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Gongrats for being selected at LTI Y
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Best Wishes
Team Placements

- wneeme Forwarded message --—-—

Greetings from LTI

We would like to express our gra!titude for your kind support t,h_rouglh_o_;_t, our Eng{neering 2022 batch virtual selection process.
Attached is the list of final selects from your 1nstituté 'Iﬁﬁérgd hv LTI e

Our Offer of Employment is heing processed and w‘l'l.l ige rél‘e&sé_’d ;_tol all ﬁ'na'l'_ sélléc:{s <horkhy
Roadmap ahead on recelving the Offer latter from ouf ‘éaiﬁ'pa'ﬁ:i'l?brtalf: g

o Candidateis requested to Login to our CampBuzz Portal (CampBuzz portdl VD & Password will be shared in the 'Gffer of Employment’ Email)
o Candidate should mandatorily reglster by filling the Candidate Registration form on the portal.
¢ Candidates completing their Reglstration on the CarhpBuzz portal ONLY will be considered for joining.

Kindly note that the selection of candidates ks on t'hes_l basm oif 'I;!I[t;{hermeeﬁng the following conditions {repeating these again to avoid any ambiguity}:
1. Meeting all the eligibility criteria attached with the ',e-maill TG i

2. Selected candidate must be ready to sign a 2 year service level agreement with us.

3. Selected candidate must be flexible for technalogy and location as per the business needs

4., Candidate shovld he found medically fit {details on this would be shared in the joining e-mall).

We expect close 1o 100% loining ratio from students offered Py the Colmpawy, « oeot s imge e Vstan o S

We also urge you to encourage the selected studentsitoikeepion agding to their technical & communication skills before they join LTI

Locking forward ta along and fruitful association with your tnstitutel

Thanks & Regards,
Niranjan Kale

HR Executive ifie | u I&t
Campus Recruitment team

LTl
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Leat’s Solve

Date: October 14, 2021

Ref: LTI/HR/EN3/Campus/2022

Name: Himanshu Tekade

College: International Institute Of Information Technology, Pune {i2IT)

LETTER OF OFFER FOR GRADUATE ENGINEER TRAINEE

Dear Himanshu Tekade,

Welcome to LTI (hereinafter referred as the "Company"). Congratulations on being selected as a
Graduate Engineer Trainee, This offer is on the following terms and conditions, subject to a successful

background check

1. During the training period {includes classroom and on the job training) of 3 months, your
Stipend including all benefits will be Rs.30000 as per the details mentioned in ‘Annexure-1".

2. All payments made to you would be subject to deduction of applicable taxes at source (TDS).
Your remuneration is strictly confidential between you and the Company and should not be
discussed with anyone nor divulged to anyone in any manner whatsoever, except with the prior

consent of the Company.

3. Youare required to register yourself as an‘apprentice’ on the apprenticeship portal
http://www.mhrdnats.gov.inwithin [7] days from the date of this offer or once your final
semester is completed as applicable. You shall be required to accept the offer on the portal site

as well,
4.  Youwillalso be issued a detailed Letter of Appointment as Graduate Engineer Trainee subject to

you meeting the eligibility criteria as menticned in ‘Annexure-2’. Your appointment is in
accordance with the Apprentices Act, 1961.

5. Documents - Your offer is subject to you submitting all the mandatory documents at the time of
joining, You may also need to submit other such documents as Company deems fit from time to
time. in order to facilitate the joining process, we require documents in original from your end,
which are mentioned in ‘Annexure-3’.

6.  Background Verification - As a part of background verification, we need your acknowledgement
and authorization to undertake necessary background verification through internal or external
agencies. These are including but not limited to your educational / professional
credentials/medical background and other background checks. If any discrepancy is discovered
after you have joined the Company or during background verification, this offer shall stand
withdrawn, apart from other legal action being initiated against you.

if the above stated terms and conditions are acceptable to you, kindly upload an acknowledged
scanned soft copy of this Graduate Engineer Trainee Offer Letteron the CampBuzz Portal (https:\
\camphuzz.Intinfotech.com) and register your credentials therein within seven{7) days from the
date of this letter. if you do not register your credentials within the above period on the
Company portal and accept the offer on the portal within {7) days, the aforesaid offer
automatically stands cancelled. Post registration on the CampBuzz portal, if you do not join on
the date intimated to you, this offer will be cancelled at the discretion of the Company.

7. All Annexures appended herewith shall form an integral part of this letter.

8.  Your engagement with the Company will be governed by the rules, regulations and policies of
the Company in effect.
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Let's Solve

9. The terms and conditions mentioned above are subject to change at any time at sole discretion
of the Company and as per business demands without prior notice.

10. According to the standard practice of our Company, you will treat the above terms of this letter
as strictly confidential.

11. Post successful completion of 3 months and subject to joining the Company, your annual CTC
including all benefits will be as per the details mentioned in "Annexure-4'.

12. As a part of your transition from campus to corporate world, you may be engaged in various
learning and development programs prior to your joining Company. You are therefore requested
to complete the Company training which will be communicated to you separately. Company has
made significant investments into these learning and development programs for your
professional development and therefore would urge you to actively participate in the trainings
and complete them with at least the minimum score required. The evaluations of your
performance in these trainings will be used to allocate you on various projects and the results
would also impact your date of joining.

If you do not get the minimum score required, you will be asked to reappear for the training
assessments prior to your date of joining.

We welcome you to the LTt family and look forward to a long and fruitful association with you.

Yours faithfully,
For Larsen & Toubro Infotech Ltd.

207

Nikhil Govekar
Director - Campus
Recruitment, Learning
& oD

I have read the letter and accept the same,

Signature and Date
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Lets Solve

ANNEXURE-1

Name : Himanshu Tekade Date : October 14, 2021

Grade : GA2

I
Stipend

Insura emiu
The Group Mediclaim Policy of Company covers trainee, employee and Spouse & upto 2 dependent,
children (below 25 yrs of age) for maximum amount of Rs, 3,00,000/- p.a.

Trainees will not be eligible for any other assistance towards domiciliary treatment other than the
medical aliowances.

Page 3 of 8
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Let's Sobve
ANNEXURE-2
Eligibility Criteria for Engineering - Year 2022 Batch
Qualification B.E./B.Tech.
Branches: All Branches
Age Criteria: As on 1st July of Less than 24 years
Passing year (2022}
Academic Gap: Academic gap allowed only after the completion of the entive course i.e after SSC/after HSC or
Biplorna.
Mo Year drop allowed.
Course must complete in: 4 years
60% & Above OR Equivalent CGPA
S5C, HSC/Diploma {if applicable), _
Pe, g NOTE:
rcentages / CGPA: + SSC fHSC should have cleared in FIRST ATTEMPT only.
+ Re-exam (Supplementary or Improvement exams} given soon after the Main exam will NOT be
considared,
+ For Diploma Holders, final semester should have cleared in FIRST ATTEMPT only.
« For candidates pursuing HSC and Diplomalboth),marks scored in the Diploma course will be
taken into consideration,
Aggregate of 60% & Above OF Equivalent CGPA
* For the interview process, an aggregate of 60% & above till the results of the fast conducte.
inati ill be considered
Graduation, Post-Graduation Zramination v
Percentages/CGPA: + Aggregate of 60% & above or equivalent CGPAMust be obtained after declaratian of final
) semester results
+ Includes aggregate of all semesters AND all appeared subjects (irrespective of the University
rulej
= Conversion from CGPA into Percentage must be calculated as per your respective University
norms
+ Provisional/Passing Certificate{of all courses) must state Flrst class
« No active/live backlogs allowed at the time of the interview process
Re-atte ATKTS . All blacklogs {if any) rn‘ust be cleared w.'lth the final seme.ster axams .
/Backl ogsfl Asrears: {Diploma, + Al final semester subjects must be atlempted and cleared in the First Attempt
Gradyation, Post Graduation) {No Re-attempts/ATKTs/Backlogs/Arrears allowed in the final semester of any course)
* Backlogs include Reattempts/ATKTs/Arrears in all zppeared subjects irrespective of the
exernption rules implemented by the Coltege/University.
« This also includes laternal, External, Oral/Yerbal/Practical Re-attempt/ATKTs/Backlogs/Arrears
and re-attempts due te Absenteeism. ’
* Re-exam (Supplementary or Additional exams} given soon after the main exam is also
considered as a Re-attempt/ATKT/Backlog/arrear,
Nature of Course: Alf Full Time courses Only
Year of Passing: 2022 SUMMER Pass outs Only
Citizenship: Resident Indian Citizens Cnly
Your College/institution MUST be: AGC / AICTE Approved ONLY
Pre-Employment Verification: Not been involved in any court proceedings and/or convicted for any offence
Pre-Employment Medical Subrnitting a Medical Certificate of Fitness{in the farmat prescribed by LTI} at time of joining,
Certificate: which needs to be verified by a registered medTfcal practitioner having a minimum qualification of
MBBS
Training phase; The period of training {classroom/virtual} and the subseguent technology tracks assigned for
training are purely subjected to the business requirements. Non-performance during training/on
the job phase is subjected to separation from the organization
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Let’s Sahe

ANNEXURE-3

Please bring along with you the following documents in original and one copy of the same.

A,
B.

e T S

Duly acknowledged copy of the Graduate Engineer Trainee Offer Letter.
Non-Disclosure Agreement.

Two copies of your recent passport size photograph with white background.

Aftested copies of the following

Proof of age.

SSC/HSC or equivalent examination mark sheets.

Diploma / Degree mark sheets for all the Semesters/Years.
Passport first & last page.

Four wheeler Driving License.

Pan card.

Aadhar card.,

You are requested to note that our offer is subject to submitting the above documents.

Page 6 of 8



Let's Sobve
ANNEXURE-4
Name : Himanshu Tekade Date : Octcber 14, 2021
Salary Grade : GE2
Components Rs. p.a Rs. p.m.
Basic 15000
Bouquet of Benefits 23800
A.BaseSalary(PA) | 48600 38800
Annual Incentive 0
B.TotalVariable(PA) | o
C. Total Target Cash (A+B) 465600
Provident Fund {PF) 21600 1800
Gratuity 8658 722
Mediclaim Premium 6773
D.Retirals & Other Benefits | s7031]
Cost to Company (CTC) C+D 502631

Page 7 of 2
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Medical Insurance Premiurm;:

The Group Mediclaim Policy of Company covers Employee, Spouse & upto 2 dependent children (below 25 yrs
of age) for maximum amount of Rs. 3,00,000/- p.a.

Employees will not be eligible for any other assistance towards domiciliary treatment other than the medical
allowances.

MNotes:;

1) Basic will be reckoned for PF, Gratuity (if applicable) and Leave Encashment as per rules.

2) H.R.A, will be deducted for accommaodation {if any) provided by the Company.

3) You are covered under the ESIC Act and there will be statutory deductions as per the ESI palicy.

4} The Company can set off or make appropriate adjustment from Bouquet of Benefits towards bonus
payable, if any, subsequent to the amendments of payment of Bonus Act.

5) The PF amount shown is the Employer's contribittion. An equal amount will be deducted as Employee's
contribution.

6) The eligibility for payment of Gratuity is a minimum of five years of service in the Company.

7) Any or all of the above allowances may be altered / withdrawn at the sole discretion of the management
and the payment of allowances will be governed by the rules and regulations of the Company as may be
applicable from time to time, For all salary components refer to the respective policy documents.

- Following are the components applicable to you under Bouquet of Benefits (BOB).

Components Limits Remarks
House Rent Allowance (PM) 10% - 50% of basic Mandatory
Medical Allowance (PM) Rs. 1,250/- Optional
Conveyance Allowance {PM) Rs. 1,600/- Optional
Meal Allowance {PM) Rs. 1,100/~ OR Rs. 2,200/- Optional

*Balance amount under BoB will be paid as Adhoc Allowance per manth and will be fully taxabie,

-You are required to dectare your options under BoB in the $5C Portal. The guidelines relating to BoB are
available under HR Policies,

- Income Tax will be deducted at source wherever applicable as per Income Tax Rules.

- Any or all of the above allowances may he altered / withdrawn at the sole discretion of the management and
the payment of allowances will be governed by the rules and regulations of the Company as may be
applicable from time to time.
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“October 28, 2021

=4IMP Heltk Lalchandani,
B/Btock 30/7, Sant gadhe Maharaj Chowk,
River Road, Pimpri,
Pune-411017

Dear Hntik,

We take pleasure in offering you the position of Associate Support Engineer, subject to your
acceptance of the Terms & Conditions of appointment detailed below.

This is a conditionat offer and is subject to your successful and satisfactory completion of your
course in Year 2022 as per the coimpany standards and expectations. The Company shall have
the final and soie discretion to decide on the continuity of this conditional offer based on your

result.

1. DUTIES AND SERVICES

a) You shall be appointed as Assoclate Support Engineer. In addition to your usual duties, you
will also perform. observe and conform ta such directions and instructions assigned ar
communicated to you by the Company. As a member of an organization that practices
flexibility and continuous impravement in work processes and practices, the Company may
from time to time change your duties and responsibilities at its sole discretion.

b) Your appointment will be effective from 27th June 2022, untess terminated in accordance
with the piovisions of this agreement. If you fail to join the Company on the
aforementiomed dale, this offer sihall lapse.

Your employment is contingent upon your completing and submitting a satisfactory medical
questionnaire. Your employment and its continuance is subject to your being found and
remaining (physically and mentally) fit. If the company deems necessary, you may also be
required to satisfactorily pass a medical examination from a registered medical
practitioner, at the time of joining and from time to time in future. Your employment is
also subject to receiving at least two satisfactory references,

You are expected at all Limes taithfully, assiduously and to the best of your ability,
experience and talent, perform to the company's satisfaction, all of the duties that may be
assigned to you, from time (o time.

You are expected to be punctual and strictly abide by office timings of the Company. While
you render your services to the Company, you understand that Company may require you to
work in different shifts in accordance with the operational requirements of the Company.
Additianally, you understand that (o perform your duties diligently, you may be required to
work and support beyand the fiorimal warking hours or on weekends or holidays.

While you are in employment with (he Company, you will not engage in any other gainful
employment, business or activity without the written consent of the Company, While you
render services o Lhe Company, you also will not assist any person or organizatlon in
competing with the Campany or in hir ing any employees of the Company.

) Place of work

fou will be based at Pune. The Comnpany reserves the right to transfer or seconded you at

any time to any other place In Indla or abroad, and/or to a branch office, subsidiary,
affillate company, department o establishment of the Company, whether in existence on
the date of this letter or eatabitshed or acquired later, provided that the terms and

condltions of your emplayment sot for th hereln are not adversely affected by such transfer.

MICE Interachive Solullons India Pyt | g o Yl o AR Wing of Diack Rhina, Fyne Embyssy Projecis Phvale Limited Rajtv Gandhi
Infotech Park, Phose 0 Fimasadi Cuee 41105 Miharmahira, India o Tel' +81.20.4291.4000 ni pun
' RO 2 WWw NICH Com/pung
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NICE

The Company further reserves the nght, subject o applcable taws, 1o transier your
employment to any other campany or legal entity, as part of any transler of relevant
business of the Company or as part of any restructuring or amalgamation or re-organization
plan tmplemented by the Company or by which the Company is bound, subject to yaur
consent and approval. In cases of transfer, the Company shall epsure thar the terms and
conditions of employment shall not be less favarable in ary way than those applicabte to
you before transfer.

2. PROBATION

You will be on a probationary period of 6 months from the date of joining. Your probation
period is subject to extension at the sole discretion of the Company. Gn completion of &
months, it shall be deemed that you are confirmed unless Company extends your probation
further for an additional perlod of 3 months in writing. If the management is not satisfied with
your work and conduct, your services shall be liable 1o he teitrinated as por Clause 4 during or
on completion of the probationary period

3. COMPENSATION AND BENEFITS

During the term of the employment, the company shall pay to you the compensation and
benefits stated in Appendix A of this agreement and it is agreed that you will accept the same
as payment in full, for all services rendered by you to or tor the benefit af the Company in your
capacity as Assoclate Support Engineer. The comipany shatl retmburse you ot reasonable and
properly docurnented expenses incurred in connection with the company's husiness and the
performance of your duties. These will be subject to such policies as the company may from
time to time establish, The salary stated in Appendix A is payable monthly by direct credit ta
your bank account on or before the first day of each calendar month, with respect Lo the

preceding month.

It is however clarified that except for statutory benefits, nther benefits and e titlements that
may be provided to you by the Company are provided to you on a voluntary basis by the
Company in accordance with applicable Company HR Policy. Accordingly, the said other
benefits and entitlements are liable to be withdrawn or changed from time to time. No such
other benefits and entitlements shall be payable to you in the event you cease to be in
employment with the Company prior to relevant payout date or are serving the notice period as
on payout date, in all such cases the other benefits and entittements shall be forfeited.

All forms of compensation referred to in this Agreement are subrject to deductan of applicable
withholding and payroll taxes as may be governed by the laws in force. You understand and
agree that Employer PF contribution forms a part of the total compensalion or cost Lo the
company. You also understand that the Employee PF cantribution shall be part of employee’s
salary and shall be deductible therefram as required by the statute.

You may be entitled to followlng incentives:-

You will be eligible to participate in the Company’s NICE Bonus Plan. Th:s plan reflects
our pay for performance compensation philesophy, as determined by the Company in its
sole discretion, which will be subject to both your individual performance during the
year and the performance of the Company and it can vary between 0% and 100% of the
NICE Bonus Plan (Target) and can be more than 100% for exceptional performance. You
shall not be in breach of the terms of your Offer Letter as set forth and shall be in the

employment of the Company on the date of bonus payaut.

4. SEPARATION

a) The employment may be terminated by elther party during vour probation, by giving notice

of 15 days.

b) After confirmation, your employment with the Company may be terminated by etther party
giving 60 days written notice or 60 days salary in tieu of natice anel without nsslgn{ng any
reasons therefore. Company reserves the right to pay or secoved salary 1 licr ot potice. n

MICE Interactive Soluliens Indla Pyvl. Lid. e 8th lloar, ABB Wing of Block Rlune, Puna [ mbaswy Frajects Privale Limited, Rajvy Gandh
nige conypung
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the event you serve notice of teanination, the Company may relleve you from the date as
the Company may deem (it even hefare expuation of the notlce pertod.

¢} Absence for a continuous petiod of 10 days (Including absence when leave though applied
for but nat granted) and when overstayed for a period of 10 days would make yau lose your
lien on the service and the same shall automnatically come to an end without any notice or
intimation from the Company. and you shall be liable to pay to the Company salary in lieu
of notice.

db On terminatron, vou will return to the company all materlals; books; documents; data;
drawings o records belonging o the company or any of Its affiliates or customers and you
shall not make o1 retain any copy thereof,

€) Subject to earlier termination of this agreement as per the terms hereof and extensions
that may be granted by the Company in its absolute and sole discretion, you shall be liable
for retirement at the age of sixty {60} years or on completing thirty five (35) years of
continuous service, whichever is earlier,

) Termination for breach of code of conduct/HR Policy:

The Company may terminate this agreement for Breach of ‘Code of Conduct/HR Policy’
with immediate effect, without giving any notice of termination or any compensation of
whatsoever nature, to you. The Code of Conduct shall be deemed as having been breached
by any or all of the following:

( Conviction by, or entry of a plea of guilty in a court of competent and finat
jurisdiction for any crime involving moral turpitude or punishable by imprisonment;
) Commission of an act of fraud, whether prior to or subsequent to the date of

employment;

. Continuing, repeated and willful failure or refusal to perform agreed duties in the
company,

v Gross negligence, insubordination or violation of any duty of loyalty Lo the company

v Commission of any acts which is detrimental to the Cornpany's business or gaodwill

or in breach of the company’s ethical code of conduct;

i, Viglation of any other provision of this employment agreernent,

vit, HR Palicy

In such case, the Company shall only be liable to pay your salary and benefits up to the
date of your termination. Such termination will not affect the rights and remedies that the
Company may have under any laws, rules and regulations for the time being in force.

5. USE AND NON-DISCLOSURE AGREEMENT

For the purposes of this Agreement:

"Group” means the Company, any subsidiary of the Company, any holding company of the
Company, any subsidiary of such holding cornpany and any company designated by the board of
the Company as an associated company from time to time;

“Confidential Materal” means any information relating to the Group or the business,
prospective proposed business or affairs of the Group or of any customers or clients of the
Group, including intellectual property and finances, which comes into your possession by virtue
of your Employment, and which we regard, or could reasonably be expected to regard, as
confidential,

You must not during your employment {other than in the proper performance of your duties) or
at any time thereafter use for your own purposes or disclose to any third party any Confidential
Material and you must use your besl erideavers to prevent such disclosure,

All Confidential Material and all other documents, papers and property which may have been
made or prepared by you, or at your request or have come Into your possession or under your
control in the course of your employment or which relate n any way to the business (including
prospective business) or the affalrs of any member of the Group or those of any customer,

NICE Interacive Salullons India Pyl Lid w Blh lloor, ALE Wing of Block Rhin, Pune Embassy Projecis Private Limiled, Rajiv Gendhi
Infelech Park, Phase I, Hinjawadi. Pune 4 11057, Mabarashirs, India e Tel: +91-20-4291-4000 www.tice comipune
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Supplier, agent, distributor or sub-contractor of the Group arc, as between us deemed o be
the Group’s property. You must deliver up all such documents and other property. including all
copies, to the Company immediately upon the termination of your employment (or at any
earller time on demand}),

You must immediately inform the Company if you become aware of the possession, use or
knowledge of any of the Confidentlal Materfal by any person not authorized to possess, use or
have knowledge of the Confidential Matertal, whether during your employment or thereafter
and you must at the Company’s request provide such reasonable assistance as 15 required to
deal with such event.

Nothing in this Clause will prevent you from disclosing Confidentlal Material where 1t 15 required
1o be disclosed by judiclal, administrative, governmental or regulatory process In connection
with any action, suit, proceeding or claim or otherwise by applicable law, provided you
promptly inform the Company of such requirement, Fallure by you to comply with this Clause
shall represent gross misconduct entitling the Company to teriminate your employment with
immediate effect.

6. COMPANY PROPERTY

The company will provide you with infrastructure and tools as deemed necessary for carrying
out your duties. All such tools provided by the company will be the property of the company.

All such property of the company that is given to you, shall be returned to the designated
person in the company, upon the termination of the employment agreement and prior to the
effective last date of your employment in the company,

7. OWNERSHIP OF INTELLECTUAL PROPERTY/ INVENTIONS

For the purposes of this Clause, ’Intellectual Property' includes copyrights, patents, trademarks
and design rights {whether registered or unregistered}, and any applications for such rights,
discoveries, inventions, confidential information, know-how and all other equivalent or related
rights worldwide. If at any time during the course of your employment you create or discaver or
participate in the creation or discovery of any Intellectual Property relating to or capable of
being used in the Cornpany business or the business of any subsidiary ar affiliate of Company.
any Company of ours, any subsidiary of such holding company or any company designated by
the Cormpany as an associated company from time to time, you will immediately communicate
full Details of the Intellectual Property to the Company and such Intellectual Property shall be
the Company's or any designated company’s absotute property worldwide.

At our request and expense you will give and suppty all information and assistance as may be
required to enable the Company to exploit the Intellectual Property and will assign, make,
execute and deliver all and any documents requested by the Company and do all things that
may be necessary or desirable in connection with for obtaining, maintaining, extending and if
necessary enforcing and defending protection for and/or assigning te the Company or any
designated company the Intellectual Property and as the Company may direct.

You hereby assign to the Company by way of future assignment all copyrights arising in any
works or material produced by you during your employment,

You will do nothing during or after your employment to affect or imperil the validity of any
Inteltectual Property rights obtained, applied for or to be applied for by the Company or any
destgnated company and in particular you will not publish or disclose any nfermation or
materfals relating to any such Intellectual Property without the Company's prior written
consent,

You hereby walve absolutely your moral rights (if any) In respect of any such Intellectual
Property.,

8. NON-COMPETITION CLAUSE

NICE Inleraclive Solulions Indla Pvt. Lid. » 8th floor, AD Wing of Block Rhina, Pune £ mbassy Profecis Private Limited, Rajiv Gandhi
Infolech Park, Phage I, Hinjawadl, Pune 411057, Mahdrashtm, lodia  Tal +91.20-4201-4000 www nico com/pune
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During the term of this Agreement aod for a poeriod of 1 {one) year after the termination of your
empioyment with the Company, 1 the Company percelves that you are of have been directly or
?ndlrectly associaled with, managing, undertaking, carrying on or employed, engaged of
interested in any capacity, ot have advised, a company or firm that Is in the san:le business as
the Company or any business which is competitive with a certaln business of the Company or 3
Group company, 1n a manner that is detrimentat to the interest of the business of the Company
or group company In India or worldwide, the Company shall be entitled to address such Issue

and take necessary action against ynu

During the term of this Agreement and for a perind of 1 (one) year thereafter, you shall not
Interfere with o1 endeavor to entlce away from employment or engagement with the Comnpany
or any other Group company (or procure or assist the solicitation, Interference with or
enticement of}) any employee, ar do any act whereby such employee is encouraged to terminate
their employment or engagement, with the Company or any other Group company.

BA. Code of Ethics and Business Conduct

You shall not, In the course of employment, be employed or engaged In any capacity in any
other business without the prior written consent of the Company.

You shall read the provisions of the Company's Code Ethics and Business Conduct relating to
bribery and corruption and the Company’s Anti-Corruption and Bribery policy (the “Policy”), and
therefore shall be aware of the Company's zere tolerance of all forms of bribery and corruption,
in all business dealings of the Company and of the Company’s business assoclates worldwide.
You shall comply strictly with such provisions of the Company's sald Code of Ethics and Business

Conduct relating to bribery and corruption, and the Policy.

the foregoing provisions of this Clause shall
of employment, and the Company may be
for breach by you without any severance pay
f termination for breach shall be in addition
hich the Company may have In

Any breach by you of any of your obligations under
be a fundamental breach by you of this contract
entitled to terminate this contract of employment
i accordance with the applicable laws, Such right o
and without prejudice to any other rights and remedies wi
contract and/or at law with respect to such breach

9, MISCELLANEOUS

d existing agreements, both oral and written,

between the company and you, concerning employment in the company, and may be
modified only by a docurnent, which has been signed by both parties. Particularly, this
agreement overrides and supersedes the Employment Offer provided by NICE
Interactive Solutions India Pvt. L1d. {on behalf of the Company), to you, which shall be
deemed to be terminated forthwith upon your signing this Agreement.

a. This employment supersedes all prior an

and adhere to the policies, rules, and regulations enforced
Including those relating to conduct, discipline,
and any other matters as though these rules,

his agreement of employment. Such policies,
dment. If at any time

n terms of company
your services will be

b. You are bound to abide by
by the companies from time to time
benefits salary review, rcturement,
regulations and orders were a part of t
rules, and regulations may be subjected to alteration and amen
your conduct is considered by the company as detrimental |
policies or fn violation of one or more terms of this agreement,

terminated forthwith without notice.

¢ In the event that your duties require you to represent the company or ljaise with legal or
government authorities for company related business matters, you are expected to
adhere ta the law of the country as well as the ethical code of conduct that is defined

by the company. it shall be your responsibllity to be aware of the prevailing laws that
govern such matters.

d. You shall not make any commitment of representation on behalf of the company unless
authorized in writing to do so. It s clearly understood that you shall not have the right
to enter tnto, signor exeaute contracts on behalf of the company of make commitments

sy Projects Private Limiad, Rajv Gandti

 wing of Bleck Rbine. Puna Embas
42014000 www. 0156 COM/PUNE

NICE Intaraclive Solullana India Pt 11 o BUth Noor, A&
57, Mahnrashire, Indin & Tol +91.20-

Infotech Park, Phasn I, Hingwindi, Puna 4110



CocuSign Envelope 1D 122476C2-3505-433A-8B0F 9498002881782

NICE

of any kind for or on behalf of or purporting to be for or on behalf af the company,
except as specifically authorized by a director of the Company in writing. The company
assumes no responsibility for any statement, promises or warranties made by you and
you hereby agree to indemnify and save harmless the Cormpany against any claims arising
therefrom. You will not incur or undertake any liability on behalf of the company or in
any way pledge or purport to pledge Its credit or enter into any contract, agreements,
arrangements or understandings or in any other way bind or attempt to bind the
company with respect to deallings with third persons. firms and companies.

e. Any information furnished by you to the Company proves to be false, or if you are found
to have willfully suppressed any material information/ particulars, the Company shall be
entitled to terminate this agreement without notice. All notices/ communications sent
to your last known address shall be deemed to have been properly served on, and

received by you.

(. The failure of either party at any point in time to enforce adherence by the other party,
to any clause or condition of this agreement shall in no way affect such party's rights
thereafter to enforce the same, nor shall the waiver by either party of any breach of any
clause or condition for a specific purpose, be deemed to be a permanent waiver of the
Afarementioned clause or condition thereafter

2. You shall not seek election to any legislature or local bady without the previous specific
written consent of the company.

10. BREACH OF PRIOR AGREEMENTS, DAMAGES

You warrant that:

{a) In accepting this appointment and performing your obligations and services
under it, you will not be in breach of obligat:ons under any other employ-

ment or appointment;

{b) In the event of such a breach, you and not the Company will be wholly and
solely responsible and tiable for any damages,

{c) You will, prior to accepting this appointment. intimate to the Company any
external education and training courses being undertaken by you; and

(d) You will, prior to accepting this appointment disclose to the Company any
prior medical history or illness which ¢could affect your work in the Company.
Ouring the course of your employment, you shall submit to such medical
examination as required and failure to do so shall be considered gross

misconduct.

11. APPLICABLE LAW AND JURISDICTION

This agreement is made with reference to the law of India and shall be governed by laws of
India. The appropriate court in Pune will have the exclusive jurisdiction to entertain all
disputes arising out of or relating to this Agreement.

12, WORKING CONDITIONS

You will be required to work at least 40 hours per week. You will be governed by the HR
policies and working conditions for the company's India operations, as and when they will come

into force.

Your normal working hours will be in morning shift from Monday to Friday 9 hours per day with
a one-hour break, but the requirements of your employiment do cail for some flexibility and you
will be expected to work different hours from time to time as may be regquired.

13, LANGUAGE OF COMMUNICATION

NICE Interaclive Solulions India Pvi, Lid, w 8th Moor, A&B Wing of Black Rhine, Pune Embassy Projects Povata Limiled, Rajiv Gandhi
infotech Park, Phase Il, Hinfawadl, Pune 411057, Mabarashirp, India » Tel +91.20-4291-4000 www nice com/pune
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The language for communication for all wistten lnstruments notices and documents between

you and the company will be English

Please confitm yout acceplance of these terms and conditions of agreement by signing below.
You are required to submit the documents stated in (he attached Appendix B at the time of

Joining.

Far NICE Interactive Sotutions India Pvt, Ltd,

“eifonySigned by

w— eubigred by
| :
Lkr | Pratima Salwnklo
PRBY e ratimit"salthkhe
Vice President, Head of NICE India GTC Director, Human Resources
Place: Pune

DECLARATION By: Hritik Lalchandani

| have carefully read and understood the above offer including the attached terms and
conditions and accept the same. | agree to be bound by rules and regulations of the company as
amended from time to time.

. o

e >

piace: __Pimprn (YONE)

MICE Inleractive Solulions ndia Pyl Lid a Bih Hoor, A&L1 Wing of Biock Rhine. Pune Embassy Projects Prvele Limited. Rajlv Gandhi
Infolach Park Phase Il Hinawadi, Pune 411057 Maharashira, India o Tel +01.20-4291-4000 www nige com/pyne
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i¥Kpri 20, 2022
Dear Hrutuja Mungase,

Welcome to Wipro Limited (Company/Wipro) and congratulations on your appointment as Project Engineer. The
terms of your employment with the Company is listed below. Please be informed that the terms may be modified

pursuant to changes in the Company policy updated from time to time,

1. Appointment Details:

a. The date of appointment is effective from the date of joining, unless otherwise communicated in writing by the
Company.

b. You will be on probation for a period of 12 months from the date of your appointment. On completion of the
probation period, your appgintment shall be confirmed at the discretion of the Company based on your
performance and other criteria as applicable to your band and stream. Unless confirmation is communicated in
writing, your probalion period shall be deemed to have been extended,

¢. The retirement age is 58 years.

d. You may be transferred lo any other location, department, function, establishment, or branch of the Company or
subsidiary, associate or affiliate company ,in such capacity as the Company may from time to time determine. In
such a case, you will be governed by the terms and conditions of service applicable to the new assignment
including compensation, working hours, holidays, leave, people policies, etc.

e. We provide support to our global customers through various Company locations in India to suit customer
requirements by operating 24x7. You would be operating from any of these locations and in any of the shifts,
including night shift, as may be decided by the Company, keeping in mind the business needs and deliverables
to customers.

f. This offer of appointment is subject to your successful completion of all curricular requirements as laid down by
the University/Institution for award of the degree/diploma and the requirements, including aggregate, specified
by the Company for your role, and any other criteria specified by the Company in terms of your educational
qualifications on/before the date of appointment.

g. The copy of this letter duly signed by you, has to be mandatorily submitted on the date of joining,
2. Compensation:

You will be eligible for:

a. Compensation and benefits in accordance with Annexure Il - Salary Offer Sheet.

b. Variable Pay - The details of this component are listed in Annexure V(. The Variable Pay program may be
changed or medified in parl of full ihereof from time to time, at the sole discretion of the Company.

¢. Other compensation and benefits in accordance with Company policy as modified and intimated to you from
time to time,

d. Your salary will be reviewed periodically as per Company policy.

€. Changes in your compensation are at the Company's discretion and will be subject to and on the basis of your
effective performance and the performance results of the Company during your period of employment and other
relevant criteria.

3. Other Benefits:

You will alsc be eligible for:
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a.

b.

g.

Leave, holidays and working hours as applicable to your stream and location of posling.

Perquisites, if any, as applicable to your band and stream and / or based on functional requirements as
determined by the Company.

. Participation in the Company's Provident Fund Scheme {PF) as per the policies applicabie to your band and

stream.

. Leave Travel Assistance (LTA) as per the Company’s policy.
. Wipro Medical Assistance Scheme (MAS) provided you are not covered under the purview of the ES| Act.

. Employee Benefits Program sponsored and administered by the Company for management employees,

comprising of pension plan or gratuity plan, survivor benefit plan and industrial injury benefits.

Please refer to the detailed policies in the Company's intranet portal i.e. mywipro.wipro.com

4. Responsibilities:

a.,

In view of your position and office, you would be expected to perform all responsibilities effectively, diligently
and to the best of your ability and ensure results, There may be times when you will be expected to work extra
hours to achieve the above when the job so requires. At all times, you are required not to engage in activities
that have or will have an adverse impact on the reputation f image and business of the Company, whether

directly or indirectly.

. You may be required to undertake travel for business purposes for which you will be eligible for reimbursement

of travel expenses as per the Company policy applicable to you.

. We are committed to ensure 'Integrity’ in all aspects of the Company's functioning. You are expected to comply

with all the applicable policies of the Company including the Code of Business Conduct and Ethics (‘Policies’)
as they form an integral part of the terms of your employment with Wipro, Consequently, you are required to
understand the scope and intent behind these policies and to comply with the same. These Policies are
updated / modified on a periodic basis and new policies may be introduced and notified to employees from time
to time and you will be required to comply with the same.

. Consistent with (¢) above, any matter or situation or incident that may arise that could potentially result, or has

resulted, in any violation of the Policies or the terms of your employment. shall immediately be brought to the
notice of your Business Unit Head and appropriate disciplinary action will be initiated.

5. Conflict of Interest:

a.

You are required to engage yourself exclusively in the work assigned by Wipro and you shall not take up any
independent or individual assignments (whether part time or full time, in an advisory capacity or otherwise)
directly or indirectly without the express written consent of your Business Unit Head.

b. You shall ensure that you shall not, directly or indirectly, engage in any activity or have any interestin, or

C.

perform any services for any person who is involved in activities, which are or shall be in conflict with the
interests of Wipro.

The Conflict of Interest Policy also refers to the need on your part, during your employment and for a petiod of
one year from the cessation of your employment with the Company (irrespective of the circumstances of, or the
reasons for, the cessation} not to selicit, induce or encourage:

i. Any employee of the Company to terminate their employment with the Company or to accept
employment with any competitor, supplier or any customer with whom you have a connection
pursuant to your employment with the Company.

ii. Any customer or vendor of the Company to move his existing business with the Company to a
third party or to terminate his business relationship with the Company.

iii. Any existing employee to become associated with, or perform services of any type for any third

party.

d. In case of any conflict or doubt, please discuss the matter with your Business Unit Head, to understand the

Company's position on this and resolve the conflict.

6. Confidentiality:

a. In consideration of the opportunities, training and access to new technigues and know-how that will be made

available to you, you will be required to comply with the Confidentiality Policy of the Comipany. Therefore,
please maintain all Confidential Information as defined from time to time in the Confidentiality Policy of the
Company, as secret and confidential and do not use or disclose any such Confidential Information except as
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may be required under obligation of law or as may be required by the Company and in the course of your
employment. This covenant shall endure during your employment and beyond the cessation of your
employment with the Company (irrespective of the circumstances of, or the reasons for, the cessation),

b. In your work for Wipro, you will be expected not to use or disclose any confidential information, including trade
secrets, of any former employer or other person with whom you have an obligation of confidentiality and by
signing below you affirm that you have no conflicting obligations or non-compete agreements that would prevent
you from working without limitation for the Company.

7. Assignment of Intellectual Property

In connection with your employment and during the term of your employment, upon conception or creation, you shall
disclose and assign to Wipro as its exclusive property, all inventions, ideas, concepts, discoveries, techniques, and
improvements (including, without limitation, legal documents, training materials, computer software and associated
materials) developed or conceived by you solely or jointly with others (whether or not during business hours), and shall
comply with the Policies of Wiproc in relation to Intellectual Property.

8. Non-Compete

in the course of your employment with the Company you will be providing services to customers or clients of the
Company during which process you will be handling sensitive information including but not limited to key customers of
the Company, competitor information, customer sensitive information {'Confidential Information’). You acknowledge
and recognize that Confidential Information available to you, if leaked, would cause irreparable harm to the Company
and its protection is of utmost importance o the Company, You confirm that for a period of six (6) months after
separation of your employment from the Company (irrespective of the circumstances of or the reason for the
separation), you will not accept any offer of employment from a customer or client with whom you have interacted or
worked in a professional capacity representing the Company during the six {6} months preceding the date of

separation.

9, General:

This offer of appointment is subject to the precondition that you have not provided us with any false declaration and/or
documentation or willfully suppressed any material information. If at any point of time, it is brought to our notice that
you have submitted fabricated documentation or made false representation or willfully suppressed material
information, you shall be liable to be removed from service with immediate effect and the Company reserves its right to
initlate appropriate action as per applicable palicy and /or enforce remedies available to us under law.

Please note that you are required to inform us If there are any agreements, oral or written, which you have entered into
and which may relate to or affect your commitments under this employment contract,

a. You acknowledge that you have understood the terms of this employment contract and that you are aware that
the specific performance of the terms of this employment contract may be enforced legally, if required. In this
connection, if any of the provisions of this letter of appointment are declared or found to be void or
unenforceable due to any reason whatsoever, the remaining provisions of this letter shall continue in full force

and effect.

-

b. These employment terms supersede and replace any existing agreement or understanding, if any, between the
Company and you on the same subject matter.

