pre-placement offer without assigning any reason
and without any notkee during vour Internship,

The Company may terminate your Internship imsediately withost notice or payment in the event that:
I You are guilty of 2orious mscenduct;
. You breach any fundamental term or condition of your Internship:
. Yeuwintentionally disobiey alawbul and reasonable direction of the Company: or
.  You lumish false information, or pertinent information regarding your background andfor
previous employment/internship or withhald such Information from the Company,

Indemnification

You shall, at all times, iIndemnify and keep Indemnified the Company against all sums whether by wray of
claims. demands, damages, casts, charges orexpenses paid or incurred by thi Company in or in connection
with any action, claim proceeding, or demand instituted or made against the Company caused or
secasionad by your breach, failure, default or neglect, in the opinion of the Company.

Gowverning Laws and Arbitration

This. Pre-Placement Letter shall be governed undar the laws of India and subject ta the exclisive
jurisdiction of courts in Pune.

Any dispute between you and the Company shall be settled by a sole arbitrator to be appointed by the
Company, the place of arbitration shall be Pune and the language of arbitration shall be English.

The Company resenves the rght to initiate legal action against you in case of breach of this Pre-Placemant
Letter,

Other terms and conditions

fou shall be gukded by the Company’s policles as amended from time ta time and shall be reguired to
demensirate an appropriste behavior towards Its adherence and cherishi the values propagated by the
Company.

This Pre-Placement Letter contalng the entire unde rstanding between vou and the Company concerning
the subject matter hereof and s in addition to any and all priar and contemporansous nepatiations,
correspondence, understandings and agreements, whether aral or written, respecting that subjact matter.
fou agree that no representations or pramises concarming the terms of your Intarnship have been made
except as set forth in this Pre-Placement Letter, and that vour Intorn ship with the Company does not
vinlate any conditions of any other agreements you may have made prior to accepting this Pre-Placement
Letter

Technologies Pyt
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ignie trancfmurtian o

Please refurn the duplicate of copy of this Pre-Placement Letter duly signed by vou as a token of your
acceptance of the Pre-Placement Letter and terms and conditions mentioned above, failing which this Pre-
Placement Letter stands cancelled.

Al af wi are excited about working with yow at Blazeclan and look foreard to a mutually rewearding
relationshig,

Thamking you,

Yours faithfully,
For Blazeclan Technologies Private Limited

-
|

Vi

gl

-

ke ulla
Head - Talent Acguisition

ACCEPTAMCE

| have read and upderstood all the terms and conditions contained in this Pre-Placement Lelber, 1T aocuratedy
reflocts: my understanding of the terms and conditions of my Internship with the Company,

lupderstand and agree that any changes in the terms of woor Internship describied inthis Pre-Placament Letter
must beset forth ina written document signed by a duly. authorized officer of the Com pany,

Mame:;

Sigmatre:

Place:

Drate:

Eiaaeﬂan 1'.-.-l:hnulngles F"u't

e AL b Highway
iro; Indin




SET Unid 2-7th Floo, 1T Building, Ms. Culbis Business Park Pt Lid, SE2, rissr Ragiv
ORIANT  candniiniotech Park. Phase-| Hnjrveadi, Pune- 411 957 Tl 0206008000671 000

SOLUTIONS PYT. LTO.
Ref:285407
Date: Dacember 20, 2071%

Ir Uit Srivastava

C-22/09 Anumala Township Kakrapar Atomic Power Station Dist : Tapi,
Gujarat Gujarat

India - 354651,

Dear Udit Srivastava,
We are pleased to confirm our affer of employment 1o you as Associate Software Eng. in Grade G1.

During your tralning cum probation pericd of 12 manths, you are eatitled to an annual Oross compensation
package of Rs.450,000.00 (Rupees Four Lakh Fifty Thousand Only)the breakup for which iz given in Arnexure 4,

On successful completion of training cum probation perind, you will be extended & full-time employment and
your grade shall stend revised to G2, Changes in your compensation and other terms are subject to discretion of
the company. statutory requirements, your perfarmance in the company and other relevant eriteria. Tax liability
will e a3 per Incorme Tax rules.

LOCATION
The company may require you to work at any of the company locations or at the customar's site both within and
outside Indfa. You will be given reasonable notice of any travel or re-lacation requiremert

MEDICLAIM INSURAMNCE
As per company policy, you will be covered under Group Medical Insurance. The Group Mediclalm Policy will
cover self and up to 3 dependents (spouse and 2 childrer). This insurance will start an your date of jaining.

CODE OF CONDUCT

We at Xoriant are committed to ensure ‘Integrity’ in all aspects of its functioning. You are expected to comply
with the policles of the Company including the Code of Business Conduct and ather policies of the Company as
they form an Integral part of the terms of your employment with Xoriant Consequently, vou are required to
understand the scope and intent behind these policles and to comply with the same. Thesa Policies are
updated/modified on a periodic basis and new Policies may be introduced and notified 1o the employees from
time to time and you will be required to comply with the same.

PROFESSIOMAL ETHICS
You will be required to deal with the Companys money, material and documents and other resources, with
honesty and a high standard of ethics. If you are found guilty, at any point of time of moral twrpitude or of
dishonesty in dealing with the Company's money of material or documents or of theft or of misapproprastion,
regardiess of the value involved, your ssrvices would be terminated with immediate affect, notwithstanding other
terms and conditions mentioned in the appointrment letter

Regd. Office : Winchester, 41h Floor, High Strest. Hirsnandani Besiness Pirk, Pownl, Mumbal — 500078

Tel: #5122 3051 1600 Fox:+91 22 3061 1111 CIW AF2000MHRIDZPTCIERAMD wesweriand. com



Infosys

Mavigate yvour nesxt

HEDYIT/ I (0585 220/20-2 1 December 1, 2020

Mr, Akhilan P S

Fiat Mo, 7B, Annapuma Building
Anmshakti Nagar
Mumbai-<400094

Insclia

Ph: +91-9921 368372

Dicar Akhilan,
Welcome to Infoavs!

Today, the corporate landscape is dynamic and the werld alead is full of possibilitics! None of the amazing
things we do at Infosys would be possible without an equally amazing cultare, the environment where ideas
can fourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we
will mavigate further, together. Our journey of learnability, values and trusted relationships with our clients
contingne o be the comenstones of our organization and these values are upheld only because of our people.

We look forward o working with you and wish you success in your caresr with us.

Warm regards,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

INFOSYS LIMITED

CTH; LHSTIOEAISELIPLCOIZILS
44, Indosye Aveis

Electronibes City, Hosur Rl
Bangalaore 360 100, Indin

T Of 80 2252 0261

F 91 B0 2H5Z 0362

askusial infosys, com
W, infim s, com

Conyany Confidendial - Thiz comenteation i confidential between vou ard Infosys Limited



ZENSOFT
Private and Confidential FOEA W) OEE R

24" October 2019

Ms. Sushmita Nooka
1826 P Sector 4, Gymkhanaroad,
Rewari, Haryana- 123401

Subject: Offer for the post of Junior Test Engineer

Dear Sushmita,
Walcome to Zensoft]
It was & pleasure meeting you and we appreciate your interest in exploring a career with Zensoft,

At Zensoft we believe we are unigue inseveral ways and have an opportunity of building a world class
company. We look for professionals like you who are keen to partner with us for the future growth of
the organization, In return we commit to providing you with a platform to grow and fulfil your personal
and professional goals.

We are pleased to affer vou the position of Junior Test Enginear with Zensoft Services Private Limited
an the terms and canditions mentioned below:

This offer of employment Is contingent upon fulfiiment of the following:

= Minimum marks scored from 10th until the Gradueation should be 55% or above.

= Perodic tralning and assignments will be gven to vou as required by us and the Appointment
letter will be Issued upon your successful completion of same.

¥ou will be on probation for 6 months from your date of joining. Based on your perfarmance during
the probation peried you will be confirmed as regular employee of the company or profation may be
extended or your services may be discontinued in case of unsatisfactary performance. A formal
communication with respect to probation will be shared at the end of the probation period. During
probation you will be entitied to 1 earned leave for every month of continued empleyment, On
confirmation, the standard leave policy of the company will be applicable.

Your annual gross salary will be INR 3,50,000 Per annum. You are expectad to treat this Information
and any changes made tharein from time 1o time as personal and confidential.

This offer of employment Is contingent upon you clearing the background verification process that
the organisation conducts for every employes.,

You are required to report to the Company’s office lacated at 6th Floor, Sal Radhe Complax
sangamvadi, Kennedy Road, Pune, India, Maharashtra 411001 from 1* July 2020 and complete the
faining farmalities, You are required to get copies and originals of all the documents as per
Anmexure-a herein,

ZEMSOFT | Offer Varsion 1.1



ZENSOFT

Private and Confidential

Should you fail to repert to the Company on the Joining Date, this offer shall automatically stand
Withgirawn, unless the Joining Date s extended with the prior approval of the Company and
communicated ta you in writing. The Company shall have a right to revoke this offer, at any time,
withcut stating any reason, before the execution of the Appolntment Letter by vou,

We look forward to you joining us!

Please endorse your acceptance by duly signing the duplicate copy of this letter on all the sheats at
the hottom right corner,

Far, Zensoft Services Py Lid.

Keerti Jagdale [Sushmita Nooka)
Manager Taleat Acquisition

ZENSOFT | Offar Version 1.1



ZRrEory.

Private and Canfldontial

24" Dckaber 2019

M= Pratiksha Bagate
At post Pabal, Tal Shirur
Dist Pumne - 412403

syblect: Offer for the post of Junior Test Engineer
Bear Pratiksha,
Welcome to Zensoftl
It was a pleasure meeting you and we appreciate your interest in exploring & career with Zensoft.

At Zensoft we believe we are unigee in several ways and have an opportunity of building a world class
company. We look for professionals (ke you who afe keen to partner with us for the future growth of
the organization. In return we commit to providing you witha platform to grow and fulfil your personal
and profossional goals,

W are pleased to affer you the position of Junior Test Engineer with Zensoft Services Private Limited
an the terms and conditions mentioned below:

This offer of employment Is contingent upon fulfilment of the following:

e Minimum marks scored from 10th untd the Graduation should be 55% or akove,
» Pariodic training and assignments will be given to you as required by us and the Appaintmeant
tetter will be issued upen your successful completion of same.

You will be on probation for 6 months from your date of joining, Based onyour perfarmance during
the probation perlod you will be confirmed as regular employee of the company or probation may be
extended ar your services may be discontinued In case of unsatisfactory performance. A formal
communication with respect to probation will be shared at the end of the probation period, During
probation you will be entitled to 1 earned leave for every month of continued amployment. On
confirmation, the standard leave policy of the company will ba applicable.

Your annual gross salary will be INR 3,50,000 Per annum. You are expected to treat this information
and any changes made therels from time Lo time as personal and confidential,

This offer of employment Is contingent upen you chearing the background verification procass that
the organisation conducts for every employee.

You are required to report to the Company's office located at 6th Floor, Sai Radhe Complex
Sangamvadi, Kennedy Road, Pune, India, Maharashtra 411001 from 1% July 2020 and complate the
foining formalities. You are required to get coples and originals of all the documents as per
Annexure-i hersin

ZEMSOET | Offer Wersion L1
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Private and Confidential

Should you fail to report to the Company on the laining Date, this offer shall automatically stand
withdrawn, unless the loining Date is extended with the prier approval of the Company and
commumnicated to you in writing, The Company shall have a right to revoke this offer, at any tinme,
without stating any reason, before the execution of the Appolntment Letter by you,

W ook forward to you jeining us!

Please endorse your acceptance by duly signing the duplcate copy of this letter on all the sheets at
thie hattom right corner,

For, Zensoft Services Pvt. Lid.

Keerti lagdale [Pratiksha Bagate)
Manager Talent Acquisition

ZENSOFT | OHer Version 1,1
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Finolax Imdesivias Limdad Toll Frec  VAOD SO0 32608
Gat Mo, 399, Vigaoa Urse, Tal.-Maval, Fax #3214 237262
Dist. Purs 410 506, Maharashira, Ird Ermall  invesiorsiidinolexing, coin
CId LEGANBRNIaETPLEI S 1R Wil finedamaatar.com
Date; - 19 Nov 2019
Tua,

Placement afficer,

Internatianal Institate of Information Technology,
P-14, Phase [, Hinjewadi Rajiv Gandhi Infotech Parck,
Hinjawadi, Pune, Maharashira 411057,

Suhject: - Offer Letter.

Pear Mr. Adesh,

We are very much thankful for all courtesics extended 1o us during placement process with
| Square IT.

We are happy (0 inform you that after undergning our process of recruitment, we have shortlisted
following students:-

1. Mr. Ashwin Patil
2, Ms. Rituja Mahale
3, Ms Supriva Mare,

We are giving details of Compensation and training details which is as follows:-

Position
Finolex Industrics Lid is offering a position of Corporate Executive Trainee { CET) and
candidatas will be starting their raining as below.,

Mr. Ashwin Patil has been selected in Technical training department in Urse.
Ms. Supriva More has been selected in Sales Department in Corporate office
Ms. Rituja Mahale has been selected in PPC department. in Corporate.

The abeve department is indicative and these candidates will be rotated with other departments
based on Organization needs.

Period

The training period is for one vear. During review of candidates, if it is found that candidate is
not performing up to expected level then Management i having suthority 10 extend! terminate

traiming pariod.

i
G‘ﬂrpwahﬂﬂw e Bl 300 CERTISED
Finahex Industrias Limited B +01 20 27408200 Q@ "l i
O-1 /10, MLD.C. Fax #0120 ZTAE0000 =
Chinchwad, Puna 411 015 Emal  caefifinoleewsatercom " e Foss e &
Maharashies, (ndn Wk finoleawater.oom Fainagh AR
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Finsdex Industrias Limibad Tall Fras 1800 2060 3468 3 F :
Gl Mo, 398, Vikaga Urse, Tal -Maval, Fax +51 2114 2araR2

DHEL Pura 410 506, Makasashia, india Ermgil mwastorsfinalesing oom

SN LA 1GEFMIBET PLCD2EY 53 Wb finclaxwator.com mﬂusmEs

Compensation and Salary
We will be offering salary of Rs: 2.50 Lakh { Rs. Two Lacs fifty thousand only) per year to each

trainee during his training period,

Retention Bonus
in addition o above compenszation, each trainee will be given Rs. 50,000 { Rs, Fifty thousand )
on successful completion of training.

Confirmation

i completion of the training and on the basis of the performance & availability of position al
that time, trainees will be confirmed as a Engineer with remuneration of Bs 3,50 LPA (Rs. Thres
Lacs Fifty Thousand anly)

Commencement date
As we discussed, your employment will commence on 6" July 2020, All selected candidates are

required to report 8t corporate office.

We welcome on board Ashwin, Supriva and Rituja for long term career with us,

For Finolex Industries Limitad

[

Miraj Bareth Il)z
Vice president- FHR

Corposate Cffice & muim CEIFED
Fince Incdusliaes Limiiad Tal +07 30 ZT40BRNH) y
O=17 10, MILB.C. Fao 0§ 3 FFABRHO0 e
Chirciwad, Pune 411 019 Email carefifinclexwatar.com mmm

Manarashlea, India Waky finolnxwater.com
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e-Zest

OFFER LETTER

ear Aditl Rag,

We are pleased to affer you to joln e-Zest Solutions Ltd in the position of Tralnee Software
Engineer’.

Your remuneration {CTC) will be %3,25,000 p.a. The details of your salary package are mentioned in
the Armexure L We would like you to join e-Zest on or before 17 July 2020, Your remuneration
includes variable bones of £25,000 which will be payable on the completion of one year with
e-fest based on KRA,

Taxes will be deducted as applicable.

Your continued assoclation with e-Zest is dependent on the successful completion of 3 months
probation pertod. Regular performance reviews and support will be provided to understand your
performance and suitability.

The company terms of assodation are mentioned along with this letter. These terms are raviewsd
and informed from time to time by e-Zest.

Please call me if you have any quastions or clarifications about the offer. We look forward to your
acceptance of the terms and that you would be joining e-Zest onthe given date. Please convey your
accaptance by 6% Feb, 2020.

Terms of aur cecociabian!

1. The regular office working hours are 9.00 am to 5.30 pm from Manday to Friday.

7. You will be required to give an undertaking on confidentiality and non-competition as per
the decument ghven to you separately at the time of joining,

3. The Company reserves the right to change the different components/allowances in the total
emaluments packapge, at itsown discretion; at any time in futurs,

4. Youshall be due for salary revision based on your perlormances as per the performance
eppraisal cycle and the terms of association,

Mext Step- faining Procedure!

1. Upon your acceptance of the offer *Personal Infarmation Form™ will be sent, you are
reguested to fill it completely and send it along with the soft copy of all the necessary
docurmnents mentionsad in the Annexure 11

2. Acopy "The Spirit of e-Zest”, the erganizational cukure guide, will be provided to you on the
day of your joining, Other guidelines will be shared with the welcome e-mail and also during
the induction.

3. Onsubmission of all the necessary docements “Appointment better” will be ssued.

Fore-fest Soluthons Lid.
04" Feb 2020

eeLesk Solutions Ltd.
SEE 1T - 09, rd Pocd, Gubss Dusiness Park Pyl Lid., Blueridge Tovwnship, Plok Mo, - 02
ajiv Garclhi Enfatech Park Phage- 1, Hinjewadi, Pune - 413057, Mgharashira, INDEA / indo@e-zostooom [ wewagreostoom

CIN: UTFID0PH 2 HDOPLC1AL0] S
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We uniderstand your wrd Loy Pt ittt

Mumibai - 400 073,

June 24, 2030

GAITI583

Shubhangl Anil Ranpisa
Musmial

Diear amhwr

Fusther in the inberview and discuselon you had with us, we am pleasad tooffer you the posiion of TMAIT GOVERNANCE
in HOFG Bank subjact bo tha following ferms snd conditions:

Gompansation;

Ve anne compensallon package will be as sat oul balow:

B salary : R 1,841,300 poa.

Allsanoe : Re. 267,660/ poa.

Mescal ¢ Fs. 15,0001+ p.a,

Conveyance i Rs. 19,2000 p.a,

Lurzh Allowmance 1 Bs. 10,920/ p.a

Provident Fund + oUWl be coverad under tha Bank's Provident Fund Trust, The Bank wil

combritiite 12% of your Base satany per monthto his trusl,

Training Period:
Tha duration af your training will bé far a parod of twelve menths fram the dats of |oining, It i% @t the sole discresion of the

Management to extand the peried of raining or micifylafor the tarms of this contract on the bass of YO pedamancn,
eitability andfor for any othér reason's whatsoever, on sweh Wi and condibiong as determined by tha Bank,

Location:
Your Initial place of posting will be Mumbal_ Your fnal place ol pasling will b2 inlimabed to you subsequently. Howenr,

the: Bank ressarves the right to trenaler you to anyocher QfficeBranch, Subsidiary or Associate Cornpany of the Bank, &
India, that i inexdetence or may come nio exstance al & fulurs data,

Iermination of Confract;
This contract san be terminatid by the Bank or by vou al the discration ef the managament, sither by giving anomonths
notice inwriting of cne month's emoluments in feu of notica,

Applicent Ne. 53372883

wiww. hdicbank.com

Ragd Ddfice: HOFG Bank Lid., HDFC Bank Housge, Sonapati Bapat Marg, Lowar Parel (Waost), Mumbai - 460 013,
Corporabs idonkity He.: LESS20MHG4PLCADIGIE



LH HDFC BANK Rl
] M
Weu darstand your word Wﬁm.?

Mumbai - 400 013

Secracy:
fl is & condition of your training that you will nol, for whabever reason, diveige wihout express wiillen authority from the

Menagement, any information relating to tha Bank or any of its constituents or employess, as recaived by you i e
course of your amployment and after the cessation of your training with the Bank.

Alterisiles Employment:

During the course of your raining with the Bank, vou wil nod engage yourself dirsctly or indirectly in any trace, business,
GLrUpation, Smployment, service or caling whether for remunesation or otherwiza, without the priar witlen consant of the
Bank,

Maternity Benefits:

a) All women emplyeas of the Bank, irospactive of their lenure shall be digibla for hatemily Leave, The Bank shad
allow 26 weaks of paid Maternity leave 1o ils woman employees, of which, nol mor than 8 waaks o precsds the date of
her expected delivery, The maximum perod entihed for matamity benafit by & woman having fwo or more than bwo
surviving childran shall be 12 weaks of which not more tan 8 weeks shall precede the date of har axnpecied delvery,

¥} The emploves ehall be alss aligibls for leave with pay for a pedod of & weeka in The svend of a misceriage o medical
erminaion of prognancy.

o bn cose of lubectory cporation, & woman empoyen s entitled for leave fora period of 2 weeks Immedately ollwing
the day of her lubsslomy oparation,

) Ther Bank shall sdditienally pronide laave with pay for 3 maximum perad of one month for lliness anaing oul of
Fregnancy, delivery, premature binh of e child, méscarmiage, medical t@rminstion of pregnancy o wbactamy. This
banefilis allowed subjact to production of Medical Gorfificals.

a} A woman employee who lagally adopls a chid below the age of thres months or 8 commissioning mother, shall b
entithad tomatemity leave with pay for 8 period of 12 weaks from the date the child i handed ovar 1o the adopling mothies
or tha commizaioning mother, as the case may be. The matimum perod of matemity leave antitled to n woman amploves
IBgally adepting & child of ovar three monthe old and below the age of 6 years shall be sighl weeks,

f) In cases whare a womean employes is not able 1o resume her dutles af the end of Matemity Leave an acoound of
mecical ! health reasona, she may be allewed 1 work Irom home for 8 period niod euceeding 20 deys subect io approval
of oneenned Growp Head and CHRO provided tha nature of wark is such that she ey work from home,

Crache facility:
@) Tne Bank will provide créche facility in line with regulatesy guidalines. The ofices Hocatins whers such facilifhes woukd
bix made availabie and the applicable terms and conditions would be notfied in the Emaloyes Portal of the Bank.