¢. You warrant that you are not prevented by any court or by any other administrative or judicial authority or order
from providing the services required under this employment contract. In the event that you are not a citizen of
the country of posting, you shouid have a valid work permit to work in the country of posting.

d. Your appointment shall be treated as withdrawn in case: -

i. You have not scored minimum aggregate marks of 60% in your 10 ™ Standard or equivalent
education

ii. You have not scored minimum aggregate marks of 60% in your 12 ¥ Standard or equivalent
education.

iii. For Graduates: You have not scored minimum aggregate marks of 60% in your graduation,
iv. For Post Graduates: You have not scored minimum aggregate marks of 60% in your
graduation and 60% in post-graduation.

v. You have any pending backlogs/ arrears on the date of appointment,

Please note that at any stage, whether during your online test and/or interview process or upon joining the
Company, if it is brought to our notice that you have indulged in malpractices or used illegal means to clear
your online assessment, the Company shall withdraw or revcke the offer with immediate effect and we reserve
our rights to take suitable action against you as we may deem fit.
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10, Training Agreement:

As part of your smooth transition from campus to corporate, the Company shall be providing you extensive training
through learning interventions from the time of your selection to on-boarding. You shall be provided an opportunity to
learn in Pre-Joining programs, Self-directed learning modules, MOOCs, in-classroom learning, on-the-job training, Top
Gear modules, and / or customer specific tools and technology learning. Through this exfensive training the Company
makes significant investment for your project readiness and successful journey in the projecls. In consideration of the
Company reposing confidence in you and providing you with the opportunity to undergo the training as detailed above
and in consideration of the company bearing all the costs in connection with the training besides paying you normal
salary and benefits, you solemnly agree to complete the training and continue your employment with the company for
a period of at least 12 months commencing from the date of your joining. In case you choose to leave the Company
before the expiration of the said period or if your services are terminated before the expiration of the said period, for
any reason whatsoever, you shall be liable to pay to the Company liquidated damages of up to Rs. 75,000/<(Rupees
Seventy Five Thousand only) in the manner defined in the training agreement, signed by you with the Company.

11. Notice Period & Termination:
Your employment with the Company shall be terminable, without reasons, by either party giving one-month notice

during probationary period and three months’ notice on confirmation, The Company reserves the right to pay or
recover salary in lieu of notice period. Further, the Company may at its discretion relieve you from such date as it may

deem fit even prior to the expiry of the notice period. However, if the Company desires you to continue the employment

during the notice period you shall do so. Notice period and termination of employment contract shall be governed by
the applicable internal policies of the Company as updated from time to time.

On acceptance of separation notice, you will immediately hand over to the Company befare you are relieved, all
correspondence, specifications, formulae, books, documents, cost data, market data, literature, drawings, effects and

comply with all the relieving formalities required by the Company. Further, you shall not make or retain any copies of
these items.

12, Pre Joining Program (PJP):

During the time period between your offer and onboarding, the Company will provide you an online, self-directed

learning opportunity through a Pre Joining Program(PJP). You will be given a specific technology track to learmn and we

urge you to utilize this opportunity to gain hands-on experience so as to enable you to obtain a suitable project.

Please confirm that the above terms and conditions are acceptable to you and that you accept the appointment by
submitting a signed copy of this letter of appointment with your original signature on the dale of joining.

Yours sincerely,
For Wipro Limited,

A \nf“

o

Aparna Shailen
General Manager - Human Resources

I have read, understood and agree to accept the employment on the terms and conditions herein,

i shall be reporting for duty on

ANNEXURE |

DECLARATION ON CONFLICT OF INTEREST

Wipro Limited has adopted a conflict of interest policy in respect of its employees. This policy is intended to avoid
conflict between the personal interest of an smployee and the interest of the company in dealings with suppliers,
customers and all other organizations or individuals doing or seeking to do business with the company.

Noted below are a few examples of conflict of interest:

a. For an employee or any dependent member of his family to have an interest in any organization, which has
business dealings with the company where there is an opportunity for preferential treatment to be given or
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received, excepl where such an interest comprises of securities in widely held corporations which are quoted
and sold in the open market or the interest is not material.

b. For an employee or any dependent member of his family to buy, sell or lease any kind of property, facilities or
equipment from or to the company or any affiliate or to any company, firm or individual who is or is seeking to
become a contractor, supplier or customer, except with the knowledge and consent of top management.

c. For an employee to serve as an officer, director or in any other management capacity or as a consultant of
another company or organization doing or seeking to do business with the company or an affiliate except with
the knowledge and consent of top management.

d. For an employee to use or release to a third party any data on decisions, plans, competitive bids or any other
information concerning the company, which might be prejudicial to the interest of the company.

e. For an employee or any dependent member of his family to accept commission, a share in profits or other
payments, loans (other than with established banking or financial institutions), services excessive entertainment
and travel or gifts of more than nominal value from any individual or organization doing or seeking to do
business with the company.

| have read lhe above mentioned ‘Conflict of Interest' policy and | declare that there is no 'Conflict of Interest' in my
employment. If in future any conflict arises, | will immediately inform my supervisor and notify the top management.

Compliance to Company’s Code of Conduct to Regulate, Monitor and
Report Trading (Code) by Insiders

Insider Trading is prohibited by both Law as well as by Wipro Limited’s (hereinafter to as the “Company”) internal
policy. Insider trading generally involves the act of subscribing/buying/ selling or dealing in the Company's Securities,
while in possession of any Unpublished Price Sensitive Information (hereinafter referred to as “UPSI”) about the
Company. It also involves disclosing or procuring any UPS] about the Company toffrom others who could subscribe or
buy or sell or deal in the Company's Securilies.

As an employee of the Company you are considered as an Insider and accordingly advised as below:

1. Trading when in possession of UPSI: Employees are strictly prohibited from trading in the Securities of the
Company when in possession of UPSI concerning the Company. Trading in securities of the Company is also
prohibited for certain designated employees when the trading window is closed. For delails please contact:
policyclearinghouse@wipro.com. .

2. Communication or procurement of Unpublished Price Sensitive Information (UPS(): Employee shall seek,
communicate, provide or allow access to “UPSI of the Company to others only for legitimate purposes, performance of
duties and discharge of legal obligations and strictly on a need to know basis. Employees are strictly prohibited from

the following:

a. Counseling or disclosing or communicating UPSI to any other person including spouse and/or relatives, except
on a need to know basis.

b. Counseling as well as expressing opinions or making any recommendations to any person on the Securities of
the Company when in possession of any UPSI.

¢. Unauthorized disclosure or communication of UPSI.

d. Procuring any UPS] from others

3. Individual and Personat Responsibility: As per the Code, Company can take approptiate actions like wage freeze,
suspension, termination of employment on employees involved in Insider Trading. Insider trading also attracts severe
civil and criminal penaities not only on the Insider but also on the Company in certain circumstances. The penalties
levied on the employee will not be borne by the Company and the employee individually is responsible.

4. Disclosure requirements: Every employee of the Company and their Immediate Relatives shall disclose to the
Company the number of securities acquired or disposed of within two trading days of the transaction if the value of the
securities lraded, whether in one transaction or a series of transactions over any calendar quarter, aggregates to a
traded value in excess of ten lakh rupees. For more details on procedures and guidelines, employees are requested to
refer the Companys Code of Conduct to Regulate, Monitor and Report Trading by Insiders, Or write to

policyc i -+ v gy

ANNEXURE II

PERSONAL INFORMATION AS REQUIRED UNDER INFORMATION TECHNOLOGY ACT, 2000
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I Hrutuja Mungase, confirm that | am voluntarily sharing my Personal Information Including documents with Wipro
Limited (‘Wipro'} for the following purposes:

a. validating my Curriculum Vitae and retaining records on the same for any future reference/verification;

b. processing my job application including background verification checks;

¢. employment-related actions including record keeping, processing compensation and benefits and any action

required in the context of my employment with Wipro.

[n this context, | also agree to the retention of such Personal Information including documents by Wipro for any future

reference/verification and authorize Wipro to transfer the same to a third party.

] understand that ‘Personal Information’ means any information including documents, relating to me that is available
with Wipro and is capable of identifying me.”

Name: Hrutuja Mungase

Position: Project Engineer

You shall receive salary as detailed helow.

ANNEXURE Il

SALARY OFFER SHEET

Career Group: TRB - Il

AMOUNT (INR)

Total Cost to Company per annum

COMPONENT
Basic 11,670
HRA 5,835
Bonus 2,334
Wipro Benefits Plan (WBP) 4,849
Total Fixed Cash 24,688
PF (Employer Contribution)} 1,800
Gratuity (5.31% of Basic) 620
Total Fixed Compensation 27,102;_
Other Compensation Benefits
Health benefit (Medical) 600
Variable Pay
Target Variable Pay ‘ 1,459
Target Cost to Company per month 29,167
3,50,004

*Notional sum indicating contribution of 5.31 % of your basic towards provision of Gratuity. Employees will be eligible

for payment of gratuity as per the Wipro Policy for the same.

Apart from the standard salary components, Project Engineers are also entitled to the following unique Company

Benefits to help you manage during exigency.

a. Onetime Interest free loan of Rs. 20,000/- towards housing deposits or towards purchase of a two wheeler
b. Onetime Interest free contingency loan of lesser of Rs. 50,000/- and 2 months gross towards housing deposits

or illness, death in immediate family or self-marriage

c. Madical assistance of Rs.15,000 per annum for employees who are nol covered under the ESI scheme.

d. Medical Insurance Coverage up to Rs 2lac per annum.

ANNEXURE - IV

&1
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Bonus Details

In addition to the above-mentioned salary, you wili be eligible for a special bonus in the first three years. This bonus is
performance based and will be merged {(added) to your salary after 12 months from the date of payout. The bonus will
be paid as per the details below and will be subject to applicable payroll taxes and withholdings:

Year Bonus
End of 6 25000
months

End of 18 25000 -
months 75000
End of Year 50,000 -

2 1.00,000
End of Year  2,00,000-
3 2,50,000

Please nole the terms and conditions:
I. The special bonus is subject to:
a. you being "active” in the services of the company through to retention date as applicable
b. your employment has not been terminated for poor performance or for cause prior to retention date
¢. you have not resigned voluntarity or abandoned your job as of the retention date

Il. Please note that this is subject to you meeting satisfactory performance lavels. If the performance criteria is not
fulfilled, you wiil not be eligible to receive the bonus. The same is understood and accepted by you.,

lll. The gross bonus amount paid will be recovered in case you leave the organization before 24 months of bonus
payout, This will be applicable to all 4 tranches of bonus payouts

IV. In the event of your deputation to a Iocation outside your base location, at the time of bonus processing, you will
be eligible to receive the bonus amount in applicable logal currency in accordance with applicable exchange
rate, as per company policy

V. The management team reserves the right to make changes to the program at any time during the year, In the
event of an exceptional circumstance the management team’s decision on the payout would be final and
binding.

VL. You shall keep the contents of this letler confidential

ANNEXURE - V

I hereby confirm that | shall submit the required academic certificates including but not limited to mark sheet and
Provisional or Convocation Degree Certificaie within 3 months from my date of joining. | understand that my
employment is subject to my aggregate meeting the Company's eligibility criteria and submission of the above
mentioned documents.

I hereby declare that all the particulars mentioned above are true to the best of my knowledge. In the event of my

failure lo submit the above mentioned documents or in case of any discrepancy, | shall be liable for immediate
termination of my employment with the Company.

ANNEXURE — VI

Variable Pay - A BRIEF OVERVIEW

Variable Pay Policy Summary & Computation:
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Variable Pay is a variable component in your salary stack which would be paid out on a quarterly basis. It would be
linked to the following parameters:

For employees joining in billable roles, variable pay will be linked to Individual biflability, i.e. the number of days
employee is billed in a quarter. This factor is applicable only for employees joining in billable roles in Bands Team
Rainbow, A1, A2, A3, B1, B2 and B3 and who have variable pay as part of their salary stack.

For employees joining in above Bands in Support roles and central functions, and who have variable pay as part of
their salary stack, variable pay will be linked to company’s financial parameters. Financial metrics is linked based on
specific role for each employee in each quarter, as per the respective financial year policy.

The Variable Pay program may be changed / altered or modified in part or full thereof from time to time, at the sole
discretion of the management. It is mandatory for you to complete the guarter for which the Variable Pay applies i.e.
you should be on the rolls of the Company on the last working day of the quarter to be eligible for payout under the

program.

The detailed policy will be made available on myWipro->myPolicies->Common Policies Across Countries->my
Financials->Variable Pay Policy FY 2022-23.

SOME ADDITIONAL INFORMATION ON THE SALARY OFFER

Basic, Additional Allowance and Bonus

This are fixed monthly components of your salary and are taxable. They do not vary every month, and are fixed for a
particutar period.

House Rental Allowance:

HRA is given to the extenl of 50% of your Basic. HRA exemption is applicable as per IT rules on submission of rent
receipts.

Wipro Benefit Plan (WBP):

Wipro Benefits Plan (WBP} is basket of various allowances/ expenses considered for Income Tax exemption. Under
WBP, you will be granted Leave Travel Allowance and Education Allowance. Benefits regarding the use of
Telephone/Mabile phone, Non-transferable Meal card can also be availed under the Pan. The actual expenses
incurred towards these components are eligible for exemption as per the prescribed Income Tax rules applicable,
Thus, you will be subjected lo tax for the portion of the allowances that is nol exempt. The Income Tax exemplion for
benefits availed are subject to submission of proofs or other conditions as may be prescribed in this policy. Wipro will
grant a Group Allowance, which will be computed after reducing the aggregate cost of allowances/benefits availed
under WBP and related recovery of Perquisite Tax and associated charges. Following are your WBP Entitlements:

1. Leave Travel Allowance:

New employees are eligible for LTA provided leave is taken as per the rules of Wipro. For details on Income Tax
exemplion please refer to myWipro on joining. The maximum LTA that ¢an be considered for IT exemption is Rs

50,000.

2. Telephone/Mobile Phone Allowances:

The amounts paid by you towards telephone rentals {both landline and mobile) rentals are also towards
broadband/ modem hub/ routers/ GPRS etc. for internet usage plans are eligible for IT exception up to Rs
19,800 per annum under WBP as per prescribed limit in the policy. No expenses in respect of rentals or other
charges for pre-paid connections will be eligible under this head.

3. Non-transferable Meal card:

An amount of Rs. 1100 / 2,750 per month towards purchase of Non-Transferable Meal card is eligible for IT
exemption under WBFP.

4, Education Allowance:

An amount of Rs.100 (additional 300 in case of child in hostel) per child per month up to a maximum of 2
children is eligible for IT exemption under WBF.

5. New Pension System:
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You can contribute between 5% up to 10% of your Basic towards NPS and declare it under WBP. This will be
over and above Sec 80C investments.

Retirement Benefits:

It consists of

a. Provident fund- Where basic is higher than INR 15,000- 12% of your Basic towards Provident Fund. In cases
where basic is lower than INR 15,000- Minimum of 12% of (Basic + WBP + Additional (Where applicable) or
INR 1800 pm

b. Notional sum indicating contribution of 5.31 % of your basic towards provision for gratuity.

Employees will be eligible for payment of gratuity as per the Wipro policy on the same.

Travel, Accommeodation, Food & Other Miscellaneous Expenses

Travel

a. You would be entitled for Rs. 1500 from the date of appointment as a lump sum amount that will be credited
with your first month salary. You may uiilize this amount towards Travel and you would not need to submit bills
towards usage of this amount.

b. There is no provision for reimbursement/allowance towards any expenses incurred in lieu of attending tratning
or classes at different locations in the same city.

Accommodation, Food & other Miscellaneous Expenses

a. You would be entitied for Rs.1000 per day for 8 days (total amount of Rs.8,000) from the date of joining. You
may utilize this amount towards accommedation, food & other miscellaneous expenses. This would be paid as
a lump sum amount that witl be credited with your first month salary and you would not need to submit bills
towards usage of this amounl

b. If your posting location {the location where you would be based out of after training} is different from the training
location (location where you underga initial training), you would be entitled for the following:

i. Settlement and Miscellaneous Expenses: Rs.1200 per day for 7 days (total amount of Rs. 8,400) from
the date of reporting to the posting location. You may utilize this amount towards boarding, lodging,
conveyance & other miscellaneous expenses.

c. Any location change after reporting to posting location will be treated as relocation/transfer and will be covered
under the Transfer policy for Team Rainbow. For details you can refer the policy at myWipro-> My Policies -»
India->My Travel>Transfer Policy-Team Rainbow.

d. Campus joiners would not be eligible for accommodation at the Wipro guest houses.

Please noie in the event that the employee leaves the organization within § months from the date of joining, all
payments processed under Joining & Relocation Entitlements shall be recovered from the employee at the
time of exit.

SUMMARY SOCIAL SECURITY & OTHER BENEFITS*

Medical

1. Medical Assistance Progran (MAS):": This is a medical scheme covering you, your spouse and your children to
the extent of Rs. 156000 per annum. This scheme is not applicable for employees covered under the
Employee State Insurance Act (ES!). This limit will be prorated based on your joining and exiting months in a
financial year. The amount mentioned as Medical allowance in your salary stack is a notional figure and it
indicates average outflow per month and per employee towards MAS. Medical is a reimbursable amount, i.e., it
will be paid at actuals on making a claim,

2. Mediclaim: You are eligible for a floater coverage of Rs 2,00,000 per annum for family (self, spouse & children)
towards hospitalization. There will be a deduction from your monthly payroll depending on your marital/family
status towards the base sum insured premium, 10% of the ¢laim amount has te be borne by you.

i you wish to enhance the coverage, Top up cover options are also available for a highly negotiated premium.
More details on the policy are available on My Palicies Section in myWipro which is accessible on joining.



4720422, 10;32 PM https:lMipro.icims.oorn)‘forms‘?moduIe=Forms&aclion=showForm&view=hlm&form=Elile_Offer_leller_templam__zozz&use.—:_Q

Base Medical insurance is to be availed by the employee as default. it is accounted for in deductions as a
nominal monthly charge. Top-Up cover is voluntary and charged as applicable during renewal timeiines

3. Annual Health check: Company paid Annual health check-up program is available for employees above 40
years of age.

Gratuity Benefit**; Up to Rs. 20,00,000

This provides you a lump sum benefit up to a maximum of INR 20 LPA to be calculated and payable as per applicable
faws,

Survivor Benefit Pension Program™*:

The Survivor Benefit Plan's objective is 1o provide a monthly income to the surviving spouse and chitdren of a:
employee, in the unfortunate event of death while in service. The pension payable is based on last drawn bas:c salary
at the time of death, number of years till retirement, number and age of surviving members.

E.g. If an employee is in Grade B3 with basic of Rs. 15,000 per month and the remaining period before retirement at
time of his death is 20 years and he has a surviving spouse and two eligible children, the supplementary Pension
payable per month would be as follows: Basic * No of years to Retirement * Grade Factor * % based on number and

age of surviving members,

l.e. 15,000 x 20 x 2.7%* x 80% = Rs. 6,480 per month as supplementary pension payable. *Grade Factor is a band
specific predefined pension Accrual rate.

Loans:

Interest Free Loan: An interest free loan of Rs. 20,000 as per policy is available to facilitate your settling down. The
amount is primarily intended to cover housing deposit/assistance towards purchase of two wheeler. This is recovered
in 10 equal installments.

Contingency Loan: An Interest free contingency loan of Rs. 50,000 or two months monthly gross whichever is lower as
per policy can be availed in case of contingency. This would be recovered in 20 equal installments. Any loan taken
above Rs. 20,000 will be liable to tax on the notional interest cost as per CBDT rules.

** These benefits are subject to the terms and conditions of the company policy and cannot be converted to fixed cash.

1. Your Life and Accident Cover :

a. Group Personal Accident Insurance (GPAI) Program: Rs. 12,00,000 Through GPAIl you are covered by way of
round-the-clock risk coverage against any accidents occurring while at work or outside of work resulting in
partial or total disablement or casualty. Employees can also get an extra coverage for a nominal and highly
negotiated premium.

b. Group Term Life Insurance: Rs. 14, 00,000 in the unfortunate event of death on account of either accidents or
natural causes, your surviving family members would be eligible for an insurance cover under this policy. This
sum insured is inclusive of cover as per EDLI (Employee Deposit Linked Insurance). Employees can also get
an extra coverage for a nominal and highly negotiated premium.

Please note: More details on the above mentioned policies are available on My Policies Section in My Wipro
accessible on joining. Access through My Wipro -> My Policies ->India > My Financials -> Group Life Insurance/
Personal Accident

The policies mentioned here are policies of the Company as on date, this is subject to change in future as per
policies of the Company from time to time.

2, Voluntary Superannuation Policy (VSS)

Wipro Voluntary Superannuation Plan offers an easy and convenient way to help you lead a happy and tensicn free life
by planning your retirement. Starting contribution to pension plan al an early age gives you enough time to conlrioute
towards building your retirement corpus and leverage the compounding interest earned by the corpus year on year.
You simply have to choose the scheme that suits your investment horizon and risk tolerance.

A voluntary defined contribution Plan wherein you will have an option to anroll and choose your Pension Service
Provider (PSP) within 30 days from the date of joining the company.

We currently have tie-ups with two leading PSPs to manage the superannuation funds. LIC & ICICI offer a
superannuation scheme which offers interest on accumulated balance every year. ICIC| Prudential also has an Unit
Linked Superannuation scheme which offers you a market linked return, range of fund options to suit your risk appetite

e B Em e fibm  CEfar lalter tamnlaba PO708 1ear=243R85055 i00m=6. 0 011



4200422, 10:32 PM https:/itwipro.icims comflorms?moedule=Forms&action=showF orm8view=him&form=Elite_Offer_letter_template_2022&user=...

& transparent fund management.

The enrollment option can be exercised only once in the service with the organization and cannot be reversed once
made, VSS enroliment window period will, also, be availabie once every financial year. The Company, on behalf of the
member employee, shall contribute 15% of basic salary, towards the scheme selected by the member. In case 15% of
basic exceeds Rs.1,50,000 per annum, member employee will have an option to restrict the contribution to
Rs.1,50,000 per annum te avoid perquisite lax (perquisite tax is applicable on contributions exceeding Rs.1,50,000

every year).

Annual pension contribution amount is re-adjusted from fixed cash component and will reflect under ‘Pension’
component in the salary stack of the enrolled member. The accumulated contribution amount and the interest earned
{or the corpus) can be utilized {0 avail the retirement benefits.

For further clarity, please refer the Policy on My Wipro -> My Information Sources > India -> My Financials-> Deferred
Benefits-> Voluntary Superannuation Scheme, After reviewing the related documents if you wish to enroll into VSS,
please log onto My Wipro-> My data->My Financials-> Pension, and exercise the option within 30 days of joining the
Company. In case you miss enrcliing into VSS in this window period, you can do the same in the window period that is
available for all employees once every financial year.

& Accept [J Decline
@ Signature Hrutuja Mungase 20/4/2022 10:30 PM
(checking the checkbox above is equivalent to a handwritten signature)
tegistered Office:

Wipro .
Limited T :+91 (80) 2844 0011

Doddakannelli  F -+91 {80) 2844 0054

Sarjapur . :
Road E iinfo@wipro.com

Bengaluru pgi

560 035 W wipro.com

India C :L32102KA1945PLC020800

24385055
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(5%ber 28, 2021

[msuashaPathak;
‘Flat No. 7, Ashish Park, Opp. Gajanan Maharaj Mandir,
Near Mabhila Bank, Indiranagar,
Nashik - 422009

Dear Isha,

We take pleasure in offering you the position of#Associate Support Engineer, subject to your
acceptance of the Terms & Conditions of appointment detailed below.

This is a conditional offer and is subject to your successful and satisfactory completion of your
course in Year 2022 as per the company standards and expectations. The Company shall have
the final and sole discretion to decide on the continuity of this conditional offer based on your

result.

1. DUTIES AND SERVICES

a) You shall be appointed as Associate Support Engineer. In addition to your usual duties, you
will also perform, observe and conform to such directions and instructions assigned or
communicated to you by the Company. As a member of an organization that practices
flexibility and continuous improvement in work processes and practices, the Company may
from time to time change your duties and responsibilities at its sole discretion, ’

b} Your appointment will be effective from 27th June 2022, unless terminated in accordance
with the provisions of this agreement. If you fail to join the Company on the
aforementioned date, this offer shall lapse.

Your employment is contingent upon your completing and submitting a satisfactory medical
questionnaire. Your employment and its continuance is subject to your being found and
remaining {physically and mentally) fit. If the company deems necessary, you may also be
required to satisfactorily pass a medical examination from a registered medical
practitioner, at the time of joining and from time to time in future. Your employment is
also subject to receiving at least two satisfactory references.

You are expected at all times faithfully, assiduously and to the best of your ability,
experience and talent, perform to the company's satisfaction, all of the duties that may be
assigned to you, from time to time.

You are expected to be punctual and strictly abide by office timings of the Company. While
you render your services to the Company, you understand that Company may require you to
work in different shifts in accordance with the operational requirements of the Company.
Additionatly, you understand that to perform your duties diligently, you may be required to
work and support beyond the normal working hours or on weekends or holidays.

While you are in employment with the Company, you will not engage in any other gainful
employment, business or activity without the written consent of the Company. While you
render services to the Company, you also will not assist any person or organization in
competing with the Company or in hiring any employees of the Company.

c) Place of work

You will be based at Pune. The Company reserves the right to transfer or seconded you at
any time to any other place in India or abroad, and/or to a branch office, subsidiary,
affiliate company, department or establishment of the Company, whether in existence on
the date of this letter or established or acquired later, provided that the terms and
conditions of your employment set forth herein are not adversely affected by such transfer.

NICE Interactive Solutions India Pvi. Ltd. « 8th floor, A&B Wing of Block Rhine, Pune Embassy Projects Private Limited, Rajiv Gandhi
Infotech Park, Phase I, Hinjawadi, Pune 411057, Maharashtra, India = Tek +91-20-4291-4000 www.nice.com/pune
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NICE

The Company further reserves the right, subject to applicable laws, to transfer your
employment to any other company or legal entity, as part of any transfer of relevant
business of the Company or as part of any restructuring or amalgamation or re-organization
plan implemented by the Company or by which the Company is bound, subject to your
consent and approval, In cases of transfer, the Company shall ensure that the terms and
conditions of employment shall not be less favorable in any way than those applicable to
you before transfer.

2. PROUBATION

You will be on a probationary period of 6 months from the date of joining. Your probation
period is subject to extension at the sole discretion of the Company. On completion of 6
months, it shall be deemed that you are confirmed unless Company extends your probation
further for an additional period of 3 months in writing. If the management is not satisfied with
your work and conduct, your services shall be liable to be terminated as per Clause 4 during or
on completion of the probationary period.

3. COMPENSATION AND BENEFITS

During the term of the employment, the company shall pay to you the compensation and
benefits stated in Appendix A of this agreement and it is agreed that you will accept the same
as payment in full, for all services rendered by you to or for the benefit of the Company in your
capacity as Associate Support Engineer. The company shall reimburse you for reasonable and
properly documented expenses incurred in connection with the company's business and the
performance of your duties. These will be subject to such policies as the company may from
time to time establish. The salary stated in Appendix A is payable monthly by direct credit to
your bank account on or before the first day of each calendar month, with respect to the
preceding month.

It is however clarified that except for statutory benefits, other benefits and entitlements that
may be provided to you by the Company are provided to you on a voluntary basis by the
Company in accordance with applicable Company HR Policy. Accordingly, the said other
benefits and entitlements are liable to be withdrawn or changed from time to time. No such
other benefits and entitlements shall be payable to you in the event you cease to be in
employment with the Company prior to relevant payout date or are serving the notice pericod as
on payout date, in all such cases the other benefits and entitlements shall be forfeited.

All forms of compensation referred to in this Agreement are subject to deduction of applicable
withholding and payroll taxes as may be governed by the laws in force. You understand and
agree that Employer PF contribution forms a part of the total compensation or cost to the
company. You also understand that the Employee PF contribution shall be part of employee’s
salary and shall be deductible therefrom as required by the statute.

You may be entitled to following incentives:-

* You will be eligible to participate in the Company’s NICE Bonus Plan. This plan reftects
our pay for performance compensation philosophy, as determined by the Company in its
sole discretion, which will be subject to both your individual performance during the
year and the performance of the Company and it can vary between 0% and 100% of the
NICE Bonus Plan (Target) and can be more than 100% for exceptional performance, You
shall not be in breach of the terms of your Offer Letter as set forth and shall be in the
employment of the Company on the date of bonus payout.

4. SEPARATION

a) The employment may be terminated by either party during your probation, by giving notice
of 15 days.

b) After confirmation, your employment with the Company may be terminated by either party
giving 60 days written notice or 60 days salary in lieu of notice and without assigning any
reasons therefore. Company reserves the right to pay or recover salary in lieu of notice. In

NICE Interactive Solutions India Pvt. Lid. w Blh floor, A&B Wing of Block Rhine, Pune Embassy Projects Private Limiled, Rajiv Gandhi
Infotech Park, Phase Il, Hinjawadi, Pune 411057, Maharashtra, India = Tel: +91-20-4291-4000 www.nice.com/pune
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the event you serve notice of termination, the Company may relieve you from the date as
the Company may deem fit even before expiration of the notice period.

c) Absence for a continuous period of 10 days (including absence when leave though applied
for but not granted) and when overstayed for a period of 10 days would make you lose your
lien on the service and the same shall automatically come to an end without any notice or
intimation from the Company, and you shall be liable to pay to the Company salary in lieu
of notice.

d) On termination, you will return to the company all materials; books; documents; data;
drawings or records belonging to the company or any of its affiliates or customers and you
shall not make or retain any copy thereof,

e) Subject to earlier termination of this agreement as per the terms hereof and extensions
that may be granted by the Company in its absolute and sole discretion, you shall be liable
for retirement at the age of sixty (60) years or on completing thirty five (35) years of
continuous serfvice, whichever is earlier.

f}  Termination for breach of code of conduct/HR Policy:

The Company may terminate this agreement for Breach of ‘Code of Conduct/HR Policy’
with immediate effect, without giving any notice of termination or any compensation of
whatsoever nature, to you. The Code of Conduct shall be deemed as having been breached
by any or all of the following:

i. Conviction by, or entry of a plea of guilty in a court of competent and final
jurisdiction for any crime involving moral turpitude or punishabte by imprisopnment;
i, Commission of an act of fraud, whether prior to or subsequent to the date of

employment;

fii. Continuing, repeated and willful failure or refusal te perform agreed duties in the
company;

iv, Gross negligence, insubordination or violation of any duty of loyalty to the company

v, Commission of any acts which is detrimental to the Company's business or goodwill
or in breach of the company's ethical code of conduct; '
vi, Violation of any other provision of this employment agreement.
vii. HR Policy

In such case, the Company shall only be liable to pay your salary and benefits up to the
date of your termination, Such termination will not affect the rights and remedies that the
Company may have under any laws, rules and regulations for the time being in force.

5. USE AND NON-DISCLOSURE AGREEMENT

For the purposes of this Agreement;:

“Group” means the Company, any subsidiary of the Company, any holding company of the
Company, any subsidiary of such holding company and any company designated by the board of
the Company as an associated company from time to time;

“Confidential Material” means any information relating to the Group or the business,
prospective proposed business or affairs of the Group or of any customers or clients of the
Group, Including intellectual property and finances, which comnes into your possession by virtue
of your Employment, and which we regard, or could reasonably be expected to regard, as
confidential.

You must not during your employment (other than in the proper performance of your duties) or
at any time thereafter use for your own purposes or disclose to any third party any Confidential
Material and you must use your best endeavors to prevent such disclosure.

All Confidential Material and all other documents, papers and property which may have been
made or prepared by you, or at your request or have come into your possession or under your
control in the course of your employment or which relate in any way to the business {(including
prospective business) or the affairs of any member of the Group or those of any customer,

NICE Interactive Solutions India Pvt. Ltd. « 8th floor, A&B Wing of Block Rhine, Pune Embassy Projects Private Limited, Rajiv Gandhi
Infotech Park, Phase It, Hinjawadi, Pune 411057, Maharashtra, India = Tel: +31-20-4291-4000 www.nice.com/pune
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Supplier, agent, distributor or sub-contractor of the Group are, as between us deemed to be
the Group's property. You must deliver up all such documents and other property, including all
copies, to the Company immediately upon the termination of your employment {or at any
earlier time on demand).

You must immediately inform the Company if you become aware of the possession, use or
knowledge of any of the Confidential Material by any person not authorized to possess, use or
have knowledge of the Confidential Material, whether during your employment or thereafter
and you must at the Company's request provide such reasonable assistance as is required to
deal with such event.

Nothing in this Clause will prevent you from disclosing Confidential Material where it is required
to be disclosed by judicial, administrative, governmental or regulatory process in connection
with any action, suit, proceeding or claim or otherwise by applicable law, provided you
promptly inform the Company of such requirement. Failure by you to comply with this Clause
shall represent gross misconduct entitling the Company to terminate your employment with
immediate effect.

6. COMPANY PROPERTY

The company will provide you with infrastructure and tools as deemed necessary for carrying
out your duties. All such tools provided by the company will be the property of the company.

All such property of the company that is given to you, shall be returned to the designated
person in the company, upon the termination of the employment agreement and prior to the
effective last date of your employment in the company.

7. OWNERSHIP OF INTELLECTUAL PROPERTY/ INVENTIONS

For the purposes of this Clause, ‘Intellectual Property’ includes copyrights, patents, trademarks
and design rights (whether registered or unregistered), and any applications for such rights,
discoveries, inventions, confidential information, know-how and all other equivalent or related
rights worldwide. If at any time during the course of your employment you create or discover or
participate in the creation or discovery of any Intellectual Property relating to or capable of
being used in the Company business or the business of any subsidiary or affiliate of Company,
any Company of ours, any subsidiary of such holding company or any company designated by
the Company as an associated company from time to time, you will immediately communicate
full Details of the Intellectual Property to the Company and such Intellectual Property shall be
the Company’s or any designated company’s absolute property worldwide.

At our request and expense you will give and supply all information and assistance as may be
required to enable the Company to exploit the Intellectual Property and will assign, make,
execute and deliver all and any documents requested by the Company and do all things that
may be necessary or desirable in connection with for obtaining, maintaining, extending and if
necessary enforcing and defending protection for and/or assigning to the Company or any
designated company the Intellectual Property and as the Company may direct.

You hereby assign to the Company by way of future assignment all copyrights arising in any
works or material produced by you during your employment.

You will do nothing during or after your employment to affect or imperil the validity of any
Intellectual Property rights obtained, applied for or to be applied for by the Company or any
designated company and in particular you will not publish or disclose any information or
materials relating to any such Intellectual Property without the Company’s prior written
consent.

You hereby waive absolutely your moral rights (if any) in respect of any such Intellectual
Property.

8. NON-COMPETITION CLAUSE

NICE iInteractive Solutions India Pvt. Lid. a 8th fioor, A&B Wing of Block Rhine, Pune Embassy Projects Private Limiled, Rajiv Gandhi
Infotech Park, Phase II, Hinjawadi, Pune 411057, Maharashtra, India « Tel: +91-20-4291-4000 www.nice.com/pune
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During the term of this Agreement and for a period of 1 (one) year after the termination of your
employment with the Company, if the Company perceives that you are or have been directly or
indirectly associated with, managing, undertaking, carrying on or employed, engaged or
interested in any capacity, or have advised, a company or firm that is in the same business as
the Company or any business which is competitive with a certain business of the Company or a
Group company, in a manner that is detrimental to the interest of the business of the Company

or group company in India or worldwide, the Company shall be entitled to address such issue
and take necessary action against you.

During the term of this Agreement and for a period of 1 (one) year thereafter, you shafl not
interfere with or endeavor to entice away from employment or engagement with the Company
or any other Group company (or procure or assist the solicitation, interference with or
enticement of) any employee, or do any act whereby such employee is encouraged to terminate
their employment or engagement, with the Company or any other Group company.

8A. Code of Ethics and Business Conduct

You shall not, in the course of employment, be employed or engaged in any capacity in any
other business without the prior written consent of the Company.

You shall read the provisions of the Company's Code Ethics and Business Conduct relating to
bribery and corruption and the Company's Anti-Corruption and Bribery policy (the “Policy”), and
therefore shall be aware of the Company's zero tolerance of all forms of bribery and corruption,
in all business dealings of the Company and of the Company's business associates worldwide.
You shall comply strictly with such provisions of the Company's said Code of Ethics and Business
Conduct relating to bribery and corruption, and the Policy.

Any breach by you of any of your obligations under the foregoing provisions of this Clause shall
be a fundamental breach by you of this contract of employment, and the Company may be
entitled to terminate this contract of employment for breach by you without any severance pay
in accordance with the applicable laws. Such right of termination for breach shall be in addition
and without prejudice to any other rights and remedies which the Company may have in
contract and/or at law with respect to such breach ‘

9. MISCELLANEOUS

a. This employment supersedes all prior and existing agreements, both oral and written,
between the company and you, concerning employment in the company, and may be
modified only by a document, which has been signed by both parties. Particularly, this
agreement overrides and supersedes the Employment Offer provided by NICE
Interactive Solutions India Pvt. Ltd. (on behalf of the Company), to you, which shall be
deemed to be terminated forthwith upon your signing this Agreement.

b. You are bound to abide by and adhere to the policies, rules, and regulations enforced
by the companies from time to time including those relating to conduct, discipline,
benefits salary review, retirement, and any other matters as though these rules,
regulations and orders were a part of this agreement of employment. Such policies,
rules, and regulations may be subjected to alteration and amendment, If at any time
your conduct is  considered by the company as detrimental in terms of company
policies or in violation of one or more terms of this agreement, your services will be
terminated forthwith without notice,

¢. Inthe event that your duties require you to represent the company or liaise with legal or
government authorities for company related business matters, you are expected to
adhere to the law of the country as well as the ethical code of conduct that is defined
by the company. It shall be your responsibility to be aware of the prevailing laws that
govern such matters.

d. You shall not make any commitment or representation on behalf of the company unless
authorized in writing to do so. It is clearly understood that you shall not have the right
to enter into, sign or execute contracts on behalf of the company or make commitments

NICE Interactive Solutions India Pvi. Ltd. » 8th floor, A&B Wing of Block Rhine, Pune Embassy Projects Private Limited, Rajiv Gandhi
Infotech Park, Phase I, Hinjawadi. Pune 411057, Maharashtra, India & Tel; +31-20-4291-4000 www.nice.com/pune
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of any kind for or on behalf of or purporting to be for or on behalf of the company,
except as specifically authorized by a director of the Company in writing. The company
assumes no responsibility for any statement, promises or warranties made by you and
you hereby agree to indemnify and save harmless the Company against any claims arising
therefrom. You will not incur or undertake any liability on behalf of the company or in
any way pledge or purpert to pledge its credit or enter into any contract, agreements,
arrangements or understandings or in any other way bind or attempt to bind the
company with respect to dealings with third persons, firms and companies.

e. Any information furnished by you to the Company proves to be false, or if you are found
to have willfully suppressed any material information/ particulars, the Company shall be
entitled to terminate this agreement without notice. All notices/ communications sent
to your last known address shall be deemed to have been properly served on, and
received by you.

f.  The failure of either party at any point in time to enforce adherence by the other party,
to any clause or condition of this agreement shall in no way affect such party’s rights
thereafter to enforce the same, nor shall the waiver by either party of any breach of any
clause or condition for a specific purpose, be deemed to be a permanent waiver of the
Aforementioned clause or condition thereafter

g.  You shall not seek election to any legislature or local body without the previous specific
written consent of the company.

10. BREACH OF PRIOR AGREEMENTS, DAMAGES
You warrant that:

(a) In accepting this appointment and performing your obligations and services
under it, you will not be in breach of obligations under any other employ-
ment or appointment;

(b) In the event of such a breach, you and not the Company wilt be wholly and
solely responsible and liable for any damages;

(c) You will, prior to accepting this appointment, intimate to the Company any
external education and training courses being undertaken by you; and

(d) You will, prior to accepting this appointment disclose to the Company any
prior medical history or illness which could affect your work in the Company.
During the course of your employment, you shall submit to such medical
examination as requiréed and failure to do so shall be considered gross
misconduct,

11, APPLICABLE LAW AND JURISDICTION

This agreement is made with reference to the law of India and shall be governed by laws of
India. The appropriate court in Pune will have the exclusive jurisdiction to entertain all
disputes arising out of or relating to this Agreement.