Applicant Mo, 53372503

www hdichank.com

Regd, Office: HOFC Bank Lid,, HOFC Bank Houss, Senapatl Bapat Marg, Lower Pard [Wasth, Mumnbal - 400 643,
Carparbs Identity Mo.: LESII0MHID04BLC0aDG1A
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Wie undestand your worid Cower Porel ot

Blurnbad - 400 013,

Conditions Precedent:
Tha offer i made o vou subject to the following pre-condifions:

a) The Bank receiving atlesied coples of all your degress, professional qualificationa cartificates and documents of
scholarshipsiprizas won, i any,

1) Your successful complation of Graduats/Pest Graduate/Professional courss which ds currently engaing for which you
have baen intardawed and aifared,

£) The Seif Declaration gvan by you in reapect of your medical fitness i in ordar,

The termes and conditions set out in this lstter of aopointment constitute sarvica condians applicable to your smplayman
i the Bank and with regard o any dispute ariging thireof, the Mumbal Courts will have axclusive jurisdiclion;

Notwithstanding arything contained in the above paragrphs, your garvicas may be terminated by the Bank I you are
found 0 be indulging in acts of Commission/Omission which may ba prajudicisl 1 the interasts of the Bank ar ary a4 of
dishonesty, discbedince, insubordination o any athar missonduct ar naglect of duty o incompetance in the dischargs of
duly an your par.

Kindly node that you are requined to join the Bank as per the jeining date agreed basle sur dissussion not excesding 90
days froin the issuence of tha letler, You are raguired o ohe acceplante ol lhe offar & sbove terms and conditions of
amployrment immadiataly on recelpt of this offer letter. This affer letier will 2e valld for a maximum of 90 days from the
date of this letbes

Wa welcome you fo HDFG BANK and look forward fo having & long and mulually benafioial assockabion with vou,

Yours truly,
For HOFC BANE LIMITED

{ Digitally Signed by Archang Shiroor.)

Thés communication I8 computer gonorabid snd may not conksin slgnaturo. Whaere sent by emal, (his is signed with the-digital
signatune of the HOFC Bank Lid - which (8 oblained from & cerifying authonty under the infonmation Tecknology Act, 2000,

www hdichank.com

Regd. Offige] HRFG Bank Lid, HDFG Bank Heuss, Ssnapas Bapal Marg, Lowor Pasal (Woot), Munbal - 400 043,
Corports kontity Mo,: LESF20MHASD4PLC0N0E18
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| B Magg,
We understand your work anmanm.IF:H ‘E!
Musenbni - 400 013

Aupgust 07, 2020
B3ITIET

Angad Babasaheb Guda
Mumbai

Dear Angad,

Furtivr io tha intersien and dissussion you had with us, we am pleased o offer you the poeition of TH-IT GOVERNANCE
in HOFC Bank sulbject to the following terms and condilions:

Lompensation;

Your annual compensslion package will be as sal ol balow:

Baze salany : Rs. 1.41,3000- p.a.

Allosranoe t Rs. 2L67,6600- p.a.

Wizl i Fa. 15,004 p.a,

Camveyance ; Rs. 18,2040/ p.a,

Lunch Allowantca 1 R=. 10,9200 p.a,

Provider Fund 2 vou will be coverad under the Bank's Providant Fund Trust, The Bank sl

confritauts 12% of your Basa aalary per moandh fo this truss,

Training Period;

Tha duration of your training will be for a parod of twelve montha from the date of joining. I & al the sale discration of the
Menagamant i axiend the period of raiming or modibwaller the terma of thie contract on tha basis of yaur performancs,
suitabilty andor for any cther reasonis whalsoever, on such brms and conditons a5 datermined by the Bark.

Loation:

Tour inthal place of posting will be Mumbal. Your flinad place of posting will be Intinated fo vou subseguently. Howavar,
the Bank raserves e fight o transfer you to anyother GMica/Branch. Subsidiary or Asgnciata Company of the Bank, In
Indiz, that e inexistencs or may come inks axistence at a fulure date.

Terminatizn of Contract:
T -xrrtmn:’r_n:'.nn D larminated by the Bank or by you al tho discration of the managament, silhar by giving e month's
notée inowribing or one menth’s ameduments in lieu of notice,

Appllcant He. 533726497

wwwl.hidicbank.com

Regel Office: HOFG Bank Lid., HDEG Bank Howse, Sonapall Bapad Marg, Lowar Parel (Wost), Mumbai - 480 043,
Carparab donkity Moo LESII0MH894PLCOEIBID




HH HOFC BANK HOFC Baak Hoso,
We undevstand your workd DN Eae h:ta;'g.
Mumbai - 400012,

SRCIRCY;

It i & condition of your training that you will nol, far whetever reasen, divulge without axpress wrilten muthoriy from the
Managamenl, any infermation ralating to the Bank or any of ite conetiuants or emplayaes; &5 recersed by you in the
course of your employment and after the cassalion of your training with the Bank,

Altarngtive Employment:

Luing ti course of your training with the Bank, you will not engage yoursell directly or indicactly in any rads, business.,
pocupation, employmant. service of calling whathar for remuneration or othansiae, withou! tha price writen consant of tha
Bank,

Maternity Banefits:

a}) Al woman employees of i Bank, irreapective of thair fenure shall be aligibée for Matarniby Lagve: Thea Bank shall
allow 26 weeks of paid Maternity leave to its women employees. of which, nat meee than B waoks o precads the date of
her axpacted delivery, The maxmum peiod entitied for matenity benefit by & woman having two or more than teo
suniving children shal be 12 wesks of which nol mons fhan 6 weaks shall sreceda the date of he exgacled delvarny,

b) The amployee shall be afso eligible for lewve with pay foc a pefiod of & weaks in the svent of a miscarriags o medical
termination of pragnancy,

£} In case.of ubsctary cparalion, & woeman amgloyen s entiled for leavs fora pariod of 2 wieks immediataly Tollowing
e ey’ of har tubectomy apesslion,

0 TheBank shall additionally previde leave with pay far & masimum pesdod of ane month for lliess grising out of
Pragriancy, delfvery, premature birh of the child, rEscartiage, medical tarmination of pregnancy or bisaclamy. This banali
&5 allowed subjact ta prduction of Madical Cartificata,

&) A wiman empicyves who legally adopts a chid below the age of three months o & Gommizsioning modhes, shall ba
enlified to matemnity laave wilh pay for 8 penod of 12 wesks from e dale fhe child ks hanced over to the adapling maothar
or tha commissisning mother, as the case may be, The maximum geriod of mEtamity keave enlitled o a woman employas
tegally edopting a child of over three months old and belaw tha age of & yeara shall be alght weeks,

f] In cases where & woman employae S not able to resume her dutiss at the eqd af Matarnily Leave on account of
meical [ haalh reasons, she may be allowed ta work from home for g panod not exceading 30 days subject bo approval
ol cancamad Group Head and CHRO previded the naturs of wark is such that ahe riiay work from home,

Creche Fagility:

aj The Bank will provide créche fadlity in line wih regulatory guidelings. The officas Tocations where such facilibes would
b mads evaliable and the applicable tenma and conditions woulkd be notified i s Employes Partal of the Bank

Applicant Mo, 53372617 3

woows hdichank, com

Rigd Office: HOFC Bank Lid,, HDFC Bank Howse, Ssnapat Elapad Marg, Lawar Parml (tVost), Murmbai - 460 043,
Corporata dantity No.: LESQI0MH{00MPLEOROEA



r1 HOFC Bank Limited
£ HoFC oaNK o
We understand your wodd b il

Mumbnl - 400 013,

Conditions Precedant:
The offer s mada bo you subject to the folowing pre-condiSions:

@t} Trwr Bank receiving altestad copées of all your degrees, prolessional gualifications cartficates and documeants of
schotarshipsiprizes wan, it amy.

b) Your successful compistion of Graduate/Post GraduateProfessional courss which s currently ongoing for which vou
' been interviewad and offered

2] The Salf Declaration gvan by wou in raspact of your medical fitness s in onder.

The tarms and conditians set out in this letter of appointment corstitule senvice conditions applicable 1o your employment
in the Bank and with ragerd to any despute arising thareod, the Mumbai Courls will have exclusive jursdicion

hotwithstancing anything conteined in thi sbove PRAFBGREENE, WP sehicas may be terminatéd by the Bank if you are
faund io be mduging n scts of Commission Omission which may be prajudicial i the inferests of the Bark o any aet of
dishonasty, disobedienca, insubordination or any othar miszonduat or naglact of duty or incompetance in the dischargn of
duly O your pear

Kindly note that you ane raquired fo join fhe Bank s per B joning date agread basis aur dissussion nat percaading 80
days from the laguanca of the letber. You are required to give accaptance of the offer & shove terms and conditions of
empoyment immediataly on recsipt of this aoffer letter, This offar lather will be valid for a maximurn af 90 dirys from the
dafe af this katiar,

Wi walcoma you to HOFG BANK and look forward be having & long and mistually beneficial association with wou.

Yaurs traly,
For HOFC BAMK LIMITED

4 Digitatly Signed by Archana Shiroor, |

This communicatian & computer genaraled and moy not condsli signabsro. Whore send by omall, this is aigned with the digilal
signatucs of the HOFC Bank Lid - which is oblained fom a certifying authorily under the Information Tachnology Act, 2004,

Digkaly spnod by HOFEC Bark Lid -

rljmym.tuhfu{ = Ehiroor

Dizle: 02008 07 154444 HOE:80
#Applicent Ne. 53372617

wwer hdichank.com

Fige. Ddfice: HOFS Bank Lid,, HOFG Bank House, Senapall BEepal Marg, Lowsr Parsl (Wast), Mainvbal - 450 083,
Carpnrato Idandity Mo LGSO20MHT 0P G61 B




,-.-| HOFC Bank Lbsdtad
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Minmbal « 4080 613,

Pargonal & GConfldantial

dusna 24, 200
SEIT2a0
Hinad Subhash Kharatkar

bzl

Dear Minad,

Furfigd ke the nterviaw and discussian you had with us, we are pleasad to offer you the positian of TMAT GOVERNAMNCE
i HEWFC Bank sibjoct bo the following leims and conditions: Lo E

Componsathon:

Tour arnual compensation packags will be as set out babow:

Bazo salary : Ra 41,3006 pa.

Alciance { Re. 2,867,860/ poa,

Medical ! e, 15,000/ p.a.

Conveyanca i BE 18, 2000- p.a,

Lupsehy Alawanca ! R, 10,0300 p.a,

Provident Fuins :You will b covared undar ihs Bank's Prowident Fund Trust, The Barik will
comribubs 12% of your Base salary per monih fo this brust,

Training Period:

Thad.ll'llllmﬂwu'hHﬂnghtfﬂﬂpMﬂdﬂTMﬂnnﬁﬂmﬁumﬂ'ﬂﬂﬂt&ﬂijnl i i i

ning. Bt I3 at the sole discretion of the

mhimma” Irr'!r.d.l;':tmlu ha pariod of Iralning or modsfy/alter the temns of this contract an the basls of your perfomarce,
ity r any olher reason’s whalsouvar, on such terms and canditians as determinad by e Bank

Leocation:
Yeur inital place of pasting will ba Mumbal. Your final

5 place of pasting will be intimated 1o you subsequenty, However
the Bank resonvas the right o transfer you fn an Officasd i i '
India, thal is inexdstence of may come inky miﬂnmmn;l | qun'er:nﬂ' TR ASE 5 AN Company of Y B

Tammination of Contract:

Thin cantrac! cen te teeminated by the Bank or by you at the discration
rofica in wiitng or ane month's emoluments in bau of nolice, of tha management, sithes by ghing one manth's

Applicand Mo, S3371580
-]

wianw hidicbank eom

L]
Resgd. Ciflce: HOPE Band Lid,, HOFC Bani Houss, Sanapati Bapat Marg, Lower Parsl (Weat), Mumbal - 400 013,
Carporate identity Ne.; LESS20MM1354PLCOMS 18
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June 24, 2020
53572848
‘Nikita C Nerkar =3
: 5
Dear Nikits,

Furlhprln K Inberview and discussion you had with us, we are pleased bo offar you the puﬁlﬂ?aﬁl
iy HBFC Bank subject 1o the following terms and condillons:’

e
: . p I-'- it I L
¥eur annusl compansetion package will ba as set oul balow: ~yon
{Bab salany t Beo 141,300 pa.
Aliawante : Rs. 2,67, 660/- p.a
Macizal : Rs. 15,0000~ p.a. 51
Canveldice : A5, 10,200- p.h.
Lurch Allawarce : Rs, 10,920- p.a " 1?;-!
: = Yiaw will ba! duﬂdBrH‘lﬂquJﬂfEF'mu‘HﬂFuﬁrl uﬂ{z_x
gt -::mh'\;hu Lt ﬂmurﬂﬂp salary per month to this rust.