12. WORKING CONDITIONS

You will be required to work at least 40 hours per week, You will be governed by the HR
polictes and working conditions for the company’s India operations, as and when they will come
into force,

Your normal working hours will be in morning shift from Monday to Friday 9 hours per day with
a one-hour break, but the requirements of your employment do call for some flexibility and you
will be expected to work different hours from time to time as may be required.

13, LANGUAGE OF COMMUNICATION

NICE Interactive Solutions India Pvt. Ltd. « 8th floor, A&B Wing of Black Rhine, Pune Embassy Projects Private Limiled, Rajiv Gandhi
Infotech Park, Phase II, Hinfawadi, Pune 411057, Maharashtra, India & Tel: +91-20-4291-4000 www.nice.com/pune
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The language for communication for all written instruments notices and documents between

you and the company will be English

Please confirm your acceptance of these terms and conditions of agreement by signing below,
You are required to submit the documents stated in the attached Appendix B at the time of
joining.

For NICE Interactive Solutions india Pvt. Ltd.

DocuSigned by: DocuSigned by:

M‘/_,-L Pratima Salunkle

Wit ROj e ratita saltifikhe
Vice President, Head of NICE india GTC Director, Human Resources

Place: Pune

DECLARATION By: Isha Pathak

| have carefully read and understood the above offer including the attached terms and
conditions and accept the same. | agree to be bound by rules and regulations of the company as
amended from time to time,

Signature: Date:

Place:

NICE Interactive Solutions India Pvt. Ltd. « 8th floor, A&B Wing of Block Rhine, Pune Embassy Projects Private Limited, Rajiv Gandhi
Infotech Park, Phase II, Hinjawadi, Pune 411057, Maharashtra, India = Tel: +91-20-4291-4000 www.nice.com/pune
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Appendix- A
Your CTC details are as follows:
Total Cash [A] Per Month (INR) | Per Annum (INR)
Basic Salary 53% 19,777 237,328
HRA 50% 9,889 118,664
Flexible Pay Basket 7,650 91,797
Base Salary 447,789
NICE Bonus Plan (Target) * 37,316
Other Benefits [B)
Gratuity 4.81% 951 11,415
Employer PF 12% 2,373 28,479
CTC (INR) .00

* You will be eligible to participate in the Company’s NICE Bonus Plan. This plan reflects our

pay for performance compensation philoso

discretion, which will be subject to both your in
performance of the Company and it can vary b

as determined by the Company in its sole
dividual performance during the year and the
etween 0% and 100% of the NICE Bonus Plan

phy,

(Target) and can be more than 100% for exceptional performance, You shall not be in breach of

the terms of your Offer Letter as set forth a
the date of bonus payout.

nd shall be in the employment of the Company on

*» You will also be entitled to the following benefits:

w}
o Group Term Life Insurance
o Subsidized Cab Facility

» Employee PF contribution shall be part of
therefrom. '

CTC - Cost to Company; INR - Indian Rupee

Health Insurance & Personal Accident insurance

employee’s salary and shall be deductible

S T T RalaryiComponents ) i e N motn e
Provident Fund 12% of Basic Salary

House Rent Allowance

50% of Basic Salary

Flexible Pay Basket/Special Allowance

Balance of Base Salary

Component under Flexible Pay Basket :

1) j_eave Travel Allowance - twice in a block of 4 years

Up to Rs.200,000 per annum

2) Meal Card

Up to Rs.2200 per month

3) Children Education Allowance - U;r.) to 2 dependent children

Up to Rs. 200 per month

4) Gift Card

Up to Rs. 5,000 per annum

5) Telephone & Internet allowance

Up to Rs. 18,000 per annum

6) Fuel Reimbursement

Up to Rs.36,000 per annum

7) V¥ehicle Maintenance

Up to Rs. 15,000 per annum

8) Boaks & Periodicals

Up to Rs.20,000 per annum

9) Flexibly Pay/Special Allowancé

Balance

10) Employer Mational Pension Scheme

10% of basic salary

NICE Interactive Solutions India Pvi. Lid. 4 8th Mloor, A&B Win
Infotech Park, Phase II, Hinjawadi,

g of Block Rhine, Pune Embassy Projects Private Limited, Rajiv Gandhi

Pune 411057, Maharashira, India » Tel: +91-20-4291-4000 Www . nice.com/pune
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Appendix- B

List of documents required to be submitted at time of joining;

1.

10.

1.

NICE interactive Solutions India Pvt, [.td. w 8th (I

Proof of Age (Birth Certificate or School Leaving Certificate) - photocopy and originals:
originals will be returned after verifying.

Proof of Residence - Photocopy of driving license/ Voter’s identity card/ Ration card.
Passport (if any) - photocopy and original; original will be returned after verifying,

Academic Certificates - All mark sheets and certificates - photocopy and originals;
originals will be returned after verifying,

Photograph (passport size} - 2 Nos.

Letter of release from previous employer (where applicable) - photocopy and original;
original will be returned after verifying

Experience Certificate - photocopy and original; original will be returned after verifying

Salary certificate from previous employer or salary slip or copy of Form 16A - photocopy
and originals; originals wilt be returned after verifying,

P.F. Details with previous employer:

P.F, Account Number

P.F. Managed by Trust/P,F, Commissioner

Complete and exact postal address of Trust/Commissioner

The above will have to be made available for as many companies as from where
P.F. is due,

R R
BHW N -

Any other, such as Merit Certificates etc.

Blood group/medical certificate.

cor, ARB Wing of Block Rhine, Pune Embassy Projects Private Limited, Rajiv Gandhi
Infotech Park, Phase I, Hinjawadi, Pune 411057, Maharashtra, India & Tel: +91-20-4291-4000 www.nice.com/pune
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[shan m=d¢

APPOINTMENT LETTER
January 22, 2022
Dear Ishan Modi,

Welcome to Wipro Limited (Company/Wipro) and congratulations on your appointment as ProJect Engineer. The
terms of your employment with the Company is listed below. Please be informed that the terms may be modified
pursuant to changes in the Company policy updated from time fo time.

1. Appointment Detalils:

a. The date of appointment is effective from the date of joining, unless otherwise communicated in writing by the
Company.

b. You will be on probation for a pariod of 12 months from the date of your appointment. On completion of the
probation period, your appointment shall be confirmed at the discration of the Company based on your
performance and other criteria as applicable to your band and stream. Unless confirmation is communicated in
writing, your probation period shall be deemed to have been extended.

c¢. The retirement age is 58 years.

d. You may be transferred to any other location, department, function, establishment, or branch of the Company or
subsidiary, associate or affiliate company ,in such capacity as the Company may from time to time determina. In
such a case, you will be governed by the terms and conditions of service applicable to the new assignment
including compensation, working hours, holidays, leéave, people policies, etc.

e. We provide support to our global customers through various Company locations in India to suit customer
requirements by operating 24x7. You would be operating from any of these locations and in any of the shifis,
including night shift, as may be decided by the Company, kesping in mind the business needs and deliverables
to customers,

»

f. This offer of appointment is subject to your successful completion of all curricular requirements as laid down by
the University/Institution for award of the degree/diploma and the requirements, including aggregate, specified
by the Company for your role, and any other criteria specified by the Company in terms of your educational
qualifications on/before the date of appointment.

g- The copy of this letter duly signed by you, has to be mandatorily submitted on the date of joining,
2. Compensation:
You will be eligible for:

a. Compensation and benefits in accordance with Annexure (Il - Salary Offer Sheet.

b. Variable Pay - The details of this component are listed in Annexure V1. The Variable Pay program may be
changed or modified in part or full thereof from time to time, at the sole discretion of the Company.

¢. Other compensation and benefits in accordance with Company policy as modified and intimated to you from
time to time.

d. Your salary will be reviewed periodically as per Company policy.

e. Changes in your compensation are at the Company’s discretion and will be subject to and on the basis of your
effective performance and the performance results of the Company during your period of employment and other
relevant criteria.

3. Other Benefits:

You will also be eligible for:



a. Leave, holidays and working hours as applicable to your stream and location of posting.

b. Perquisites, if any, as applicable to your band and stream and / or based on functional requirements as
determined by the Company.

¢. Participation in the Company’s Provident Fund Scheme (PF) as per the policies applicable to your band and

stream.
~

d. Leave Travel Assistance (LTA) as per the Company's policy.
e. Wipro Medical Assistance Scheme (MAS) provided you are not covered under the purview of the ESI Act.

f. Employee Benefits Program sponsored and administered by the Company for management employees,
comprising of pension plan or gratuity plan, survivor benefit plan and industrial injury benefits.

g. Please refer to the detailed policies in the Company’s intranet portal i.e. mywipro.wipro.com

4. Responsibilities:

a. In view of your position and office, you would be expected to perform all responsibilities effectively, diligently
and to the best of your ability and ensure results. There may be times when you will be expected to work extra
hours to achieve the above when the job so requires. At all times, you are required not to engage in activities
that have or will have an adverse impact on the reputation / image and business of the Company, whether

directly or indirectly.

b. You may be required to undertake travel for business purposes for which you will be eligible for reimbursement
of travel expenses as per the Company policy applicable to you.

c. We are committed to ensure ‘Integrity’ in all aspects of the Company's functioning. You are expected to comply
with all the applicable policies of the Company including the Code of Business Conduct and Ethics (‘Policies")
as they form an integral part of the terms of your employment with Wipro. Consequently, you are required to
understand the scope and intent behind these policies and to comply with the same. These Policies are
updated / modified on a periodic basis and new policies may be introduced and notified to empioyees from time
to time and you will be required to comply with the same. .

d. Consistent with (c) above, any matier or situation or incident that may arise that could potentially result, or has
resulted, in any violation of the Policies or the terms of your employment, shall immediately be brought to the
notice of your Business Unit Head and appropriate disciplinary action will be initiated.

5. Conflict of Interest:

a. You are required to engage yourself exclusively in the work assigned by Wipro and you shall not take up any
independent or individual assignments (whether part time or full time, in an advisory capacity or otherwise)
directly or indirectly without the express written consent of your Business Unit Head.

b. You shall ensure that you shall not, directly or indirectly, engage in any activity or have any interest in, or
perform any services for any person who is involved in activities, which are or shall be in conflict with the

interests of Wipro.

¢. The Conflict of Interest Policy also refers to the need on your part, during your employment and for a period of
one year from the cessation of your employment with the Company (irrespective of the circumstances of, or the
reasons for, the cessation) not to solicit, induce or encourage:

i. Any employee of the Company to terminate their employment with the Company or to accept
employment with any competitor, supplier or any customer with whom you have a connection
pursuant to your employment with the Company.

il. Any customer or vendor of the Company to move his existing business with the Company to a
third party or to terminate his business relationship with the Company.

iii. Any existing employee to become associated with, or perform services of any type for any third

party.

d. In case of any conflict or doubt, please discuss the matter with your Business Unit Head, to understand the
Company's position on this and resolve the conflict.

6. Confidentiality:

a. in consideration of the opportunitias, training and access to new techniques and know-how that will be made
available to you, you will be required to comply with the Confidentiality Policy of the Company. Therefore,
please maintain all Confidential Information as defined from time to time in the Confidentiality Policy of the
Company, as secret and confidential and do not use or disclose any such Confidential Information except as



may be required under obligation of law or as may be required by the Company and in the course of your
employment. This covenant shall endure during your employment and beyond the cessation of your
employment with the Company (irrespective of the circumstances of, or the reasons for, the cessation).

b. In your work for Wipro, you will be expected not to use or disclose any confidential information, including trade
secrets, of any former employer or other person with whom you have an obligation of confidentiality and by
signing below you affirm that you have no conflicting obligations or non-compete agreements that would prevent
you from working without limitation for the Company.

7. Assignment of Intellectual Property

In connection with your employment and during the term of your employment, upon conception or creation, you shall
disclose and assign to Wipro as its exclusive property, all inventions, ideas, concepts, discoveries, techniques, and
improvements (including, without limitation, legal documents, training materials, computer software and associated
materials) developed or conceived by you solely or jointly with others (whether or not during business hours), and shall
comply with the Policies of Wipro in relation to Intellectual Property.

8. Non-Compete

In the course of your employment with the Company you will be providing services to customers or clients of the
Company during which process you will be handling sensitive information including but not limited to key customers of
the Company, competitor information, customer sensitive information {‘Confidential Information’). You acknowledge
and recognize that Confidential Information available to you, if leaked, would cause irreparable harm to the Company
and its protection is of utmost importance to the Company. You confirm that for a period of six (6) months after
separation of your employment from the Company (irrespective of the circumstances of or the reason for the
separation), you will not accept any offer of employment from a customer or client with whom you have interacted or
worked in a professional capacity representing the Company during the six {6) months preceding the date of

separation.
9, General:

This offer of appointment is subject to the precondition that you have not provided us with any false declaration and/or
documentation or willfully suppressed any material information. If at any point of time, it is brought to our notice that
you have submitted fabricated documentation or made false representation or willfully suppressed material
information, you shall be liable to be removed from service with immediate effect and the Company reserves its right to
initiate appropriate action as per applicable policy and /or enforce remedies available to us under law.

Please note that you are required to inform us if there are any agreements, oral or written, which you have entered into
and which may relate to or affect your commitments under this employment contract.

a. You acknowledge that you have understood the terms of this employment contract and that you are aware that
the specific performaince of the terms of this employment contract may be enforced legally, if required. In this
connection, if any of the provisions of this letter of appointment are declared or found to be void or
unenforceable due to any reason whatsoever, the remaining provisions of this letter shall continue in full force

and effect.

b, These employment terms supersede and replace any existing agreement or understanding, if any, between the
Company and you on the same subject matter.

c. You warrant that you are not prevented by any court or by any other administrative or judicial authority or order
from providing the services required under this employment contract. In the event that you are not a citizen of
the country of posting, you should have a valid work permit to work in the country of pasting,

d. Your appointment shall be treated as withdrawn in case:

i. You have not scored minimum aggregate marks of 60% in your 10 th Standard or equivalent
education.

fi. You have not scored minimum aggregate marks of 60% in your 12 1 Standard or equivalent
education.

iii. For Graduates: You have not scored minimum aggregate marks of 60% in your graduation.
iv. For Post Graduates: You have not scored minimum aggregate marks of 60% in your
graduation and 60% in post-graduation.

v. You have any pending backlogs/ arrears on the date of appointment.

Please note that at any stage, whether during your online test and/or interview process or upon jolning the
Company, if it is brought to our notice that you have indulged in malpractices or used illegal means to clear
your online assessment, the Company shall withdraw or revoke the offer with immediate effect and we reserve
our rights to take suitable action against you as we may deem fit.



10, Training Agreement:

As part of your smooth fransition from campus to corporate, the Company shall be providing you extensive training
through learning interventions from the time of your selection to on-boarding. You shall be provided an opportunity to
learn in Pre-Joining programs, Self-directed learning modules, MOOCs, in-classroom learning, on-the-job training, Top
Gear modules, and / or customer specific tools and technology learning. Through this extensive training the Company
makes significant investment for your project readiness and successful journey in the projects, In consideration of the
Company reposing confidence in you and providing you with the opportunity to undergo the training as detailed above
and in consideration of the company bearing all the costs in connection with the training besides paying you normal
salary and benefits, you solemnly agree to complete the training and continue your employment with the company for
a period of at least 12 months commencing from the date of your joining. In case you choose to leave the Company
before the expiration of the said period or if your services are terminated before the expiration of the said period, for
any reason whatsoever, you shall be liable to pay to the Company liquidated damages of up to Rs. 75,000/-{Rupses
Seventy Five Thousand only} in the manner defined in the training agreement, signed by you with the Company.

11. Notice Period & Termination:

Your employment with the Company shall be terminable, without reasons, by either party giving one-month notice
during probationary period and three months’ notice on confirmation. The Company reserves the right to pay or
recover salary in lieu of notice period. Further, the Company may at its discretion relieve you from such date as it may
deem fit even prior to the expiry of the notice period. However, if the Company desires you to continue the employment
during the notice pericd you shall do so, Notice period and termination of employment contract shall be governed by
the applicable internal policies of the Company as updated from time to time.

On acceptance of separation nofice, you will immediately hand over to the Company before you are relieved, all
correspondence, specifications, formulae, books, documents, cost data, market data, literature, drawings, effects and
comply with all the relieving formalities required by the Company. Further, you shall not make or retain any copiss of

these items.

12. Pre Joining Program (PJP):

During the time period between your offer and onboarding, the Company will provide you an online, self-directed
learning opportunity through a Pre Joining Program(PJP). You will be given a specific technology track te learn and we
urge you to utilize this opportunity to gain hands-on experience so as to enable you to obtain a suitable project,

Please confirm that the above terms and conditions are acceptable to you and that you accept the appointment by
submitting a signed copy of this letter of appointment with your original signature on the date of joining.

Yours sincerely,
For Wipro Limited,

&

Aparna Shailen
General Manager - Human Resources

| have read, understood and agree to accept the employment on the terms and conditions herein,

I shall be reporting for duty on

ANNEXURE |

DECLARATION ON CONFLICT OF INTEREST

Wipro Limited has adopted a conflict of interest policy in respect of its employees. This policy is intended to avoid
conilict between the personal interest of an employee and the interest of the company in dealings with suppliers,
customers and all other organizations or individuals doing or seeking to do business with the company.

Noted below are a few examples of conflict of interest:

a. For an employee or any dependent member of his family to have an interest in any organization, which has
business dealings with the company where there is an opportunity for preferential treatment to be given or



received, except where such an interest comprises of securities in widely held corporations which are quoted
and sold in the open market or the interest is not material.

b. For an employee or any dependent member of his family ta buy, sell or fease any kind of property, facilities or
equipment from or to the company or any affiliate or to any company, firm or individual who is or is seeking to
become a contractor, supplier or customer, except with the knowledge and consent of top management.

¢. For an employee to serve as an officer, director or in any other management capacity or as a consultant of
another company or organization doing or seeking to do business with the company or an affiliate except with

the knowledge and consent of top management.

d. For an employege fo use or release to a third party any data on decisions, plans, competitive bids of any other
information concerning the company, which might be prejudicial to the interest of the company.

e. For an employee or any dependent member of his family to accept commission, a share in profits or other
payments, loans (other than with established banking or financial institutions), services excessive entertainment
and travel or gifts of more than nominal value from any individual or organization doing or seeking to do
business with the company.

| have read the above mentioned 'Conflict of Interest' policy and | declare that there is no 'Conflict of Interest’ in my
employment, If in future any conflict arises, | will immediately inform my supervisor and notify the top management.

Compliance to Company’s Code of Conduct to Regulate, Monitor and
Report Trading (Code) by Insiders

Insider Trading is prohibited by both Law as well as by Wipro Limited's (hereinafter to as the “Company”) internal
policy. Insider trading generally involves the act of subscribing/buying/ selling or dealing in the Company’s Securities,
while in possession of any Unpublished Price Sensitive Information (hereinafter referred to as “UPSI") about the
Company. It also involves disclosing or procuring any UPSI about the Company to/from others who could subscribe or
buy or sell or deal in the Company's Securities.

As an employes of the Company you are considered as an Insider and accordingly advised as below:

1. Trading when in possession of UPSI: Employees are strictly prohibited from trading in the Securities of the
Company when in possession of UPS| concerning the Company. Trading in securities of the Company is also
prohibited for certain designated employees when the trading window is closed. For details please contact:

policyclearinghouse@wipro.com.

2. Communication or procurernent of Unpublished Price Sensitive Information (UPSL): Employee shall seek,
communicate, provide or allow access to “UPSI of the Company to others only for legitimate purposes, performance of
duties and discharge of legal obligations and strictly on a need to know basis. Employees are strictly prohibited from

the following:

a. Counseling or disclosing or communicating UPSI to any other person including spouse and/or relatives, except
on a need to know basis,

b. Counseling as well as expressing opinions or making any recommendations to any person on the Securities of
the Company when in possession of any UPSI.

¢. Unauthorized disclosure or communication of UPSI,

d. Procuring any UPSI from others

3. Individual and Personal Responsibility: As per the Code, Company can take appropriate actions like wage freeze,
suspension, termination of employment on employees involved in Insider Trading. Insider trading also aftracts severe
civil and criminal penalties not only on the Insider but alse on the Company in ¢ertain circumstances. The penalties
levied on the employee will not be borne by the Company and the employee individually is responsible.

4, Disclosure requirements: Every employee of the Company and their Immediate Relatives shall disclose to the
Company the number of securities acquired or disposed of within two trading days of the transaction if the value of the
securities traded, whether in one transaction or a series of transactions over any calendar quarter, aggregates to a
traded value in excess of ten lakh rupess. For more details on procedures and guidslines, employees are requested to
refer the Company's Code of Conduct to Regulate, Monitor and Report Trading by Insiders. Or write to

palicyclearinghouse@wipro,com.

ANNEXURE Il

PERSONAL INFORMATION AS REQUIRED UNDER INFORMATION TECHNOLOGY ACT, 2000




i Ishan Modi, confirm that | am voluntarily sharing my Personal Information including documents with Wipro Limited
("Wipro') for the following purposes:

a. validating my Curriculum Vitae and retaining records on the same for any future referencelverification;
b. processing my job application including background verificatlon checks;

c. employment-related actions including record keeping, processing compensation and benefits and any action
required in the context of my employment with Wipro.

In this context, | also agree to the retention of such Personal Information including decuments by Wipro for any future
reference/verification and authorize Wipro to transfer the same to a third party.

| understand that ‘Personal Information’ means any information including documents, relating to me that is available
with Wipro and is capable of identifying me.”

ANNEXURE ll
SALARY OFFER SHEET
Name: [shan Modi
Position: Project Engineer Career Group: TRE - 1l
You shall receive salary as detalled below.
COMPONENT AMOUNT (INR)
Basic 11,670
1 HRA 5,835
Bonus 2,334
Wipro Benefits Plan (WBP) 4,849
Total Fixed Cash - 24,688
PF {(Employer Contribution} 1,800
Gratuity (5.31% of Basic) 620
Total Fixed Compensation 27,108
Other Compensation Benefits | _
Health benefit (Medical) 600
Variable Pay
Target Variable Pay 1,459
Target Cost to Company per month U291 67
T Té_i;l Cost to Company per alf.l._ni.ll'l':l”' e B 350,004 A T

*Notional sum indicating contribution of 6.31 % of your basic fowards provision of Gratuity. Employees will be eligible
for payment of gratuity as per the Wipro Policy for the same.

Apart from the standard salary components, Project Englneers are also entitled to the following unlque Company
Benefits to help you manage during exigency.

a. Onetime Interest free loan of Rs. 20,000/- towards housing deposits or towards purchase of a two wheeler

b. Onetime Interest free contingency loan of lesser of Rs. 50,000/- and 2 months gross towards housing deposits
or iliness, death in immediate family or self-marriage

¢. Medical assistance of Rs.15,000 per annum for employees who are not covered under the ESI scheme.

d. Medical Insurance Coverage up to Rs 2lac per annum.

ANNEXURE — IV




Bonus Details

In addition to the above-mentioned salary, you will be eligible for a special bonus in the first three years. This bonus is
performance based and will be merged (added) to your salary after 12 months from the date of payout. The bonus will
be paid as per the details below and will be subject to applicable payroll taxes and withholdings:

Year Bonus
Endiol B 25000
months

End of 18 25000 -

months 75000
End of Year 50,000 -
2 1,00,000
End of Year  2,00,000-
3 2,50,000

Please note the terms and conditions:
1. The special bonus is subject to:
a. you being "active” in the services of the company through to retention date as applicable
b. your employment has not been terminated for poor performance or for cause prior to retention date
¢. you have not resigned voluntarily or abandoned your job as of the retention date

Il. Please nofe that this is subject to you meeting satisfactory performance levels. If the performance criteria is not
fulfilled, you will not be eligible to receive the bonus. The same is understood and accepted by you.

l0l. The gross bonus amount paid will be recovered in case you leave the organization before 24 months of bonus
payout. This will be applicable to all 4 tranches of bonus payouts

IV. In the event of your deputation to a location outside your base location, at the time of bonus processing, you will
be eligible to receive the bonus amount in applicable local currency in accordance with applicable exchange
rate, as per company policy

V., The management team reserves the right to make changes to the program at any time during the year, In the
event of an exceptional circumstance the management team's decision on the payout would be final and
binding,

Ly

V1. You shall keep the contents of this letter confidential

ANNEXURE -V

I hereby confirm that | shall submit the required academic certificates including but not limlted to mark sheet and
Provisional or Convocation Degree Certificate within 3 months from my date of joining. | understand that my
employment is subject to my aggregate meeting the Company's eligibility criteria and submission of the above
mentioned documents,

[ hereby declare that all the particulars mentioned above are true to the best of my knowledge. In the event of my

failure to submit the above mentioned documents or in case of any discrepancy, | shall be liable for immediate
termination of my employment with the Company,

ANNEXURE - VI

Variable Pay - A BRIEF OVERVIEW

Variable Pay Policy Summary & Computation:



Variable Pay is a variable component in your salary stack which would be paid out on a quarterly basis, It would be
linked to the following parameters:

For employees joining in billable roles, variable pay will be linked to Individual billability, i.e. the number of days
employee is billed in a quarter. This factor is applicable only for employees joining in billable roles in Bands Team
Rainbow, A1, A2, A3, B1, B2 and B3 and who have variable pay as part of their salary stack,

For employees joining in above Bands in Support roles and central functions, and who have variable pay as part of
their salary stack, variable pay will be linked to company’s financial parameters. Financial metrics is linked based on
specific role for each employee in each quarter, as per the respective financial year policy.

The Variable Pay program may be changed / altered or modified in part or full thereof from time to time, at the sole
discretion of the management. It is mandatory for you o complete the quarter for which the Variable Pay applies i.s.
you should be on the rolls of the Company on the last working day of the quarter to be eligible for payout under the

program.
The detailed policy will be made available on myWipro->myPolicies->Common Policies Across Countries->my
Financials->Variable Pay Policy FY 2022-23.

SOME ADDITIONAL INFORMATION ON THE SALARY OFFER
Basic, Additional Allowance and Bohus

This are fixed monthly components of your salary and are taxable. They do not vary every month, and are fixed for a
paiticular period,

House Rental Allowance:

HRA is given to the extent of 50% of your Basic. HRA exemption is applicable as per IT rules on submission of rent
receipts.

Wipro Benefit Plan (WBP):

Wipro Benefits Plan (WBP) is basket of various allowances/ expenses considered for Income Tax exemption. Under
WBEP, you will be granted Leave Travel Allowance and Education Allowance. Benefits regarding the use of
Telephone/Mobile phone, Non-transferable Meal card can also be availed under the Plan. The actual expenses
incurred towards these components are eligible for exemption as per the prescribed Income Tax rules applicable.
Thus, you will be subjected to tax for the portion of the allowances that is not exempt. The Income Tax exemption for
benefits availed are subject to submission of proofs or other conditions as may be prescribed in this policy. Wipro will
grant a Group Allowance, which will be computed after reducing the aggregate cost of allowances/benefits availed
under WBP and related recovery of Perquisite Tax and associated charges. Following are your WBP Entitlements:

1. Leave Travel Allowance:

New employees are eligible for LTA provided leave is taken as per the rules of Wipro. For details on Income Tax
exemption please refer to myWipro on joining. The maximum LTA that can be considered for IT exemption is Rs

50,000.

2. Telephone/Mobile Phone Allowances:

The amounts paid by you towards telephone rentals (both landline and mobile} rentals are also towards
broadband/ modem hub/ routers/ GPRS etc, for intemet usage plans are eligible for IT exception up to Rs.
19,800 per annum under WBP as per prescribed limit in the policy. No expenses in respect of rentals or other
¢harges for pre-paid connections will be eligible under this head.

3. Non-transferable Meal card:

An amount of Rs. 1100/ 2,750 per month towards purchase of Non-Transferable Meal card is eligible for IT
exemption under WBP.

4, Education Allowance:

An amount of Rs, 100 {additional 300 in case of child in hostel) per child per month up to a maximum of 2
children is eligible for IT exemption under WBP.,

5. New Pension System:




You can contribute between 5% up to 10% of your Basic towards NPS and declare it under WBP. This will be
over and above Sec 80C investments,

Retirement Benefits:

It consists of:

a. Provident fund- Where basic is higher than INR 15,000- 12% of your Basic towards Provident Fund. In cases
where basic is lower than INR 15,000- Minimum of 12% of (Basic + WBP + Additional (Where applicable) or

INR 1800 pm
b. Notional sum indicating contribution of 5.31 % of your basic towards provision for gratuity.

Employees will be eligible for payment of gratuity as per the Wipro policy on the same.

Travel, Accommodation, Food & Other Miscellaneous Expenses

Trave

a. You would be entitled for Rs. 1500 from the date of appointment as a lump sum amount that will be credited
with your first month salary. You may ulilize this amount towards Travel and you would not need to submit bills

towards usage of this amount.

b. There is no provision for reimbursement/allowance towards any expenses incurred in lieu of attending training
or classes at different locations in the same city.

Accommouodation, Fo other Miscellaneous Expenses

a. You would be entitled for Rs.1000 per day for 8 days (total amount of Rs.8,000) from the date of joining. You
may utilize this amount towards accommodation, food & other miscellaneous expenses. This would be paid as
a lump sum amount that will be credited with your first month salary and you would not need to submit bills
towards usage of this amount.

b. If your posting location (the location where you would be based out of after training} is different from the training
location (location where you undergo initial training), you would be entitled for the following:

i. Settlement and Miscellaneous Expenses: Rs.1200 per day for 7 days (total amount of Rs, 8,400) from
the date of reporting to the posting location. You may utilize this amount towards boarding, lodging,
conveyance & other miscellaneous expenses.

c. Any location change after reporting to posting location will be treated as relocation/transfer and will be covered
under the Transfer policy for Tearm Rainbow. For details you can refer the policy at myWipro-> My Policies >
Indig->My Travel>Transfer Policy-Team Rainbow.

d. Campus joiners would not be eligible for accommodation at the Wipro guest houses.

Please note in the event that the employee leaves the organization within 6 months from the date of joining, all
payments processed under Joining & Relocation Entitlements shall be recovered from the employee at the

time of exit.

SUMMARY SOCIAL SECURITY & OTHER BENEFITS*

Medical
1. Medical Assistance Program (MAS)**: This is a medical scheme covering you, your spouse and your children to
the extent of Rs.15000 per annum. This scheme is not applicable for employees covered under the
Employee State Insurance Act (ESI). This limit will be prorated based on your joining and exiting months in a
financial year. The amount mentioned as Medical allowance in your salary stack is a notional figure and it
indicates average outflow per month and per employee towards MAS, Medical is a reimbursable amount, i.e., it
will be paid at actuals on making a daim.

2. Mediclaim: You are eligible for a floater coverage of Rs 2,00,000 per annum for family (self, spouse & children)
towards hospitalization. There will be a deduction from your monthly payroll depending on your marital/family
status towards the base sum insured premium,10% of the claim amount has to be borne by you.

If you wish to enhance the coverage, Top up cover options are also available for a highly negotiated premium.
More details on the policy are available on My Palicies Section in myWipro which is accessible on joining.



Base Medical insurance is to be availed by the employee as default. it is accounted for in deductions as a
nominal monthly charge. Top-Up cover is voluntary and charged as applicable during renewal timelines.

3. Annual Health check: Company paid Annual health check-up program is available for employees above 40
years of age.

Gratulty Benefit™: Up to Rs. 20,00,000

This provides you a lump sum benefit up to a maximum of INR 20 LPA to be calculated and payable as per applicable
laws.

Survivor.Benefit Pension Program**;

The Survivor Benefit Plan's objective is to provide a monthty income to the surviving spouse and children of an
employee, in the unfortunate event of death while in service. The pension payable is based on last drawn basic salary
at the time of death, number of years till retirement, number and age of surviving members.

E.g. If an employee is in Grade B3 with basic of Rs. 15,000 per month and the remaining period before retirement at
time of his death is 20 years and he has a surviving spouse and two eligible children, the supplementary Pension
payable per month would be as follows: Basic * No of years to Retirement * Grade Factor * % based on number and

age of surviving members.

lLe. 15,000 x 20 x 2.7%" x 80% = Rs. §,480 per month as supplementary pension payable. *Grade Factor is a band
specific predefined pension Accrual rate.

Loans:

Interes! Free Loan: An interest free loan of Rs. 20,000 as per policy is available to facilitate your settling down. The
amount is primarily intended to cover housing deposit/assistance towards purchase of two wheeler. This is recovered
in 10 equal installments.

Contingency Loan: An interest free contingency loan of Rs. 50,000 or two months monthly gross whichever is lower as
per policy can be availed in case of contingency. This would be recovered in 20 equal installments. Any loan taken
above Rs. 20,000 will be liable to tax on the notional interest cost as per CBDT rules,

** These benefits are subject to the terms and conditions of the company policy and cannot be converted to fixed cash,

1. Your Life and Accident Cover :

a. Group Personal Accident Insurance (GPAI) Program: Rs. 12,00,000 Through GPAI you are covered by way of
round-the-clock risk coverage against any accidents occurring while at work or outside of work resulting in
partial or total disablement or casualty. Employees can also get an extra coverage for a nominal and highly
negotiated premium.

b. Group Term Life Insurance: Rs. 14, 00,000 in the unfortunate event of death on account of either accidents or
natural causes, your surviving family members would be eligible for an insurance cover under this policy. This
sum insured is inclusive of cover as per EDLI (Employee Deposit Linked Insurance). Employees can also get
an extra coverage for a nominal and highly negotiated premium.

Please note: More details on the above mentioned policies are available on My Policies Section in My Wipro
accessible on joining. Access through My Wipro -> My Policies ->india > My Financials -> Group Life Insurance/
Personal Accident

The policies mentioned here are policies of the Company as on date, this is subject to change in future as per
policies of the Company from time to tims.

2, Voluntary Superannuation Policy (VSS)

Wipro Voluntary Superannuation Plan offers an easy and convenient way to help you lead a happy and tension free life
by planning your retirement. Starting contribution to pension plan at an early age gives you enough time to contribute
towards building your retirement corpus and leverage the compounding interest earned by the corpus year on year.
You simply have to choose the scheme that suits your investment horizon and risk tolerance.

A voluntary defined contribution Plan wherein you will have an option to enroll and choose your Pension Service
Provider (PSP) within 30 days from the date of joining the company.

We currently have tie-ups with two leading PSPs to manage the superannuation funds. LIC & ICICI offer a
superannuation scheme which offers interest on accumulated balance every year. ICICI Prudential also has an Unit
Linked Superannuation scheme which offers you a market linked return, range of fund options to suit your risk appetite



& transparent fund management.

The enroliment option can be exercised only once in the service with the organization and cannct be reversed once
made. V3S enrcllment window period will, also, be available once every financial year, The Company, on behalf of the
member employee, shall contribute 15% of basic salary, towards the scheme selected by the member. In case 15% of
basic exceeds Rs.1,50,000 per annum, member employee will have an option to restrict the contribution to
Rs.1,50,000 per annum to avoid perquisite tax (perquisite tax is applicable on contributions exceeding Rs.1,50,000

every year).
\

Annual pension contributfon amount is re-adjusted from fixed cash component and will reflect under ‘Pension’
component in the salary stack of the enrolled member, The accumulated contribution amount and the interest earned
(or the corpus} can be utilized to avail the retirement benefits.

For further clarity, please refer the Policy on My Wipro -> My Information Sources > India -> My Financials-> Deferred
Benefits-> Voluntary Superannuation Scheme. After reviewing the related documents if you wish to enroll into VSS,
please log onto My Wipro-> My data->My Financials-> Pension, and exercise the option within 30 days of joining the
Company. In case you miss enroliing into VSS in this window period, you can do the same in the window period that is
available for all employees once every financial year.

[ Accept ‘1] Decline

= Signature Ishan Modi 22/1/2022 11:16 AM
(checking the checkbox above Is equivatent to a handwritten signature)
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JOctober-28, 2021

]

JiMTdshan Srivastava, -
Z3-Alpha, 303, Roseland Residency,
Gate - 4, Pimple Saudagar,
Pune - 411027

Dear Ishan,

We take pleasure in offering you the position of Associate Support Engineer, subject to your
acceptance of the Terms & Conditions of appointment detailed below.

This ts-a conditional offer and is subject to your successful and satisfactory completion of your
course in Year 2022 as per the company standards and expectations. The Company shall have
the final and sole discretion to decide on the continuity of this conditional offer based on your
result.

1. DUTIES AND SERVICES

a) You shall be appointed as Associate Support Engineer. In addition to your usual duties, you
will also perform, observe and conform to such directions and instructions assigned or
communicated to you by the Company. As a member of an organization that practices
flexibility and continuous improvement in work processes and practices, the Company may
from time to time change your duties and responsibilities at its sole discretion.

b) Your appointment will be effective from 27th June 2022, unless terminated in accordance
with the provisions of this agreement. If you fail to join the Company on the
aforementioned date, this offer shall lapse.

Your employment is contingent upon your completing and submitting a satisfactory medical
questionnaire, Your employment and its continuance is subject to your being found and
remaining (physically and mentally) fit. If the company deems necessary, you may also be
required to satisfactorily pass a medical examination from a registered medical
practitioner, at the time of joining and from time to time in future. Your employment is
also subject to receiving at least two satisfactory references.

You are expected at alt times faithfully, assiduously and to the best of your ability,
experience and talent, perform to the company’s satisfaction, all of the duties that may be
assigned to you, from time to time.

You are expected to be punctual and strictly abide by office timings of the Company. While
you render your services to the Company, you understand that Company may require you to
work in different shifts in accurdance with the operational requirements of the Company.
Additionally, you understand that to perform your duties diligently, you may be required to
work and support beyond the normal working hours or on weekends or holidays,

While you are in employment with the Company, you will not engage in any other gainful
employment, business or activity without the written consent of the Company. While you
render services to the Company, you also will not assist any person or organization in
competing with the Company oi in hiring any employees of the Company.

¢) Place of work

You will be based at Pune. The Company reserves the right to transfer or seconded you at
any time to any other place in India or abroad, and/or to a branch office, subsidiary,
affiliate company, department or establishment of the Company, whether in existence on
the date of this letter or established or acquired later, provided that the terms and
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conditions of your employment set forth herein are not adversely affected by such transfer.
The Company further reserves the right, subject to applicable laws, to transfer your
employment to any other company or legal entity, as part of any transfer of relevant
business of the Company or as part of any restructuring or amalgamation or re-organization
plan implemented by the Company or by which the Company is bound, subject to your
consent and approval. In cases of transfer, the Company shall ensure that the terms and
conditions of employment shall not be less favorable in any way than those applicable to
you before transfer,

2. PROBATION

You will be on a probationary period of 6 months from the date of joining. Your probation
period is subject to extension at the sole discretion of the Company. On completion of 6
months, it shall be deemed that you are confirmed unless Company extends your probation
further for an additional period of 3 months in writing. If the management is not satisfied with
your work and conduct, your services shall be liable to be terminated as per Clause 4 during or
on completion of the probationary period.

3. COMPENSATION AND BENEFITS

During the term of the employment, the company shall pay to you the compensation and
benefits stated in Appendix A of this agreement and it is agreed that you will accept the same
as payment in full, for all services rendered by you to or for the benefit of the Company in your
capacity as Associate Support Engineer. The company shall reimburse you for reasonable and
properly documented expenses incurred in connection with the company's business and the
performance of your duties. These will be subject to such policies as the company may from
time to time establish, The salary stated in Appendix A is payable monthly by direct credit to
youir bank account on or before the first day of each calendar month, with respect to the
preceding month.

It is however clarified that except for statutory benefits, other benefits and entitlements that
may be provided to you by the Company are provided to you on a voluntary basis by the
Company in accordance with applicable Company HR Policy. Accordingly, the said other
benefits and entitlements are liable to be withdrawn or changed from time to time, No such
other benefits and entitlements shall be payable to you in the event you cease to be in
employment with the Company prior to relevant payout date or are serving the notice period as
on payout date, in all such cases the other benefits and entitlements shall be forfeited.