H .
ratic of yaur training wil b for a:parla:l pf"t'i-u!!-lﬁ'mnﬁ'lhl- framm ih!,‘tﬁhuj;m m‘&*';..

mmrﬁﬁw " Eﬁrﬁﬂhn%n'ﬁuﬂrhmmﬁmﬂj 5 2%

L umbal.
it Intﬂmtﬁﬂﬁllmﬂﬁlﬂﬂ; %ﬂhllﬁﬂﬁ filf i i
Iri‘ﬂu:;. amrna;-ﬂsﬂnunrmarw dﬂ. { u

Scanned with CamScannar



WHAAER0 Irbernationsd Inesdute of Ifcemsatisn Tachnodegy (U IT)Puna Mail - Fwil: FIS Giohal - Seleclion Ligl

INTERMATIONAL
IF]T NEORMATION Bailappa B <baila i itedu.in=
wara ¥
\ J TECHsLOoy ailappa prab@izg

Fwd: FIS Global - Selection List
1 mesEage

Flacement Depl. <placememns@isquarneitaduin= 13 December 2019 at 17:30
To: becomp@students.isquareit. edu.in, beit@students.isquaneit.edw.in, allstefi@isquared. eduw.in

Congrats to Anuja Patll, Kirti Kumari, Himanshu Pisa - IT & Miranjan Pai - COMP for being selected at FIS Global 1)
Best Wishes

Team Flacements

seeeeeee FOMWarded message —-

Greetngs of the day!

It give us immanse please to Inform you that tetal 85 students selected in the Powled Campus Drive of FIS Global,
Thanik you so much for the entire coordination and suppodt extended,

Kindly find bedow the list of selected shudents college wise.

Students Name College Name)|
Anjali Chaudhan AISSMS COE
Ashlesha Galkwad BRSNS COE
Mansl Chougule AISSRS COF
Haoarud Armin AI55MS COE
Pryush Ingle AlIS5MSE COE]
Raebk Mathankar AISEMS COE
wilhay juchi ALSSMS COE
Wipul Karande ALSEMS COE
vishal raj AISENS COE
fadil Shadkh AESEMIS FOIT
Aditya Banshicar ALSEMS 1OIT,
Garima Ghatge AISERAS 00T
Gautarmi Budalize AISSMS 100T
Geetanshi Sharma AISEMS 1O0IT
laymala Pawar AISEME (01T
liney Biju PESSIES TOIT)
Mrinal Bhangale AISSRS 01T
sayali jawade AISEMS [OIT)
Shekhar Bhorade AIESRS 1OIT]
Siddharth R AlSSME 10IT]
Tejeswl Gadakh AISERAS 10T
Walhiiy Singh AISSME 01T
Yishialtna Daskhmukh AlRSMS 1OIT

Mankca Balofi T, Pimp
SHIVEM GIRIGLIME CYPCOE, Akurdi
Suraj Fandey DYPCOE, Ambi
ritu raj CYPIET, Ambi

Mms:fﬁnﬂmlﬂ-mm’-'1k-ﬂaﬁ-ucW&munt&mdnahswnﬂw=mmmwnmmmmmummnmmmmsu B -



152020 bnternational Ingfiiule of Ifarmation Technology (PIT)FEnE Mall - Fust FIS Glabal - Sslectian Lis)
Priva Sharma wmei
Dipti Shevalekar GH Raisoni, Waghunl
Swapnall Pawar GH Raisoni, Waghnoli
Anuja Patil 121
Hirmansha Fice 121T]
Kirti Eumari 12IT]
Miranjan Pai 121
Akshay lacob K | College of Engineering and Management Research, Pune|
Nikita Choudhari KEYSTONE SCHOOL OF MEEH|E|
Hnidhia Phukang MESCOE
miar nandhia MIT, PLne
Suraj Raka MIT, F'une|
AYLISHI GLIFTA MAITCCE
Rushikesh Landge MAITCLE
Lirnash Metkar MITCOE
Ashutosh Amrutkar MMEOE
Kajal Shahan rAMCOE
Rah Jalswal MMCOE
Vinod Sarkala FARATT]
Udaykumar Shelke PCCOE
Purva Agarwal PES MUDERN COLLEGE OF ENGINEERING PLINE]
Siddhl Kharss PES MODERN COLLEGE OF ENGINEERING FPU
Prathamesh Mahadik PYGEED
Pratshiha Bhoity PVGCOE]
$amiksha Vigha PYGCOE]
Agrth Padwal RMDSSOE
Raj Kadam RSCCE|
Sneha Kothawade RECOE]
anila kotien RSCOE
Ashwini Padade Sanjivani College
Farnika Shinde Sanjivani Callego
Shivani Dayama Sanjivani College
_ Kunad Singhal SITS)
Kavinmathy Thyagarajan Trinity College of Engineering and Rescarch, Pune|
ymay [Gnkar Trinity College of Engineering and Research, Pung|
Rimaya shalar I
Snehit Kumar vilT
Gayalri Shahanse VPEBIET

Prof, Heeresh Khatri
Training & Plocement Officer
D. Y. Patil Callege of Engineering, Akurdi

|.|¢umungwma.mmmm:nar&mm-uu1nnp-m.mrm-m&pwmmqmmmwsszmmmimmwmm&... g
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January &, 2020

[EM India Private Limited

Mamyata Embassy Business Farl,

Gf Block, Magwara Outer Ring Road,
Bangalere - 560045, India,

Tal ! 91-80-49139599

http: ! Svonnn=0 7 ibmacom /infcareers)/

Dear Abhishek Shekade,
Congratulations)

Based on your application and Interviews, we are interested In taking forward your candidature with 1BM India
Pvi: Ltd, For nearly 100 years, IBM has made an extraordinary impact on the world, This is your opportunity to
work with a dynamic organization and make a difference in the way the world works.

You may have an oppartunity to undergo an [BM Orientation Program specially designed for all college
campus hires which will be conducted at your college or external premises, This training is to-enable you to
acclimatize to the industry and refresh vour technical skills, These are voluntary programs, and you may also
Gpt toensure that vour technical skills are up to date, on your own initiative, Should you choose o undergo
this program, a separate communication with terms and conditions may be lssued 1o you inthis respect,

You may be required to clear additional gssessments 1o the satisfaction of IBM, before a formal offer of
ermployment |5 issued,

We are very pleased (o provide this Expression of interest, which reiterates our intention to hire you, subjact
to successful completion of our normal pre-recruitment processes (including a background check &
presereening, iFapplicablel), after vou provide other information, supporting documents and successfully meat
our requirements, we propose (o ssue a Fermal Offer Letter (o you,

Please note this Expression of Interest is neither an offer nor a legally binding contract of employment. The
Exprassion of Interest shall remain valid until the earliar of date of the Formal Offer Letter or nine manths
nerginafoer,

If arty Information supplied by you in your application or during the salection process is found to be
unzatisfaciory, Incorrect or false and /or if you suppress material information regarding vour qualifications
and experience, IBM resenves the right to revoke this Expression of Interest without notice, IBM's decision in
this-respect shall be final.

Tha terms of Expression of Interest are strictly between you and 18M. Please treat this information as personal

and confidential.

|
IN_E B0 26333000 4512230



We look forward to the opportunity to work with you and hops to convert this Expression of Interest into a
farmal fixed term employment ralationship betwean you and IBM upon the succes:ful completion of all pre-
recruitment procedures,

Signed By < 1BM Autnornized Signatory
Talent Acquisition Laader 54

1
IN_150_263330AR_ 4512230



January 6, 2020

1B Inddia Private Limited

fManyata Embassy Business Park,

G2 Block, Magwara Outer Ring Road,
Bangalore - 560045, India.

Tl - 81-80-491 39995

hetgs)! M -07 i bmocom /in/ careers/

Dear Gnkar Kadlag,
Cangramlations!

Based on your application and interviews, we are interested in taking forward your candidature with 18M India
Put. Ltd. For nearly 100 vears, IBM has made an extracrdinary impact on the world, This s your opportunity to
wirk with a-dynamic crganization and make a difference In the way the workd works.

You may have an opportunity o undergo an [BM Crientation Program specially designed for all coliege
campus hires which will be conducred at your college or external premises. This training is 10 enable you to
dcclimatize to the industry and refresh your technical skills, These are voluntary programs, and you may also
fapt o ensure that your techrical skills are upto date, on your own initiative. Should you choose to underga
thils program, & separate communication with terms and conditions may be issued to you in this respect.

Yau may be required to clear additional assessments to the satisfaction of 1BM, before a formal offer of
ermployment is issued,

W arevery pleased to provide this Expression of Interest, which reiterates ogur intention to hire you, subject
L successful completion. of our normal pre-recruitment processes (including a background check &
prescreening, If applicable). After you provide other information, supporting documents and succassfully meat
pur raquiraments, we propose to issue a Formal Offer Letter to you,

Please nota this Expression of Intarest is neither an offer nor a legally binding contract of amployment, The
Expression of Interest shall remain valid until the earlier of date of the Formal Offer Letter or nine morths
hersinafter.

It any information supplied by you in your application or during the selection procass is found to be
unsatisfactory, incorrect or false and for if vou suppress material Information regarding vour gqualifications
ard experience, |EM rasarves the right to revoke this Expression of Interest without notlce, 1BM™s decision in
this respect shall be final.

The terms of Expression of Interest are strictly between you and 1BM. Please treat this informatlon as personal

and onflidantial,

1
IN_T 50,263 3308R. 4481 505
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REF N CARROOS

03-Mou-2020 Employes Code; OBETES
Armruta Popat Bagal

Shivatwa Bungalow Bagalfata, Bawada,

Inclapur, Pune

Mabarashire - 413103

Sub: Letter of Appointment
Dear Amrata,

Poréiant 13 your acceptance of our offer of empkoyment at Qualityklosk {the “Company”| it ghves UE gresl paasurn
to appalnl you as Traineo - Digital Qualivty Englneer, A-3 in thie Compary, Tour employmest with the Company shall
b subject 1o e following terms and conditions,

I. Employment Date

the effective date of yaur employrant shall be 02-Nov-2020 (the *Date of Joining™} and you shall remain gainfully
empicyed until such timas of Voluntary ar invaluntary tedmisation or until retirement,

. Prabatlenary Period

Your amployment 5 subject to a probationary period of Six months commencing from the Date of Joining. On
scressful compbetion of the probation period, 1F In the opinlon of the Caxmpany, you are found suitable for tha
agpointed post, your employment shall be confirmed in writing by the Company post sucoessful eompletion of the
tarm, clearance of badkground verification of past employmernts andd educational claims submitted by you-during
the evaluation period-and subjiect o yourmedical fitrieqs at all times.

Iil. Remuneration

Your consolidated Annual Gress Salary will bo a4 detaiied in the Annexare 1 of this appointment better, Incase of any
change in the existing statute or intraduction of new statute, the Company rEserves a rlght to adjust the salary
components within the thea existing Annual CosL 0 the Company to ensure that the paymants are made in
compliamee with sech statutes.

Mpase note compensation & 1o be considered swictly confiential (between the Company and the
candidatefemployes) and na part of it shall e Hable For distiosurs $a amy third party without the Company’s priar
and formal cansent.

Qualitykiosk Technologies Pvt, Ltd,

Fage Clics: 410 A, g Sakivin Sacter s [, Mo, Binan Fark Filipe, Sam Faninl - 94 719 Velut 03 #063 3700 (0034 | 50 0000 023 3 ¥ 1o
Puas L 1PTA (539 & 1M Ma.: UF2SS8MHIBSORTE 117604 » Ernalt sk femal i oom & Wbty bisplwmwulinkiod can




@ualityKiask

Annexurs 1
| Namae Amruta Popat Bagal

Deslgnation Trainee - Digital Quality Engineer
Grade A3

Cemponent Category Manthhy Anrual
BcEic 114332 a4
House Rart A Rwance 5 43380
Slabutors Borss P59 11428
Gross Eornings 16214 194572
Comp any’s Soniibution 1o PR 1394 Thyaz
Comparny’s Comibution 1o BSIC AR SR
Medical ord GR A Fremium 1000
Ceoyhui iy Prosisian a4
Total Annual CIC 228010

*Annual CTC is, subject to tax, provident fund and ather statutory deductions as appicable.

v

Qualitykiosk Technologies Pvt, Led.

R Do § 41 1A S bl Setiat « | FRleaniin Bgran o, Mlabapa. Bl Murmsa < 400 710 Tiks 973 4000 37100 0022 814 300 1w AR FTH:I
Fas 33 371E 1539 » CIM Fig, 1 UPIEHHI0MIPTS 12504 & Coal infeffppusluybiatcon & Whabalba: itz Varams fpaliphing com




B G0 Imernaticngl nedtte of Irarmation Tachnotogy (1PT)Pure Mad - Fyd: Campas Salsction - Intefyzan

EN TERNATICNA]
I I ENSTITUTE OF
[ FOHMATION
\ J FECHNOLOGY Bailappa B <ballappab@isquareit.eduin>
LR L FLE TR £

Fwd: Campus Selection - Intellyzen s
1 message \

Flacoment Dapt. <placementzi@isquerait aduin> 4 February 2020 al 14:32

Tor pecompidlstudents squarail adu.in, beitfetudents isquaneii.adu.in, beetofistudents lsquarsiledu.in
Bor: allsialfgiscuarail, adu.n

Congrats to Aditya Armal, Tushar Kurjekar BE IT & Shivani Bharambe BE COMP for baing selected at Intallyzen,
Puive.

Best Wisthes
leam Placamenis

--------- Forwarded message ——-—-—

We are glad to inform you that following Candidates from | Square IT, Pune have been selected :
1, Aditya Armal
2. Tushar Kurjekar
3. Shivant Bharambe

Their Date and Time of Joining is on 15th June 2020 at 10am at Intellyzen Office

We are really thankful to you for valuable time and efforts and would like to keep this trend of finding
the right talent at | Square |T going for years 10 come.

Best,

Shravani Dighe
HE. Generalist

Nhe

%« Flentas

Twatlar | Facabook | Linkedin

hifpes sl pooghe oMl = Rafiad e d&view=ntisearcheal&penmihid=thread-r%aA 16575964 143081 BaGdArimal=meg-FRI3nIBESTHYE, .

1
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& 3 Magic

Dated: 162 March 2020
DFFER LETTER

To

his. Rutike Bhojanes,
130T,

Pung,

This Is with reference 1o your application and subsequent interviews yvou had with us, \We are
pleased to offer you the position of Customer Success Engineer- MO

You are requested to join us on or before June 15, 2020. Your appaintment shall be effective from
June 15, 2020, in case, if yvou fail to join the company on your joining date , at the sole discretion of
the company, the company might allow you ta join at later data at its diseretion and that data shall
ha treared as jaining date.

Your Cost to Company basis will be INR 4,41,926 per snnum. The detalled breaku pof the
compensation sheet has been shared with you on next page in Annexure 6.

Tou will be on probation for a period of six months from the date of your joining. Where after the
probation pericd may ba either axtended at the discretion of the management or mey be dispensed
with aither earlier or on completion or thereafter till conflrmation based on your on the job wark
performance. Unless confirmed in writing, you will be deemead as probationer after the completian
of the initial or extended pericd of probation, During prabatian the ratice period i 30 days and post
confirmation it is 60 days,

W reguest youte submit the fal lewing docunents on the date of joining.

i, Onepateport size photograph

i, Seif-sttested photo copy of ID Proof (Driving License OR Voter 1)

ii. Self-attested photo copy of Address proot (Electricity Bill OR House Rent Agrearnint)

iv, Seff-attested photo copy of Pan Card & Aadhar Card

. Seff-attested photo copies of the onginal documents of all yeur Edecational
Cualfications til-date,

vi. Offerletter and Appointment Latter of your last Crganization whicheveris
applicable,

vii. Relieving Letter fram your last ovganization,

wiii. Form 16 from last emplover of form 12 B

pi. Last 3 manths salary slips of vour previous orgenization,

Please note that the terms and conditions of your empoyment are regulated by this Offer Letter
read with the formal Appointment Letter which will be issued to you on your Jolning the Company.

Off Mo 20 & 2004, 3nd Floor, Pride House, University Circle, University Aoad

«Pung - 411 007] CINUT2900MEZ00EPTCIAGT A3



SCTEan

& & Magic

.

You are reguested to return the duplicate comy of the letter, duly signed by vou a5 a token of waur
acceptance, We take this oppartunity to welcome you to our crganization & wish that yiou should
have & leng and successful association with us.,

Annexu
SALARY DETAILS

Name: Ms. Rutika Bhojane
Designation: Customer Success Engineer— M0

Location: Pune
Yearly Salary Components Biyostt. {118}

Basic 144,000
House Rent Allowance 57,600
Ledve Travel Allowance 12,000
Teiephone/Intemet Exp. Reimbursament | 24,000
Food Coupon | 24,000
Unifarm allowanca 12,300
Flexible Benefit Package 64,800
Yearly Gross 3,38,400
PF Ermnployer Contribution * I-LEEHII
Flxed CTC . 3,560,000
Aratuity G526
Group Health lnsuranes Pramium 3,000
Variable Pay/|ncentive®** 72,000

Total CTC 4,41,578

OFf Mo 201 & 200£, Fnd Floor, Prige House, University Circls, University Road

+ Pusie - 811 (07| CIN:UT 29000 H2008PTCLES T3
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Mote:

***Variable Performance Allowance/ Sales Incentive: Depending on your &
company performance this allowance may decrease or increase & payable as per
the variable pay policy. This is justan indicative figure,

Gratuity: This is applicable at the time of exit only, if employee has complated 5
continuous years of service with the organization, If emplovee leaves the
organization before completing 5 vears, he /she is not eligible for gratuity.
Group Medical Insurance: Coverage up to 2 lakhs which include emploves,
spouse and first two childran,

Net Salary = Gross - (PF employee contribution+ Professional Tax+ [ncome tak
45 applicable)

*PF Employer Contribution: Though shown as a part of CTC is not deducted
from yvour gross salary.

*“Ex-Gratia: Only for applicable employees as per the Bonus Act.

1. Cab Service to be provided to the employeas as per the company policy.

1. Shift Allowanca: Payable for applicable employees working in US and APAC shift as per the

palicy,

3. Company can deploy you in either APAC OR EMER or U5 Shifs depending on the Fequirement,

For Screen Magic Mobile Media Put Ltd.

W7

ﬁnfdib_ More

L8 i

QFf Ne 201 & 2014, Znd Floor, Pride House, University Cirde, University Road

¢ Puria - 4131 007) SIN:UFF2900MHZ00BPTELEE 743



AT Inlornational Institula of Ifarmaban Technology PITIP s Ml - Pevdd: Argutar Minds Pyl Lid - Selpoion

r 1 IMTERMATTON AL
7 INSTITUTE OF
T reme Sailappa 8 <ballappab@isquareitedun>

e b | ammng . \
|

Fwd: Angular Minds Pvt. Ltd - Selection

1 messade

Placement Dept. <placementsi@isquareit edu.in> & March 2020 at 10:26
To; becompEstudents. isquaret.edu.in, beit@siudents isquarsit.edu in, beetcf@eludents. isquarsitedu.in
Beoo: allstaff@isquareit edu,in

Congratusations to Varsha Redge BE COMP for being selected at Arvular Minds, Pune,

Beast Wishas
Teamn Placements

memsee— FOpwaTded] MEessage ————

Varsha Rodge has been selected in Angular Minds.,
Please let us know by when she would be able to join.
Regards,

Mrunal

hmrﬂmllammemmhmwu?I:=BEHMuﬂﬂﬁwmmrm:mmmmid:lhmmmwmmmziaszﬁwaamﬂ=m-mmﬁﬁmm... 14
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Liva Drline Coding for Kids

w4 Auigust el

1 EETAN INGALE
Phane numaer - +31 8275357554
Ereadl - |kt d 1 280 gmall cam

D ear KETAR,

Further 1 sur discussions, the follewing is a summany of teems and conditians spphcable 1o your sssocktion with Whivehot Blucation Technelogy
Private imited ["Company™), Onceyau accept this affer, the tapms will becrystalized in the farm of an employment agresmen L

1. Positian: 1o will ba emplosed in a F0ll-time go sitian, &5 "Conclerge - Exscutive (india Evening Shiftl" for. bvdia - BD. Your Primary dutles wil
Irclisda; mok Srmoed b

& ouwdlbba mspapaible for and additionally for

By v this el far, yod condfirm that you are under ng sordesctud arother logal obligatans ths wieaild profhikit you from performing wour dulies,

2, Dana of fining: Yaur date of joining the employment will e notater than 27 August 2020, after which date we shal have thiunilatorad right 1o
tererin aki Bhis offer

3. Compensation: Yau will receve o fixed yearly compensation of IR S50000% ndian Rupees Five Lakhs Afty thoutand Only) on acost-tg-
Fornipany b 15, subject to applicable teed and Al statutory deductions ("Compensation®). The fived comaeonent of the Compensation will be paid
an o manth b batis beginning posr aapaintment. The company reservis tha sight fo allocate sy shift or transfer you b a different shift schedule,
biatird an sxgency, Yau wil be elgible fo roeaie your first monthly compensation anly f you serva thi company for a mininm af 10 days from the
date of jaining, Failing sp, thecompany will not beBable G pay pny comgansEion 0 you.