All forms of compensation referred to in this Agreement are subject to deduction of applicable
withholding and payroll taxes as may be governed by the laws in force. You understand and
agree that Employer PF contribution forms a part of the totat compensation or cost to the
company. You also understand that the Employee PF contribution shall be part of employee’s
salary and shall be deductible therefrom as required by the statute.

You may be entitled to following incentives: -

* You will be eligible to participate in the Company’s NICE Bonus Plan. This plan reflects
our pay for performance compensation philosophy, as determined by the Company in its
sole discretion, which will be subject to both your individual performance during the
year and the performance of the Company and it can vary between 0% and 100% of the
NICE Bonus Plan (Target) and can be more than 100% for exceptional performance. You
shall not be in breach of the terms of your Offer Letter as set forth and shall be in the
employment of the Company on the date of bonus payout.

4, SEPARATIOM

a) The employment may be terminated by either party during your probation, by giving notice
of 15 days.

b) After confirmation, your employment with the Company may be terminated by either party
giving 60 days written notice or 60 days salary in lieu of notice and without assigning any
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reasons therefore. Company reserves the right to pay or recover salary in lieu of notice. In
the event you serve notice of termination, the Company may relieve you from the date as
the Company may deem fit even before expiration of the notice period.

¢} Absence for a continuous period of 10 days (including absence when leave though applied
for but not granted) and when overstayed for a period of 10 days would make you lose your
lien on the service and the same shall automatically come to an end without any notice or
intimation from the Company, and you shall be liable to pay to the Company salary in lieu
of notice,

d) On termination, you will return to the company all materials; books; documents; data;
drawings or records belonging to the company or any of its affiliates or customers and you
shall not make or retain any copy thereof.

e) Subject to earlier termination of this agreement as per the terms hereof and extensions
that may be granted by the Company in its absolute and sole discretion, you shall be liable
for retirement at the age of sixty (60) years or on completing thirty five (35) years of
continuous service, whichever is earlier.

f)  Termination for breach of code of conduct/HR Pelicy:

The Company may terminate this agreement for Breach of ‘Code of Conduct/HR Policy’
with immediate effect, without giving any notice of termination or any compensation of
whatsoever nature, to you. The Code of Conduct shall be deemed as having been breached
by any or all of the foltowing:

i Conviction by, or entry of a plea of guilty in a court of competent and final
jurisdiction for any crime involving moral turpitude or punishable by imprisonment;
i, Commission of an act of fraud, whether prior to or subsequent to the date of

employment;
ifi. Continuing, repeated and willful failure or refusal to perform agreed duties in the
company;
iv, Gross negligence, insubordination or violation of any duty of loyalty to the company
v, Commission of any acts which is detrimental te the Company's business or goodwill

. orin breach of the company’s ethical code of conduct;
vi. Violation of any other provision of this employment agreement,
vii. HR Palicy

In such case, the Company shall only be liable to pay your salary and benefits up to the
date of your termination, Such termination will not affect the rights and remedies that the
Company may have under any laws, rules and regulations for the time being in force,

5. USE AND NON-DISCLOSURE AGREEMENT

For the purposes of this Agreement;

“Group™ means the Company, any subsidiary of the Company, any holding company of the
Company, any subsidiary of such holding company and any company designated by the board of
the Company as an associated company from time to time;

“Confidential Material” means any information relating to the Group or the business,
prospective proposed business or affairs of the Group or of any customers or clients of the
Group, including intellectual property and finances, which comes into your possession by virtue
of your Employment, and which we regard, or could reasonably be expected to regard, as
confidential.

You must not during your employment {other than in the proper performance of your duties) or
at any time thereafter use for your own purposes or disclose to any third party any Confidential
Material and you must use your best endeavors to prevent such disclosure,

All Confidential Material and all other documents, papers and property which may have been
made or prepared by you, or at your request or have come into your possession or under your
control in the course of your employment or which relate in any way to the business (including
prospective business} or the affairs of any member of the Group or those of any customer,

NICE Interactive Solutions (ndia Pvi. Lid. w 8th floor, A&B Wing of Block Rhine, Pune Embassy Projects Private Limiled, Rajiv Gandhi
tnfotech Park, Phase IL. Hinjawadi, Pune 411067, Maharashtra, India m Tel: +91-20-4291-4000 www.nice.com/pune
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Supplier, agent, distributor or sub-contractor of the Group are, as between us deemed to be
the Group’s property. You must deliver up all such documents and other property, including all
copies, to the Company immediately upon the termination of your employment (or at any
earlier time on demand).

You must immediately inform the Company if you become aware of the possession, use or
knowledge of any of the Confidential Material by any person not authorized to possess, use or
have knowledge of the Confidential Material, whether during your employmenl or thereafter
and you must at the Company’s request provide such reasonable assistance as is required to
deal with such event.

Nothing in this Clause will prevent you from disclosing Confidential Material where it is required
to be disclosed by judicial, administrative, governmental or regulatory process in connection
with any action, suit, proceeding or claim or otherwise by applicable law, provided you
promptly inform the Company of such requirement. Failure by you to comply with this Clause
shall represent gross misconduct entitling the Company to terminate your employment with
immediate effect,

6. COMPANY PROPERTY

The company will provide you with infrastructure and tools as deemed necessary for carrying
out your duties. All such tools provided by the company will be the property of the company.

All such property of the company that is given to you, shall be returned to the designated
person in the company, upon the termination of the employment agreement and prior to the
effective last date of your employment in the company.

7. OWNERSHIP OF INTELLECTUAL PROPERTY/ INVENTIONS

For the purposes of this Clause, ‘Intellectual Property’ includes copyrights, patents, trademarks
and design rights (whether registered or unregistered), and any applications for such rights,
discoveries, inventions, confidential information, know-how and all other equivalent or related
rights worldwide. If at any time during the course of your employment you create or discover or
participate in the creation or discovery of any Intellectual Property relating to or capabte of
being used in the Company business or the business of any subsidiary or affiliate of Company,
any Company of ours, any subsidiary of such holding company or any company designated by
the Company as an associated company from time to time, you will immediately communicate
full Details of the Intellectual Property to the Company and such Intellectual Property shall be
the Company’s or any designated company’s absolute property woridwide.

At our request and expense you will give and supply alt information and assistance as may be
required to enable the Company to exploit the Intellectual Property and will assign, make,
execute and deliver all and any documents requested by the Company and do all things that
may be necessary or desirable in connection with for obtaining, maintaining, extending and if
necessary enforcing and defending protection for and/or assigning to the Company or any
designated company the Intellectual Property and as the Company may direct,

You hereby assign to the Company by way of future assignment all copyrights arising in any
works or material produced by you during your employment.

You will do nothing during or after your employment to affect or imperil the validity of any
Intellectual Property rights obtained, applied for or to be applied for by the Company or any
designated company and in particular you will not publish or disclose any information or
materials relating to any such Intellectual Property without the Company's prior written
consent.

You hereby waive absolutely your moral rights (if any) in respect of any such Intellectual
Property.

8. NON-COMPETITION CLAUSE

NICE Interactive Solutions India Pvt. Ltd. = 8th floor, A&B Wing of Block Rhine, Pune Embassy Projects Private Limited, Rajiv Gandhi
tnfotech Park, Phase I, Hinjawadi. Pune 411057, Maharashtra, India  Tel. +91.20-1291-4000 www .nice.com/pune
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During the term of this Agreement and for a period of 1 (one) year after the termination of your
employment with the Company, if the Company perceives that you are or have been directly or
indirectly associated with, managing, undertaking, carrying on or employed, engaged or
interested in any capacity, or have advised, a company or firm that is in the same business as
the Company or any business which is competitive with a certain business of the Company or a
Group company, in a manner that is detrimental to the interest of the business of the Company
or group company in India or worldwide, the Company shall be entitled to address such issue
and take necessary action against you.

During the term of this Agreement and for a period of 1 {(one) year thereafter, you shall not
interfere with or endeavor to entice away from employment or engagement with the Company
or any other Group company {or procure or assist the solicitation, interference with or
enticement of) any employee, or do any act whereby such employee is encouraged to terminate
their employment or engagement, with the Company or any other Group company.

8A. = Code of Ethics and Business Conduct

You shall not, in the course of employment, be employed or engaged in any capacity in any
other business without the prior written consent of the Company.

You shall read the provisions of the Company's Code Ethics and Business Conduct relating to
bribery and corruption and the Company's Anti-Corruption and Bribery policy (the “Policy”}, and
therefore shall be aware of the Company’s zero tolerance of all forms of bribery and corruption,
in all business dealings of the Company and of the Company's business associates worldwide,
You shall comply strictly with such provisions of the Company's said Code of Ethics and Business
Conduct relating to bribery and corruption, and the Policy.

Any breach by you of any of your obligations under the foregoing provisions of this Clause shall
be a fundamentat breach by you of this contract of employment, and the Company may be
entitled to terminate this contract of employment for breach by you without any severance pay
in accordance with the applicable laws. Such right of termination for breach shall be in addition
and without prejudice to any other rights and remedies which the Company may have in
contract and/or at {aw with respect Lo such breach

9. MISCELLANEOUS

a. This employment supersedes all prior and existing agreements, both oral and written,
between the company and you, concerning employment in the company, and may be
modified only by a document, which has been signed by both parties. Particularty, this
agreement overrides and supersedes the Employment Offer provided by NICE
Interactive Solutions India Pvt. Ltd. {on behalf of the Company), to you, which shall be
deemed to be terminated forthwith upon your signing this Agreement.

b. You are bound to abide by and adhere to the policies, rules, and regulations enforced
by the companies from time to time including those relating to conduct, discipline,
benefits salary review, retirement, and any other matters as though these rules,
regulations and orders were a part of this agreement of employment, Such policies,
rules, and regulations may be subjected to alteration and amendment. If at any time
your conduct is  considered by the company as detrimental in terms of company
policies or in violation of one or more terms of this agreement, your services will be
terminated forthwith without notice.

C. In the event that your duties require you to represent the company or liaise with legal or
government authorities for company related business matters, you are expected to
adhere to the law of the country as well as the ethical code of conduct that is defined
by the company. It shall be your responsibility to be aware of the prevailing laws that
govern such matters.

d. You shall not make any commitment or representation on behalf of the company unless
authorized in writing to do so. It is clearly understood that you shall not have the right
to enter into, sign or execute contracts on behalf of the company or make commitments

NICE Interactive Solltions India Pvl. Ltd. « 8th flour. A&B Wing of Block Rhine, Pune Embassy Projects Private Limited, Rajiv Gandhi
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of any kind for or on behalf of or purporting to be for or on behalf of the company,
except as specifically authorized by a director of the Company in writing. The company
assumes no responsibility for any statement, promises or warranties made by you and
you hereby agree to indemnify and save harmless the Company against any claims arising
therefrom. You will not incur or undertake any liability on behalf of the company or in
any way pledge or purport to pledge its credit or enter into any contract, agreements,
arrangements or understandings or in any other way bind or attempt to bind the
company with respect to dealings with third persons, firms and companies.

e. Any information furnished by you to the Company proves to be false, or if you are found
to have willfully suppressed any material information/ particulars, the Company shall be
entitled to terminate this agreement without notice. All notices/ communications sent
to your last known address shall be deemed to have been properly served on, and
received by you.

f.  The failure of either party at any point in time to enforce adherence by the other party,
to any clause or condition of this agreement shall in no way affect such party's rights
thereafter to enforce the same, nor shall the waiver by either party of any breach of any
clause or condition for a specific purpose, be deemed to be a permanent waiver of the
Afarementioned clause or condition thereafter

8. You shall not seek election to any legislature or local body without the previous specific
written consent of the company.

10, BREACH OF PRIOR AGREEMENTS, DAMAGES

You warrant that;

{a) In accepting this appointment and performing your obligations and services
under it, you will not be in breach of obligations under any other employ-
ment or appointment;

{b) In the event of such a breach, you and not the Company will be wholly and
solely responsible and liable for any damages;

{c) You will, prior to accepting this appointment, intimate to the Company any
external education and training courses being undertaken by you; and

{d) You will, prior to accepting this appointment disclose to the Company any
prior medical history or illness which could affect your work in the Company.
During the course of your employment, you shall submit to such medical
examination as required and failure to do so shall be considered gross
misconduct,

11. APPLICABLE LAW AND JURISDICTION

This agreement is made with reference to the law of India and shall be governed by laws of
India. The appropriate court in Pune will have the exclusive jurisdiction to entertain all
disputes arising out of or relating to this Agreement.

12, WORKING CONDITIONS

You will be required to work at least 40 hours per week. You will be governed by the HR
policies and working conditions for the company’s India operations, as and when they will come
into force.

Your normal working hours will be in morning shift from Monday to Friday 9 hours per day with
a one-hour break, but the requirements of your employment do call for some flexibility and you
will be expected to work different hours from time to time as may be required.

13. LANGUAGE OF COMMUNICATION

MICE Interactive Solutions India Pvt. Ltd. a 8th floor, AGB Wing of Block Rhine. Pune Embassy Projects Private Limited, Rajiv Gandhi
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The language for communication for all written instruments notices and documents between
you and the company will be English

Please confirm your acceptance of these terms and conditions of agreement by signing below.
You are required to submit the documents stated in the attached Appendix B at the time of
joining.

For NICE Interactive Solutions India Pvt, Ltd,

PocuSigned by: DocuSignod by,

M"f/] Pratima Salunkloe

W Ry pratifid’SaititRhe
Vice President, Head of NICE india GTC Director, Human Resources
Place: Pune

DECLARATION By: Ishan Srivastava
I have carefully read and understood the above offer including the attached terms and

conditions and accept the same. I agree to be bound by rules and regulations of the company as
amended from time to time,

Signature: Date:

Place:

NICE Interactive Solutions india Pvt. Ltd. « 8lh floui. A&B Wing of Block Rhine, Pune Embassy Projects Private Limited, Rajiv Gandhi
infotech Park, Phase I, Hinjawadi, Pune 411057, Maharashira, India » Tel: +31-20-4291-4000 www nice.com/pune
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HOPE FOUNDATION
AND HELEARCH CENTRLE
b 57D

www_hlicpunec.org

Anjali Jagtap <anjalij@isquareit.edu.in>

Fwd: Congratulations you cracked it!
1 message

Placement Dept. <placements@isquareit.edu.in> 5 April 2022 at 13:00
To: bestc@students.isquareit.edu.in, becomp@students.isquareit.edu.in, beit@students.isquareit.edu.in
Bec: allstaff@isquareit.edu.in

Congrats Malay Sheth, BE E&TC for being selected at Sokrati I!

Best Wishes
Teamn Placements

Congratulations Malay, | You are our new Associate Business Analyst!

We are happy to inform you that you've been hand-picked for your perfectly qualifying genius, and
heartily welcome you to the fold.

Piease find attached herewith the Offer Letter for your perusal and confirm your acceptance
within 48 hours. Also please do share any of your government ID proof and your current residential
address.

We wish you luck on this journey of your lifetime!

Shilpa Choudhary
Consultant TA | Sokrat
Website: www.sokrati.com

MERKLE.
SOKRATI

Merkle is named a Leader among Customer Database and Engagement Agencies. Get the report.

Access Merkle’s award-winning Digital Marketing Report for the latest trends and benchmarks in digital
marketing

This email and any altachments iransmitted with it are intendad for use by the intended recipient(s) only. If you have received this email in error, please
notify the sender immediately and then delete it. If you are not the inlended recipient, you must not keep, use, disclose, copy or distribute this email
without the author's prior permission. We take precautions to minimize the risk of transmitting software viruses, but we advise you to perform your own
virus checks on any attachment to this message. We cannot accepl liability for any loss or damage caused by software viruses. The information
eontained in this communication may be confldential and may be subject to the attorney-client privilege.
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108" April 2022

TDler Walay,

We are happy to inform you that you've been hand-picked because of your aptitude, social
compassion, and your willingness to challenge yourself. These are the values that we cherish here
at Merkle-Sokrati and know that you would be an asset to our growing team!

With reference to our recent discussions, through this communicationSokrati Technologies Pyt.
Ltd,, Pune has the pleasure of confirming your services asiAssociate Business Analyst

Your appointment is subject to you:
1. Joining Merkle-Sokrati on or before the date mutually agreed between us.
2. Accepting the offer on email.
3. Providing appropriate reports from your references & previous employers.

Looking forward to finding out what all is in store for you? Write back to us with your acceptance
and we can’t wait to meet on Monday; 18 July 2022, bright and shining!

All of us Merkle-Sokratians look forward to having you onboard.

Yours sincerely,

S‘nilpﬁ Cho»wllnﬂrg

Shilpa Choudhary
Human Resource
For Sokrati Technologies Pvt. Ltd.
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AGREEMENT TERMS AND CONDITIONS

Consultancy Period:
This arrangement will be effective from, 18% July 2022, for a period of 6 months.

Consultancy Fees:
*  You will be entitled to a consultancy fee of INR 11000 for 6 maonths.

»  All direct or indirect tax payable on this fee will be your responsibility and to your account. It

will be your responsibility to include this income in your income tax return.

»  As per government mandate, an employer should deduct TDS at the rate of 10% when a

professional payment is made to the individual, in a fiscal year (higher than Rs.30,000), i.e, INR

1100 would be the TDS on INR 11000.

* In addition, you will also be reimbursed any feasonable out of pocket expenses incurred by

you in connection with our assignments for which also you will regularly submit bills for

effecting payment,

«  All salary payouts are subjected to the company and government policies, as communicated

on a timely basis.

Dutles

»  During working hours, you shall use your best energies and abilities to serve the Company
faithfully. You shall comply with the rules, regulations and procedures as notified by the

Company in letter and spirit.

«  During working hours, you shall entirely devote your time, attention and abilities to the

business of the Company.

Conduct

*  You shall always maintain exemplary conduct and decorum, You shalt uphold honesty and

integrity in all your actions,

*  You shall honour and comply with all rules and Regulations of the Company and statutory

requirements, in letter and spirit.

Leaves

*  You will be eligible for 2 Personal Leaves per month (pro-rated based on Joining date) by

the Company apart from the Mandatory National Holidays.

*  None of the leave components can be encashed.



Confidentiality

You shall maintain utmost secrecy regarding confidential and proprietary information
relating to the company. This information includes and is not limited to trade secrets,
technical processes and finances, dealings with information relating to suppliers,
employees, agents, distributors and customers.

You shall not, during your consultancy agreement and always thereafter directly or
indirectly use or disclose confidential information except for the sole benefit of the
Company. This restriction shall cease to apply when it may come inte the public domain
otherwise than through unauthorized disclosure by you or such information which you
shall be obliged to disclose by law.

You shall not take copies of confidential documents or information for your own purposes
and forth with upon termination, you shall return to the Company all documents, records
and accounts in any form (including electronic, mechanical, photographic, and optic
recording) relating to matters concerning the business or dealings or affairs of the
Company.

You shall not during your consultancy agreement and always thereafter do or say anything
that may injure directly or indirectly damage the business of the Company.

You shall maintain utmost confidentiality regarding your compensation and benefits. You
shall not discuss your compensation and benefits with anyone, but with the Manager you
report to.

After the termination of this agreement, you shall not make use of any confidential
Information to solicit current or future customers and employees of Company.

You shall during the continuance of this Agreement and after the termination observe
strict secrecy as to the affairs dealings and concerns of the Company or its affiliated
companies and shall not either during the continuance of this Agreement or after the
termination date, without the prior written consent of the Company, divulge to any third
party any such information, and shall use your best endeavours to prevent the publication
or disclosure of: _
a) any information concerning the business accounts or finances plans or strategies of
the Company or of any company affiliated to the Company or of any customer of the
Company or of its affiliated companies.

b} any confidential report or research commissioned by or on behalf of the Company or
any company affiiiated to the Company or any of their respective clients in connection
with the business or affairs of the Company or any company affiliated to the Company
or any of their respective clients;

c) anytrade secrets of the Company or any company affiliated to the Company including
know-how and confidential transactions.

d) any other information confidential to the Company or any company affiliated to the
Company which has or may have come to his knowledge during this Agreement unless
and until such information shall have come into the public domain otherwise than as
a result of direct or indirect disclosure by you.
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Non-Compete

You will not provide services to any competitors of the Company without prior written
consent of the Company.

For good consideration, and in consideration of you being in agreement with the Company,
upon termination of your consultancy agreement (notwithstanding the cause of
termination} with the Company, you shall not compete with the business of the Company,
Or its successors or assignees.

The term "not compete" as used in this agreement means that you shall not, directly or
indirectly, solicit any customer or employee of the Company, disclose any data or
processes or technology know-how to any firm engaged in a business substantially similar
and / or competitive with the Company. This non-compete agreement shall remain in full
force and effect for 1 year commencing from the date of your separation from the
Company. !

From the date of your consultancy agreement and for a period of twelve months after the
termination of your consultancy agreement with the Company, you shall not, without the
Company's prior written consent:

a) solicit directly or indirectly on your own account or for any other person firm or
company the custom of a client or potential client of the Company or any company
affiliated to the Company.

b} entice away or endeavour to entice away from the Company or company affiliated to
the Company the custom of a client or potential client of the Company or any company
affiliated to the Company.

¢} solicit or entice or endeavour to solicit or entice away from the Cempany any director
or employee of the Company or of a company affiliated to the Company whether or
not such person would commit a breach of contract by reason of leaving such
employment; d) persuade any person, firm or entity which is a client/customer of the
Company or any of its subsidiaries to cease doing business or to reduce the amount
of business which any such client/customer has customarily done or might propose
doing with the Company or any of its subsidiaries;

e) cause or permit any person directly or indirectly under your control to do  any of the
things set out in above mentioned sections.

Assignments/ Transfer/ Deputation

Though you have been engaged for a specific position, the Company reserves the right to
send you on training / deputation / transfer / assignments to sister companies, associate
companies, clients’ locations or third parties whether in India or abroad.

You shall not directly or indirectly without specific approval from the competent authority
enter into an agreement or undertaking with any customer to whom you are assigned/
seconded/ deputed.

Intellectual Property Rights

All intellectual property rights including but not limited to, patents, copyrights, designs,
trademarks, inventions and semiconductor chips developed / created by you during office



hours or during your consultancy agreement with the Company or using the company
infrastructure or while performing or discharging official duties shall be the sole and
exclusive property of the Company and the same shall be deemed to be “work made for
hire”. You shall at all times execute / sign such documents for the purpose of assigning
such intellectual property as and when required by the company.

The Company reserves the rights to proceed legally against you and recover damages,
where any such intellectual property is sought to be protected by you.

Termination of Agreement/Notice Period .

*

This agreement may be terminated at any time by either side giving the other one
month’s notice.

The company reserves the right to take suitable actions up to and including nonclearance
of Full & Final in case of Non-compliance in serving notice period. In case of performance-
based termination, the Company is not liable to serve the notice period for termination.

Documents to be Submitted
On your joining date, please be available at 11:00 a.m. along with the hard copies of documents
mentioned below.

L4

Offer letter duly signed and dated by you.

Self-photographs (passport sized, colour photos)

Education degree certificate and ali your mark sheets for the highest degree attained.
Graduation ,10th ,12th, '

Relieving letter or resignation acceptance letter from your most recent employer. (if any)

ldentity proof: {Any two of the following) Passport, driving license, voter’s identification
card, PAN Card and Aadhar Card are compulsory.

A cancelled cheque or Passbook or any other copy of the bank account you currently hold.
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[ g | HDFC Bank Limited
ﬁ.....l HDFC BANK HDFC Bank House,

Senapati Bapat Marg,
We understand your world Lower Parel (West},

Mumbal - 400 013,

M@Monﬁdeutﬂl
March 26, 2022
66315
Manasi Mahendra Mhaske

Mumbai

Dear Manasi,

Further to the interview and discussion you had with us, we are pleased to offer you the position of FUNCTIONAL
ANALYST - BTG in HDFC Bank subject to the following terms and conditions:

Compensation:

Your annual compensation package will be as set out below:

Base salary : Rs. 1,41,300{- p.a.

Allowance : Rs. 2,63,040/- p.a.

Medical : Rs. 15,000/- p.a.

Conveyance - Rs. 19,200/- p.a.

Lunch Allowance : Rs. 10,920/- p.a.

Provident Fund - You will be covered under the Bank's Provident Fund Trust. The Bani will

contribute 12% of your Base satary per month to this trust.

Training Period:

The duration of your training will be for a period of twelve months from the date of joining. It is at the sole discretion of the
Management to extend the period of training or modify/alter the terms of this contract on the basis of your performance,
suitabllity andior for any other reason/s whatsoever, on such terms and conditions as determined by the Bank.

Location:

Your initial place of posting will be Mumbai. Your final place of posting will be intimated to you subsequently. However, the
Bank reserves the right to transfer you to anyother Office/Branch, Subsidlary or Assoclate Company of the Bank, in India,
that Is inexistence or may come into existence at a future date.

Termination of Contract:

This contract can be terminated py the Bank or by you at the discretion of the management, either by giving one month's
notice in writing or one month's emoluments in lieu of notice.

Applicant No. 66315

www.hdfchank.com

Regd. Office: HDFC Bank Ltd., HDFC Bank House, Senapati Bapat Marg, Lower Parel {West), Mumbai - 400 13,
Corporate ldentity No.: L65920MH1994PLC0R0618



L} HDFC BANK
We understand your world

HDFC Bank Ltd.

HOFC Bank Limited
HDFC Bank House,
Senapati Bapat Marg,
Lower Parel (West),
Mumbai - 400 013,

March 26, 2022

Applicant No.66315
Name : Manasi Mahendra Mhaske
Grade : Executive Trainee
Vertical : IT-BSG
Location : Mumbai
Contact No : 9518554243
Per Month Per Annum
{Rs) {Rs)
Base 11,775 1,41,300
Other Allowance 21,920 2,63,040
City Allowance * 3,000 36,000
Medical 1,250 15,000
Conveyance 1,600 19,200
Lunch Allowance 910 10,920
Provident Fund 21,600
Gross 40,455 5,07,060

Note: City Allowance - Linked to place of posting.

Welcome to the HDFC Bank family.

Applicant No, 66315

www hdfcbank.com

Regd. Office: HDFC Bank Ltd., HDFC Bank House, Senapati Bapat Marg, Lower Parel (West), Mumbai - 400 013,

Corporate ldentity No.: L65920MH1994PLC080618
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Mumbai - 400 013,

Secrecy:

It is a condition of your training that you will not, for whatever reason, divulge without express written authority from the
Management, any information relating to the Bank or any of its constituents or employees, as received by you in the
course of your employment and after the cessation of your training with the Bank.

Alternative Employment:

During the course of your training with the Bank, you will not engage yourself directly or indirectly in any trade, business,
occupation, employment, service or calling whether for remuneration or olherwise, without the prior written consent of the
Bank.

Maternity Benefits:

a) All women employees of the Bank, irrespective of their tenure shall be eligible for Maternity Leave. The Bank shall
allow 26 weeks of paid Maternity leave to its women employees, of which, not more than 8 weeks to precede the date of
her expected delivery. The maximum period entitled for maternity benefit by a woman having two or more than two
surviving children shall be 12 weeks of which not more than 6 weeks shall precede the date of her expected delivery.

b) The employee shall be also eligible for leave with pay for a period of 6 weeks in the event of a miscarriage or medical
termination of pregnancy.

¢) In case of tubectomy operation, a woman employee is entitied for leave for a period of 2 weeks immediately following
the day of her tubectomy operation.

d) The Bank shall additionally provide leave with pay for a maximum period of one month for 1liness arising out of
Pregnancy, delivery, premature birth of the child, miscarriage, medical termination of pregnancy or tubectomy. This
benefit is allowed subject to production of Medical Certificate.

&) A woman employee who legally adopts a child below the age of three months or a commissioning mother, shall be
entitled to maternity leave with pay for a period of 12 weeks from the date the child is handed over to the adopting mother
ar the commissioning mother, as the case may be. The maximum period of maternity leave entitled to a woman employee
legally adopting a child of over three months old and below the age of 6 years shall be eight weeks.

f) In cases where a womnan employee is not able to resume her duties at the end of Maternity Leave on account of
medical / health reasons, she may be allowed to work from home for a period not exceeding 30 days subject to approval
of concerned Group Head and CHRO provided the nature of work is such that she may work from home,

Creche facility:

a) The Bank will provide créche facility in line with regulatory guidelines. The offices /locations where such facilities would
be made available and the applicable terms and conditions would be notified in the Employee Portal of the Bank.

Applicant No. 66315 3
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HDFC Bank Limited

;:-j HDFC BANK HDFC Bank House,

Senapati Bapat Marg,
We understand your world Lower Parel (West),

Mumbai - 400 013.

Conditions Precedent:
The offer is made to you subject to the following pre-conditions:

a) The Bank receiving attested copies of all your degrees, professional qualifications certificates and documents of
scholarships/prizes won, if any.

b) Your successful completion of Graduate/Post Graduate/Professional course which is currently ongeing for which you
have been interviewed and offered.

¢) The Self Declaration given by you in respect of your medical fitness is in order.

The terms and conditions set out in this letter of appointment constitute service conditions applicable to your employment
in the Bank and with regard to any dispute arising thereof, the Mumbai Courts will have exclusive jurisdiction,

Notwithstanding anything contained in the above paragraphs, your services may be terminated by the Bank if you are
found to be indulging in acts of Commission/Omission which may be prejudicial to the interests of the Bank or any act of
dishonesty, disobedience, insubordination or any other misconduct or neglect of duty or incompetence in the discharge of
duty on your part.

Kindly note that you are required to join the Bank as per the joining date agreed basis our discussion not exceeding 90
days from the issuance of the letter. You are required to give acceptance of the offer & above terms and conditions of
employment immediately on receipt of this offer letter. This offer letter will be valid for a maximum of 90 days from the
date of this letter.

We welcome you to HDFC BANK and look forward to having a long and mutually beneficial association with you.

Yours truly,
For HDFC BANK LIMITED

{ Digitally Signed by Ritesh Gupta )

This communication is compuiter generated and may not contain signature. Wherg sent by email, this is signed with the digital
signature of the HDFC Bank Ltd - which is obtained from a certifying authority under the Information Technology Act, 2000.

Digitally signed by DS HDFC BANK
LIMITED HUMAN RESOURCES
Date: 2022.03.26 14:58:24 +05:30
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ol = S A0S, 2022
JHOFFER LETTER '

{Déar Mayur-Gopal Sathe,

This is with reference to the discussion that we had with you, we are pleased to offer you the position of
Graduate Traineein HDFC securities Ltd.

Grade Assistant Manager
Department : Projects & IT
Location : Kanjurmarg

A detailed appointment letter will be issued to you on your joining and completion of procedural
formalities, The annual compensation and benefits applicable to you is attached as annexure, you may

please go through,
We request you to join us at the earliest but not later than August 16, 2022failing which the offer stands

revoked.

On the day of your joining you will be required to provide photocopies of the following documents:
Passport Size color photographs ( 4No.s)

Attested copies of Educational/ Professional Qualification degrees (HSC/ Graduation/ PG/ MBA)
Proof of Date of Birth

ID proof (PAN card, Driving license, Voter ID)

Residence proof (Ration card, Voter ID, Electricity bill,etc)

Relieving Letter from previous employer

=l oo (0,0 [

Condition Precedent

1, The organization receiving satisfactory character reference to be suggested by yourself,
preferably one referee being a person who has supervised you in a professional capacity at some
stage of your career, Additionally, the organization reserves the right to seek references from
your current/ previous emplayer at any stage, subsequent to your acceptance of this offer letter,

2. In case of negative feedback, the company reserves the right to take any strict action against
your employment with HDFC securities Ltd,

3. The organization receiving attested copies of all your degree and professional qualification
certificates.

4. The organization receiving a satisfactory report of a routine medical examination with your
medical center(if applicable)

5. NISM series 8 clearance certificate at the time of joining or within 90 days of joining (if
applicable), failure of which the company reserves the right to take any strict action against your
employment with HDFC securities Ltd,

6. Subject to successful completion of the training and assessment (if applicable)

Kindly send your acceptance of this offer through a reply to this mail and the contact details of two
professional references. You are advised to confirm your acceptance within 3 days of receiving this offer,
post which the offer, by design, is withdrawn.

We look forward to your long career with us.

Regards,
Privanka Atul Karve

Authorized Signatory- HR
HODFC securities Ltd,

Page | 1
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3 Annexure=|
Name Mayur Gopal Sathe
Grade Assistant Manager
Designation Graduate Trainee
Total CTC (Rs.) 400,000 n
(NF| T particalars EHEE T Heads R IS per Month(Rs | Per Annumi(Rs)
Basic 6467 77600
House Rent Allowance 3880 46560
= Medical Allowance 1250 15000
Monthly
Components Conveyance Allowance a 0
Supplementary Allowance 13126 217507
Gross Salary 29,722 356,667
Annual ESI {Employer Contribution of 3.25% of monthly gross) 0
s | Components
LTA 6000
Retiral PF {Employer Contribution of 12% of Basic wages) 21600
¢
Benefits * 3733

Gratuity (4.81% of Basic)

e

Hoﬁsing Loar;'liﬁ:cerest Sﬁﬁsidy

e | Perquisites i
Special Allowance 0
F | Premium Car Allowance 0
Mediclaim & Personal Accidents Cover Premium 12000

Notes :

1) Group Mediclaim Insurance Cover for seff and family as per policy
2} Housing Interest Subsidy is eligible only te those whe have availed Loan and is applicable post confirmation
3) Employee has the option of availing meal coupans to the value of Rs.26,400/- pa from the supplementary allowance.

Priyanka Atul Karve

Authorized Signatory- HR

HDFC securities Ltd.

Page | 2
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To

HDFC Securities Limited,
I Think Techno Campus,
Building - B, "Alpha",
Offfce Floor 8,

Mumbai 400042,

Dear SirfMadam,

Sub: Voluntary submission of Aadhaar for the statutory benefits

I hereby submit voluntarily at my own discretion, a self-attest e-print copy of Aadhaar card as issued by
UIDAI to HDFC Securities Ltd. for the benefits under Provident Fund (PF) contribution/ ESI JStatutory
contributions.

The consent and purpose of collecting my Aadhaar number has been explained to me and as informed
me that my Aadhaar number submitted to HDFC Securities Ltd herewith shall not be used for any other
purpose other than mentioned above,

I hereby declare and affirm the above that all the information voluntarily furnished by me is true, correct
and complete.

I will not hold HDFC Securities Ltd. or any of its officials responsible for any consequences arising in case
of any aadhaar related information provided by me,

Signature:

Name : Mayur Gopal Sathe,

Enclosure: 1) Self-attested copy of Aadhaar

Page | 3
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NICE
October 28, 2021

Ms, Mrunalini Misal,

Flat No 203, Ascent Apartment, Behind Renault Showroom,
Pune - Mumbai Highway, Bane,

Pune - 411045

Dear Mrunalini,

We take pleasure in offering you the position of Associate Support Engineer, subject to your
acceptance of the Terms & Conditions of appointment detailed below.

This is a conditional offer and is subject to your successful and satisfactory completion of your
course in Year 2022 as per the company standards and expectations. The Company shall have
the final and sole discretion to decide on the continuity of this conditional offer based on your
result.

1. DUTIES AND SERVICES

a) You shall be appointed as Associate Support Engineer. In addition to your usual duties, you
will also perform, observe and conform to such directions and instructions assigned or
communicated to you by the Company. As a member of an organization that practices
flexibility and continuous improvement in work processes and practices, the Company may
from time to time change your duties and responsibilities at its sole discretion.

b) Your appointment will be effective from 27th June 2022, unless terminated in accordance
with the provisions of this agreement. If you fail to join the Company on the
aforementioned date, this offer shall lapse.

Your employment is contingent upon your completing and submitting a satisfactory medical
questionnaire, Your employment and its continuance is subject to your being found and
remaining (physically and mentally) fit. If the company deems necessary, you may also be
required to satisfactorily pass a medical examination from a registered medical
practitioner, at the time of joining and from time to time in future. Your employment is
also subject to receiving at least two satisfactory references.

You are expected at all times faithfully, assiduously and to the best of your ability,
experience and talent, perform to the company's satisfaction, all of the duties that may be
assigned to you, from time to time.

You are expected to be punctual and strictly abide by office timings of the Company. While
you render your services to the Company, you understand that Company may require you to
work in different shifts in accordance with the operational requirements of the Company.
Additionally, you understand that to perform your duties diligently, you may be required to
work and support beyond the normal working hours or on weekends or holidays.

While you are in employment with the Company, you will not engage in any other gainful
employment, business or activity without the written consent of the Company. While you
render services to the Company, you also will not assist any person or organization in
competing with the Company or in hiring any employees of the Company.

c} Place of work

You will be based at Pune. The Company reserves the right to transfer or seconded you at
any time to any other place in India or abroad, and/or to a branch office, subsidiary,
affiliate company, department or establishment of the Company, whether in existence on
the date of this letter or established or acquired later, provided that the terms and

NICE Interactive Solutions India Pvt. Lid. w 8th floor, A&B Wing of Block Rhine, Pune Embassy Projects Private Limited, Rajiv Gandhi
Infotech Park, Phase 1l, Hinjawadi, Pune 411057, Maharashira, India » Tel: +91-20-4291-4000 www.rilce.com/pune
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conditions of your employment set forth herein are not adversely affected by such transfer,
The Company further reserves the right, subject to applicable laws, to transfer your
employment to any other company or legal entity, as part of any transfer of relevant
business of the Company or as part of any restructuring or amalgamation or re-organization
plan implemented by the Company or by which the Company is bound, subject to your
consent and approval. In cases of transfer, the Company shall ensure that the terms and
conditions of employment shall not be less favorable in any way than those applicable to
you before transfer.

2. PROBATION

You will be on a probationary period of 6 months from the date of joining. Your probation
period is subject to extension at the sole discretion of the Company. On completion of &
months, it shall be deemed that you are confirmed unless Company extends your probation
further for an additional period of 3 months in writing. If the management is not satisfied with
your work and conduct, your services shall be liable to be terminated as per Clause 4 during or
on completion of the probationary period.

3. COMPENSATION AND BENEFITS

During the term of the employment, the company shall pay to you the compensation and
benefits stated in Appendix A of this agreement and it is agreed that you will accept the same
as payment in full, for all services rendered by you to or for the benefit of the Company in your
capacity as Associate Support Engineer. The company shall reimburse you for reasonable and
properly documented expenses incurred in connection with the company's business and the
performance of your duties. These will be subject to such policies as the company may from
time to time establish. The salary stated in Appendix A is payable manthly by direct credit to
your bank account on or before the first day of each calendar month, with respect to the
preceding month,

It is however clarified that except for statutory benefits, other benefits and entitlements that
may be provided to you by the Company are provided to you on a voluntary basis by the
Company in accordance with applicable Company HR Policy. Accordingly, the said other
benefits and entitlements are liable to be withdrawn or changed from time to time. No such
other benefits and entitlements shall be payable to you in the event you cease to be in
employment with the Company prior to relevant payout date or are serving the notice period as
on payout date, in all such cases the other benefits and entitlements shall be forfeited.

All forms of compensation referred te in this Agreement are subject to deduction of applicable
withholding and payroll taxes as may be governed by the laws in force, You understand and
agree that Employer PF contribution forms a part of the total compensation or cost to the
company. You also understand that the Employee PF contribution shall be part of employee’s
salary and shall be deductible therefrom as required by the statute,

You may be entitled to following incentives:-

« You will be eligible to participate in the Company’s NICE Bonus Plan. This plan reflects
our pay for performance compensation philosophy, as determined by the Company in its
sole discretion, which will be subject to both your individual performance during the
year and the performance of the Company and it can vary between 0% and 100% of the
NICE Bonus Plan (Target) and can be more than 100% for exceptional performance. You
shall not be in breach of the terms of your Offer Letter as set forth and shall be in the
employment of the Company on the date of bonus payout.

4. SEPARATION

a) The employment may be terminated by either party during your probation, by giving notice
of 15 days.

b} After confirmation, your employment with the Company may be terminated by either party
giving 60 days written notice or 60 days salary in lieu of notice and without assigning any

NIGE Interactive Solutions India Pwi. Ltd. m 8th floor, ABB Wing of Block Rhine, Pune Embassy Projects Private Limited, Rajiv Gandhi
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reasons therefore. Company reserves the right to pay or recover salary in lieu of notice, In
thé event you serve notice of termination, the Company may relieve you from the date as
the Company may deem fit even before expiration of the notice period.

¢) Absence for a continuous period of 10 days (including absence when leave though applied
for but not granted) and when overstayed for a period of 10 days would make you lose your
lien on the service and the same shall automaticatly come to an end without any notice or
intimation from the Company, and you shall be liable to pay to the Company salary in lieu
of notice.

d) On termination, you will return to the company all materials; books; documents; data;
drawings or records belonging to the company or any of its affiliates or customers and you
shall not make or retain any copy thereof.

e) Subject to earlier termination of this agreement as per the terms hereof and extensions
that may be granted by the Company in its absolute and sole discretion, you shall be tiable
for retirement at the age of sixty (60) years or on completing thirty five (35) years of
continuous service, whichever is earlier.

f) Termination for breach of code of conduct/HR Policy:

The Company may terminate this agreement for Breach of ‘Code of Conduct/HR Policy’
with immediate effect, without giving any notice of termination or any compensation of
whatsoever nature, to you, The Code of Conduct shall be deemed as having been breached
by any or all of the following:

i. Conviction by, or entry of a plea of guilty in a court of competent and final
jurisdiction for any crime involving moral turpitude or punishable by imprisonment;
ii. Commission of an act of fraud, whether prior to or subsequent to the date of
employment;
iii. Continuing, repeated and willful failure or refusal to perform agreed duties in the
company;
iv. Gross negligence, insubordination or violation of any duty of loyalty to the company
. Commission of any acts which is detrimental to the Company's business or goodwill
or in breach of the company’s ethical code of conduct;
vi. Violation of any other provision of this employment agreement.
il HR Policy

In such case, the Company shall only be liable to pay your salary and benefits up to the
date of your termination. Such termination will not affect the rights and remedies that the
Company may have under any laws, rules and regulations for the time being in force.

5. USE AND NON-DISCLOSURE AGREEMENT

For the purposes of this Agreement:

“Group” means the Company, any subsidiary of the Company, any holding company of the
Company, any subsidiary of such helding company and any company designated by the board of
the Company as an associated company from time to time;

“Confidential Material” means any information relating to the Group or the business,
prospective proposed business or affairs of the Group or of any customers or clients of the
Group, including intellectual property and finances, which comes into your possession by virtue
of your Employment, and which we regard, or could reasonably be expected to regard, as
confidential.

You must not during your employment (other than in the proper performance of your duties) or
at any time thereafter use for your own purposes or disclose to any third party any Confidential
Material and you must use your best endeavors to prevent such disclosure,

All Confidential Material and all other documents, papers and preperty which may have been
made or prepared by you, or at your request or have come into your possession or under your
control in the course of your employment or which relate in any way to the business (including
prospective business) or the affairs of any member of the Group or those of any customer,
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Supplier, agent, distributor of sub-contractor of the Group are, as between us deemed to be
the Group’s property. You must deliver up all such documents and other property, including all
copies, to the Company immediately upon the termination of your employment (or at any
earlier time on demand).

You must immediately inform the Company if you become aware of the possession, use or
knowledge of any of the Confidential Material by any person not authorized to possess, use or
have knowledge of the Confidential Material, whether during your employment or thereafter
and you must at the Company’s request provide such reasonable assistance as is required to
deal with such event.

Nothing in this Clause will prevent you from disclosing Confidential Material where it is required
to be disclosed by judicial, administrative, governmental or regulatory process in connection
with any action, suit, proceeding or claim or otherwise by applicable law, provided you
promptly inform the Company of such requirement. Failure by you to comply with this Clause
shall represent gross misconduct entitling the Company to terminate your employment with
immediate effect,

6. COMPANY PROPERTY

The company will provide you with infrastructure and tools as deemed necessary for carrying
out your duties, All such tools provided by the company will be the property of the company.

All such property of the company that is given to you, shall be returned to the designated
person in the company, upon the termination of the employment agreement and prior to the
effective last date of your employment in the company.

7. OWNERSHIP OF INTELLECTUAL PROPERTY/ INVENTIONS

For the purposes of this Clause, ‘Intellectual Property’ includes copyrights, patents, trademarks
and design rights (whether registered or unregistered), and any applications for such rights,
discoveries, inventions, confidential information, know-how and all other equivalent or related
rights worldwide. If at any time during the course of your employment you create or discover or
participate in the creation or discovery of any Intellectual Property relating to or capable of
being used in the Company business or the business of any subsidiary or affiliate of Cornpany,
any Company of ours, any subsidiary of such holding company or any company designated by
the Company as an associated company from time to time, you will immediately communicate
full Details of the Intellectual Property to the Company and such Intellectual Property shall be
the Company’s or any designated company’s absolute property worldwide;

At our request and expense you will give and supply all information and assistance as may be
required to enable the Company to exploit the Intellectual Property and will assign, make,
execute and deliver all and any documents requested by the Company and do all things that
may be necessary or desirable in connection with for obtaining, maintaining, extending and if
necessary enforcing and defending protection for and/or assigning to the Company or any
designated company the Intellectual Property and as the Company may direct.

You hereby assign to the Company by way of future assignment all copyrights arising in any
works or material produced by you during your employment.

You will do nothing during or after your employment to affect or imperil the validity of any
Intellectual Property rights obtained, applied for or to be apptied for by the Company or any
designated company and in particular you will not publish or disclose any information or
materials relating to any such Intellectual Property without the Company’s prior written
consent.,

You hereby waive absolutely your moral rights (if any) in respect of any such Intellectual
Property.

8. NON-COMPETITION CLAUSE

MICE Interactive Sclutions India Pvi. Ltd. » 8th floor, A&B Wing of Block Rhine, Pune Embassy Projects Private Limited, Rajiv Gandhi
Infotech Park, Phase ll, Hinjawadi, Pune 411057, Maharashira, India = Tel; +81-20-4291-4000 www.nice.com/pune



DocuSign Envelope [D: 122A76C2-3505-433A-B0F9-49B0D2BB3782

NICE

During the term of this Agreement and for a period of 1 (one) year after the termination of your
employment with the Company, if the Company perceives that you are or have been directly or
indirectly associated with, managing, undertaking, carrying on or employed, engaged or
interested in any capacity, or have advised, a company or firm that is in the same business as
the Company or any business which is competitive with a certain business of the Company or a
Group company, in a manner that is detrimental to the interest of the business of the Company
or group company in India or worldwide, the Company shall be entitled to address such issue
and take necessary action against you.

During the term of this Agreement and for a period of 1 (one) year thereafter, you shall not
interfere with or endeavor to entice away from employment or engagement with the Company
or any other Group company (or procure or assist the solicitation, interference with or
enticement of) any employee, or do any act whereby such employee is encouraged to terminate
their employment or engagement, with the Company or any other Group company.

8A. Code of Ethics and Business Conduct

You shall not, in the course of employment, be employed or engaged in any capacity in any
other business without the prior written consent of the Company.

You shall read the provisions of the Company's Code Ethics and Business Conduct relating to
bribery and corruption and the Company's Anti-Corruption and Bribery policy (the “Policy™), and
therefore shall be aware of the Company's zero tolerance of all forms of bribery and corruption,
in all business dealings of the Company and of the Company's business associates worldwide,
You shall comply strictly with such provisions of the Company's said Code of Ethics and Business
Conduct relating to bribery and corruption, and the Policy.

Any breach by you of any of your obligations under the foregoing provisions of this Clause shall
be a fundamental breach by you of this contract of employment, and the Company may be
entitled to terminate this contract of employment for breach by you without any severance pay
in accordance with the applicable laws. Such right of termination for breach shall be in addition
and without prejudice to any other rights and remedies which the Company may have in
contract and/or at law with respect to such breach

9. MISCELLANEOUS

a. This employment supersedes all prior and existing agreements, both oral and written,
between the company and you, concerning employment in the company, and may be
modified only by a document, which has been signed by both parties. Particularly, this
agreement overrides and supersedes the Employment Offer provided by NICE
Interactive Solutions India Pvt. Ltd. (on behalf of the Company), to you, which shall be
deemed to be terminated forthwith upon your signing this Agreement.

b. You are bound to abide by and adhere to the policies, rules, and regulations enforced
by the companies from time to time including those relating to conduct, discipline,
benefits salary review, retirement, and any other matters as though these rules,
regulations and orders were a part of this agreement of employment. Such policies,
rules, and regulations may be subjected to alteration and amendment. If at any time
your conduct is  considered by the company as detrimental in terms of company
policies or in violation of one or more terms of this agreement, your services will be
terminated forthwith without notice.

¢. In the event that your duties require you to represent the company or liaise with legal or
government authorities for company related business matters, you are expected to
adhere to the law of the country as well as the ethical code of conduct that is defined
by the company. It shall be your responsibility to be aware of the prevailing laws that
govern such matters.

d. You shall not make any commitment or representation on behalf of the company unless
authorized in writing to do so. It is clearly understood that you shall not have the right
to enter into, sign or execute contracts on behalf of the company or make commitments
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of any kind for or on behalf of or purporting to be for or on behalf of the company,
except as specifically authorized by a director of the Company in writing. The company
assumes no responsibility for any statement, promises or warranties made by you and
you hereby agree to indemnify and save harmless the Company against any claims arising
therefrom. You will not incur or undertake any liability on behalf of the company or in
any way pledge or purport to pledge its credit or enter into any contract, agreements,
arrangements or understandings or in any other way bind or attempt to bind the
company with respect to dealings with third persons, firms and companies.

e. Any information furmished by you to the Company proves to be false, or if you are found
to have willfully suppressed any material information/ particulars, the Company shall be
entitled to terminate this agreement without notice. All notices/ communications sent
to your last known address shall be deemed to have been properly served on, and
received by you.

f. The failure of either party at any point in time to enforce adherence by the other party,
to any clause or condition of this agreement shall in no way affect such party's rights
thereafter to enforce the same, nor shall the waiver by either party of any breach of any
clause or condition for a specific purpose, be deemed to be a permanent waiver of the
Aforementioned clause or condition thereafter

g. You shall not seek election to any legislature or local body without the previous specific
written consent of the company.

10. BREACH OF PRIOR AGREEMENTS, DAMAGES
You warrant that:

{a) In accepting this appeointment and performing your obligations and services
under it, you will not be in breach of obligations under any other employ-
ment or appointment;

) In the event of such a breach, you and not the Company will be wholly and
solely responsible and liable for any damages,

{(c) You will, prior to accepting this appointment, intimate to the Company any
external education and training courses being undertaken by you; and

{d) You will, pricr to accepting this appointment disclose to the Company any
prior medical history or illness which could affect your work in the Company.
During the course of your employment, you shall submit to such medical
examination as required and failure to do sc shall be considered gross
misconduct.

11. APPLICABLE LAW AND JURISDICTION

This agreement is made with reference to the law of India and shall be governed by laws of
India. The appropriate court in Pune will have the exclusive jurisdiction to entertain all
disputes arising out of or relating to this Agreement.

12. WORKING CONDITIONS

You will be required to work at least 40 hours per week. You will be governed by the HR
policies and working conditions for the company’s India operations, as and when they will come
into force.

Your normal working hours will be in morning shift from Monday to Friday 9 hours per day with
a one-hour break, but the requirements of your employment do call for some flexibility and you
will be expected to work different hours from time to time as may be required.

13. LANGUAGE OF COMMUNICATION
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The language for communication for all written instruments notices and documents between
you and the company will be English

Please confirm your acceptance of these terms and conditions of agreement by signing below,
You are required to submit the documents stated in the attached Appendix B at the time of
joining.

For NICE Interactive Solutions India Pvt. Ltd,

DocuSigned by:

DocuSigned by:
@u‘ﬂ——- @mﬁmm S alumnklie
Awaﬁr’ﬁgﬁ'ﬁwm“ Pratima Salunkhe
Vice President, Head of NICE India GTC Director, Human Resources

Place: Pune

DECLARATION By: Mrunalini Misal
| have carefully read and understood the above offer including the attached terms and

conditions and accept the same. | agree to be bound by rules and regulations of the company as
amended from time to time.

Signature: Date:

Place:

NIGE Interactive Solutions India Pvt. Ltd. = 8th floor, A&B Wing of Block Rhine, Pune Embassy Projects Private Limited, Rajiv Gandhi
Infotech Park, Phase Il, Hinjawadi, Pune 411057, Maharashtra, India = Tel: +91-20-4291-4000 www.hice.com/pune
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NICE

Appendix- A

Your CTC details are as follows:

Total Cash [A] Per Month (INR) | Per Annum (INR}
Basic Salary 53% 19,777 237,328
HRA 50% 9,889 118,664
Flexible Pay Basket 7,650 91,797
Base Salary 447,789
NICE Bonus Plan (Target) * 37,316
Other Benefits [B]
Gratuity 4.81% 951 11,415
Employer PF 12% 2,373 28,479
CTC (INR) 525,000

* You will be eligible to participate in the Company’s NICE Bonus Plan. This plan reflects our
pay for performance compensation philosophy, as determined by the Company in its sole
discretion, which will be subject to both your individual performance during the year and the
performance of the Company and it can vary between 0% and 100% of the NICE Bonus Plan
(Target) and can be more than 100% for exceptional performance. You shall not be in breach of
the terms of your Offer Letter as set forth and shall be fn the employment of the Company on

the date of bonus payout.

+ You will also be entitled to the following benefits:
o Health Insurance & Personal Accident insurance
o Group Term Life Insurance
o Subsidized Cab Facility

« Employee PF contribution shall be part of employee’s salary and shall be deductible

therefrom.

CTC - Cost to Company; INR - Indian Rupee

Salary Components

Amount

Provident Fund

12% of Basic Salary

House Rent Allowance

50% of Basic Salary

Flexible Pay Basket/Special Allowance

Balance of Base Salary

Component under Flexible Pay Basket :

1) fLeave Travel Allowance - twice in a block of 4 vears

Up to Rs.200,000 per annum

2) Meal Card

Up to Rs.2200 per month

3) Children Education Allowance - Up to 2 dependent children

Up to Rs, 200 per month

4) Gift Card

Up to Rs. 5,000 per annum

5} Telephone & Internet allowance

Up to Rs. 18,000 per annum

6} Fuel Reimbursement

Up to Rs.36,000 per annum

71 Vehicle Maintenance

Up to Rs.15,000 per annum

_8) Books & Periodicals

Up to Rs.20,000 per annum

9) Flexibly Pay/Special Allowance

Balance

10) Employer National Pension Scheme

10% of basic salary

NICE Interactive Solutions India Pvt, Ltd. & 8th floor, A&B Wing of Block Rhine, Pune Embassy Projects Private Limited, Rajiv Gandhi
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NICE

Appendix- B

List of documents required to be submitted at time of joining:

i Proof of Age (Birth Certificate or School Leaving Certificate) - photocopy and originals;
originals will be returned after verifying,

2. Proof of Residence - Photocopy of driving license/ Voter’s identity card/ Ration card.

31 Passport (if any) - photocopy and original; original will be returned after verifying.

4. Academic Certificates - All mark sheets and certificates - photocopy and originals;

originals will be returned after verifying,

5z Photograph (passport size) - 2 Nos.

6. Letter of release from previous employer (where applicable) - photocopy and original;
original will be returned after verifying

7. Experience Certificate - photocopy and original; original will be returned after verifying

8. Salary certificate from previous employer or salary slip or copy of Form 16A - photocopy

and originals; originals will be returned after verifying.

9, P.F. Details with previous employer:

9.1 P.F. Account Number

9.2 P.F. Managed by Trust/P.F. Commissioner

9.3 Complete and exact postal address of Trust/Commissioner

9.4 The above will have to be made available for as many companies as from where

P.F. is due.
10. Any other, such as Merit Certificates etc.

11. Blood group/medical certificate.

NICE Interactive Salutions India Pvt. Ltd. & 8th floor, A&B Wing of Block Rhine, Pune Embassy Projects Private Limited, Rajiv Gandhi
Infotech Park, Phase Il, Hinjawadi, Pune 411057, Maharashira, India » Tal: +31-20-4291-4000 www.nice.com/pune
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November 30, 2021

Navteg Bhalla

Ofter Letter

Dear Navteg Bhalla,

Congratulations!

We are pleased to offer you a position of Associate Engineer at Falabella Corporate Services India
Private Limited (herein referred to as “Company”) on the following terms and conditions.

1.

Commencement date of employment: As mutually agreed, you are required to join the Company
no later than August 1, 2022 (“Date of Commencement”). In the event you are unable to join on
the Date of Commencement, the Company will have the option to rescind this offer.

Compensation: Your compensation is INR 8,92,500 per annum. Please note that income tax will
be deducted at source from your annual compensation in compliance with prevailing tax
regulations. The detailed break-up of the annuval compensation offered to you is outlined in
Annexure ‘A’ to this letter, and as below. It is a condition of your service that you shall abide by
the Comipany’s policy maintaining the strictest confidentiality of the compensation you receive.

a. Fixed compensation: Your fixed compensation is INR 8,50,000 per annum, payable in

twelve monthly equal installments at the end of each calendar month in accordance with the
rules of the Company.

. Performance bonus: You are also eligible to participate in the Company’s performance bonus

program as applicable to your role. Your target bonus is INR 42,500 assuming employment
for a full performance year 1 January to 31 December. This bonus, based on performance, is
payable annually to you on the bonus payout date subject to you being employed with the
Company as on the date of payment of bonus. For the initial year of your employment
following your date of joining the Company, your performance bonus will be prorated based
upon the actual duration of your participation in the performance bonus program. Please note
that performance bonus you receive is dependent on your individual performance and the
performance of the Company together with its holding, subsidiary and parent company, for
the year 1 January to 31 December. The performance bonus is administered in accordance
with the Company’s policy, which the Company reserves the right to amend or discontinue at
any time, entirely at its discretion, with or without notice to you. It is clarified that the
Company retains the right to modify, amend or terminate its plans and policies, including the
performance bonus program, from time to time, at its sole discretion. Tt is also clarified that
any payment of bonus or other compensation in one financial year, under any of the
Company's plans and/or policies does not create a right to claim such compensation or bonus
from the Company in the future,

3. Location: Your assigned place of work will be our office in Bangalore, India, situated at the address

mentioned above in this letterhead, unless otherwise communicated to you. However, the Company
reserves the right to assign you to any of its subsidiaries/offices in India or overseas, as applicable.

Fulahelln Corporute Services tndiu Private Limited

Registered Office: Ist Floor, Block Banyan (1.1), Manyata Embassy Business Park, SEZ, Quter Ring Road,

Bungilore - S600453, Karnataka, India. Pl G80 46832200
CIN: U728 KA200RPTCI09117?



FALABELLA

In such cases, your employment may be governed by the terms and conditions of service applicable
at the new location/subsidiary.

4. Probation: You will be on probation for a period of three (3) months from your date of joining the
Company. Your probation period may be extended for an additional period of up to three (3)
months, if considered necessary, at the discretion of the Company and in accordance with its
Probation Policy.

5. Background verification: In connection to your employment with the Company, an external
background check agency has been engaged to conduct background verification on behalf of the
Company. Please note that your employment is subject to you clearing the background verification
process.

6. Your employment with the Company wili require you to be bound by all rules, regulations, policies
and guidelines issued by the Company from time to time, in relation to, but not limited to personal
and professional conduct, non-disclosure of confidential information and discipline.

We welcome you to the Company and take this opportunity to wish you a long and successful career
with us.

Please sign and submit the duplicate copy of this Offer Letter as your acceptance of the offer. By signing
this Offer Letter, you also consent to the collection, use, transfer, disclosure, storage and retention of

your Personal Data,

Thank you,

Jaxa Mahendra Gohil
Authorized Signatory

I hereby confirm that I understand and accept the terms and conditions as set out in this Offer Letter.

W"‘/

Navteg Bhalla November 30, 2021

Falubella Corporate Services Indin Private Limited
Registered Office: 151 Floor, Block Banyan (L.1), Manyata Embassy Business Purk. SEZ. Outer Ring Road,
Bangulore - S60045, Karnataka, Indis. Ph: 080 46832200
CIEN: L72501KA2018PTC1091 17
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EALABEL .L.
Annexure A - Compensation Break-up
Name : Navteg Bhalla
Designation : Associate Engineer
Date of joining : Angust 1, 2022
Department/Function ;: Technology
. Fixed Gross Salary (INR)
Fixed Gross Salary Monthly Annual
(INR) (ONR)

Basic Salary 28,333 3,40,000
House Rent Allowance (HRA) 11,333 1,36,000
Leave Travel Allowance (LTA) 2,361 28,333
Special Allowance 25,406 3,04,867
Employer’s Provident Fund (PF) contribution 3,400 40,800
TOTAL FIXED GROSS SALARY 70,833 8,50,000
Performance bonus (assuming 100% bonus payout) 42,500
TOTAL COMPENSATION (Cost To Company) 70,833 8,92,500

Gratuity shall be applicable and payable in accordance with the provisions of the applicable law.

Professional Tax (PT), Tax Deducted at Source (TDS) and other applicable taxes shall be

deducted per the provisions of the applicable law,

Employee’s contribution to Provident Fund (PF) will be deducted and the applicable Employer
contribution will be deposited with the PF authorities each month as per applicable law,

Fulubdin Corporate Serview India Private Limited
Registered Office: 1st Floor, Block Banyan (1.15, Manyata Embassy Business Park, SEZ, (hder Ring Road.
Hangulare - S60045, Karnataka, [ndin, Ph 080 4683 240

CIN: UT2501 KAZOIPTCIMLY



Annexure B — Benefits

| = Benefit Description
Paid time off e
National & public/festival holidays per year | 12 days -
Privilege Leave (PL) per year 18 days
Sick Leave per year 12 days
Maternity (paid):
Maternity Leave 6 months
Miscarriage Leave 6 weeks

Leave for any illness arising out of
pregnancy

I month (Tn addition (o the six weeks leave that the employee will
be entitled to, in case of miscarriage)

Leave for Tubectomy procedure

2 weeks

Paternity Leave

10 working day. Extended to adopting fathers as well

Leave for adopting/commissioning mothers

6 months

Bereavement leave (immediate family)

5 working days

Special Leave

I working day

Leave encashment

Unused PL will be encashed at the time of separation with the full &
final settlement,

Leave carry forward

A maximum of 30 days unutilized PL can be carried forward to the
next calendar year. Any remaining balance will lapse

Health & wellness

Medical insurance

Covered: Self and a family of 5 dependents (spouse and up to 2
children), parents or parents-in-law.

Insurance amount: Any insured famity member may claim up to
TNR 5,00,000 a year in any proportion (floater)

Voluntary Top-Up Medical insurance
over the regular Medical insurance

Option of Top-Up Medical insurance at a discounted premium to be
paid by you (one-time deduction from payroll). Premium paid by
you can be deducted under section 80D of the IT Act.

Accident insurance

Covered: Self only

Insurance amount:

a) Death by accident/ Permanent Total Disability: 3 times annual
fixed salary with a minimum of INR 10,00,000

b) Temporary Total Disability: INR 50,000 per week; maximum of
104 weeks

Life Insurance

Covered: Self only
Insurance amount:
a) 3 times annual fixed salary with a minimum of INR 10,00,000

Employee Assistance Program

A confidential and professional counselling service in partnership
with 1to}help

Retirals

Provident Fund

Contributions and deductions will be as per applicable law

Faluhella Corporate Services Indin Private Limniied
Registered Office: 151 Floor, Block Banyan (1.1, Manyaty Embassy Business Park, SEZ. Outer Ring Road.
Bangdore - S60045, Kurnntaka, Indls. Ph: 080 46832204
CIN: U223 KA BT C Lo 7
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In such cases, your employment may be governed by the terms and conditions of service applicable
at the new location/subsidiary.

4, Probation: You will be on probation for a period of three (3) months from your date of joining the
Company. Your probation period may be extended for an additional period of up to three (3)
months, if considered necessary, at the discretion of the Company and in accordance with its
Probation Policy.

5. Background verification: In connection to your employment with the Company, an external
background check agency has been engaged to conduct background verification on behalf of the
Company. Please note that your employment is subject to you clearing the background verification
process.

6. Your employment with the Company will require you to be bound by all rules, regulations, policies
and guidelines issued by the Company from time to time, in relation to, but not limited to personal
and professional conduct, non-disclosure of confidential information and discipline.

We welcome you to the Company and take this opportunity to wish you a long and successful career
with us,

Please sign and submit the duplicate copy of this Offer Letter as your acceptance of the offer. By signing
this Offer Letter, you also consent to the collection, use, transfer, disclosure, storage and retention of

your Personal Data.

Thank you,

Jaxa Mahendra Gohil
Authorized Signatory

I hereby confirm that I understand and accept the terms and conditions as set out in this Offer Letter.

Woﬁ?

Navteg Bhalla November 30, 2021

Falabellp Corporate Services Indin Private Limited
Registered Office: 15t Floor, Block Banyan (L15, Manyuts Embassy Business Purk, SEZ. Quter Ring Road,
Bangulure - 60044, Karnutaka, Indin, Ph; 080 6832200
CIN: U725 KA2018PTCLY117



PRI T T T TS LR ety
e

ml [ ] Iq ** -I_HT_ II H Bn I“ =

= ..F H I . | [ ]

1 i" -——--F‘_.-#--i-l -—-I [ ]

F"I.Ir‘l*1-— -——_q-l Il I .
EErEErLE- EE'EII'rTE BT T L e e

AL R
" el | 1 ST ™ T " = =l kap=: |
Al @ e bl WA - = " " MHE
[ ] Ih_ Ly Il E D I e *---—--_-_ *
I

T e I T IT™ S " "t L Il L

I Il N R = [ ] Ly [ ] III-H I BN Ly LN I--.-

I e ..r-.-.._. p— = =

q+l'" Flrlql %h#dl- *-
= -

ol el el ——r—— el e e e e Bk ST
| =71 mmr] e

=
L - I O IC TR
g

-—

e e LN R S

. ._-w
T ]

H I ;II_-_—Ih

helliinlile ek
S
T - = i

:

N e e e



HOPE FOUNDATION

AND nss;rl‘a:: CENTRE ! Anjalf Jagtap <anjallj@isquarelt.edu.in>
www.hiropuns.org
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Fwd: Infosys Campus Recruitment Program: Selection
1 message : !

Placement Dept, <placements@isquareit.edu.in> 4 October 2021 at 19:20

To: becomp@students.isquareit.edu.in, befl@studants.Isquar;eil.adu;ln.; beetc@students.isquareit.adu.in
Bec: allstaff@isquareit.edu.in 14

Congrata Nikheel Lunawat, Aniket Bagnawar & Sumit Jain for being selected in Infosys It

Best Wishes
Team Placements

——— Forwardod Message —-—---

Dear Professor,

We are delighted to share the resuits of students from your institiite who have completed the interview process for the role of Systems
Englineer rofe through the Power Programmer - Digital Specialist Engineer Campus Recruitment Drive.

Name Email ID Offer Status College
NIKHEEL RAJKUMAR LUNAWAT nikhillunawatd 1199@gmail.com SE offered 12T Pyne |
Aniket Bagnawar aniketh_t18032@students, Isquareit.edu.in  |SE offered 12T Pune

Sumit Jain liainmit23@gmall.corm SEoffered 1217 Pune

We will be sharing the results with students on their reglstered emall.IDs by tomorrow end of day. Kindly let us know in case there
ars any reservations regarding the same.

Thank you for parinering with us for Infosys Campus Recruitment Program this year,
We look forward to a long and succassiul partnership with you,
Warm regards,

Alinkya Wagh
Talent Acquisition

Image002.png '
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saama

sRef: 5900
iDate: 28" February 2022 {Confidential)

Jorkar mandlik
Pune

Sub: - Offer Letter
Dear Omkar,

We are pleased to extend an offer of employment to you with us, one of the largest pure-play data
science solutions and services company, Saama Technologies (India) Pvt. Ltd. {The Company).

We loved knowing about you and felt that you can be a great addition to the team. Considering our
conversations and your fitment, you are offered the role of “Associate Software Engineer” at “p1”
Level,

The terms & conditions of the Employment offer are as follows:
1, Date And Location of Commencement:

ajiDate of Joining: Your employment with the company shall commence not later than®7""'March
2022,

b) Location of Joining! Your joining tocation will be Pune- Saama Technologies , IT -8, 10th
Floor, Blue-Ridge Township, Near Rajiv Gandhi InfoTech Park-Phase-l, Hinjewadi, Pune 411 057

2, Cdmpensation:

Your total salary expressed as Cost to Company (CTC) will be INR. 4,20,000/- per annum, The
components of your salary structure are detailed out in Annexure A.

a) Your compensation consists of Basic Salary, House Rent Allowance, Transport Allowance, and
Medical Reimbursement, Joining Bonus and Retention Bonus and other allowances as per
Company’s prevailing policies. PF, Gratuity and Income Tax deductions will be made from your
compensation, as per statutory compliances. Your compensation is confidential and shall not
be discussed or disclosed 1o anyone within or outside the company without the prior written
permission from the company.

b) The total annual compensation may include a certain variable component which is based on
overall company performance, the group/divisional performance and individual performance
and will be announced separately. The amount mentioned in the annexure is the average
possible quantum.,

3. Service Agreement:

The Employee, as part of the consideration for the training efforts and costs involved, agreed
for not leaving the services of the company for a minimum period of Three years from the date
of his/her joining. The Employer has full rights to terminate the employee from his/her service
due to any vielation actions, low performance, misconduct by giving notice as per the clause
no. 8

The Employee agrees thal during the Employment Period he/she shall devote his/her full
business time to the business affairs of the Company and shall perform his/her duties faithfully
and efficiently subject to the direction of them management team of the Company.

In case, The Employee for any reason leaves the services of the Company before the signed
period of Three years from the date of joining, then he/she shall forthwith pay a sum of
Joining bonus and retention bonus paid by company for one year and six months (or as per
the calculation done by company) being the indemnification of the cost of training to the
Company.

Further you will be required to serve on one month notice while on probation and three
rmonths’ notice on regularization after successful completion of probation, or pay salary {notice
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pay) in lieu thereof in addition to fulfilling the obligation stipulated in the clause no. 8

You undertake not to dispute the amount, and shall pay the amount, before requesting for
formal relieving from the organization & at the same time organization has full right to initiate
appropriate legal proceedings against you in case of breach of this employment agreement.

Leaves and Holidays:

Saama believes in that associate should never run out of leaves. Hence, you will be eligible for 21
paid leaves in a year. In addition to that, you will be also eligible for additional leaves whenever
needed like Study Leaves, Emergency Support Leaves, Bereavement Leaves and also we have leave
donation and leave in advance policy. You will also be eligible for 10 Holidays as per prevailing
Company's Rules and public holidays as declared by the Company.

Salary Review:

Your salary reviews and re-fitments will always be subjected to the schedules as may be
implemented by the company from time to time. Your annual increments will be based on
Companies performance, your performance and existing market conditions. Your next salary review
will be at the completion of your 1* year and 2™ year from your date of joining and post that it will
follow the company’s review cycle.

Location:

Your services are liable to be transferred to any other establishment, office, branch, department
of the Company or subsidiary, associate or affiliate of the Company in India or abroad/existing or
to be established - at a later date- at the discretion of the Company. In the event of your transfer
to any other establishment, office, branch, department of the Company or subsidiary, associate or
affiliate of the Company in India or abroad/existing or to be established - at a later date- , your
remuneration and emoluments will not be adversely affected. However, you will be governed by
the rules and regulations of service applicable to the new assignment or prevailing in those
establishments/offices/branches/departments

Confirmation:

You will .be on Probation for the period for 6 months; during this period the Company will
progressively assess your performance. After successful completion of that, you will be treated as
a full time permanent employee from the date of joining. If the employee is deemed unsuitable
while on the probationary period, employee may be terminated by giving a notice of 30 days.If an
employee wishes to terminate employment during the probationasy period. ther employee necds
to ahide by the notice period mentioned in point 8 of this letter.

Separation :

If you wish to resign from the services of the company, you may do so by giving a pre-defined
notice period in writing. The notice period for Delivery and Engineering Team is 90 days’ and the
notice period for Support Functions is 60 days. You can alsc make payment in lieu of serving the
notice period equivalent to your notice period provided you do not have any business dependency.

Similarly, the Company may terminate your services either by giving the respective notice period in
writing or payment in lieu of serving the notice period equivalent to your notice period.

Should you leave the Company's service without notice, you will be liable to pay to the Company a
sum equivalent to your notice period’s consolidated salary and also be liable to be sued for
damages. The company reserves the right to decide upon the early relieving date without any
compensation or obligation whatsoever. However due to exigencies of business the Company may
at its sole discretion reject the salary in lieu of notice and ask you to serve the entire or part of
the notice period. You shall not be deemed to have been relieved of yuur services except upon
issue of a letter by the Company to that effect,

If at any time you are found guilty of misconduct or if your performance or conduct is not
satisfactory, your services are liable to be terminated without notice or without payment in lieu of
notice. The decision of the company shall be final and binding on you.



10.

a)
b)

c)

d)

e}

f)

8)

h)

j)

k)

Sdama

On termination or acceptance of the separation notice, you shall immediately, before you are
relieved, hand over the papers, documents, keys, all software's, correspondence, specifications,
books, data, drawings and any other belongings of the company as part of separation formalities
and shall not make or retain any copies of these items.

In case if you leave within One Year, the additional amount paid to you other than CTC (like
Joining Bonus, Retention Bonus, and Relocation Bonus etc) will be recovered from your Full and
Final Settlement as per agreement,

Working Hours:

The normal working hours of the company are from Monday - Friday (8.30 AM to 5.30 PM). However
your working hours may vary according to the operational needs of different clients and projects
and you may be required to work in shifts, the details of which will be pravided to you in advance.
The Company reserves the right to amend hours of work as necessary to meet the requirements of
the business and you hereby agree to the same. You should be flexible to work in shifts as required
by the company.

Confidentiality :

During your employment with the company, you shalt not engage in any of the following activities.
Breach of any of these rules will call for immediate termination without any notice or
compensation or obligation whatsoever besides which legal action as deemed necessary

You shall fully devote your time to the work of the company and shall promote its interest.

You shall not take up any other work for remuneration (Part-time or otherwise) or work in advisory
capacity or be interested directly or indirectly (except as shareholder or debenture holder) in any
other trade, business, during the employment with the Company without permission in writing of
the Directors of the Company.

You shall not act or indulge in any activity harmful to the interest of the company or its business,

_orits reputation.

The records and information of the cormpany in respect to its development processes, trade secrets
and dealings with the customer accounts and business transactions which may come to your
knowledge shall not be divulged to any one without prior consent/sanction in writing.

During the employment with the company, you shall not engage in or be concerned with or be
interested in any business or profession other than your employment with the company.,

You shall at alt times conduct yourself in a manner befitting your position and show civility and
strictly obey and carry out all lawful orders and instructions of persons placed by the company in
authority over you.

You are required to sign an intelleclual Property, Non-Disclosure and Confidentiality Agreement
effective from the date of joining. The employee shall ensure that all proprietary and confidentiat
information, documents, literature, and invention made or obtained during his/her tenure with the
Company shall not be utilized by him/her for an indefinite period to undermine the interests of the
Company.

ft is agreed that during the period of the employment, there under, and for Two years following the
termination of your employment for any reason, you shall not directly or indirectly provide any
services to any of Saama's client or to any other Company doing similar business without written
consent from the company. You further agree that you will not solicit or entertain offers from any
of the existing or former clients of Saama, whether for yourself or on behalf of any other entity or
in any manner attempt to induce any of the clients of Saama withdraw their business from Saama.
You further agree that you will not solicit any Saama employee or Consultant to terminate their
contractual agreements with Saama.

Both the parties hereby agree and confer jurisdiction of the courts situated at Pune city for
resolving any disputes or instituting any suit or proceedings for the disputes arising out of this
Agreement.

This letter of employment has been issued to you on the basis of the information furnished by you
about yourself in your resume. If any of the details and information furnished in your resume is
found to be incorrect, or if it is found that you have concealed or withheld any essential details,
your employment is liable to be Lerminated without any notice.

The employment is subjecl Lo salisfaclory reference and the same shalt be withdrawn in case of
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adverse references

The above terms and conditions are subject to Company’s Service Rules and Regulations. You may
refer to the Company’ Rules and Regulations available in the Employee Handbook for all the other
details and seeks clarifications, if necessary with Head HCM for all the HR related matters,

Advance Payments Recovery Clause:

Amount paid in terms of Joining Bonus, Retention Bonus, Relocation Bonus, Accommodation is
treated as an advance payment and nullified at the year end from the date of joining. However if
the employee who has availed above benefits, resigns from the Company within 3 years from their
date of joining, the amount paid towards advance payment will be recovered for the last 1.6 years
from the date of resignation.

12. Social Media Guidelines:

13.

Social media use shouldn't interfere with your respensibilities at the company. Computer systems
at the company and related infrastructure are to be used for business purposes only. When using
the company’s computer systems and /or infrastructure, use of social media for business purposes
is allowed (ex: Facebook, Twitter, Saama blogs and LinkedIn), but personal use of social media
networks or personal blogging of online content is discouraged. Also. you are solely and personally
responsible for any legal and/or financial obligations that arise out of using the social media, if
such usage is not pre-authorized be aware that your actions on social media will impact your
image, as well as the Company’s image. The information that is posted or published online may
remain public for a long time. Never represent yourself or the company in a false or misleading
way. All statements must be true and not misleading; all claims must be substantiated. Stick to
your area of expertise and do feel free to provide unique, individual perspectives on non-
confidential activities at the company. Post meaningful, respectful comments, do not share any
remarks that are off-topic or offensive.

Use your judgment in posting material that is neither inappropriate nor harmful to the company or
its employees, customers/clients, vendors or any other stake holders of the company. Although
not an exclusive list, some specific examples of prohibited social media conduct include posting
commentary, content or images that are defamatory, pornographic, proprietary, harassing, and
libelous or that can create a hostile work environment. Check before referring to or post images of
current or former employees, their job titles, their roles and responsibilities from the authorized
members. It is not allowed to post about clients/customers, vendors or suppliers. 1t is also
prohibited to post any information about internal operations of the company on the web. Get
appropriate permission to use a third party's copyrights, copyrighted material, trademarks, service
marks or other intellectual property.

Background Checks:

The Company may, at its discretion conduct background checks prior to or after your expected
joining date to validate your identity, the address provided by you, your education details, and
details of your prior work experience, if any, and to conduct any criminal checks for Civil and
Criminal proceedings in District, Lower, Civil Court, Magistrate Court, Session Court, High Court,
and Supreme Court. You expressly consent to the Company conducting such background checks. In
this connection, you are required to furnish the documents listed in "Offer Annexure for India.”

If the Company is not satisfied, in its sole discretion, with the outcome of the background checks,
the Company reserves the right to withdraw this Offer without notice and Compensation or to take
any appropriate action against you, including, but not limited to termination of your employment.
When a background check raises any concerns regarding any of the details furnished by you and
the Company feels the need to further validate such facts, the company may at its sole discretion,
ask you for further information, to substantiate the details that you have earlier provided to the
Company, in advance of initiating appropriate action.

You will be required to submit to our HR department, the documents as mentioned in the below
checklist mandatorily at the time of your joining.

Scanned copies of the following documents are to be submittad on the date of joining -

1. Four Passport sized Photographs
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Highest Degree/Diploma certificate along with the mark sheets

Appointment/Offer Letter from your last employer

Experience or Release Letter from your last employer

Salary slips of the last three months from your {ast employer.