You wiil beeligihba fo mosve upta 10% ol your CTC or Upto INR STO0~ per monthiwhichever IS higher] a8 Bvening Shift Allwance. This slawande
|5 applicakle anty il yau are in the evening shift a5 defined by the organization. Any perod of cpidomic/pandemic and force majeure will not ba
camputed Tor continutty of service under applicable Labosr and Employment Lawe
Hieloeatinrm Ber aliE: You s entitied to cdaim your relocation expenges af er i relocate to thr wark lecation. The compasy will rairburse the

snaes incurod sFbor validating the orgsal b cubmittod. The ciaing will be rimbursed as iper actusls or upto o maxdmum of INR 20,000,
enichaver 15 fower.in the event that you Seave Whishat I, within 12 months of your dete of relocating, you will be respansibia for rimbursing the
cormpany 1ar 1he entire Relocition Benehit amount. * Mhe emphsypeeTod whiom e fine resuks foam s pending ta be declared feld, will b givn atima
Irars of thren mondkis fram i date of joining to submig sheir final trangoipt. In case the employes s wunable to submit the reguined documents ac
the end of grobation dieto unfereseen axiernal droumitasces, the emplayes wil hiva ko sulimit 2 better fram the educational Bstiute claary
stating the time frame in which the find transcript will bo madeavilable. The probation perdad of the employen will got extended tll the time thesa
documen s ane ade syaishin Fallene o pradece the leters form e educationalnstitute might load ko initistion of the exit process.”

&, uwugﬂmnqm :Wou will be entithed to recelve incentrees upto INR sulject o your peformance evalsabon,

&_Confidential infermation: You Hereby represent and warrant that, &t s times, yoo will maintain confidentiality with respect 1o all snd any
Information rdating Lo the Company [“Confidental Information®}, You wil not, sither directly or ndirectly, make any disclosure of Confidential
pifarmation to any third party, or makeany sse of Confidentisl Infarmation; for your awn benafit or the benefit of any third party, without the
Carmpany's priar witten conseml You dhal mantain properand secum custody of the Confidentia nfeemation to which you may be prive and shall
e sz b | dmdeavcurs to prevant tho use or diselosure of the Canfidential Information by or ta $hird parties.

WHITEHAT EDUCATION TECHNOLOGY PRIVATE LIMITED

Regatored Office Addross: 028-130,Wing-A, 2nd Floar, WelWaik Chromkem, Mear LAT Flyowor, Milind Magar, VLR,
Murribal- 400072, Maharashtoa, India, emal: info@whiichajraam  CIN: UT4000MH204 BPTCI1SE50
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TATA

Offer: Computer Consultancy
Ref: TCSL/DT20195581710/Pune
Date: 13/09/2019

Mr. Raviraj Balkrishna Bochare

B-36,Rahul Park Lokmanya Colony Kothrud Pune-38Paud Road.
Behind Utsay Hall,

Pune-411038,

Maharashtra,

Telfd 91-8830422732

Dear Raviraj Balkvishna Bochare,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make vou
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a

part of the application development and maintenance projects across any of the business units of
TCSL,

Your gross salary including all benefits will be ¥3,36,875/- per annum, as per the terms and
sonditions set out hergin. Over and above this, you will also be eligible for Learning Incentives
(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore
Frogram which gives you an additional earning potential of upto Rs.60,000 during the first
year.Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
dale and initial place of posting. The Joining letter will be issued to you anly upon successful
complation of yeur academic course, you meeting the TGS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms &

TES Confidential 1
TCSL/DTZ0195581T10 TATA CONSULTANCY SERVICES
Tata Consuliancy Sarvices Limited
Mtatl Thare, Gmind Flaoe S No V03080 1128, CT5 1905, Naoar Boa o, Yorwada, Pune 411 0ds inelia
Teel: 5 7 GEDE T T Faw & 290 RO 10T Wolritte e Py, DOy
Hogistarisd Offioe Mirmal Buslding oty Fleos Banimar Pad Mumba: 400 U319

TS Cadumars Sorviciliog 1800 100 31 11 Emall.can WL S



TATA

Offer: Computer Consultancy
Ref: TCSL/DT20195619762/Pune
Date: 13/09/2019

Mr. Aditya Jitendra Gandhi
C-8 Sejal ParkKeshavnagar,
Chinchwadgaon,
Puns-411033,

Maharashtra,

Tel# -

Dear Aditya Jitendra Gandhi,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection procass and we are pleased to make you
an affer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a
part of the application development and maintenance prajects across any of the business units of
TCSL.

Your gross salary including all benefits will be 23,36 B75/- per annum, as per the terms and
zonditions set out harein. Over and above this, you will also be eligible for Learning Incentives
{Readiness Incentive and/lor Competency Incentive) basis your performance in TCS Xplora
Frogram which gives you an additional earning potential of upto Rs.60,000 during the first
year.Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceplance of this offer online through the option 'Accept Offer letter. If not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a jaining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to vou only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-jeining learning curriculum named TGS Aplore (detailed under Terms &

TCS Confidentlal 1
TCSLIDT20195619762 TATA CONSULTANCY SERVICES
Tata Consultancy Services Limited
Hivat: Tiam, Ginwrd Flone 5 Ke 1030411 98 €75 10095 Maciar fioad, Yerwadn, Pupe 41 1 006 inidka
Tod-= | 200n60E F7 V7 Fan 91 208500 7107 Wekiule W WLLES Ol

Bogstirerd Difee Minmal Buikding, Sy Floos, i mas Dot Mamisal 400 021
FCh Carmars Servicofing 1800 206 35117 Cmail shnsersiesnm
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TATA

Offer: Computer Consultancy
Ref: TCSL/IDT201955696842/Pune
Date: 13/09/2019

M. Ajit Vijaykumar Singh

I2it Boys Hostel Plot No-14Hinjewadi Phase -1,
Opposite To Symbiosis University,
Pune-411057,

Maharashtra,

Tely 00040912810

Dear Ajit Vijaykumar Singh,
Sub: Letter of Offer

Thank you for exploring career opportunitigs with TATA Consultancy Services Limited (TCSL),
¥ou have successfully completed our initial selection process and we are pleased fo make you
an offer.

Thiz offer is based on your profile and performance in the selection process. You have been
salecled for 1he position of Assistant System Engineer-Trainee in Grade Y. You will be &
part of the application development and malnlenance projects across any of the business units of
TCSL.

Your gross salary including all benefits will be £3,36,875/- per annum, as per the terms and
canditions set out herein. Ovar and abovea this, you will also be eligible for Learning Incentives
(Readiness Incentive andlor Competency Incentive] basis your performance in TGS Xplore
Frogram which gives you an additional earning potential of upte Re.60,000 during the first
year.Annexurs-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the oplion "Accept Offer letter’. i not
acceptad within 7 Days, 1 will be construed that you are not interested in this employment and
this ofter will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting, The Jolning lelter will be issued to you only upon successhul
completion of your academic course, you maeting the TCS eligibility criteria & you complating the
mandatory pre-joining learning curriculum named TGS Kplere {detailed under Terms &

TCS Confidantial i
TCESL/OT20195655842 TATA CCINSULTANCY SERVICES
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TATA

Ref: TCSL/DT20185151347/1302508/Pune
Date: 04 September 2020

MR, NIKHIL VIJAY YADAV

B-204, Reelicon Olivia Katraj Bypase Highway,
Ambegaon Bk, Pune,

Maharashtra-411046.

Tel# 5181669243708

Sub: Joining Letter
Dear Mr. Nikhil Vijay Yadav,

V'2 would like o take this opportunity to extend a very warm welcome to TATA Consultancy Services
Lunited (TCSL) family.

We are pleased fo inform you that your joining date at TCSL will be 24th September 2020 and your
training location is Pune . We are pleased to inform you that your work location is PUNE and
your stream is IT . This has been provided considering your prefarence and business
requirements.

Kindly report at the address shared below by 08:30 AM on the date mentioned above.

Tata Consultancy Services

Plot No. 2 & 3, MIDC-SEZ,,

Rajiv Gandhi Infotech Park, Hinjewadi Phase Ill, Maharastra, India,

Pune, Maharashtra-411057.

(Route map of the TCS Xperience Program Center can be viewed on TCS NexiStep=> ILP
Carner=>ILP Centres)

Contact Person; Ms. Swathi Vittal Shefty

Phone: 02267781608

Email Id: swathi.shetty1@tcs.com

(Contact Hours: Monday - Friday, 9 AM ta & PM)

Erc:ngra_\tulaliuns on completing the first phase of your learning through TCS Xplore Program. We
appreciate your passion towards learning which has helped you to perform well. You are now set to
experience leamning through our coveted TCS Xperience Program.

Private and Confidential TATA CONSULTANCY SERVICES Page | 1
Tata Consultancy Services Limited
AkTUL $ugness Poet Ceateway Park Road NOL 13 MIDE Andhor Murmbs 400 093 inds
Tel 91 22 6¥79 GAGE Fax D1 22 6779 GA%S Website www.tes.com
Hoaguretad OMice Micmal Building Bch Floar Nariman Pamt Mumbad 2 o
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145~ Ovohar Kodake pa! Cper with
TATA
iOifer: Computer Consuliancy
Raf: TCSLDT2E1 95554324 Pune
Date: 13092010

Mr. Dmkar Surash Kudale

i2it Boys Hostel Phase-1, Hinjawadi, Pune,
Oppodaie Symbloain Collags,

Pune=-49 1057,

Maharashig,

Tols -

Drewr Omkaar Suresh Kudale,
Sub; Letter of Offer

Thank pou for axplaring caneer spporiunites with TATA Consullancy Sendzes Limdlad |(TC!
You have seccesslully completed our Initsl selection process and we aie pléased 1o make
an olter,

Thiz edlar is bassd on yaur profile and porlormance in the selection pocess, You have b
salecltad ko tha position of Assistant Systom Enginesr-Tralnes m Grade . You will b
parn o the agplication devalopment and mainenances projecté across any of the business ol
TCEL,

Yourd gross salary including all berelits will be T3,36 8750 par anhum, 48 par the . s a
conditions set oul berein. Over and above this, you will also bo eligible lor Learning Incent
{Readiness incentive and'or Competency Incentive) basls your parformance in TCS Xp
Program which glves you an addiional garning poténtial of uplo Re.60,000 during tha
yiar Annexurs-1 provides the break-up of the compensation packags.

Hindly sordirm your mcceptance of ihis offer online throwgh the opiion "Accept Ofer letier, If
oezepled within T Doya, it will be construed that you are not interested in this employment
this adfar will b muinmatically withdrawn

After you acoapd s offar, yau will be given & [oining letter indicating the details of your joi
diate and indlsal place of pasting, The Joining lettar will be issued to you only upon auccas
campletion of your academic course, you mesting the TCS alighility criteda & you completing
mandatary prasjaining learning curriculum namad TCS Xplore (detalled under Term

TGS Conlidontial i
TCEL/DTZ01056543 24 TATA CONSLLTANCY SERVACES
Tate £ ornahEniy Suvwbas Lisifad
B | Wiy, el T iemr, Lol NRAGAS 1A LT s, Fidgjar Mo, Pervasile Fuss A0 ol i
e 01 Y aR0R FOTT Fa B0 20 deeel J 07 Vllinta wees L Do
Hesgirasadd Tifaw Flieal bl mh e, Parriuen Frosi. Miaaillsd S0 031
TLL Caimris Bawsieplimm 1005 70% 10 1 1 Erwi® wor o 5@ irs s
—— — A e T ——
Page 1/ 1
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TATA

Ref: TCSLDOTIONH56T 54961 308952/Pune
Diate: 16 July 3020

ME. LAWRENCE JAMES CRASTO

‘Rex’ Plol .18 500 Colony, Trieeninagar nall,
Mg, Puna,

Mahdrnchbra- 441062,

Tl 81 GAZ5IRIATE

Sub: Jolning Letter
Daar Mr. Lawrenea James Cras,

W would like 1o fakn iis opponunily o extend a very warm walcome 1o TATA Consultancy Se
Limivad {TCEL) lamily,

Wea are plaasad 1o intorm you that your joining dnte ot TCSL will be B3rd August 2020 un
iralning lecation is Pune . We are pleased fo inform you thet your work location is PUNI
your stream ks IT . This has been provided considering your prafersnce and busi
requiremanis.