PAN Card

= o wnf | L]

Valid Passport (In case vou do not have a valid pass
for one within 15 days of joining the company).

Please bring originals of all the above mentioned documents for verification,
The originals will be returned to you immediately after the verification.




Employee Confirmation:

1. laccept the offer and confirm that there have been no other commitments made during the hiring
process other than specified in the offer letter. (Example - on site opportunity, compensation,
promotion and salary)

2. | accept the offer but would like to mention that the following discussion had during the hiring
piocess (please mention the comments): e N

We take this opportunity to congratulate you on your selection and look forward to a long and mutually
beneficial association. We trust that our relationship will be guided by a quest for excellence in alt

facets of our interactions.
Kindly signify your acceptance on the duplicate copy of this letter as a token of acceptance.

Sincerely,
For Saama Technologies (India) Pvt, Ltd., Accepted
oturdar..

RS 2T

Upasana Talukdar
Head - HCM, India
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lndicative Salary structure for Fir i |
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I - Performance Linked incentive : Min (Annual)

Il - Performance Linked Incentive : Max (Annual)

TR ST
Y T =
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® You will be eligible for Performance Linked Incentive, which will be paid to you annually,



Employee Name: Omkar Mandlik

Level: P1

Designation: Associate Software Engineer

Private and Confidential
ANNEXURE - A
COMPENSATION
STRUCTURE for First Year

Basic 7,614 5 ,3-63
House Rent Allowance 3,807 pEy
- 5,813 69,756

Retention Bonus

Employer's Contribution to PF

Joining Bonus

Gratuity - 4,392
Mediclaim - 7,200

1,20,000

Notes:

&

:DCO‘\.IU‘\EJ'IAMN—A

Employer/Employee Contribution to PF will be as per “The Employees' Provident Funds Scheme 1952",
Employer/Employee Contribution to ESIC will be as per “Employees State tnsurance Act, 1948,
Gratuity accruals shall apply as per the “The Gratuity Act 1972",

Income Tax will be as per the latest Income Tax rules.

Your compensation details are strictly personal and confidential and shoutd not be disclosed to others.
*Your NET Salary is based on your investment, taxation and statutory deductions, :
Annexure A - Non-Disclosure Acknowledgment: Critical Financial Information

Annexure B - Please refer to understand our Employee Benefits and Your CTC Components.

Joining Bonus will be paid to you in your first salary.

Your compensation details are strictly personal and confidential and shoutd not be disclosed te others.

For Saama Technologies (India) Pvt. Ltd.

Ufalfe-r‘-%f‘- -

Upasana Talukdar

Accepted

Feveddrdodede
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Annexure - B
CTC

Components

FIXED COMPONENT:

1} Basic; Basic Salary means monthly fixed salary excluding all the allowance, perks and
benefits payable to an employee. It would be fully taxable in the hands of the employee.

2) House Rent Allowance (HRA): 50 % of basic would be paid to employees towards HRA.
Tax exemption can be availed on this component as per rules of HRA in the Income tax
act,

FLEXIBLE BENEFIT PLAN (FEP):

This component gives flexibility to the employee to choose the below options as reimbursement under
this basket,

a. Car Reimbursement: This component covers petrol reimbursement, maintenance and
insurance. This component can be opted as taxable or as reimbursement per month.
Reimbursement is possible minimum Rs.21,600 and maximum up to Rs.96,000 per
year,

b. Leave Travel Allowance: This component serves as subsidy on travel when an
employee proceeds on vacation, Minimum 3 days leaves to be taken to claim such
benefit. As per the income Tax Rules, exemption in respect of LTA is allowed to
employee, twice in a block of four calendar years, to the extent of and subject to the
satisfaction of conditions prescribed under the Act. You can claim a maximum up to

1.5 times of your monthly basic salary.

¢. Telephone/internet Reimbursement: One telephone number (either mobile or
landline) can be chosen by emptoyee for claiming the reimbursement. Actual amount of
bill will be treated as non-taxable. Pre-paid & postpaid bills or internet bills are
accepted for such reimbursement. You can claim maximum of Rs. 36,000 per year

d. Child Education: This component covers the tution fees that you pay towards your
child's education. As per the law you can claim a maximum of Rs, 2,400 per year (for
two children} or Rs. 1,200 per year (for single child).

e. Food Card: You can opt for HDFC food card which will cover a maximum of Rs.
26,400 per year.

f. Books and Perfodicals; This covers all books and reading you have bought which is
related to your role. You can claim a maximum of Rs, 12,000 per year.

g. Nationat Pension Scheme: You can opt for upto 10% of your basic salary which will be
deducted from your monthly salary and contributed to NPS.

The balance amount will be adjusted under other allowance.



STATUTORY PAYMENTS:
1) Provident Fund (PF): Employer’s contribution towards PF is capped to Rs. 1800/- per month.

2} Gratuity: Gratuity is payable on separation after completion of continuous service of 5 years as
per government rules.
Formula for calculating gratuity: -Gratuity = ({{Last Drawn Basic)/26)*15)*Number of years of
service,

EMPLOYEE BENEFITS:

1) Medical Insurance*: Saama extends the Basic Heaith Insurance cover to you, your spouse
and your children (upto 2 Nos) under the Insurance Policy. Floater amount of Rs.3,00,000/-
per annum can be utilized under this policy.

2) Group Accident Policy (GPA)*: Through GPA you are covered by way of round-the-clock
risk coverage against any accident occurring while al work or outside work resulting in
partial or total disablement or casualty. Even of Temporary Disability due to accident you
get compensated for loss of wages on account of leave due to accident up to Rs.5,000/- per
week. In case of death due to an accident, your total cover would be Rs,10,00,000/-.

3) Group Term Life Policy*: This benefit fs in addition to Group Accident Policy. This policy
provides coverage 24*7 worldwide to an employee in case of death to provide financial
assistance to his / her immediate dependents provided at the time of joining. Amount up
to three times of annual CTC or maximum of Rs. 20,00,000 lacs will be given in such cases.
* Terms & conditions of Insurance Policy will be applicable.

4) Transport: HIA(Hinjewadi Industries Association) member companies avail a common
transport service named Shuttl, S-ride, Office Ride, Quick ride Uber & Qla which connects to
Hinjewadi from all areas across Pune City, this service is provided at special subsidized rate
for all Saama Employees. Employees working in the second and night shift please refer to the
employee handbook.

3) Cafeteria: Breakfast, Lunch and snacks are provided to all employees at Saama at a
Subsidized rate from Monday to Friday. Employees working in second or night shifts will be
provided Free dinner from Monday to Friday.

6) Wedding Gift: Al unmarried employees are eligible for a one time payment of Rs. 3,500/- for
their first marriage as a gift from Saama .

7) New Born Baby Gift: All employees are eligible for a one-time payment of Rs.1,500/- for their
new born baby. Only the first two children are covered under this scheme.

8) Relocation Benefits: (applicable for candidate relocating from outside Pune)
Relocation benefits can be reimbursed* up to INR 50,000 {paid as per
actuals). This includes -

a. Reimbursement towards taxi fare
b. Reimbursement of air fare / train fare
C. Movement of goods from current location Pune

*Kindly note that the above are to be reimbursed based on submission of actual invoices
paid through credit card or online payment (No Cash Transaction will be allowed).
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Non-Disclosure Acknowledgment: Critical Financial Information

All information which is Financial and Contractual in nature as part of Saama transactions is highly
confidential and not to be disclosed without the approval of designated Saama authorities (Country
Head, HCM Head, HCM BP, Portfolio Head)

The following financial information is classified as confidential and not for public discussion or sharing
without any prior authorization:

1
2.

3.

Salary information {CTC).

Other Salary components including Merit Increments, Annual/Quarterly Bonuses, Options alloca-
tions, Equity etc

Financials and Contract value of your project and other Client Engagement Contracts
Financials/Fees/Remuneration and Contract value of VENDORS, SUBCONTRACTORS, and other EN-
GAGEMENT PARTNERS

The salary and other Salary components (specified in 1 & 2 above ) information of your team mem-
bers are confidential and not be disclosed to anyone unauthorized or without prior approval.

The satary and financial information of the associates working under your leadership and manage-
ment are confidential and not be disclosed to anyone unauthorized or without prior approval.

Any unauthorized disclosure of confidential information by you stated above will be a violation of the
company rules and policies, and appropriate corrective action will be taken which may be through the
disciplinary procedure.

You are also requested to bring it to the notice of HCM team if you find anyone discussing/sharing any
financially sensitive information as mentioned above,

Acknowledgement and Agreement

| ****** acknowledge that | have read and understand the Non-Disclosure of Critical Financials of
Saama Technologies India Pvt. Ltd. ) understand that if | violate the rules/procedures outlined in this
agreement, | may face corrective action, up to and including termination of employment.

Signature:

Date:

Name. Lt b
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E' HDFC securities

Annexure=1

Name . Omkar Eknath Mandlik

Grade

Assistant Manager

Designation

Graduate Trainee

Total CTC (Rs.)
,"d'ﬁ_. %’I%Paﬂ' ]

=

400,000

SO |
House Rent Allowance 3880
A Medical Allowance 1250
Monthly
Components Conveyance Allowance 0 0
Supplementary Allowance 18126 217507
Gross Salary 29,722 356,667
Annual ESI {Employer Contribution of 3.25% of monthly gross) 0
s | Components
LTA 6000
Retiral PF {Employer Contribution of 12% of Basic wages)
- .
Benefits Gratuity (4.81% of Basic)
e leioss e o2

£ | Perquisites

Housing._l.oa-r-'r Inter:st Subsidy

Special Allowance

F | Premium

Car Allowance

“Total Cost To|
Al - S

Notes ;

Mediclaim & Personal Accidents Cover Premium

2ligate
i n_,‘:.u’.iﬂc'-. et

1) Group Mediclaim Insurance Cover for self and family as per policy

2} Housing Interest Subsidy is eligible only to those who have avaited Loan and is applicable post confirmation
3) Employee has the option of availing meal coupons ta the v_alue of Rs.26,400/- pa from the supplementaty allowance.

Privanka Atul Karve
Authorized Signatory- HR
HDFC securities Ltd.

Page | 2
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- HDFC securities

r

To

HDFC Securities Limited,
I Think Techno Campus,
Building - B, "Alpha",
Office Floor 8,

Mumbai 400042,

Dear Sir/Madam,

Sub: Voluntary submission of Aadhaar for the statutory benefits

I hereby submit voluntarily at my own discretion, a self-attest e-print copy of Aadhaar card as issued by
UIDAI, to HDFC Securities Ltd. for the benefits under Provident Fund (PF} contribution/ ESI /Statutory
contributions.

The consent and purpose of collecting my Aadhaar number has been explained to me and as informed
me that my Aadhaar number submitted to HDFC Securities Ltd herewith shall not be used for any other
purpose other than mentioned above,

I hereby declare and affirm the above that all the information voluntarily furnished by me is true, correct
and complete.

I will not hold HDFC Securities Ltd. or any of its officials responsible for any consequences arising in case
of any aadhaar related information provided by me.

Signature:

Name : Omkar Eknath Mandlik,

Enclosure; 1) Self-attested copy of Aadhaar

Page | 3
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L APPOINTMENT LETTER

Rébruary 6, 2022
xDear Pratiksha Ghule,

Welcome to Wipro Limited (Company/Wipro) and congratulations on your appointment as Project Engineer, The terms of
your employment with lhe Company is listed below. Please be informed that the terms may be modified pursuant to
changes in the Company policy updated from time o time.

1. Appointment Details:

a. The date of appointment is effective from the date of joining, unless otherwise communicated in writing by the
Company.

b. You will be on probaticn for a period of 12 months from the date of your appointment. On completion of the
probation period, your appeointment shall be confirmed at the discretion of the Company based on your performance

and other criteria as applicable to your band and stream. Unless confirmation is communicated in writing, your
probation period shal! be deemed to have been extended.

¢. The retirement age is 58 years.

d. You may be transferred to any other localion, department, function, establishment, or branch of the Company or
subsidiary, associate or affiliate company ,in such capacity as the Company may from lime to time determine. In
such a case. you will be governed by the terms and conditions of service applicable to the new assignment
including compensation, working hours, holidays, leave, people policies, eic,

e. We provide support to our global cuslomers through various Company locations in India to suit customer
requirements by operating 24x7. You would be operating from any of these locations and in any of the shifis,
including night shift, as may be decided by the Company, keeping in mind the business needs and deliverables to

customers.

f. This offer of appointment is subject lo your successful completion of all curricular requirements as laid down by the
University/Institution for award of the degree/diploma and the requirements, including aggregate. specified by the
Company for your role, and any other criteria specified by the Company in lerms of your educational qualifications

on/before the date of appointment.
g. The copy of this letter duly signed by you, has to be mandatorily submitted on the date of joining,
2, Compensation:
You will be eligible for:
a. Compensation and benefits in accordance with Annexure Nl - Salary Offer Sheet.

b. Variable Pay - The details of this componenl are listed in Annexure V1. The Variable Pay pregram may be changed
or modified in part or full thereof from tlime lo time, at the sole discretion of the Company.

¢. Other compensation and benefits in accordance with Company policy as modified and intimated to you from time to
time.

d. Your salary will be reviewed periodically as per Company policy.

€. Changes in your compensalion are al lhe Company's discretion and will be subject to and on the basis of your
effective performance and the performance results of the Company during your period of employment and other

hitps:ffwipro.icims comfforms?module=Forms&aclion=showF orm&view=htm&form=Elite_Offer_lelter_lemplate_2022&user=231582858item=440956... 112



2/6122, 345 PM hilps:#iwipro.icims.comfforms ?module=Forms&action=showFaorm&view=htm&lorm=Elite_Offer_letler_templale_20228&user=23158. ..

relevant criteria,
3. Other Benefits:

You will 2lso be eligible for;

a. Leave, holidays and working hours as applicable to your stream and location of posting.

b. Perquisites, if any, as applicable to your band and stream and / or based on functional requirements as determined
by the Company.

¢. Participalion in the Company's Provident Fund Scheme (PF) as per the policies applicable to your band and stream.
d. Leave Travel Assistance (LTA) as per the Company's policy.
e. Wipro Medical Assistance Scheme (MAS) provided you are not covered under the purview of the ESI Act.

f. Employee Benefits Program sponsored and administered by the Company for management employees, comprising
of pension plan or gratuity plan, survivor benefit plan and industrial injury benefits,

g. Please reler to the detailed policies in the Company's intranet portal i.e. mywipro.wipro.com

4, Responsibilities:

a. In view of your position and office, you would be expected to perform all responsibilities effeclively, diligently and to
the best of your ability and ensure results, There may be times when your will be expedcted to work extra hours to
achieve the above when the job so requires, At all times, you are required not to engage in activities that have or
will have an adverse impact on the reputation / image and business of the Company, whether directly or indirectly.

b. You may be required {o undertake travel for business purposes for which you will be eligible for reimbursement of
travel expenses as per the Company policy applicable to you.

¢. We are committed to ensure ‘Integrity’ in all aspects of the Company’s functioning, You are expected to comply with
all the applicable policies of the Company including the Code of Business Conduct and Ethics ('Policies') as they
form an integral part of the terms of your employment with Wipro, Consequently, you are required to understand the
scope and inlenl behind these policies and to comply with the same. These Policies are updaled / modified on a
periodic basis and new policies may be introduced and notified to empioyees from time to time and you will be
required to comply with the same.

d. Consistent with (c} above, any matter or situation or incident that may arise that could potentially result, or has
resulted, in any violation of the Policies or the terms of your employment, shall immediately be brought to the notice
of your Business Unit Head and appropriate disciplinary action will be initialed.

5, Conflict of Interest;

a. You are required to engage yourself exclusively in the work assigned by Wipro and you shall not take up any
independent or individual assignments (whether part time or full time, in an advisory capacity or otherwise} directly
or indirectly without the express written consent of your Business Unil Head.

b. You shall ensure that you shall not, directly or indirectly, engage in any activity or have any interest in, or perform
any services for any person who is involved in activities, which are or shall be in conflict with the interests of Wipro.

¢. The Conflict of Interest Policy also refers to the need on your part, during your employment and for a period of one
vear from the cessation of your employment with the Company (irrespective of the circumstances of, or the reasons
for, the cessation) not to solicit, induce or encourage:

i. Any employee of the Company to terminate their employment with the Company or to accept
employment with any competitor, supplier or any customer with whom you have a connection
pursuant to your employment with the Company.

ii. Any customer or vendor of the Company to move his existing business with the Company {o a third
party or to terminate his business relationship with the Company.

jii. Any existing employee to become associated with, or perform services of any type for any third

party.

d. In case of any confiict or doubt, please discuss the matter with your Busingss Unit Head, lo understand the
Cornpany's position on this and resolve the conflict.

htips#iwipro.icims.com/forms?module=Forms&action=showForma8view=htmaform=Elite_Offer_letter_templaie_2022&user=231582858item=440956. ..
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6. Confidentiality:

a. In consideration of the opportunities, training and access to new technigues and know-how that will be made
available to you, you will be required to comply with the Confidentiality Policy of the Company. Therefore, please
maintain all Confidential Information as defined from time to time in the Confidentiality Policy of the Company, as
secret and confidential and do nol use or disclose any such Confidential Information except as may be required
under obligation of law or as may be required by lhe Company and in the course of your employment. This
covenant shall endure during yowr employment and beyond the cessation of your employment with the Company
(irespective of the circumstances of, or the reasons for, the cessation),

b. In your work for Wipro, you wil! be expected not to use or disclose any confidential information, including trade
secrets, of any former employer or olher person with whom you have an obligation of confidentiality and by signing
below you affirm that you have no conflicting obligations or non-compete agreements that would prevent you from
working wilhoul lirnitation Tor the Company.

7. Assignment of Intellectual Property

In connection with your employment and during the term of your employment, upon conception or creation, you shall
disclose and assign to Wipro as its exclusive property, all inventions, ideas, concepts, discoveries, techniques, and
improvements (including, without limitation, iegal documents, training materials, computer software and associated
materials) developed or conceived by you solely or jointly with others (whether or not during business hours), and shall
~omply with the Policies of Wipro in relalion to inlellectuat Property.

8. Non-Compete

In the course of your employment with the Company you will be providing services to customers or clients of the Company
during which process you will be handling sensitive information including but not limited to key customers of the Company,
competitor information, customer sensitive information {‘Confidential Information’). You acknowledge and recognize that
Confidential Information available to you, if leaked, would cause irreparable harm to the Company and its proteclion is of
utmost importance to the Company. You confirm that for a period of six (6) months after separation of your employment
from the Company (irrespeclive of the circumstances of or the reason for the separation), you will not accept any offer of
employment from a custemer or client with whom you have interacted or worked in a professional capacity representing
the Company during the six (6) monlhs preceding the date of separation.

9. General:

This offer of appointment Is subject to the precondition that you have not provided us with any false declaration and/or
documentation or wilifully suppressed any material information. If at any point of time, it is brought to our notice that you
have submitted fabricated documentation or made false representation or willfully suppressed material information, you
shall be liable to be removed from service wilh immediate effect and the Company reserves its right to initiate appropriate
action as per applicable policy and for enforce remedies available to us under [aw,

lease note that you are required 1o inform us if there are any agreements, oral or written, which you have entered into
[ nd which may relate to or affect your commitments under this employment contract.

a. You acknowledge that you have understood the terms of this employment contract and that you are aware that the
specific performance of the terms of this employment cantract may be enforced legally, if required. In this
conhnection, if any of the provisions of this letter of appointment are declared or found to be void or unenforceable
due to any reason whatsoever, the rermaining provisions of this letter shall continue in full force and effect,

b. These employment terms supersede and replace any existing agreement or understanding, if any, between the
Company and you on the same subject matter.

c. You warrant that you are nol prevented by any court or by any other administrative or judicial authority or order from

providing the services required under this employment contract. In the event that you are not a citizen of the country

of posting, you should have a valid work permit to work in the country of posting.
d. Your appointment shall be treated as withdrawn in case:

i. You have not scored minimum aggregale marks of 60% in your 10 ' Standard or equivalent
education
ii. You have not scored minimum aggregale marks of 60% in your 12 P Standard or equivalent

education.
iii. For Graduates: You have not scored minimum aggregate marks of 60% in your graduation.
iv. For Post Graduates: You have not scored minimum aggregate marks of 60% in your graduation

https:#wipro.icims comfforms?module=Forms&aclion=showF orm&view=him&form=Elile_Qffer_letter_template_20228user=231582858ilem=440956. ..
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and 60% in post-graduation.
v, You have any pending backlogs/ arrsars on the date of appointment,

Please note that at any stage, whether during your online test and/or interview process or upon joining the
Company, if it is brought to our notice that you have indulged in malpractices or used illegal means to clear your
online assessment, the Company shall withdraw or revoke the offer with immediate effect and we reserve our
rights to take suitable action against you as we may deem fit.

10. Training Agreement:

As part of your smooth transition from campus to corporate, the Company shall be providing you extensive training through
learning interventions from the time of your selection to on-boarding. You shall be provided an opportunity to learn in Pre-
Joining programs, Self-directed learning modules, MOOCs, in-classroom learning, on-the-job training, Top Gear modules,
and / or customer specific tools and technology learning. Through this extensive (raining lhe Company makes significant
investment for your project readiness and successful journey in the projecls. In consideration of the Company reposing
confidence in you and providing you with the opportunity to undergo the training as detailed above and in consideration of
the company bearing all the costs in connection with the training besides paying you normal salary and benefits, you
solemnly agree to complete the training and continue your employment with the company for a period of at least 12
months commencing from the date of your joining. In case you choose to leave the Company before the expiration of the
said period or if your services are terminaled before the expiration of the said periad, for any reason whatsoever, you shall
be liable to pay to the Company liquidated damages of up to Rs. 75,000/-(Rupees Seventy Five Thousand only) in the
manner defined in the training agreement, signed by you with the Cempany.

11. Notice Period & Termination:

Your employment with the Company shall be lenminable, withoul reasons, by either parly giving one-month notice during
probationary period and three months' notice on confirmation, The Company reserves the right to pay or recover salary in
lieu of notice period. Further, the Company may at its discretion relieve you from such date as it may deem fit even prior to
the expiry of the notice period. However, if the Company desires you to continue the employment during the notice period
you shall do so. Notice period and termination of employment contract shall be governed by ihe applicable internal policies

of the Company as updated from time to time.
On acceplance of separation notice, you will immediately hand over to the Company before you are relieved, all

correspondence, specifications, formulae, books, documents, cost data, markel data, literature, drawings, effecls and
comply with all the relieving formalities required by the Company. Further, you shall not make or retain any copies of these

items.

12, Pre Joining Program (PJP}:

During the time period between your offer and onboarding, the Company will provide you an online, self-directed learning
opportunity through a Pre Joining Program{PJP}, You will be given a specific technology track to learn and we urge you to
utilize this opportunity to gain hands-on experience so as to enable you to obtain a suitable project.

Please confirm that the above terms and conditions are acceptable to you and that you accept the appointmen? by
submitting a signed copy of this letter of appointment with your original signature on the date of joining.

Yours sincerely,
For Wipro Limited,

(‘5;.\"’
Aparna Shailen
General Manager - Human Resources

| have read, understood and agree to accept the employment on the terms and conditions herein,

I shall be reporting for duty on

ANNEXURE 1
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DECLARATION ON CONFLICT OF INTEREST

Wipro Limited has adopted a conflict of interesi policy in respect of its employees. This policy is intended to avoid conflict
between the personal interest of an employee and the interest of the company in dealings with suppliers, customers and all
other organizations or individuals doing or seeking to do business with the company.

Noted below are a few examples of conflict of interest:

a. For an employee or any dependenl member of his family to have an interest in any organization, which has
business dealings with the company where there is an opportunity for preferential treatment to be given or received,
except where such an interest comprises of securities in widely held corporations which are quoted and sold in the

open market or the interest is nol material.

b. For an employee or any dependent member of his family to buy, sell or lease any kind of property, facilities or
equipment from or to the company or any affiliate or to any company, firm or individual who is or is seeking to
become a contractor, supplier or customer, except with the knowledge and consent of top management.

¢. For an employee to serve as an officer, director or in any other management capacily or as a consultant of another
company or organization doing or seaking to do business with the company or an affiliate except with the
knowledge and consent of top management.

d. For an employee to use or release 1o a third party any data on decisions, plans, competitive bids or any other
information concerning the company, which might be prejudicial to the interest of the cormpany.

e. For an employee or any dependenl member of his family to accept commission, a share in profits or other
payments, [oang (olher than with estabiished banking or financial institutions), services excessive entertainment
and travel or gifts of more than nominal value from any individual or organization doing or seeking to do business

with the company.

I have read the above mentioned ‘Conflict of Interest’ policy and | declare that there is no 'Conflict of Interest' in my
employment. If in future any corflict arises, | will immediately inform my supervisor and notify the lop management.

Compliance to Company’s Code of Conduct to Regulate, Menitor and
Report Trading (Code) by Insiders

Insider Trading is prohibited by both Law as well as by Wipro Limited's (hereinafter to as the “Company”) internal policy.
Insider trading generally involves the act of subscribing/buying/ selling or dealing in the Company's Securities, while in
possession of any Unpublished Price Sensilive Information (herginafter referred to as “UPSI") about the Company. It also
involves disclosing or procuring any UPS| aboul the Company toffrom others who could subscribe or buy or sell or deal in

the Company's Securities.
s an employee of the Company you are considered as an insider and accordingly advised as below:

1. Trading when in possession of UPSI: Employees are strigtly prohibited from trading in the Securities of the Company
when in possession of UPS| concerning the Company, Trading in securities of the Company is also prohibited for certain
designated employees when the lrading window is closed, For details please contact; policyclearinghouse@wipro.com.

2. Communication or procuremeni of Unpublished Price Sensitive Information (UPSI): Employee shall seek, communicate,
provide or allow access to “UPSI of the Company to others only for legitimate purposes, performance of duties and
discharge of legal obligations and strictly on a need to know basis. Employees are strictly prohibited from the following:

a. Counseling or disclosing or communicating UPSI to any other person including spouse and/or relatives, excepton a
need to know basis.

b. Counseling as well as expressing opimions or making any recommendations to any person on the Securities of the
Company when in pogsession of any UPS!

c. Unauthorized disclosure or communication of UPSI.

d. Procuring any UPSI from others

3. Individual and Personal Responsibilily: As per the Code, Company can take appropriate actions like wage freeze,
suspension, termination of employment on employees involved in Insider Trading. Insider trading also attracls severe civil
and criminal penalties not only on the Insides bul also on the Company in certain circumstances. The penalties levied on
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the employee wili not be borne by the Company and the employee individually is responsible.

4, Disclosure requirements: Every employee of the Company and their Immediate Relatives shall disclose to the Company

the number of securities acquired or disposed of within two trading days of the transaction if the value of the securities
traded, whether in one transaction or a series of transactions over any calendar quarter, aggregates 1o a traded value in
excess of ten lakh rupees. For more details on procedures and guidelines, employees are requested to refer the
Company's Code of Conduct to Regulate, Monitor and Report Trading by Insiders, Or write to
policyclearinghouse@wipro.com.

ANNEXURE Nl

PERSONAL INFORMATION AS REQUIRED UNDER INFORMATION TECHNOLOGY ACT, 2000

| Pratiksha Ghule, confirm that | am voluntarily sharing my Personal Information including documents with Wipro Limited
('Wipro') for the following purposes:

a. validating my Curriculum Vitae and retaining records on the same for any future reference/verification;
b. processing my job application including background verification checks;

¢. employment-related actions including record keeping, processing compensation and benefits and any action
required in the context of my employment with Wipro.

In this conlexl, | also agree to the retention of such Personal Information including documents by Wipro for any future
reference/verification and authorize Wipro to transfer the same to a third party.

| understand that ‘Personal Information’ means any information including documents, relating to me that is available with

Wipro and is capable of identifying me."

ANNEXURE W

SALARY OFFER SHEET

Name: Pratiksha Ghule

Position: Project Engineer Career Group: TRB - li

You shall receive salary as detailed below.

COMPONENT AMOUNT (INR)

Basic ‘ 11,670

HRA 5,835

Bonus 2,334

Wipro Benefits Plan (WBP) 4,849
Total Fixed Cash 24,688

PF (Employer Contribution) 1,800

Gratuity (5.31% of Basic) 620
Total Fixed Compensation 27,108
Other Compensation Benefits
Health benefit (Medical) 600
Variable Pay

Target Variable Pay 1,459
Target Cost to Company per month 29,167
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Total Cost to Company per annum 3,50,004

*Notional sum indicating contribution of 5.31 % of your basic towards provision of Gratuity. Employees will be eligible for
payment of gratuity as per the Wipro Policy for the same.

Apart from the standard salary components, Project Engineers are also entitled to the following unique Company
Benefits to help you manage during exigency.

a. Onetime Interest free loan of Rs. 20,000/- towards housing deposits or towards purchase of a two wheeler

b. Onelime Inlerest free contingency loan of lesser of Rs, 50,000/- and 2 months gross towards housing deposits or
illiness, dealh in immediate family or seli-marriage

¢. Medical assistance of Rs 15,000 per aninum for employees who are not covered under the ES| scheme,

d. Medical Insurance Coverage up to Rs 2Ziac per annum.

ANNEXURE — [V

Bonus Details

In addition lo the above-mentioned salary. you will be eligible for a special bonus in the first three years. This bonus is
erformance based and will be merged (added) 1o your salary after 12 months from the date of payout. The bonus will be
paid as per the details below and will be subject to applicable payroll taxes and withholdings:

Year Bonus
Endof b 25000
months

End of 18 25000 -
months 75000
End of Year 50,000 -

2 1,00,000
End of Year 2,00,000-
3 2,50,000

Please note the terms and conditions:
|. The special bonus is subject to:
4, you being "active™ in the services of the company through to retention date as applicable
b. your employment has not been terminated for poor performance or for cause prior to retention date
¢. you have not resigned voluntarily or abandoned your job as of the retention date

IIl. Please nole that this is subject to you meeling satisfactory performance levels. If the performance criteria is not
fulfilled, you will not be eligible lo receve the bonus. The same is understood and accepted by you.

Il The gross bonus amount paid will be recovered in case you leave the organization before 24 months of bonus
payout. This will be applicabie to al! 4 tranches of bonus payouts

IV. In the event of your deputation to a location outside your base location, at the time of bonus processing, you will be
eligible to receive the bonus amount in applicable local currency in accordance with applicable exchange rate, as
per company policy

V. The managemeni team reserves the nighl lo make changes to the program at any time during the year. In the event
of an exceptional circumstance the management team’s decision on the payout would be final and binding.

V. You shall keep the contents of this leiter confidential
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ANNEXURE -V

| hereby confirm that [ shall submit the required academic certificates including but not limited to mark sheet and
Provisional or Convocation Degree Certificate within 3 months from my date of jeining. | understand that my employment is
subject to my aggregate meeting the Company's eligibility criteria and submission of the above mentioned documents.

| hereby declare that all the particulars mentioned above are true to the besl of my knowledge. In the event of my failure to

submit the above mentioned documents or in case of any discrepancy, 1 shall be liable for immediate termination of my
employment with the Company.

ANNEXURE - VI

Variable Pay - A BRIEF OVERVIEW

Variable Pay Policy Summary & Computation:

Variable Pay is a variable component in your salary stack which would be paid oul on a quarterly basis. It would be linked
to the following parameiers:

For employees joining in billable roles, variable pay will be linked to Individual billability, i.e. the number of days employee
is billed in a quarter. This factor is applicable only for employees joining in billable roles in Bands Team Rainbow, A1, A2,
A3, B1, B2 and B3 and who have variable pay as part of their salary stack.

For employees joining in above Bands in Support roles and central functions, and who have variable pay as part of their
salary slack, variable pay will be linked to company's financial parameters. Financial melrics is linked based on specific
role for each employee in each quarter, as per the respective financial year policy.

The Variable Pay program may be changed / altered or modified in part or full thereof from time to time, at the sole
discretion of the management. It is mandatory for you to complete the quarter for which the Variable Pay applies i.e. you
should be on the rolls of the Company on the last working day of the quarter to be eligible for payout under the program.
The detailed policy will be made available on myWipro->myPolicies->Common Policies Across Countries->my Financials-
>Variable Pay Policy FY 2022-23.

SOME ADDITIONAL INFORMATION ON THE SALARY OFFER

Basic, Additional Allowance and Bonus

This are fixed monthly components of your salary and are taxable. They do not vary every month, and are fixed lor a
particular period.

House Rental Allowance:

HRA is given to the extent of 50% of your Basic, HRA exemption is applicable as per |T rules on submission of rent
receipts.

Wipro Benefit Plan (WBP);:

Wipro Benefits Plan (WBP) is basket of various allowances/ expenses considered (or Income Tax exemption. Under WBP,
you will be granted Leave Travel Allowance and Education Allowance. Benefits regarding the use of Telephone/Mobite
phone, Non-transferable Meal card can also be availed under the Plan. The actual expenses incurred towards these
components are eligible for exemption as per the prescribed Income Tax rules applicable. Thus, you will be subjected to
tax for the portion of the allowances that is not exempt. The Income Tax exemption for benefits availed are subject to
submission of proofs or other conditions as may be prescribed in this policy. Wipro will granl a Group Allowance. which will
be computed after reducing the aggregate cost of allowances/benefits availed under WBP and related recovery of
Perquisite Tax and associated charges, Following are your WBP Entitlements:

1. Leave Travel Allowance:

New employees are eligible for LTA provided leave is taken as per the rules of Wipro. For details on Income Tax
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exemption please refer to myWipro on joining. The maximum LTA that can be considered for IT exemption is Rs
50,000.

2. Telephone/Mobile Phone Allowances:

The amounts paid by you towards telephone rentals {both landline and mobile) rentals are also towards broadband/
modem hub/ routers/ GPRS etc. for internet usage plans are eligible for IT exception up to Rs. 19.800 per annum
under WBP as per prescribed limit in the policy. No expenses in respect of rentals or other charges for pre-paid
connections will be eligible under this head.

3. Non-transferable Meal card:

An amount of Rs. 1100/ 2,750 per monih towards purchase of Non-Transferable Meal card is eligible for IT
exemption under WBP.

4, Education Allowance:

An amount of Rs.100 {additional 300 in case of child in hostel} per child per month up to a maximum of 2 children is
eligible for IT exemption under WBP.

5. New Pension System:

You can contribute between 5% up to 10% of your Basic towards NPS and declare it under WBP. This will be over
and above Sec 80C investments.

Retiremen! Benefits:

It consists of

a. Prevident fund- Where basic is higher than INR 15,000- 12% of your Basic towards Provident Fund. In cases
where basic is lower than INR 15,000- Minimum of 12% of (Basic + WBP + Additional (Where applicable) or INR
1800 pm

b. Notional sum indicating contribution of 5.31 % of your basic towards provision for gratuity.

Employees will be eligible for payment of gratuity as per the Wipro pclicy on the same.

Travel, Accommodation, Food & Other Miscellaneous Expenses

Travel

a. You would be entitled for Rs. 1500 from the date of appointment as a lump sum amount that will be credited with
your first month salary. You may utilize this amount towards Travel and you would not need to submit bills towards

usage of this amount.

b. There is no provision for reimbursement/allowance towards any expenses incurred in lieu of attending training or
classes al different locations in the same cily.

Accommodaltion, Food & other Miscellaneous L xpenses

8. You would be entitled for Rs.1000 per day for 8 days (lotal amount of Rs.8,000) from the date of joining, You may
utilize this amount tewards accommodation, food & other miseellaneous expenses. This would be paid as a lump
-sum amount that will be credited with your first month salary and yout would not need to submit bills towards usage

of this amount.

b. If your posting location {the location where you would be based out of after training) is different from the training
location (Jocation where you undergo ininal training), you would be entitled for the following:

i. Settlement and Miscellanecus Expenses: Rs.1200 per day for 7 days (total amount of Rs. 8,400} from the

date of reporting to the posting location. You may utilize this amount towards boarding, lodging, conveyance
& other miscellaneous expenses
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¢. Any location change after reporting to posting location will be treated as relocation/iransfer and will be covered
under the Transfer policy for Team Rainbow. For details you can refer the policy at myWipro-> My Policies -> India-
=My Travel>Transfer Policy-Team Rainbow,

d. Campus joiners would not be eligible for accommodation at the Wipro guesl houses.

Please note in the event that the employee leaves the organization within 6 months from the date of joining, all
payments processed under Joining & Relocation Entitlements shall be recovered from the employee at the time of

exit.

SUMMARY SOCIAL SECURITY & OTHER BEMNEFITS®

Medical

1. Medical Assistance Program (MAS)**: This is a medical scheme covering you, your spouse and your children to the
extent of Rs.15000 per annum, This scheme is not applicable for employees covered under the Employee
State Insurance Act (ESI). This limit will be prorated based on your joining and exiling months in a financial year.
The amount mentioned as Medical allowance in your salary stack is a notional figure and it indicates average
outflow per month and per employee towards MAS. Medical is a reimbursable amount, i.e., it will be paid at actuals

on making a claim.

2. Mediclaim: You are eligible for a floater coverage of Rs 2,00,000 per annum for family (self, spouse & children)
towards hospitalization. There will be a deduction from your monthly payroll depending on your marital/family status
towards the base sum insured premium, 10% of the ¢laim amount has to be borne by you

If you wish to enhance the coverage, Top up cover oplions are also available for a highly negotiated premium, More
details on the policy are available on My Policies Section in myWipro which is accessible on joining.

Base Medical insurance is to be availed by the employee as default. It is accounted for in deductions as a nominal
monthly charge. Top-Up cover is voluntary and charged as applicable during renewal timelines.

3. Anriual Heallth check: Company paid Annual health check-up program is available for employees above 40 years of
age.

Gratuity Benefit**: Up to Rs. 20,00,000

This provides you a lump sum benefit up to a maximum of INR 20 LPA to be calculated and payabie as per applicable
laws.,

Survivor Benelit Pension Program™;

The Survivor Benefit Plan's objective is to provide a monthly income to the surviving spouse and children of an employee,
in the unfortiunate event of death while in service, The pension payable is based on last drawn basic salary at lhe time of
death, number of years till retirement, number and age of surviving members,

E.g. If an employee is in Grade B3 with basic of Rs. 15,000 per month and the remaining period before retirement at time
of his death is 20 years and he has a surviving spouse and two eligible children, lhe supptementary Pension payable per
month would be as follows: Basic * No of years to Retirement * Grade Factor * % based on number and age of surviving

members.,

l.e. 15,000 x 20 x 2.7%"* x 80% = Rs. 6,480 per month as supplementary pension payable. *Grade Factor is a band
specific predefined pension Accrual rate.

Loans:

Interest Free Loan: An interest free loan of Rs. 20,000 as per policy is available Lo facilitate vour setiling down. The amount
is primarily intended to cover housing deposit/assistance towards purchase of two wheeler. This is recovered in 10 equal
instaliments.

Contingency Loan: An Interest free conlingency loan of Rs. 50,000 or two months monthly gross whichever is lower as per
policy can be availed in case of contingency. This would be recovered in 20 equal instaliments. Any loan taken above Rs,
20,000 will be liable to tax on the notional interest cost as per CBOT rules.

** These benefils are subject to the terms and conditions of the company policy and cannot bo converted to fixed cash.
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1. Your Life and Accident Cover :

a. Group Personal Accident Insurance {GPAI) Program: Rs. 12,00,000 Through GPAI you are covered by way of
round-the-clock risk coverage against any accidents occurring while at work or outside of work resulting in partial or
total disablement or casually. Employees can also get an extra coverage for a nominal and highly negotiated

premium.

b. Group Term Life Insurance: Rs. 14, 00,000 in the unfortunate event of death on account of either accidents or
natural causes, your surviving family members would be sligible for an insurance cover under this policy. This sum
insured is inclusive of cover as per EDLI {Employee Deposit Linked Insurance). Employees can also get an extra
coverage for a nominal and highly negotiated premium,

Please note: More details on the above mentioned policies are available on My Policies Section in My Wipra
accessible on joining. Access through My Wipro -> My Policies ->India > My Financials -> Group Life Insurance/
Personal Accident

The policies menlioned here are policies of the Company as on date, this is subject to change in future as per
policies of the Company from time lo time.

2. Voluntary Superannuation Policy (VS$$)

Nipro Voluntary Superannuation Plan offers an easy and convenient way to help you lead a happy and tension free life by
planning your retirement. Starting contribulion to pension plan at an early age gives you enough time to contribute towards
building your retirement corpus and leverage lhe compounding interest earned by the corpus year on year. You simply
have to choose the scheme that suits your investment horizon and risk tolerance.

A voluntary defined contribution Plan wherein you will have an option to enroll and choose your Pension Service Provider
(PSP) within 30 days from the date of joining the company.

We currently have tie-ups with two leading PSPs to manage the superannuation funds. LIC & ICICI offer a superannuation
scheme which offers interest on accumulaled balance every year. ICICI Prudential also has an Unit Linked Superannuation
scheme which offers you a market linked return, range of fund options to suit your risk appetite & transparent fund
management,

The enrollment option can be exercised only once in the service with the organization and cannot be reversed once made.
V3§ enrollment window period will. also, be available once every financial year. The Company, on behalf of the member
employee, shall contribute: 15% of basic salary, lowards the scheme selected by the member. In case 15% of basic
exceeds Rs.1,50,000 per annum. member employee will have an option to restrict the contribution to Rs.1,50,000 per
annum to avoid perquisite tax {perquisite lax is applicable on contributions exceeding Rs.1,50,000 every year).

Annual pension contribution amount is re-adjusted from fixed cash component and will reflect under ‘Pension’ component
1 the salary stack of the enrolled member, The accumulated contribution amount and the interest earned {or the corpus)
¢an be utilized to avail the retirement benefits.

For further clarity, please refer the Policy on My Wipro -> My Information Sources > India -> My Financials-> Deferred
Benefits-> Voluntary Superannualion Schere. After reviewing the related documents if you wish to enroll into VSS, please
log onto My Wipro-> My data->My Financials-> Pension, and exercise the option within 30 days of joining the Company. In
case you miss enroiling into V8S in this window period, you can do the same in the window period that is available for all
employees once every financial year.

& Accepl O Decline
[ Signature Pratiksha Ghule 6/2/2022 3:44 PM
{checking the checkbox above is equivalent te a handwritten signature)
Registered Office.

Wipro .
Limited T :+91 (80) 2844 0011

Doddakannelli  F :+31 (B0) 2844 0054

Sarjapur . , ]
Road E ‘inlo@wipro.com
Bengaluru W :wipro.com

560 035 ’
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APPOINTMENT LETTER

January 21, 2022
Dear Pratiksha More,

Welcome to Wipro Limited (Company/Wipro} and congratulations on your appointment as Project Engineer. The terms of
your employment with the Company is listed below. Please be informed that the terms may be madified pursuant fo
changes in the Company policy updated from time to time.

1. Appointment Details:

a. The date of appointment is effective from the date of joining, unless otherwise communicated in writing by the
Company.

b. You will be on probation for a period of 12 months from the date of your appointment. On completion of the
probation period, your appointment shall be confirmed at the discretion of the Company based on your performance
and other criteria as applicable to your band and stream. Unless confirmation is communicated in writing, your
probation period shall be deemed to have been extended.

¢. The retirement age is 58 years.

d. You may be transferred to any other location, department, function, establishment, or branch of the Company or
subsidiary, associate or affiliate company ,in such capacity as the Company may from fime to time determine. In
such a case, you will be governed by the terms and conditions of service applicable to the new assignment
including compensation, working hours, holidays, leave, people policies, etc.

e. We provide support to our global customers through various Company locations in India to suit customer
requirements by operating 24x7. You would be operating from any of these locations and in any of the shifts,
including night shift, as may be decided by the Company, keeping in mind the business needs and deliverables to
customers.

f. This offer of appointment is subject to your successful completion of all curricular requirements as laid down by the
University/Institution for award of the degree/diploma and the requirements, including aggregate, specified by the

Company for your role, and any other criterfa specified by the Company in terms of your educational qualifications
onfbefore the date of appointment.

g. The copy of this letter duly signed by you, has o be mandatorily submitted on the date of joining,
2. Compensation:
You will be eligible for:

a. Compensation and benefits in accordance with Annexure Il - Salary Offer Sheet,

b. Variable Pay - The detaiis of this component are listed in Annexure V1. The Variable Pay program may be changed
or modified in part or full thereof from time to time, at the sole discretion of the Company.

¢. Other compensation and benefits in accordance with Company policy as modified and intimated to you from time to
time.

d. Your salary will be reviewed periodically as per Company policy.

e. Changes in your compensation are at the Company's discretion and will be subject fo and on the basis of your
effective performance and the performance results of the Company during your period of employment and other
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relevant criteria.

3. Other Benefits:
You will also be eligible for:
a. Leave, holidays and working hours as applicable to your stream and location of posting.

b. Perquisites, if any, as applicable to your band and stream and / or based on functional requirements as determined
by the Company.

c. Participation in the Company’s Provident Fund Scheme (PF) as per the policies applicable to your band and stream.
d. Leave Travel Assistance (LTA) as per the Company’s policy.
e. Wipro Medical Assistance Scheme (MAS) provided you are not covered under the purview of the ESI Act.

f. Employee Benefits Program sponsored and administered by the Company for management employees, comprising
of pension plan or gratuity plan, survivor benefit plan and industrial injury benefits,

g. Please refer to the detailed policies in the Company’s intranet portal i.e. mywipro.wipro.com
4, Responsibilities:

a. In view of your position and office, you would be expected to perform all responsibilities effectively, diligently and to
the best of your ability and ensure results, There may be times when you will be expected to work extra hours to
achieve the above when the job so requires, At all times, you are required not to engage in activities that have or
will have an adverse impact on the reputation / image and business of the Company, whether directly or indirectly,

b. You may be required to undertake travel for business purposes for which you will be eligible for reimbursement of
travel expenses as per the Company policy applicable to you.

¢. We are committed to ensure ‘integrity’ in all aspects of the Company's functioning. You are expected to comply with
all the applicable pdlicies of the Company including the Code of Business Conduct and Ethics (‘Policies’) as they
form an integral part of the terms of your employment with Wipro. Consequently, you are required to understand the
scope and intent behind these policies and to comply with the same. These Policies are updated / modified on a
periodic basis and new policies may be introduced and notified to employees from time to time and you will be
required to comply with the same.

d. Consistent with (c) above, any matter or situation or incident that may arise that could potentially result, or has
resulted, in any violtation of the Policies or the terms of your employment, shall inmediately be brought to the notice
of your Business Unit Head and appropriate disciplinary action will be initiated.

5, Conflict of Interest;

a. You are required to engage yourself exclusively in the work assigned by Wipro and you shall not take up any
independent or individual assignments (whether part time or full time, in an advisory capacity or otherwise) directly
or indirectly without the express written consent of your Business Unit Head.,

b. You shall ensure that you shall not, directly or indirectly, engage in any activity or have any interest in, or perform
any services for any person who is involved in activities, which are or shall be in conflict with the interests of Wipro.

¢. The Conflict of Interest Policy also refers to the need on your part, during your employment and for a period of one
year from the cessation of your employment with the Company (irrespective of the curcumstances of, or the reasons
for, the cessation) not to solicit, induce or encourage:

i. Any employee of the Company to terminate their employment with the Company or to accept
employment with any competitor, supplier or any customer with whom you have a connection
pursuant to your employment with the Company.

ii. Any customer or vendor of the Company to move his existing business with the Company to a third
party or to términafte his business relationship with the Company.

iii. Any existing employee to become associated with, or perform services of any type for any third

party.

d. In case of any conflict or doubt, please discuss the matter with your Business Unit Head, to understand the
Company's position on this and resalve the conflict.
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6. Confidentiality:

a. In consideration of the opportunities, training and access to new tachniques and know-how that will be made
available to you, you will be required to comply with the Confidentiality Policy of the Company. Therefore, please
maintain all Confidential Information as defined from time to time in the Confidentiality Policy of the Company, as
secret and confidential and do not use or disclose any such Confidential Information except as may be required
under obligation of law or as may be required by the Company and in the course of your employment. This
covenant shall endure during your employment and beyond the cessation of your employment with the Company
(irrespective of the circumstances of, or the reasons for, the cessation).

b. In your work for Wipro, you will be expected not to use or disclose any confidential information, including trade

secrets, of any former employer or other person with whom you have an obligation of confidentiality and by signing

below you affirm that you have no conflicting obligations or non-compete agreements that would prevent you from
working without limitation for the Company.

7. Assignment of Intellectual Property

In connection with your employment and during the term of your employment, upon conception or creation, you shall
disclose and assign to Wipro as its exclusive property, all inventions, ideas, concepts, discoveries, techniques, and
improvements (including, without limitation, legal documents, training materials, computer software and associated
materials) developed or conceived by you solely or jointly with others (whether of not during business hours), and shall
comply with the Policies of Wipro in relation to Intellectual Property.

8. Non-Compete

In the course of your employment with the Company you will be providing services to customers or clients of the Company
during which process you will be handling sensitive information including but not limited to key customers of the Company,

competitor information, customer sensitive information ('Confidential Information’). You acknowledge and recognize that
Confidential Information available to vou, if ieaked, would cause irreparable harm to the Company and its protection is of
utmost importance to the Company. You confirm that for a period of six (6) months after separation of your employment
from the Company (irrespective of the circumstances of or the reason for the separation), you will not accept any offer of
employment from a customer or client with whom you have interacted or worked in a professional capacity representing
the Company during the six (6) months preceding the date of separation,

9, General:

This offer of appointment is subject to the precondition that you have not provided us with any false declaration and/or
documentation or willfully suppressed any material information. if at any point of time, it is brought to our notice that you
have submitted fabricated documentation or made false representation or willfully suppressed material information, you
shall be liable to be removed from service with immediate effect and the Company reserves its right to initiate appropriate
action as per applicable policy and /or enforce remedies available to us under law.

Please note that you are required to inform us if there are any agreements, oral or written, which you have entered into
and which may relate to or affect your commitments under this employment contract.

a. You acknowledge that you have understood the tefrms of this employment contract and that you are aware that the

specific performance of the terms of this employment contract may be enforced legally, if required. In this
connection, if any of the provisions of this letter of appointment are declared or found to be void or unenforceable
due to any reason whatsoever, the remaining provisions of this letter shall continue in full force and effect.

b. These employment terms supersede and replace any existing agreement or understanding, if any, between the
Company and you on the same subject matter.

¢. You warrant that you are not prevented by any court or by any other administrative or judicial authority or order from
providing the services reguired under this employment contract. In the event that you are not a citizen of the country

of posting, you should have a valid work parmit to work in the country of posting.
d. Your appointment shall be treated as withdrawn in case:

i. You have not scored minimum aggregate marks of 60% in your 10  Standard or equivalent
education.
ii. You have not scored minimum aggregate marks of 60% in your 12 ! Standard or equivalent

education.
iii. For Graduates: You have not scored minimum aggregate marks of 60% in your graduation.
iv, For Post Graduates: You have not scored minimum aggregate marks of 60% in your graduation
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and 60% in post-graduation.
v. You have any pending backlogs/ arrears on the date of appointment.

Please note that at any stage, whether during your online test and/or interview process or upen joining the
Company, if it is brought to our notice that you have indulged in malpractices or used illegal means to clear your
online assessment, the Company shall withdraw or revoke the offer with immediate effect and we reserve our
rights to take suitable action against you as we may deem fit.

10. Training Agreement:

As part of your smooth transition from campus to corporate, the Company shall be providing you extensive training through

learning intetventions from the time of your selection to on-boarding. You shall be provided an opportunity to learn in Pre-
Joining programs, Seif-directed leaming modules, MOOCs, in-classroom leaming, on-the-job training, Top Gear modules,
and / or customer specific tools and technology leaming. Through this extensive training the Company makes significant
investment for your project readiness and successful journey in the projects. In consideration of the Company reposing
confidence in you and providing you with the opportunity to undergo the training as detailed above and in consideration of
the company bearing all the costs in connection with the training besides paying you narmal salary and benefits, you
solemnly agree to complete the training and continue your employment with the company for a period of at least 12
months commencing from the date of your joining. In case you choose to leave the Company before the expiration of the
said period or if your services are terminated before the expiration of the said period, for any reason whatsoever, you shall
be liable to pay to the Company liquidated damages of up to Rs. 75,000/~(Rupees Seventy Five Thousand only) in the
manner defined in the training agreement, signed by you with the Company.

11. Notice Period & Termination:

Your employment with the Company shall be terminable, without reasons, by either party giving one-month notice during
probationary period and three months’ notice on confirmation. The Company reserves the right to pay or recover salary in
lieu of notice period. Further, the Company may at its discretion relieve you from such date as it may deem fit even prior to
the expiry of the notice period. However, if the Company desires you to continue the employment during the notice period
you shall do so. Notice period and termination of employment contract shall be governed by the applicable internal policies

of the Company as updated from time to time.

On acceptance of separation notice, you will immediately hand over to the Company before you are relieved, all
correspondence, specifications, formulae, books, documents, cost data, market data, literature, drawings, effects and
comply with all the relieving formalities required by the Company. Further, you shall not make or retain any copies of these

items,

12. Pre Joining Program (PJP):

During the time period between your offer and enboarding, the Company will provide you an online, self-directed learning
opportunity through a Pre Joining Program(PJP). You will be glven a specific technology track to learn and we urge you to
utilize this opportunity to gain hands-on experience so as to enable you to obtain a suitable project.

Please confirm that the above terms and conditions are acceptable to you and that you accept the appointment by
submitting a signed copy of this letter of appointment with your original signature on the date of joining.

Yours sincerely,
For Wipro Limited,

%4

Aparna Shailen
General Manager - Human Resources

| have read, understood and agree {o accept the employment on the terms and conditions herein.

I shall be reporting for duty on

ANNEXURE |
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DECLARATION ON CONFLICT OF INTEREST

Wipro Limited has adopted a conflict of interest policy in respect of its employees. This policy is intended to avoid conflict
between the personal interest of an employee and the interest of the company in dealings with suppliers, customers and all

other organizations or individuals doing or seeking fo do business with the company.

Noted helow are a few examples of conflict of interest:

a. For.an employee or any dependent member of his family to have an interast in any organization, which has
business dealings with the company where there is an opportunity for preferential treatment to be given or received,
except where such an interest comprises of securities in widely held corporations which are quoted and sold in the

open market or the interest is not material.

b. For an employee or any dependent member of his family to buy, sell or lease any kind of property, facilities or
equipment from or to the company or any affiliate or to any company, firm or individual who is or is seeking to
become a contractor, supplier or customer, except with the knowledge and consent of top management.

c. For an employee to serve as an officer, director or in any other management capacify or as a consultant of another
company or arganization doing or seeking to do business with the company or an affiliate except with the
knowledge and consent of top management.

d. For an employee to use or release to a third party any data on decisions, plans, compstitive bids or any other
information concerning the company, which might be prejudiciat to the interest of the company.

e, For an employee or any dependent member of his family to accept commission, a share in profits or other
payments, loans (other than with established banking or financial institutions), services excessive entertainment
and travel or gifts of more than nominal value from any individual or organization doing or seeking to do business

with the company.

| have read the above mentioned "Conflict of Interest' policy and | declare that there is no 'Conflict of Interest in my
oemployment, If in future any conflict arises, | will immediately inform my supervisor and notify the top management.

Compliance to Company’s Code of Conduct to Regulate, Monitor and
Report Trading (Code} by Insiders

Insider Trading is prohibited by both Law as well as by Wipro Limited'’s (hereinafter fo as the "Company”) internal policy.
Insider trading generally involves the act of subscribing/buying/ selling or dealing in the Company’s Securities, while in
possession of any Unpublished Price Sensitive Information (hereinafter referred to as “UPSI”) about the Company, it also
involves disclosing or procuring any UPS| about the Company toffrom olhers who could subscribe or buy or sell or deal in

the Company's Securities.
As an employee of the Company you are considered as an Insider and accordingly advised as below:

1. Trading when in possession of UPSI: Employees are strictly prohibited from trading in the Securities of the Company
when in possession of UPSI concerning the Company, Trading in securities of the Company is also prohibited for certain
designated employees when the frading window is closed. For details please contact: policyclearinghouse@wipro.com.,

2. Communication or procurement of Unpublished Price Sensitive Information (UPSI): Employee shall seek, communicate,
provide or allow access to "UPSI of the Company to others only for legitimate purposes, performance of duties and
discharge of legal obligations and strictly on a need to know basis. Employees are strictly prohibited from the following:

a. Counseling or disclosing or communicating UPS! to any other person including spouse and/or relatives, except on a
need to know basis.

b. Counseling as well as expressing opinions or making any recommendations to any person on the Securities of the
Company when in possession of any UPSI.

¢. Unauthorized disclosure or communication of UPSI.

d. Procuring any UPSI from others

3. Individual and Personal Responsibility: As per the Code, Company can take appropriate actions like wage freeze,
suspension, termination of employment on employees involved in Insider Trading. Insider trading also atiracts severe civil
and criminal penalties not only on the Insider but also on the Company in certain circumstances. The penalties levied on
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the employee will not be borne by the Company and the employee individually is responsible.

4. Disclosure requirements: Every employee of the Company and their Immediate Relatives shall disclose to the Company

the number of securities acquired or disposed of within fwo trading days of the transaction if the value of the securities
traded, whether in one transaction or a series of transactions over any calendar quarter, aggregates to a traded value in
excess of ten lakh rupees. For more details on procedures and guidelines, employees are requestad to refer the
Company's Code of Conduct to Regulate, Monitor and Report Trading by Insiders. Or write to

policyclearinghouse@wlpro.com.

ANNEXURE It

PERSONAL INFORMATION AS REQUIRED UNDER INFORMATION TECHNOLOGY ACT, 2000

I Pratiksha More, confirm that | am voluntarily sharing my Personal Information including documents with Wipro Limited
("Wipro') for the following purposes:

a. validating my Curriculum Vitae and retaining records on the same for any future referencefverification;
b. processing my job application including background verification checks;

c. employment-related actions including record keeping, processing compensation and benefits and any action
required in the context of my employment with Wipro.

In this context, 1 also agree to the retention of such Personal Information including documents by Wipro for any future
referencefverification and authorize Wipro to transfer the same to a third party.

| understand that ‘Personal Information’ means any information including documents, relating to me that is available with
Wipro and is capable of identifying me.”

ANNEXURE Il
SALARY OFFER SHEET
Name: Pratiksha More
Position: Project Engineer Career Group: TRB - Ul
You shall receive salary as detailed below.
COMPONENT AMOUNT ({INR)
Basic 11,670
HRA 5,835
Bonus 2,334
Wipro Benefits Plan (WBP) 4,849
Total Fixed Cash 24,688
PF {Employer Contribution) 1,800
Gratuity (5.31% of Basic) 620
Total Fixed Compensation 27108
Other Compensation Benefits
Health benefit (Medical) 600
Variable Pay
Target Variable Pay 1,459
Target Cost to Company per month 29,167
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Total Cost to Company per annum 3,50,004

*Notional sum indicating contribution of 5.31 % of your basic towards provision of Gratuity. Employees will be eligible for
payment of gratuity as per the Wipro Policy for the same.

Apart from the standard salary components, Project Engineers are also entitled to the following unique Company
Benefits to help you manage during exigency.

a. Onetime Interest free loan of Rs. 20,000/- towards housing deposits or towards purchase of a two wheeler

b. Onetime Interest free contingency loan of lesser of Rs. 50,000/- and 2 months gross towards housing deposits or
iliness, death in immediate family or self-marriage

¢. Medical assistance of Rs.15,000 per annum for employees who are not covered under the ESI scheme.

d. Medical Insurance Coverage up to Rs 2lac per annum.

ANNEXURE — IV

Bo ils

In addition to the above-mentioned salary, you will be eligible for a spectal bonus in the first three years. This bonus is
performance based and will be merged (added) to your salary after 12 months from the date of payout. The bonus will be
paid as per the details below and will be subject to applicable payroll taxes and withholdings:

Year Bonus
Endofi 25000
months
End of 18 25000 -
months 75000
End of Year 50,000 -
2 1,00,000
End of Year 2,00,000-
3 2,50,000

Please note the terms and conditions:
I. The special bonus is subject to:
a. you being "active” in the services of the company through to retention date as applicable
b. your employment has not been terminated for poor performance or for cause prior to retention date
¢. you have not resigned voluntarily or abandoned your job as of the retention date

Il. Please note that this is subject fo you meeting satisfactory performance tevels. If the performance criteria is not
fulfilled, you will not be eligible to receive the bonus. The same is understood and accepted by you.

lIl. The gross bonus amount paid will be recovered in case you leave the organization before 24 months of bonus
payout. This will be applicable to all 4 tfranches of bonus payouts

IV, In the event of your deputation to a location cutside your base location, at the time of bonus processing, you will be
eligible to receive the bonus amount in applicable local currency in accordance with applicable exchange rate, as

per company policy

V. The management team reserves the right to make changes to the program at any time during the year, In the event
of an exceptional circumstance the management team’s decision on the payout would be final and binding,

V1. You shall keep the contents of this letter confidential
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ANNEXURE -V

| hereby confirm that | shall subrit the required academic certificates including but not limited to mark sheet and
Provisional or Convocation Degree Certificate within 3 months from my date of joining. | understand that my employment is
subject to my aggregate meeting the Company's eligibility criteria and submission of the above mentioned documents.

| hereby declare that all the particulars mentioned above are true to the best of my knowledge. In the event of my failure to

submit the above mentioned documents or in case of any discrepancy, | shall be liable for immediate termination of my
employment with the Company.

NNEXURE -V
Variable Pay - A BRIEF OVERVIEW

Variable Pay Policy Summary & Computation:

Variable Pay is a variable component in your salary stack which would be paid out on a quarterly basis. It would be linked
to the following parameters:

For employees joining in billable roles, variable pay will be linked to Individual billability, i.e. the number of days employee
is billed in a quarter. This factor is applicable only for employees joining in billable roles in Bands Team Rainbow, A1, A2,
A3, B1, B2 and B3 and who have variable pay as part of their salary stack,

For employees joining in above Bands in Support roles and central functions, and who have variable pay as part of their
salary stack, variable pay will be linked to company's financial parameters. Financial metrics is linked based on specific
role for each employee in each quarter, as per the respective financial year policy.

The Variable Pay program may be changed / altered or modified in part or full thereof from time to time, at the sole
discretion of the management. It is mandatory for you to complete the quarter for which the Variable Pay applies i.e. you
should be on the rolls of the Company on the last working day of the quarter to be eligible for payout under the program,
The detailed policy will be made available on myWipro->myPolicies->Common Policies Across Countries->my Financials-
=Variable Pay Policy FY 2022-23.

SOME ADDITIONAL INFORMATION ON THE SALARY OFFER

Basic, Additional Allowance and Bonus

This are fixed monthly components of your salary and are taxable, They do not vary every month, and are fixed for a
particular period.

House Rental Allowance:

HRA is given to the extent of 50% of your Basic. HRA exemption is applicable as per IT rules on submission of rent
receipts.

Wipro Benefit Plan (WBP):

Wipro Benefits Plan (WBP}) is basket of various allowances/ expenses considered for Income Tax exerption. Under WBF,
you will be granted Leave Travel Allowance and Education Allowance. Benefits regarding the use of Telephone/Mobile
phone, Non-transferable Meal card can also be availed under the Plan. The actual expenses incurred towards these
components are eligible for exemption as per the prescribed Income Tax rules applicable. Thus, you will be subjectad to
tax for the portion of the allowances that is not exempt. The Income Tax exemption for benefits availed are subject to
submission of proofs or other conditions as may be prescribed in this policy. Wipro will grant a Group Allowance, which will
be computed after reducing the aggregate cost of allowances/benefits availed under WBP and related recovery of
Perquisite Tax and associated charges. Following are your WBP Entitlements:

1. Leave Travel Allowance:

New employees are eligible for LTA provided leave is taken as per the rules of Wipro. For details on Income Tax
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exemption please refer to myWipre on joining. The maximum LTA that can be considered for IT exemption is Rs
50,000.

2. Telephone/Mobile Phone Allowances:

The amounts paid by you towards telephone rentals {both landline and mobile) rentals are also towards broadband/
modem hub/ routers/ GPRS etc, for internet usage plans are eligible for IT exception up to Rs. 19,800 per annum
under WBP as per prescribed limit in the policy. No expenses in respect of rentals or other charges for pre-paid

connections will be eligible under this head.

3. Non-transferable Meal card:

An amount of Rs. 1100 / 2,750 per month towards purchase of Non-Transferable Meal card is eligible for IT
exemption under WBP.

4, Education Allowance:

An amount of Rs.100 (additional 300 in case of child in hostel) per child per month up to a maximum of 2 children is
eligible for IT exemption under WBP.

5, New Pension System:

You can contribute between 5% up to 10% of your Basic towards NFS and declare it under WBP. This will be over
and above Sec 80C investments.

Retirement Benefits:

It consists of:

a. Provident fund- Where basic is higher than INR 15,000- 12% of your Basic towards Provident Fund. In cases
where basic is lower than INR 15,000- Minimum of 12% of (Basic + WBP + Additional (Where applicable) or INR

1800 pm
b, Notional sum indicating contribution of 5.31 % of your basic towards provision for grafuity.

Employees will be eligible for payment of gratuity as per the Wipro policy on the same,

Travel, Accommodation, Food & Other Miscellaneous Expenses

Travel

a. You would be entitled for Rs. 1500 from the date of appointment as a lump sum amount that will be credited with
your first month salary, You may utilize this amount towards Travel and you would not need to submit bills towards
usage of this amount,

b. Thers is no provision for reimbursement/allowance towards any expenses incurred in lisu of attending training or
classes at different locations in the same city.

Accommodation, Food & other Miscellaneous Expenses

a. You would be entitled for Rs.1000 per day for 8 days (total amount of Rs.8,000) from the date of joining. You may
utilize this amount towards accommaodation, food & other miscellanecus expenses. This would be paid as a lump
sum amount that will be credited with your first month salary and you would not need to submit bills towards usage

of this amount.

b. if your posting location (the location where you would be based out of after training) is different from the training
location (location where you undergo initial training), you would be entitled for the following:

i Settlement and Miscellansous Expenses: Rs.1200 per day for 7 days (total amount of Rs. 8,400) from the
date of reporting to the posting location. You may utilize this amount towards boarding, lodging, conveyance
& other miscellanecus expenses.
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c. Any location change after reporting to posting location will be treated as relocation/transfer and will be covered
under the Transfer policy for Team Rainbow. For details you can refer the policy at myWipro-> My Policies -> India-
>My Travel>Transfer Policy-Team Rainbow.

d. Campus joiners would not be eligible for accommodation at the Wipro guest houses.

Please note in the event that the employee leaves the organization within 6 months from the date of joining, all
payments processed under Joining & Relocation Entitlements shall be recovered from the employee at the time of

exit,

SUMMARY SOCIAL SECURITY & OTHER BENEFITS*

Medical
1. Medical Assistance Program (MAS)**: This is a medical scheme covering you, your spouse and your children to the
extent of Rs,15000 per annum, This scheme is not applicable for employees covered under the Employee
State Insurance Act (ESI). This limit will be prorated based on your joining and exiting months in a financial year.
The amount mentioned as Medical allowance in your salary stack is a notional figure and it indicates average
outflow per month and per employee towards MAS, Medical is a reimbursable amount, i.e., it will be paid at actuals
on making a claim.

2. Mediclaim: You are eligible for a floater coverage of Rs 2,00,000 per annum for family (self, spouse & children)
towards hospitalization. There will be a deduction from your monthly payroll depending on your maritalffamily status
towards the base sum insured premium,10% of the claim amount has to be borne by you.

If you wish to enhance the coverage, Top up cover options are also available for a highly negotiated premium, More
details on the policy are available on My Policies Section in myWipro which is accessible on joining.

Base Medical insurance is to be availed by the employee as default. It is accounted for in deductions as a nominal
monthly charge. Top-Up cover is voluntary and charged as applicable during renewal timelines.

3. Annual Health check: Company paid Annual health check-up program is available for employees above 40 years of
age.

Graluity Benefit**: Up to Rs. 20,00,000

This provides you a lump sum benefit up to a maximum of INR 20 LPA to be calculated and payable as per applicable
laws.

Survivor Benefit Pension Program®*:

The Survivor Benefit Plan's objective is to provide a monthly income to the surviving spouse and children of an employee,
in the unfortunate event of death while in service. The pension payable is based on last drawn basic salary at the time of
death, number of years till retirement, number and age of surviving members.

E.g. If an employee Is in Grade B3 with basic of Rs, 15,000 per month and the remaining period before retirement at time
of his death is 20 years and he has a surviving spouse and two eligible children, the supplementary Fension payable per
month would be as follows: Basic * No of years to Retirement * Grade Factor * % based on number and age of surviving

members.

l.e. 15,000 x 20 x 2.7%* x 80% = Rs. 6,480 per month as supplementary pension payable. *Grade Factor is a band
specific predefined pension Accrual rate.

Loans:

15...

Interest Free Loan: An interest free loan of Rs. 20,000 as per policy is available to facilitate your settling down. The amount

is primarily intended to cover housing deposit/assistance towards purchase of two wheeler. This is recovered in 10 equal
installments.

Contingency Loan: An Interest free contingency loan of Rs. 50,000 or two months monthly gross whichever is lower as per
policy can be availed in case of contingency. This would be recovered in 20 equal installments. Any loan taken above Rs.
20,000 will be liable to tax on the notional interest cost as per CBDT rules.

** These benefits are subject to the terms and conditions of the company policy and cannot be converted to fixed cash.
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1. Your Life and Accident Cover :

a. Group Personal Accident Insurance (GPAI) Program: Rs. 12,00,000 Through GPAI you are covered by way of
round-the-clock risk coverage against any accidents occurring while at work or outside of work resulting in partial or
total disablement or casualty. Employees can also get an extra coverage for a nominal and highly negotiated

premium.

b. Group Term Life Insurance: Rs. 14, 00,000 in the unfortunate event of death on account of either accidents or
natural causes, your surviving family members would be eligible for an insurance cover under this policy. This sum
insured is inclusive of cover as per EDLI (Employee Deposit Linked Insurance). Employees can also get an extra
coverage for a nominal and highly negotiated premium.

Please note: More details on the above mentioned policies are available on My Policies Section in My Wipro
accessible on joining. Access through My Wipro -> My Policies ->India > My Financials -> Group Life Insurance/

Personal Accident

The policies mentioned here are policies of the Company as on date, this is subject to change in future as per
policies of the Company from time to time.

2. Voluntary Superannuation Policy (VSS)

Wipro Voluntary Superannuation Plan offers an easy and convenient way to help you lead a happy and tension free life by
planning your retirement. Starting contribution to pension plan at an early age gives you enough time to contribute towards
building your retirement corpus and leverage the compounding interest earned by the corpus year on year. You simply
have to choose the scheme that suits your investment horizon and risk tolerance.

A voluntary defined contribution Plan wherein you will have an option to enroll and choose your Pension Service Provider
(PSP) within 30 days from the date of joining the company.

We cumrently have tie-ups with two leading PSPs to manage the superannuation funds. LIC & ICICI offer a superannuation
scheme which offers interest on accumulated balance every year, ICICI Prudential also has an Unit Linked Superannuation
scheme which offers you a market linked return, range of fund options to suit your risk appetite & transparent fund
management,

The enroliment option can be exercised only once in the service with the organization and cannot be reversed once made.
VES enrollment window period will, also, be available once every financial year. The Company, on behalf of the member
employee, shall contribute 15% of basic salary, towards the scheme selected by the member. In ¢case 15% of basic
exceeds Rs.1,50,000 per annum, member employee will have an option to restrict the contribution to Rs.1,50,000 per
annum to avoid perquisite tax {perquisite tax is applicable on contributions exceeding Rs.1,50,000 every year).

Annual pension contribution amount is re-adjusted from fixed cash component and will reflect under ‘Pension’ component
in the salary stack of the enrolled member, The accumulated contribution amount and the interest earned (or the corpus}

can be utilized to avail the retirement bonefits,

For further clarity, please refer the Policy on My Wipro -> My Information Sources > India -> My Financials-> Deferred
Benefits-> Voluntary Superannuation Scheme. After reviewing the related documents if you wish to enroll into VSS, please
log onto My Wipro-> My data->My Financials-> Pension, and exercise the option within 30 days of joining the Company. In
case you miss enrolling into VSS in this window period, you can do the same in the window period that is available for all

employees once every financial year.

m’ Accept ] Decline
E’ Signature Pratiksha More 21/1/2022 11:58 PM
(checking the checkbox above is equivalent to a handwritten signature)
Registered Office:
Wi .
Li:":{; 5 T :+91 {B0) 2844 0011
Doddakannelii F :+91 (80) 2844 0054

Sarjapur r

Road E :info@wipro.com
Bengalury .

560 D35 W wipro.com
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{H HDFC BANK
We understand your world

HDFC Bank Ltd.

HDFC Bank Limited
HDFC Bank House,
Senapatl Bapat Marg,
Lower Parel (West),
Mumbal - 400 013.

oz

plicant No.76452 <

Grade : Exeéiiiiva Traine,
Vertical : T
Location : Mumbal

Contact No ﬁ’@%ﬁm i

Par Month Per Annum
(Rs) (Rs)
Base 11,775 1,41,300
Other Allowance 21,920 2,63,040
City Allowance * 3,000 36,000
Medical 1,250 15,000
Conveyance 1,600 19,200
Lunch Allowanca 910 10,920
Provident Fund 21,600
Gross oS W‘

Note: City Allowance - Linked to placa of posting.

Woelcome to the HDFC Bank family.

Applicant No. 76452

www.hdfchank.com

Regd. Office: HDFC Bank Ltd., HDFC Bank House, Ssnapall Bapat Marg,

Lower Paral (West), Mumbal - 400 013,

Corporate |dantity No.: L65920MH1994PLCOB0618
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We understand your world fg;i':‘g;f':,‘?ﬁ}e':f}f“'

Mumbal - 400 013.

Secrecy:

It is a condition of your training that you will nol, for whatever reason, divulge without express written authorily from the
Managemant, any infarmation relating te the Bank or any of fls constituents or smployees, as recaived by you in the
course of your employment and after the cessation of your training with the Bank.

Alternative Employment:

Duwring the course of your training with the Bank, you will not engage yourself directly or indirecily in any trade, business,
occupation, employment, service or calling whether for remuneration or otherwise, without the prior written consent of the
Bank.

Mate its:

a) All women employees of the Bank, irrespective of their 1enure shall be eligible for Maternity Leave. The Bank shall
allow 26 weeks of paid Matamity isave to ils women employees, of which, not more than 8 weeks to preceds the dale of
her expectsd delivery. Tha maximum period entitled for maternity benefit by a woman baving two or more than two
surviving children shall be 12 weeks of which not more than & weaks shall praceds the date of her expected delivery.

b) The employee shall be also eligible for leave with pay for a period of 6 weaeks in tha event ol a miscarriage or medical
termination of pregnancy.

c} In case of tubectomy operation, a woman employee is entilled for leave for a period of 2 weeks immediately following
the day of her tubectomy operation,

d) The Bank shail additionally provide leave with pay for a maximum period of one month for lliness arising out of
Pragnancy, delivery, premalure birth of the child, miscarriage, medical termination of pregnancy or tubectomy. This
banefil is allowsd subject to production of Medical Certificate.

@) A woman employea who legally adopts a child below the age of three manths or a commissioning mother, shall be
antitled to maternity leave with pay for a period of 12 weeks from the date the child is handed aver 1o the adopting mather
or the commissioning mother, as the casa may be, The maximum period of matemity leave entitled to a woman employes
lagally adopting a child of over threa months old and below the age of 6 years shall be eight weeks.

f} In cases where @ woman employee is not able to resuma her duties at the end of Matemity Leave on account ol
medical / health reasens, she may be allowad 1o work from home for a period not exceeding 30 days subject to approval
of concemad Group Head and CHRQ provided ihe nalura of work is such that she may work from homa.

Creche facility:

&) The Bank will provide créche facility in line with regulatory guidelines. The offices /locations where such facilities would
be made available and the applicable 1erms and conditions would be notified in the Employee Portal of the Bank.

Applicant No, 76452 3

www.hdfchank.com

Regd. Office: HDFC Bank Ltd., HDFC Bank House, Senapali Bapat Marg, Lower Parel (West), Mumbai - 400 (13,
Corporate ldentity No.: LES920MH1934PLC0B0618
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HOFC Bank Limited

L H HDFC BANK HDFG Banh e
Sanapatl Bapat Marg,

We undersland your world ,_oﬂ',‘,”p.,,’l"’(fyw,f’

Mumbai - 400 013.

Conditjons Precedent:

The offer Is made 10 you subjact 1o the followlng pre-conditions:

&) The Bank recaiving atiesled coples of ali your dagrees, professional qualificailons certificates and documents of
scholarships/prizes won, If any.

b) Your successiul completion of Graduats/Posi Graduate/Proiessional courgs which is currantly ongaing for which yau
hava besen Interviewed and offered,

‘c) The Salf Daclaration given by you In raspect of your medical fitness ie In order.

The terms and condltions set out In this lelter of appointment constitule service conditions applicable to your employment
in the Bank end with'regard to any dispute arising thereol, the Mumbai Courts wlli have exclusive Jurlediction.

Notwithstanding anything contained In the above paragraphs, your services may be terminated by the Bank if you are
found to be Indulging In acts of Commission/Omission which may be prejudiclal to the Interests of the Bank or any act of
dishonesty, disobedience, Insubordination or any other misconduct or neglect of duty or Incompetence in the discharge of
duty on your part,

Kindly note that you are required to join the Bank as per the Joining date agreed basis our discussion not exceeding 90
days from the issuance of the letier. You are required to give acceptance of the offer & above terms and conditions of
employment immediately on racelpt of this offer letter. This offer letter will be valid for a maximum of 90 days from the
date of this letter,

We welcome you 10 HDFC BANK and look forward to having a long and mutually beneficial association whth you,

Yours trily,
For HDFC BANK LIMITED

( Digitally Signed by Ritesh Gupta )

This communication fs computer generated and may not contain signature. Where sant by emall, this Is signed with the digits!
signature of the HDFC Bank Ltd » which |s ebtained from a certifying autherity under the Information Technotogy Act, 2000,

Digitan s:_?nad by DS HDFC BANK
LIMITED HUMAN RESOURCES
Date: 2022.04.01 18:15:56 +05:30

Applicant No, 76452 4

www.hdfchbanlk.com

Regd. Office: HOFC Bank Ltd., HDFC Bank House, Senapatl Bapst Marg, Lower Paral {Wast), Mumbal - 400 013,
Corporate Identity No.: LESS20MH1204PLE00ST B
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AND RESEARCH CENTRE
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www.hfrepune,org

Anjali Jagtap <anjalij@isquareit.edu.in>

e o IBM Gode Knack -GBS Pooled Gampus Hiring: Batch 2022 - INTERNATIONAL
INSTITUTE OF INFORMATION TECHNOLOGY, PUNE - SELECT 3rd List

1 message

Placement Dept. <placements@isquareit.edu.in> : 13 October 2021 at 10:13
To: becomp@students.isquareit.edu.in, beit@students.isquarsit.edu.in, beetc@students.isquareit.edu.in
Bec; allstaff@isquareit.edu.in HIEE A

Congrats Sumit Jain BE COMP, Rama Vaidya BE E&TC & Amey Potnurwar BE IT for being selected at IBM Y

Best Wishes
Team Placements

On Tue, 12 Oct 2021 at 22:37, Vishakha Kale wrote:

We thank you for the continued support extended to IBM Talent Acquisition team during the last two weeks and to help make:
the event a success.

|| n continuation to the earlier email, please find attached third list of students from your 2022 batch who have been short-listed
" | for the position of an Associate Developer at IBM Indias This listis'in:addifion to the first & second list already shared on-01-
Oct-21 and 07-Oct-21 respectively. M o de-ulh PRI L GRERRE ol B it T 141

Sumit Jain Computer Science and Engineering
Rama Vaidya Electronics and Telecommunications Engineering

Amey Potnurwar Information Technology,

| |As already informed, 1BM CodeKnack was a National Qualifier Selection process open 1o all students (placed / unplaced).
"Expression of Interest’ will be posted'to the shortlisted candidates in‘the hiext few days, upon 'successful verification of their
documents & application materials,

Along with regular offer, we also invite the students to participate in IBM's Internship program, which will commence fram

| | January 2022 for a period of 5 months. The objective of this program is to help them acquire skills and gain actual work

|| experience before they graduate. Please let us khow the list of students who are interested to pursue internship at IBM,

i accordingly we shall review their application and provide a separate confirmation Igp the same. Stipend during jnternship will
' | be INR 30,000 per month for BTech/BE/MCA students and INR 40,000 per month for MTech/MEIMSE students. Post ©
completion of intemship period, they will continue at [BM as a regular employee.