Kindly report at the address shared balow by 0B:30 AM-on the dals mentionad a

Tata Consulimnoy Sarvicas

Pt Na, 2 & 3, MIDC-SE2,,

Rajiv Gandhi Infolach Park, Hinjewad Phase Il Maharass, Ind,

Puna, Mahmmshira-411057,

iReute map of the TCS Xperience Program Cendar can bo viewed on TESNex  ps
Cornad==|LP Comras)

Comtact Pargon: Ms. Swathi Vital Shaiy
Phone: 02267 TE1608

Email id: swathi shatty? @ica.com

[Caniae Hﬂuh:ll.h'.rd.ny-F.an'p. # Ak 1o G PRY

Congratulations on comgleting the firsd phase of your learndng throsgh TCS Xplore Pragean
apprecie your passion lowards learning which has helped you 1o parform well. You are now
exparience learning thraugh ourcoveted TCS Xperonce Program.

Brivoin and Ceaciidental TATA COMNSULTANCY SERVICES ¥
Tals Crnguliss vp berritas Limdimad
AR BTl Parl Lileway Pare Boad WO 03 MIOC Andhon Bumpas S00 0l 1nSs
TE W) AT AT IO GOGE Fan 0 56TV EESS Velnie wewsin.com
Serptimmd iy Mamal Busiling BU0h Frusr Blerimans PR i 00 071

—— —— = — = N ———

laf 1 CE R Na fle Vs 1 T s S



Oifer Letters AY 201920 - Googhe Drive hitipszidrive. goos e comdrive'falders’ | WEDp Eg WOOGL 1 BEG, .

TC&- Abhizhek Shekade o  Opan with

Gle

TATA

Offer; Computer Consublancy
Roi: TCSL/DT0195T05710Puna
Date: 13002018

v, Abhishalk cangy Shakata

121k Boy'S Homal, P-14, Rafv Ganthl Infobech Park, Phosae-1 Hinjuwsd,
Symboisis Collaga,

Puna=11 1067,

Maharashira,

Teld Oi-BOATIZ 1560

Dear Athishek Sanfay Shekads,
Sub: Letier of Cdier

Thank you far asplaring carear opportunities with TATA Canrgultancy Sarvizae Limited [TC
You have succasshully complisted cur inltinl selectian process and we aim pleased 1o make
an altar,

Thia elter is based on your profile and pardormance n the salesion progess. Yau have b
saleated for the position of Assistant System Englaeer-Tralnes in Grads ¥, You will b
panm-of (he apelication development ind maintanance projects acrass any of e business uni
TCEL,

Yol gross salaty incleding all berelis will be 3,368,875/ par annurm, &% par the s a
congitions sat oul harein. Cvar and abowe this, you will also be eligible for Laaming Incant
{Readiness Inceniive and/'or Compatency Incentive) basks your performance In TGS Xp
Progeam which gives you an addiflonal aaming polential of vple Re.80,000 dyring the
yEarAnnexura-1 provides the break-up of the compensation pachags.

Kindly cordinm your acceptancs of this offer onling through the opion "Accept Offer latar. Il
accoptad within ¥ Oays, [Ewill bo conobruod ihat yeu ara not interested in this amploymaent
ihis oltns will be autamatically withdrawmn.

Alar you acoept this offer, yau will be given & joining letter indicating the details of your jol
date and indtial placa of pesting. The Joining lettar will be issied 1o you only upon succas
eofmalalion of Your academic course, you masting the TCS aligibility crteda & you complating
mandatory pre-joining ledarning curficylum named TGS Xplore [(detalied undar Teim

TCH Confidontial !
TOEL/IDT20185705T10 TATA CONSULTANCY SERRCES
Tata Comudenry Lanvices Lissfed
Papea i laen, Carmmaraf oo, Bt VORS00 O VEsH, Mg Basisl, Yermmals, Fuss 411 §06 inghia
Tesl 87 3} bl T TFT D 00 30 SA0R IOV Vaslinle watn i b

e ifwaaid | Facw Plirral Msandang) W0 Flosss, Pl s Do), ibliordisd 800 G F)
TC% Carwsa Larwinmime 1000 35 §1 | 8 [ pisd peroetsiion o
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aed il Techailingy Services Irddla Lisnitud
LR KDUA 35 MEATE Glaha! Sointions Lirdbed]
M1, [T & Atrel MIOC, Thane - Balpur Rogd,
May) Migrisat - JEIF0E, Mamaraahirs, India,

Tal: 85 23 F1d4 4283 [ Faxp 401 23 2141 7131
. CaRngam inoeEmfin-on

Date: March 19, 2020
Ref No: HR/Campus /LO16208474/1

Radha Udhavrao Yelikar
INTERNATIONAL INSTITUTE OF INFORMATION TECH NOLOGY , PUNE

Latter of Intent ("'LOI")

Dear Radha Udhavrao Yelikar,

With reference to your interview conducted by us at PCCOE Pure, we ame pleasad to Inform that you have
been shortlisted for the position of Analyst and A4 with Capgemini Technology Services India
Limitad., (hereinafer referred to as "Capgemini'),

in this regard, we are proposing compensation package and benefits, the details of which are set forth In
Annexura 1 to this lotier,

The final Employment Offer Letter shall be subject to your successful completion of all curdcular
requirements as laid down by the University/ Tnstituto for awerd of the degres/ diploma and the minimum
passing percentage)’ grades rank/ class as determined by Capgemini.

The location of your initial reporting and training and the date of your jolning would be communicated to
¥eu In due course of time post successful completion of YOoUr pre<jqoining trainings and final semester
degresf diploma examination,

The date of joining and the location of posting will be purely besed on business requirements of Capgemini,
Capgemini sclely reserves the right to maka any changes to the date of joining and the location of peEting
during the course of yeur training and employment with Capgemini,

Upon accepting this Lol, you will be provided access to the ADAFT {Accelerated Digital Ald for Pre-
onboarding Talent) eleaming platform which allows ¥ou to learn and master the concepts and skills
required to be industry ready. The learning will be a sell-paced joumney inclusive of assignments,
assesgments and webinars as deemed appropriate by Capgemini and the successiul completion of the same
is 3 prérequisite for joining Capgemini,

It is very essential that you effectively tevarage this platfarm to complete the courses and claar the
assignments and assessments, The progress made by you in this learning journay would not anly help Wil
it getting on-boarded on prierity but also help you to be trained for advanead ckille ralevant to vour career
al Capgemini. We also encourage you to learn beyend the prescribed course curdeulum and acqiire
Industry recognized certifications to accelerate Your career In this competitive industry,

Frgel CHtan: Pun Fangread Pagd, OMon Me 14, A (s aisbech ok, Minjinaad M (0, MADE BEF Vikegs W, Tal s Akibdi, Fuie < 41157 Wb ashine ingia.
Tk + 81 200860 1000 | Fax: #H - 5) BER0 S0G | CikE LB 199590 T A B350 Pisga | 2
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Upon joining Capgamini,

L. You are expected to enter into an emplayment agreemant with Capgeminl which shall contain
detaiis Induding the scope, terms and condltions of your employment and the contractual
cbligation with Capgemini,

2, fou will be on probation for & peried of six months from your date of jeining and subject to
sallsfactory performance your employment will be confirmed (vide written confirmation) at the
end of six montfis.

# During your probation you may be required to undergo dassroom trainings for such duration as
deemed necessary by Capgemini and vour performance will be evaluatad periodically during
such tralning period.

Capgemini reserves the right to decide the continuanee of your further training and your employment
depending on your perfarmance in its apinion,

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any third party,

Tou may note that this [etter should neither be consbrued az an offer of employment from Capgemini nor
should It In any manner confirm our intent to make you an offer of ermnployment, We may, at any time, at
our discratien, revoke this Letter of Tntent,

We wolld request you to go through the above barms, and letus know I they are acceptable to you, within
seven days of the issuance of this latter,

We look forward to hearing from you. Should you have any query, plesse do not hesitobe to contact

freshérhiring.in@icapgemini,com

Thanking you,
Yours Sincensy,
For & On Behalf of Capgemini

_,f. o e
{/\ LN i
il |

Puneet Kumra
Head - Fresher Hirlng

Pt Ciee: Pite Higined| P, O Ho, 14, fejs Gandki infotech Park, Hiskrasdi Same 111 MIDG FEE Vg an, Tahsis, Mol Purst -4 1157, Wisaredi. |
e o 0 ENRA0 1000 0 P 50 20 000 L0m0 | FIRE (8354 1I:-‘-m:~n:mcn.msqr' i i " P:J;hu



ANNEXURE 1

Radha Udhavrao Yelikar

Analyst and A4

You will ba under prebetion for six {8) months from your date of joining Capgeminl, Bwring this peripd,
your all-inclusive annual target compensation {on a cost to company basis) will be TNR 3,000,000/ -
{Rupees Threa Lakh only). Subseguant to your successful completion of training and probation;
your all-inclusive annual target compansation (on a cost to company basis) will be revised to
INR 3,80,000/- (Rupees Thrae Lakh and Eighty Thousand only). Your compensation shall be paid
on a monthly basis, in amears. The Company shall deduct tax at sauree at the time of making payment,

For & On Behalf of Capgemini

B
r'f’iw‘.ﬂ_ﬂ;* s

Puneet Kumra Signature:
Head - Frasher Hiring

Candidate Name: Radha Udhavrao Yelikar

Date;
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DirleAly Private snd Cosfidentlal
Feference Mo: BTPL/ 15372000 Date: Augast 5, 2070

]

Ay, Praganeua Desale,
PFune. Fahamdhia

Darar Mir, Pracamaa,

Subgect: Pre-Plapemsnt Ofier Lefler for engagement as an irterm

‘Wekooeres 1o ihe Blareelan Family)

Wir o ploaed (0 make you o ofer af udl-ime emplopment with Blaecn Teckealsgion Pavale
Limmlled Uretraggh this pre-placamen olier letier |the “Pre-Placecwet Laibes "}, Thi oliey bs condisional de:
3l complemon & Intersidip with the Compary to 1o satislaction & cortaimglaled i this Pre-Macemesi
Lether; and bi you being abile bo W thad you posaess e perfarmance stasdam id sptiude mipached
By the Company. Thie Compasy retreey th iighl b withdoaw this offer anytime during wout Bdernshin,

You evpeessly agreo and acknowledge thie yoo sdll nat hawe omy laas or dght an risgular amployment
wilhs tfe Compang, efthir during e Iremakin (o defined below) or completion iBsasel.

Thin offer Is subject to o furnissdng the comrecl Information resarding your penk servicmimamehip and
wthaei regsrd The Company hurthar resansas lis rght o conduct Backgroand veriication ched.

Lpnn Rmlleg ine condiss=s abewe, al the solo dncmbon of the Company, yod indy be hbed ac an
=mpltyer of the Company and gheen ans appairmet lwilor goveming the e and cond@ionm of your

arpl g

The Fartiwar Lams ard cond@tiong ol thi Pre-Macomerd defier ame o= follows:

1 Siipend
Durkng the term of your intermbdp you will be entitled o Beed monthly sipand of R, 100005,
Thiy sifpend shallbe sabject 10 30 tw nowessary 1ax and atubony dedicionm.

Aart drom (e fwml etk sipand, you shall not be elighds Tor sy cthor perisrmsnos
intentiee. horus or any othar embegmiek banelis frm the Compasy, duting irierettag,

2. Term
Urnileas otheruiie apecd In wiidng, yair Indemship with the Company shall commence with
pifect from 07,08 0 or such sarler date i spreed befween vou and the Conspany and hal
by destaudt eaplre on G4MEHEY (Internshlp®], B roguined, the Company may thotse b exand
this v st B sole dioretion.

poi i Tors by nmslog les Pl L1
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29 My 120

HiSauray,

‘T nk pow foo your considers tionand oo dusn g th intsrvirs process,
1 am very sxcibed about the proapect alyou jeising ChevarTap,

Vil ks paur alfer ldber, i the fidlowing pages pow'sill fird detally regarding the ofe (o bl summary is glwm
Erplo], Hiyau haes ey queitions, please foel free bo opach ous Ge me or mig eam, Dok fonwand 1s your respanss
Frbpabdlyl) el ng 1opethar,

Sumemary Oilesr
®  Dedgnation |hssockate Ghobal Supgon Toam
& Al Cost (o Comginy [CTC)  INR 400,000

1 ®  Siaen Daierd buna TOED
& Lacatieri; Mumbal

Tha nking Yo,

Fov, ClavorTap Privene Lisited
A
.

Prashani Farashsr

Chel Humen Sesourco Officer

I af | IR LR T I T, T e
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APPOINTMENT LETTER

Confidential

Date: 21-Sep-2020

Employee (D ; 4351 - Akshay Biradar

Vrundavan, Plot no, 107,
Sector no. 2, Mana nanl prark,
Indravani=nagar,

Pune-4 11026 Maharashtra

Dear Akshay,

Sub.: Appelntment for Employment as Software Engineer Tralnes

Thiz letter confirms your full time employment as Software Engineer Trainee with Yardi Software India

Private Limited { Company | Pune. Start date of this position is 21-5ep-2020 at 9.30 a.m. Responsibilitie
indude, but are not lmited to:

Developing and maintaining applications/reports in accordance with requirements from our dient.

1. Appaintment

Your placa of posting shall initially be Fune {indial. However, you can be posted to any location in
Inctia or abroad, as may be required for the Company's business, subject ta Compary’s policies from
time to tEme.

2. Remuneration:

a.  Youwil be paid Annual Gross Salary as detailed In Annexure A.

B Inaddition to the above, you shall be entitled to receive various employee benefits as detailed
in_Annaxure A These benefits are governad by the Company's poficies and are subject to
ravision from time ta time,

€. Salary reviews and re-fitments will alweys be subject to the schedules as may be implemented
by the Company from time fo time. Your growth in the Company and increment in the salary
will depend solely on your performance and contribution to the Company. Your employment
should be cenfirmed by the company before being eligible for any salary review.

d.  In case of change in the existing statute or Intreduction of new statute inchuding but not
limited to requiring payment of new salary component or existing salary companent at a
higher percentage, tha Company reserves a right to adjust the salary components within your
then existing Annual Gross Salary.

Page1 of &
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APPOINTRENT LETTER

Confidentiol

Date: 20-Naw-2020

Emplayee |D ; 4406 - Ninad Kheratkar

Flat ho-3, Tungbhadra Aparkment,
Lokmamya Calany, Kathrud,

Mear Vanaz Company, Paud Road
Puned 11038 Maharashirs

Dear Ninad,

Sub.: Appaintment for Employment as Software Engineer Traines

This fetter confirms your full time employment as Software Engineer Tralnee with Yardi Software Indis

Private Limited | Company )} Pune, Start date of this pesition B 20-Nov-2020 at 9.30 a.m. Responsibilitie
include, but are not limited to:

Developing and maintaining spplications/reports in accordance with requirements from our dient,

L. Appointment

Your place of posting shall initially be Puna {India). However, you can be posted to any lacation in
India or abroad, as may be required for the Company’s business, subject to Company’s policies from
time te Eme,

2, Remueneration:
a8, Youwil be paid Annual Grass Salary as detailed in Annexure A,

k. Inaddition to the above, you shall be entitied to recelve various employee benefits as detailed

in Annexure A These beneflts are govemned by the Company's policies and are subject to
ravizsion from time to tme,

€ Salary reviews and re-fitments will always be subject to the scheduies as may ba implementad
by the Company from time to tima. Your growth in the Compary and Increment in the salary
will depend solely on your performance and contribution to the Company. Your employment
should be confirmed by the company before being eligible for any salary review,

d. In caze of change in the existing statute or Introduction of new statute including but not
limited te requiring payment of new salery component or existing salary compenent at a
higher percentage, the Company reserves a right to adjust the salary compaonents within your
then existing Annual Groas Salary,

Bl O ot Sofovmns ind i Prn'JhH-rlmn-II i Flogr, Sipma House, Sevisall RBmet Toad, Pino 411 mdm U1 B0 AT 9000 I.I-ud.l.q'ﬂ_m
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Emtec

Busingss & Tachnodogy Ermpowara

Aug 24" 3920
Aboli Avinash Pathak
Flat - 107, Bldg-1A, Sector-26,
Swapnapoorti Housing Society phase-1,
MNear Shubham Park, Migdi Pradhikaran,
Punc - 411044

Offer of Emulnﬂg“

Dear Abali,

We are pleased to offer you a position with Emiec Technologies Pvi. Lid as Trainee Software
Development Engineer (Grade-AS1). Should you decide to join us, and all contingencies are
sutisficd, you will receive an annual compensation of Rs.4,00,000/- (Rupees Four Lakhs Only),
less applicable taxes and withholdings, in accordance with the Company’s normal payeall
procedures,

The exact break down of your compensation will be made available to vou for your review, You
will be eligible for the following standard Company benefite:

18 days of earmed leaves (EL) & § daye of caznal leaves (CL) for a full calendar yedr,
MNational holidays as per company pelicy

Maternity leaves for 26 weeks {as applicable)

Paternity leaves for 5 days (as applicable)

Dretails about these benefit plans will be made available for vour review. Emitec may modify the
compensation and benefits from time 1o time a5 it deeins necessary,

Your performance reviews will occur once & year to include a merit-hased compensation inerease
opportunity. Your next performance review will be as per company policy.

You will be on a probation period for six months from the date of your joining, Thercafter, the
probation period may be extended at the discretion of the management or may be dispensed with

EMTEC TECHNOLOGIES PRIVATE LIMITED
CIN U72200PN2003PTCOL1ET03
98, Downtown - The City Center Building, Near Mhatre Bridge, Erandawane, Pune — 411 004,
Contact: 020 3018 3000, Fax: 020 3018 3150, Email 14 info.indiz®emtecine com

www.emtecine. com



Emte c*

Business & Teshnology Empowsred

carlicr. Unless your service iz confinmed in writing, you will be deemed 1o be on probation even
after expiry of the above-mentioned probation period or the extended period of probation,

Your employment with the Company will be voluntarily entered into and shall be “at will™, This
means that you will be free to end your employment refationship with the Company at-any time,
for any reason of for no reason, as vou deem appropriate,

This also means that the Company will have a similar right and may end its employment
relationship with you at any time, with or without cause, as it deems appropriate. For any such
termination of your employment relationship, two (2) months advance notice s required by the
party initiating the termination, If You choose o terminate the emploviment relationship, the
company may, 8t its discretion, require you to stay for the entire notice period. The campany can
terminate your employment without notice for cause, including but not limited to the fallowing
cillses:

{af Any act of fraud or embezzlement, unethical practice by you,

(by Anv material breach by you of your Confidentiality, Noncompelition and Invention
Assignment Agreement with the Company,

(€} Your conviction of any felony involving an act of dishonesty, deceit or frand,

(d) Any act of dishonesty or misconduc {whether in connection with your respansibilities as an
employes of the Company or otherwise) that ejther materially impairs the Company's huciness,
goodwill or repuration or material ly compromises your ability to represent the Company,

(e) Your material failure to perform vour lawful duties to the Company.

The “at will” emplovment relationship between you and the Cempany also means that vour job
duties, title, responsibilities. reporting level, compensation and benefits. as well as the Company’s
personnel policies and procedures, may be chonged with or without notice at any time a5 the
Company deems apprapriate. This “at will™ nsture of your employment shall remain unchanged
during vour tenure as an em ployee, and may only be changed by an EXpress written agreement that
is zigned by yvou and the Director - Huiman Capital [ndia.

Your emplovment is transferable to Company parent, a sister concem of the Company (or its
parent), a subsidiary of Company (or its parent), Company Customer, or a Jaint Venture formed
by the Company, its parent or subsidiary,

This offer iz contingent vpon:
= Return of the enclosed copy of this letter signed by vou;

EMTEC TECHNOLOGIES PRIVATE LIMITED
CIN U72200PNZ0DIPTCOIBT03
3B, Downtown — The City Center Bullding, Near Mhatre Bridge. Erandawane, Puna — 411004,
Comtact: 120 3018 3000, Fax: 020 3018 3150, Email Id: info.India@emtecine.com
wWww.embecing.com
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» Return of the enclosed Emploves Tnventions anid Proprietory Rights Assigmment Agreement
signed by you;

* Your consent to, and results satisfactory to the Company of, reference and backpground check
{consisting of the wverification of pror employment, tax 1D and education and @ criminal
kackground check)

« Your ability o provide to the Company accepiable dotumentary evidence of your identity and
eligibility to work for the Company in India, no later than the fiest day of your employment with
the Comipany.

This letter along with the Empdoves nventions and Proprieiary Righis Assienment Agreemend, se
farth the inital terms of your employment with the Company - and supersede amy prior
representations or agraements, whather writtea or oral,

To indicate your acceptance of the Company's offer, please sign and date this letter in the
space provided below and return it to Franita Joshi, Human Resources Department, Emtec
Technologies Pyvi. Lid 98, Downtown-The City Center, Near Mhbatre Bridge, Erandwane,
Fune-411004; A duplicate original is enclosed for your records. The offer of employment, i
not secepled, will expire in 5 business days. The offer will stand cancelled if vou do not join
by the start date indicated in the space provided below.

We look forward o welcoming you to Emtec and we believe vou will make a critical
contribution to the company, in what should be a rich and rewarding experience. We are
coumting on yow (o help build Emtec into one of the leading software development companies in
the world! I you have any guestions please foel free to contact me at 020-30183000.

Sincerely,

Franlate Mg a3 [oASHT AT

Sachin Ghaisas
Manaping Fartner: Emtec Digital Services and Head of Global Delivery Centers
Emtec Technologies Private Limited

I'agree to accept employment with Emtec Technofogies Pvt. Ltd. on the terms set forth above: in
this letter of agreament.

&

o

Abuoli Pathnk Date
Iy start daie will be no tater than {“"Start Date™)
EMTEC TECHNGLOGIES PRIVATE LIMITED
CIN U7 200PNZ003PTCOLET O3

8B, Downbown = The City Center Bullding, Mear Mhatre Bridge, Erandawane, Puna =411 004,
Contact; D20 3018 3000, Fax: 020 3018 3150, Emall Id: info.indla@emtocine com
www. emtecing. com