Interviews are still underway for rest of the students and we ;"h‘;a'it_ljsjhéré‘mg_f@@nﬁ Bfinatlist of shortlisted ' °

candidates shortly.

Regards, ey f e nuler Soledoe And Enaifirarit )

Vishakha Kale ey £ ang Te Al M ot el s B - Ao ey
Talent Acquisition Partner fi o i e il omatian el nedegy

=
=4+

| Follow IBM India Recruitment on social media. Stay Connected!
g fo e v (R T2 i £ KGeE L v

On Thu, 7 Oct 2021 at 19:25, Placement Dept. <placements@isquareit bdlin> wrote:
Congrats Atharv Kulkarni BE COMP for being selected at [BM | : 3

(Y | [ 0 i) |

Best Wishes oot o8
| Team Placements ficks B ENEBS'E SRl IRRRRSE
————— Forwarded message —--—---

| We thank you for the continued support extended to [BM Talent Acquisition team
| during the last two weeks and to help make the event a success.

[ In continuation to the earlier email, please find attached second list of students



from your 2022 batch who have been short-listed forithe position of an Assoclate
Developer at IBM India. This list is in addition'to the first list already shared on 01-

L Oct-21, i

Interviews are still underway for rest of the st[!u'deht's and we shall share the next list'
of shortlisted candidates shortly.

Regards,
Vishakha Kale
Taktit Acquisition Partner
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October 20, 2021

IBM India Private Limited

Manyata Embassy Business Park,

G2 Block, Nagwara Outer Ring Road,
Bangalore - 560045, India.

Tel : 91-80-49139999

http:/ /www-07.ibm.com/in/careers/

Dear Rama Vaidya,

Congratuiations!

Based on your application and interviews, we are interested in taking forward your candidature with 1BM India
Pvt. Ltd. For nearly 100 years, IBM has made an extraordinary impact on the world. This is your opportunity to
work with a dynamic organization and make a difference in the way the world works.

You may have an opportunity to undergo an IBM Orientation Program specially designed for all college
campus hires which will be conducted at your college or external premises. This training is to enable you to
acclimatize to the industry and refresh your technical skills. These are voluntary programs, and you may also
opt to ensure that your technical skills are up to date, on your own initiative. Should you choose to undergo
this program, a separate communication with terms and conditions may be issued to you in this respect.

You may be required to clear additional assessments to the satisfaction of IBM, before a formal offer of
employment is issued.,

We are very pleased to provide this Expression of Interest, which reiterates our intention to hire you, subject
to successful completion of our normal pre-recruitment processes (including a background check &
prescreening, if applicable). After you provide other information, supporting documents and successfully meet
our requirements, we propose to issue a Formal Offer Letter to you.

Please note this Expression of Interest is neither an offer nor a legally binding contract of employment. The
Expression of Interest shall remain valid until the earlier of date of the Formal Offer Letter or nine months

hereinafter.

If any information supplied by you in your application or during the selection process is found to be
unsatisfactory, incorrect or false and/or if you suppress material information regarding your qualifications
and experience, IBM reserves the right to revoke this Expression of Interest without notice. IBM’s decision in

this respect shall be final.
The terms of Expression of Interest are strictly between you and IBM. Please treat this information as personal

and confidential.

1
IN_150_453368BR_6768654



[
[FIH
gl

We look forward to the opportunity to work with you and hope to convert this Expression of Interest into a
formal fixed term employment relationship between you and IBM upon the successful completion of all pre-

recruitment procedures.

Signed By - IBM Authorized Signatory
Talent Acquisition Leader ISA

1
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COVID-19; IBM Initiatives for Employees and Communities

As we navigate the COVID-19 pandemic, IBM has taken a series of initiatives to help and support our employees and
their family members in this challenging environment. The health and safety of IBMers, partners, and clients is our

top priority.

We have put together a comprehensive support plan for our employees and their families to tide through this
pandemic.

Employee Well-being and Safety

+ Vaccination for all IBMers: Vaccination camps will be opened (in line with Government regulations and
availability of vaccines) in all major cities with IBMer populations. IBMers and their family members will have
the option of getting vaccinated at hospital centers or camps at selected IBM locations. We are working closely
with the concerned authorities on this

¢ Dedicated 24X7 Medical Helpline with Portea: IBM has launched a dedicated helpfine through Portea Health
Care Services - for a variety of services including doctor consultation, medical/home care services, and testing
services. This helpline is the first point of contact for support for any medical help.

¢ Access 1o Oxygen Concentrators
IBM has procured oxygen concentrators to support IBMers and their family members. We have partnered with
Portea Health Care Service to deploy these oxygen concentrators across Bangalore, NCR {Delhi, Gurgaon,
Noida), Kolkata, Chennai, and Hyderabad.

e Eldercare Support with Samarth: IBM has partnered with Samarth, one of India’s leading organizations
supporting the elderly by creating a COVID care system. Samarth will help the elders deal with the pandemic by
providing 24/7 emergency assistance, home care resources, medicines, doctor tele-consultations, food services,
oxygen, and requirement for other equipment as needed.

¢ COVID Care Center: We have worked with Apollo Hospital to offer medlcally supervised “step down” facilities at
designated hotels in every major city where IBMers and immediate family members can quarantine in case it’s

not feasible at home.

*» Emergency Transport for Medical Needs: We are offering an emergency transport facility 24x7 for medical
requirements for both employees and their immediate family members who are COVID-19 positive {for
transport to a medical facility) and those who are COVID-19 negative (for procuring medical supplies or attend
to impacted family members).

e Additional Insurance Coverage: IBM is providing additional insurance coverage for each insured employee and
their covered dependents (spouse and children} for up to Rs. S Lakhs per member covered.

o  Meal Delivery Service
We have tied up with HungerBox for the delivery of freshly prepared meals, ensuring the highest levels of
hygiene and safety measures. The service is currently available in Bangalore, NCR, Hyderabad, Chennai, Kolkata,

Mumbai, Pune, and Vishakhapatnam,

Leverage the Power of Tech for good

1
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COVID Assist: We have launched COVID Assist, a Watson Assistant powered Al bot, to channelize the requests
around critical resources such as ambulance, oxygen, medicine, haspital beds, in an efficient manner. It will also
help you connect with the IBM Squad volunteers on ground.

Mobilizing the collective power of the IBMers

IBMer volunteer COVID squads : We have organized squad groups staffed by IBMer volunteers to take service
requests and match them to verified sources of available resources - Hospital Beds, ICUs, Oxygen requirements,
ambulances, medicines, and more. With over 2000 volunteers already signed up, this is really making a
difference to quickly triage requests and ensure that needs are matched to resources available nationally.

While we do this, employee health and well-being remain a key priority for us. We have set up several
employee support groups across cities to provide employees with a platform to discuss issues, challenges,
concerns and coping mechanisms such as managing stress, staying active and promoting self-care. Covid
Warrior stories to energise teams.

iBM has partnered with United Way of India to drive an employee giving campaign. Employees can donate
financially to the NGO and they in turn are working with several partners at the ground level to provide critical
and emergency care for the community.

IBMers are volunteering to become first responders on Covid-19 helplines through a collaboration witt
StepOne. StepOne is an NGO having an interface with 18 state governments and is helping to train & deploy
volunteers to respond to queries on the government helpline.

Leveraging our voice and influence to rally global support

*

IBM is playing a key role in Global Task Force on Pandemic Response launched by the US Chamber of
Commerce to aid India and other Covid-19 Hot-Spots. This includes Sourcing, shipping and delivering 1,000
ventilators; 25,000 oxygen concentrators and working with local partners to fund emergency hospital beds in
communities where our teams live and work.

In addition, we are also closely engaged with the government and government agencies in India to offer our support
and we are ready to do more.

Given the dynamic pandemic situation, IBM is constantly revising and updating any initiatives it has put in place to
respond to the pandemic, And any of these programs and policies may be changed or withdrawn by IBM at its sole
discretion. Please reach out to your HR contact to understand the current measures in place at IBM,

1
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THKD/3T/1004539451/22-23 June 25, 2022

#8VIS Rishita Gawande
House No. L-10
V.H.B Colony Gaurakshan Road
Akola-444001
India

Ph: +91-9028715983

#Dear Rishita,
Welcome to Infosys!

oday, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we
will navigate further, together. Our journey of learnability, values and trusted relationships with our clients
continue to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

TCHARD LOBO
VP and Head Human Resources - Infosys Limited

Dale; 2022.06.2543:09.36 IST
Reason: Digitalty' Signed
Location: Bangaljre

Signatunlaruo Verified
Digitally signed by Bichard Loba

INFOSYS LIMITED

CIN: L85110KA198IPLCO13115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 802852 0362
askus@infosys.com
www.infosys.com

Company Confidential - This communication is confidential between you and Infosys Limited
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HRD/1004539451/22-23 June 25, 2022

Ms. Rishita Gawande

House No. L-10

V.H.B Colony Gaurakshan Road
Akola-444001

India

Ph: +91-9028715983

Dear Rishita,

Congratulations! We are delighted to make you an offer as Systems Engineer Trainee and your role is
Systems Engineer .

Here are the terms and conditions of our offer:

Definition
The following terms shall have the following meanings for the purpose of this Offer of Employment
( "Ofter Letter" hereinafter).

"Affiliates" means any entity that controls, is controlled by, or is under common control with the Company.
"Company" refers to Infosys Limited.

"Control" means possessing, directly or indirectly, the power to direct or cause the direction of the
management, policies or operations of an entity, whether through ownership of voting securities, by contract

or otherwise,

"Training" shall mean and include all the train'ing that shall be imparted to you on joining the Company.

Joining
Your scheduled date of joining the employment of the Company will be 08Aug=2022.-""

Location

Your location for employment is MYSORE, India .

You may be asked to relocate to any of our units, departments or the offices of our Affiliates and/or the
offices of our customers, depending on business requirements. In such an event, your remuneration and
other benefits shall be determined in accordance with the relevant Policies of the Company in that work

location.

Please be advised that you, by accepting this Offer Letter, hereby give your irrevocable consent to the
above.

Company Confidential - This communication is confidential between vou and fosys Limited
Page | of 10
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Training

You recognize and accept that at the time of appointment as Systems Engineer Trainee, except
exposure to academic knowledge, you have received no formal, effective, technical or practical
training to independently function as a Systems Engineer Trainee who is commercially viable to the
Company. You further recognize and accept that prior to and at the time of joining the Company, you
have not been exposed to and, therefore, have not acquired any management or communication skills,
which are essential for performance of duties by you which meet the current business needs,
parameters, standards and efficiency leveis required by the Company.

Therefore, you would need to undergo the Training program at the Company. The Training program may
consist of classroom/virtual training and/or on-the-job training. The duration of the Training will be based
n the business requirements of the Company.

Terms and Conditions during Training

You are aware that the Company would be expending substantial sums of money and incurring costs,
expenses, man hours etc. in the process of selecting and appointing you as Systems Engineer Trainee
and thereatter imparting Training to you.

You further accept, agree and admit that the nature, quality, intensity and content of Training to be imparted
by the Company is not available or imparted by any other company of a similar nature. The Training is
designed to satisfy the exclusive requirements of the Company.

You admit and recognize that the technical and management Training involves substantial Training costs,
man hours, resource utilization and is the result of the Company' s pro-active policies in encouraging
leadership qualities.

purecognize and aceept that the Company would suffer substantial financial loss, inconvenience, loss of
resources, man hours, etc., in the event you fail to complete the Training and/or leave the Company during
the Probation period.

You, therefore, agrees that in the event of you leaving the Company before completion of the Probation
period with the Company for any reason whatsoever, you shall be liable to pay to the Company
compensation /damages amounting to Rs, [1,00,000)/- (Rupees One Lakh).

Youaccept, agree and admit that the aforementioned amount is a genuine, fair and reasonable estimate of the
damages, loss and expenses that the Company would suffer on providing you the Training and/or if you
leave the Company during the Probation period.

You acknowledge that the failure to complete the Training successfully or leaving the Company within the
Probation Period shall mean and include:

Company Confidential - This communication is confidential between you and Infosys Limited
Page 2 of 10
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a) Failure to complete the Training and/or the Probation Period by being absent for any reason(s)
whatsoever from the Company;

b) Leaving the Company for the purpose of higher studies, research, alternate employment, alternate
Training or any other purpose during the Probation period.

¢} Dismissal by the Company for any act of misconduct, indiscipline, absence, refusal to obey orders,
breach of internal policies of the Company or unsatisfactory response from you during the Probation period.

Please be advised that you, by accepting this Offer Letter, hereby give your irrevocable consent to the
above.

Probation and Confirmation

You will be on training / probation for a period of 18 (Eighteen) months from the date of joining the
Company. On successful completion of your training / probation, you will be confirmed as a
permanent employee. Your confirmation is also subject to your submitting the documents required by
the Company, details of which are enclosed in the Information Sheet in Annexure - IV,

Leave

You are entitled to earned Leave, right from your date of joining. You will be eligible for 15 (Fifteen)
working days of earned leave annually, for the first two years of your tenure with the Company, On
completion of two years of service, subject to your confirmation as a permanent employee you will be
eligible for 20 (Twenty) working days of leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company's
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to

you at the time of joining.

Increments and Promotions

Your growth and increase in salary will depend solely on your performance and contribution to the
Company. Salary increases are normally given on an annual basis.

Transfer
Your services can be transferred to any of our units / departments situated anywhere in India or
abroad. At such time compensation applicable to a specific location will be payable to you.

Company Confidential - This communication is confideniial between you and Infosys Limited
Page 3 of 10
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Compensation and Benefits

Salary

Your total gross salary during the first six months from the date of joining will be INR 25,000 per
month and Total Gross Salary post successful completion of six months will be INR 30,000 per
month.The break-up of your salary has been provided in the Compensation Details sheet in Annexure

-I and Annexure - II.

The eftective date of the revised salary will be the 1st of the month succeeding the month in you have
completed 6 months.

Performance- linked Incentive

Youwill be eligible for a Performance-linked Incentive (PI) upon successful completion of six months
from the Date of Joining, to a maximum of 20% of your Fixed Gross Salary, based on your
performance during the six months period.

The details of this scheme will be communicated on your joining. Please refer to the Compensation Details
sheet for more details.

Ex - Gratia / Bonus

You will be eligible for an Ex - Gratia/ Bonus payout which is calculated at 20% of the Basic Salary as
mentioned in the Compensation Details sheet at Annexure - I and Annexure - II of this letter. The
mode of payment for Financial Year 2021 - 22 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out on a monthly basis.
The balance amount will be paid out in the end of the financial year.

Basket of Allowances (BOA)
The Basket of Allowances will be paid to you as part of your salary every month.

Youwill have the flexibilify of choosing the components and amounts under such components as per the
options provided to you on the Company Intranet, based on your preferences and income tax plans.

Company Confidential - This communication is confidential between you and Infosys Limited
Page 4 of 10
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National Pension Scheme

We offer all our India based employees the option to contribute towards the National Pension Scheme.
This is an optional retirement benefit introduced by the Government of India for all jts citizens. It
enables accumulation of retirement corpus during active employment with add-on tax breaks. Please
refer to the Information Sheet at Annexure - 1V for more details.

Insurance

You will be eligible to participate in a Group Health Insurance Scheme. You may choose 1o enhance
the coverage with other participatory optional health insurance plans (Platinum, Gold and Silver).
You will be covered by default under the Standard Plan which provides you and your family (yc
spouse and two children up to the age of 22 years) with a cover of INR 500,000 per annum,

You will be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust which
provides you with a total Life Insurance cover of INR 62,00,000 of which INR 32,00,000 is covered
towards natural death, and INR 30,00,000 towards an accidental death. Allemployees become members of
Infosys Welfare Trust, by one-time payment of INR 250 and fixed monthly contribution of INR 250 .

The details of the Scheme would be available to you when you join the Company.

Passport & Driving License

It would be to your advantage to have a valid passport and a four-wheeler driving license at the time
of joining the Company. Our offer to you is subject to your having a valid passport or producing a
proof of having applicd for the same.

Notice Period

During the probation period, if your performance is found to be unsatistactory or if it does not meet
the prescribed criteria, your training/employment can be terminated by the Company with one-month
notice or salary thereof. On confirmation, you will be required to give three month's notice or salary
thereof in case you decide to leave our services, subject to the Company’s discretion. Where
circumstances make it necessary, the Company will have the discretion to relieve you only at the end
of the three months' notice period. Similarly, the Company can terminate your services by giving
three months notice or salary thereof,

In the event you do not successfully complete your training, or you are involved in an act that constitutes
misconduct, your training/employment can be terminated by the Company with immediate effect without
notice.

Company Confidential - This communication is confidential between you and Infosys Limited
Page 5 of 10
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Background Checks

The Company may, at its discretion conduct background checks prior to or after your expected
joining date to validate your identity, the address provided by you, your education details and details
of your prior work experience if any, and to conduct any criminal checks. You expressly consent to the
Company conducting such background checks. In this connection, you are required to furnish the
documents listed in Offer Annexure for India.

If you fail to submit the necessary documents as required by the Company within the specified time period
or if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole
discretion, reserves the right to withdraw this offer without notice and compensation or to take any
appropriate action against you, including, but not limited to termination of your employment.

/hen a background check raises any concerns regarding any of the details furnished by you and the
Company feels the need to further validate such facts, the Company may at its sole discretion, ask you for
further information, to substantiate the details that you have earlier provided to the Company, before
initiating appropriate action,

Please note that Infosys requires you to furnish a copy of your passport at the time of joining, If you are
unable to do so, the Company will initiate a criminal background check.

Other Terms and Conditions

You agree nof to undertake employment, whether full-time or part-time, as the Director / Partner /
Member / Employee of any other organization / entity engaged in any form of business activity
without the consent of Infosys. The consent may be given subject to any terms and conditions that the
Company may think fit and may be withdrawn at any time at the discretion of the Company.

ur offer to you as a Systems Engineer is conditional upon your having fully completed your
graduatlonfpost-graduatlon without any active backlog papers and with a pass percentage not lesser than as
specified in our campus recruitment program 2021-22. These eligibility criteria for the Role of a Systems
Engineer, has already been clearly communicated to you and your college during the selection process. You
will also have completed all studies, course requirements and examinations required for the award of the
educational qualification recorded by you in your application for employment with Infosys.

You will produce all marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of all or any
of the proofs and any condonation of delay in submission of the same will be at the Company's discretion.

Company Confidential - This communication is confidential between you and Infosys Limited
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Youhereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to access, upon joining, on the Intranet 'Sparsh’. These Policies cover various human resources and
administrative topics and procedures. The Compary reserves the right to change these Policies at any time in
its absolute discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational
shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your shift
timings. During rotational shifts, you will continue to be bound by the provisions of the working hour policy
of the Company. If the rotationai shifts require you to work night shifts, the policy on night shift allowance
of the Company (if in force) will be made applicable to YOu.

Youshall be required to sign certain mandatory agreements, including but not limited to the Confidentiality |
Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be
governed by all the rules and regulations, as amended from time to time, of the Company as applicable to
your employment with us. This offer is also conditional upon your acceptance and execution of the

Non-Compete Agreement {(Annexure-IIT),

This offer of employment constitutes the entire agreement between you and the Company regarding the
terms of your employment and it is the complete, final, and exclusive embodiment of your agreement with
regard to this subject matter and supersedes any other promises, warranties, representations or agreements,
whether written or oral. It is entered into without reliance on any promise or representation other than those
expressly contained herein, and it cannot be modified or amended except in writing signed by an authorized

officer of the Company.

If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of
the courts in Bangalore, India.

As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of Joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.

Company Confidential - This communication is confidential between you and Infosvs Limited
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Yours sincerely,

RICHARD LOBO

EVP and Head Human Resources - Infosys Limited

I have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: B , 20

jign your ame

Print your full Name Location

SlgnaturJN ol Verified

Digltall signed by chard Lobo
Dale: 2022.06.2543:09:36 IST
Reason: Digitalty' Signed
Locatton: Bangalpre

INFOSYS LIMITED

CIN: L85S110KA198IPLCOI3115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362
askus@infosys.com
www.infosys.com

Company Confidentiul - This communication is confidential between you and Infosys Limited
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ANNEXURE -1
(Compensation during the (irst six months from the Date of Joining)
T '  COMPENSATION DETAILS N e
(Al figures in INR per month)
| NAME Ms. Rishita Gawande ) -
| ROLE Systems Engineer ) .
ROLE DESIGNATION Systems Engincer Trainee -
. MONTHLY COMPONENTS M. = ooy =« R =T
| BASIC SALARY _ o }_ o IS,%O
BASKET OF ALLOWANCES 4,478
BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) betng paid out on a =
monthly basis) ) S SR T
MONTHLY GROSS SALARY _ _ 22,328
2, ANNUAL COMPONENT . - I
S e
BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting '
the advance (95%) paid out on a monthly basis) - - _L____ B _l&
3. RETIRAL BENEFITS _ ;
PROVIDENT FUND - [2% of Basic Salary " ) 1,800
GRATUITY - 4.31% of Basic Salary* _ - 722
Fl)_(_ED GROSS SALARY (142+3) —25,00_0]
TOTAL GROSS SALARY 25,000

OTHER BENEFITS

I M- I
|
. ' Margin Mone
Scheme Eligible Amount In INR | Interest o ' &)H;hly“{nstalmen_ts_ (To ._,_eg__;,.,..t.;.],';l.gg employee)
SALARY LOAN
(subject to submission of| 12000 : | ,
Trainee Agreement) (without security) Nit z | Nl )

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan
allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan
allowance policy at that time

*The gratuity amount set out above is an approximation. Your eligibility and the fina! pay out of any Gratuity amounls witl be
determined in strict accordance with the provisions of the Payment of Gratuity Act

Company Confidential - This communication is confidential between vou and Infosvs Limited
Page 9 of 10
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ANNEXURE - I1
(Compensation post successful completion of six months)
- ~ COMPENSATION DETAILS
(All figures in INR per month)
 NAME - _]_Ms. Rishita Gawande
ROLE | Systems Engineer B B
ROLE DESIGNATION Systems Engineer Trainee B
1. MONTHLY COMPONENTS
BASIC SALARY - 15,000
BASKET OF ./ _LOWANCES 4478
BONUS / EX-URATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a
-~ athly basis) 2,850
'NTHLY GROSS SALARY - 22,328
2. ANNUAL COMPONENT
BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting
the advance (9:%4) paid out on a monthly basis) - 150
b 3, RETIRAL 3ENEFITS
| PROVIDENT JND - 12% of Basic Salary : 1,800
GRATUITY - 4.81% of Basic Salary* 722
_ 25,000

FIXED GROSS SALARY (1+2+3)

Atan indicative | Atindicative Atindicative
" 'NCENTIVE COMPONENTS o Payout of 5% Payout of 10% Payout of 20%
. AINING PERFORMANCE LINKED INCENTIVE (TPI) | 1,250 2,500 5,000
'TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout §% of FGS) 26,250
~ TOTAL GROSS SALA_A_RY (Inclusive of the incentive Component at indicafive payout 10% of FGS) | 27,500
i TOTAL GROSS SALARY (Inclugi&e of the incentive Component at indicative payout 20% of FGS) | 30,000

OTHER BENEFITS

Margin Money

(To be borne by the employee)

|
Scheme Eligible Amount In INR ‘ Interest Monthly Instalments
— - i £t X = i

SALARY LOAN
{subject to subtission of] 12000

Nil

_Trainee Agrecinent) (without security) | Nil 12

allowance poelicv at that time

| All the above benelits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan
| allowance is sut+ject to the fulfilment of all criteria defined for the same to the satistaction of the Company as per the relevant loan / loan

*The gratuity wimount set out above is an approximation. Your eligibility und the final pay out of any Gratuity amounts will be

| determined in sfrict accordance with the provisiens of the Payment of Gratuity Act

Company Confidential - This commnnication is confidential between you and Infosys Limited
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 HDFC securities'

2105, 2022

r

OFFER LETTER

ssDear:Rutika Rajaram Patil,

This is with reference to the discussion that we had with you, we are pleased to offer you the position of
Graduate Traineein HDFC securities Ltd,

Grade : Assistant Manager
Department :  Projects & IT
Location : Kanjurmarg

A detailed appointment letter will be issued to you on your joining and completion of procedural
formalities, The annual compensation and benefits applicable to you is attached as annexure, you may
please go through,

We request you to join us at the earliest but not later than August 16, 2022failing which the offer stands
revoked.

On the day of your joining you will be required to provide photocopies of the following documents:
Passport Size color photographs ( 4MNo.s)

Attested copies of Educational/ Professional Qualification degrees (HSC/ Graduation/ PG/ MBA)
Proof of Date of Birth

ID proof (PAN card, Driving license, Voter 1D)

Residence proof (Ration card, Voter ID, Electricity bill,etc)

Relieving Letter from previous employer

S5 Bpenp =

Condition Precedent

1. The organization receiving satisfactory character reference to be suggested by yourself,
preferably one referee being a person who has supetvised you in a professional capacity at some
stage of your career. Additionally, the organization reserves the right to seek references from
your current/ previous employer at any stage, subsequent to your acceptance of this offer letter,

2. In case of negative feedback, the company reserves the right to take any strict action against
your employment with HDFC securities Ltd,

3. The organization receiving attested copies of all your degree and professional qualification
certificates.

4, The organization receiving a satisfactory report of a routine medical examination with your
medical center(if applicable)

5. NISM series 8 clearance certificate at the time of joining or within 90 days of joining (if
applicable), failure of which the company reserves the right to take any strict action against your
employment with HDFC securities Ltd.

6. Subject to successful completion of the training and assessment (if applicable)

Kindly send your acceptance of this offer through a reply to this mail and the contact details of two
professional references. You are advised to confirm your acceptance within 3 days of receiving this offer,
post which the offer, by design, is withdrawn,

We look forward to your long career with us,

Regards,
Privanka Atul Karve

Authorized Signatory- HR
HDFC securities Ltd.

Page | 1



Annexure - |

Rutika Rajaram Patil

Name
Grade Assistant Manager
Designation Graduate Trainee

Total CTC {Rs.)

400,000

Gratuity (4.81% of Basic)

‘N[ particulars | " 'Heads Per Month(Rs.)
=114 % RV s
alr 0 AL I_ AV # = o 7‘;.|rxl'-‘§. =g s .
6467
House Rent Allowance 3880
A Medical Allowance 1250
Monthly
Components Conveyance Allowance 0] 0
Supplementary Allowance 18126 217507
Gross Salary 29,722 356,667
Annual ESI (Employer Cantribution of 3.25% of monthly gross) 0
p | Components
LTA 6000
Retiral PF (Employer Contributien of 12% of Basic wages) 21600
c
Benefits 3733

Gross CTC (D=A+B+c)

Housing Loan Int Subsid
: | perguisites sing Loan Interest idy 0
Special Allowance o
F | Premium Car Allowance 0
Mediclaim & Personal Accidents Cover Premium 12000

Total Cost To Company

RS SR T T T

2 i RS IR il B

Notes :

1) Group Mediclaim insurance Cover for self and famlly as per policy
2) Housing Interest Subsidy is eligible only to those who have availed Loan and is applicable post confirmation

3) Employee has the option of availing meal coupons to the value of Rs.26,400/- pa from the supplementary allowance.

Priyanka Atul Karve
Authorized Signatory- HR
HDFC securities Ltd,

Page | 2
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To

HDFC Securities Limited,
I Think Techno Campus,
Building - B, "Alpha",
Office Floor 8,

Mumbai 400042.

Dear Sir/Madam,

Sub: Voluntary submission of Aadhaar for the statutory benefits

I hereby submit voluntarily at my own discretion, a seif-attest e-print copy of Aadhaar card as issued by
UIDAL to HDFC Securities Ltd. for the benefits under Provident Fund (PF) contribution/ ESI /Statutory

contributions,

The consent and purpose of collecting my Aadhaar number has been explained to me and as informed
me that my Aadhaar number submitted to HDFC Securities Ltd herewith shall not be used for any other
purpose other than mentioned above,

I hereby declare and affirm the above that all the information voluntarily furnished by me is true, correct
and complete.

I will not hold HOFC Securities Ltd. or any of its officials responsible for any consequences arising in case
of any aadhaar related information provided by me.

Signature:

Name : Rutika Rajaram Patil,

Enclosure: 1) Self-attested copy of Aadhaar

Page | 3
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Cognizant

Letter of Intent (LOI)

Superset ID: 1712208
February 07, 2022

Dear Samiksha Nitin Kamble,

This LOI refers to your application for employment with Cognizant Technology Solutions India Private Limited {"Cognizant™)

and subsequent discussions. Basis the information and representation provided by you, we are pleased to inform you that
we have found you suitable for the role you applied and your designation will be Associate. Upon final scrutiny, a formal
Offer Letter with the compensation, terms and conditions, rules, regulations & policies ("Employment Agreement"} will be
issued.

Your annual total remuneration will be INR 675,000/-, This includes an annual incentive target of INR 45,000/-. This amount
may vary depending on individual and Cognizant's performance. We are also glad to offer you an One-time Joining Bonus*
of INR 50,000/- . The detailed information on compensation and benefits will be provided in your Offer Letter.

*One-time Joining Bonus will be paid on completion of 3 months in Cognizant. The Joining Bonus will be subject to
statutory and income tax deductions as applicable and will be recovered in case you leave us within one year of joining.

This LOI expresses only our intent to enter into a definitive Employment Agreement, subject to completion of all hiring
formaliifes and procedures. This document does not confer any rights or obligations upon you and Cognizant, and as such
does not constitute any contractually binding relationship between you and Cognizant.

This LOI from Cognizant is valid for 3 weeks from the date of the LOI. Hence, you are requested to accept or decline the LOI
within 3 weeks from the date of the LOL. In case we do not receive any response from your end within the aforementioned
time period, this LOI shall stand withdrawn, and will be considered as void. Any extension to the LOI validity will be at the
sole discretion of Cognizant. Please note that this LOI is not deemed to be considered for purposes of joining Cognizant. For
all onboarding formalities, the definitive Employment Agreement is required.

For further queries, related to Letter of Intent (LOI), please raise a request by clicking "Raise a Query" button in the below

link.
Use Superset ID as Candidate 1D and choose Category as Letter of Infent (LOI).

hitps:flcampus2cognizant.cognizant.com/Pages/Prelogin

Thank you for the interest and stay tuned to hear from us.
Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.

Maya Sreekumar

Vice President - Human Resources

39
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M550 05,2022
HOFFER LETTER
Dear Shahabaj Yakub Inamdar,

This is with reference to the discussion that we had with you, we are pleased to offer you the position of
Graduate Traineein HDFC securities Ltd.

Grade Assistant Manager
Department :  Projects & IT
Location : Kanjurmarg

A detailed appointment letter will be issued to you on your joining and completion of procedural
formalities. The annual compensation and benefits applicable to you is attached as annexure, you may
please go through.,

We request you to join us at the earliest but not later than August 16, 2022failing which the offer stands
revoked.

On the day of your joining you wiil be required to provide photocopies of the following documents:
Passport Size color photographs ( 4No.s)

Attested copies of Educational/ Professional Qualification degrees (HSC/ Graduation/ PG/ MBA)
Proof of Date of Birth

I0 proof (PAN card, Driving license, Voter 1D)

Residence proof (Ration card, Voter ID, Electricity biil,etc)

Relieving Letter from previous employer

RSN RE N

Condition Precedent

1. The organization receiving satisfactory character reference to be suggested by yourself,
preferably one referee being a person who has supervised you in a professional capacity at some
stage of your career. Additionally, the organization reserves the right to seek references from
your current/ previous employer at any stage, subsequent to your acceptance of this offer letter.

2. In case of negative feedback, the company reserves the right to take any strict action against
your employment with HDFC securities Ltd,

3. The organization receiving attested copies of all your degree and professional qualification
certificates.

4. The organization receiving a satisfactory report of a routine medical examination with your
medical center(if applicable)

5. NISM series 8 clearance certificate at the time of joining or within 90 days of joining (if
applicable), failure of which the company reserves the right to take any strict action against your
employment with HDFC securities Ltd.

6. Subject to successful completion of the training and assessment {if applicable)

Kindly send your acceptance of this offer through a reply to this mail and the contact details of two
professional references, You are advised to confirm your acceptance within 3 days of receiving this offer,
post which the offer, by design, is withdrawn.,

We look forward to your long career with us,

Regards,
Priyanka Atul Karve

Authorized Signatory- HR
HDFC securities Ltd,

Page | 1
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Annexure = |
Name Shahakaj Yakub Inamdar
Grade Assistant Manager
Designation Graduate Trainee
Total CTC (Rs.} 400,000
N | Particulars "5 Heads ST “Per Month(Rs.) Per Annum (Rs.)
Basic 6467 77600
House Rent Aliowance 3880 46560
& Medical Allowance 1250 15000
Monthly
Components Conveyance Allowance 0 0
Supplementary Allowance 18126 217507
Gross Salary 29,722 356,667
Annual ESI (Emplover Contribution of 3.25% of monthly gross) 0
s | Components
LTA 8000
. Retiral PF {Employer Contribution of 12% of Basic wages) 21600
Benefits Gratuity [4.61% of Basic) 3733
GI{'OSSCTC Tap I ST T 387,996
. Housing Loan Interest Subsidy 0
€ | Perquisites
Special Allowance o
F | Premium Car Allowance 0
Mediclaim & Persenal Accidents Cover Premium
Total Cost To Company | 2
£ it ol T A e i) |

Notes :

1) Group Mediclaim Insurance Cover for self and family as per policy

2} Housing Interest Subsidy Is eligible only to those who have availed Loan and is applicable post confinmation

3) Employee has the option of availing meal coupens to the value of Rs.26,400/- pa from the supplementary allowance,

Privanka Atul Karve
Authorized Signatory- HR
HDFC securities Ltd.

Page | 2
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To

HDFC Securities Limited,
I Think Techno Campus,
Building - B, "Alpha",
Office Floor 8,

Mumbai 400042.

Dear Sir/Madam,

Sub: Voluntary submission of Aadhaar for the statutory benefits

I hereby submit voluntarily at my own discretion, a self-attest e-print copy of Aadhaar card as issued by
UIDAI, to HDFC Securities Ltd. for the benefits under Provident Fund (PF) contribution/ ESI /Statutory
contributions.

The consent and purpose of collecting my Aadhaar number has been explained to me and as informed
me that my Aadhaar number submitted to HDFC Securities Ltd herewith shall not be used for any other
purpose other than mentioned above.

I hereby declare and affirm the above that all the information voluntarily furnished by me is true, correct
and complete,

I will not hold HDFC Securities Ltd. or any of its officials responsible for any consequences arising in case
of any aadhaar related information provided by me,

Signature:

Name : Shahabaj Yakub Inamdar,

Enclosure: 1) Self-attested copy of Aadhaar

Page | 3
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o 8 gmy E:info@miniOrange. comW:vay. miniorange.com
MINIC .I'Qnge | M9 eT1745846 :

A: Baner, Pung Maharashira

Date:24/01/2021
Letter of Intent

Dear Shriya Rastogi,

We are pleased to offer you the full-time position of SEO Analyst at miniOrange Security
Software Pvt Ltd.

You will be reporting to our office at Baner, Pune Maharashtra. We believe your skills in the
Digital Marketing field and analysis skills are an excellent match for our dynamic and fast-paced
start-up in the B2B Software Industry.

In this role, you will be likely working on one or more of these security domains: Single
Sign-On, Multi-factor Authentication, Risk-Based Access, Connectors for worldwide
applications, Network Security (DDoS, Brute Force, Web Application Firewall - WAF, etc.),
Cyber Forensics. The security domain is a constantly improving vast domain with far-reaching
demand in business and personal space.

The Cost to Company (CTC) for this position is Rs. 6,00,000 per annum with a tentative start
date of 31 Jan 2022. A detailed offer letter with a break-up of your CTC will be issued to you
after your joining.

We request you to sign this letter as your acceptance of this offer. If you fail to indicate your
acceptance within 24 hours from the date of issuing the letter, this offer of employment will be
deemed to have been withdrawn and canceled.

We are excited to have you join our team and hope to see you soon!

Yours truly,
For miniOrange Security Software Private Limited
9

S ulhy-
Althorized Signatory
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5{14/22, 11:14 AM Hope Foundation and Research Centre, Pune Mail - Fwd: Wipro Offer Letter

HOPE FOUNDATION
ANER_ESE A H CENTRE
s
www‘r;fu, ta une.o rg

“Fwdy Wipro Offer Letter

1 message

iShastrakar <ulkarshstiastiakar@odtiook com>
r?éhg'i-n:‘lBOd'! @sludents.isquareit gdulin* <utkarshs_n18041@students.isquareit.edu.in>

o 1 P A
iy )}

#0tk;

i

To:Miitka

Get Qutlook for Android

From; Wipro offer letter <arprir o e e s 19%:960a%c@talent.icims.com>
Sent: Saturday, January 22, 2022 12:47:25 AM
To: utkarshshastrakar@outiook.com <utkarshshastrakar@outlook.coms
Subject: Wipro Offer Letter

January 22, 2022
Dear Utkarsh Shastrakar,

Congratulations! We are pleased to offer you the position of Project Engineer at Wipro,

Please click on the below link to review and accept your offer letter at the earliest using a desktop/laptop.

Note : You will not be able to save offer letter copy if you open the below link through a Mobile
Phone.

We request you to accept the iCIMS Offer Letter within 15 days from the receipt of the offer Letter, failing which we

will be forced to infer that you are no longer interested to be a part of Wipro fresher hiring process.

Steps to follow to accept and save the Offer Letter

To save your copy of Offer Letier, please open this email on desktop/ laptop, login to below mentioned acceptance

link, click on Accept -> click on signature check box -> Click on "Submit and Print" <> Click on *web
browser" -> ctrl+P -> save as pdf -> save -» select destination on your system to download.

Please note - You will not be able to access the Offer Letter again if you close the window without saving
© your Offer Letter as the link will expire and will not be able to access the {ink to open offer page to
download the offer letter.

Please click on the link below to review and accept your offer letter at the earliest using a desktop/laptop.
Click to Complete

Your Login Information:
Login Name: utkarshshastrakariioctiook moin
(If you do not know your password, you can reset it by clicking here.)

If you have any questions about the details of your offer or about employment at Wipro, please reach out to
manage: campsapwipro Cons

Thanks and Regards,
Campus Offer Generation Team
|Global Campus Hiring Team| Wipro Limited|

itarsh shastrakar <utkarshs_n18041@students.isquareit.edu.in>

14 May 2022 at 11:10

This message was sent to vikarhstizsl skargpoutiook.com, If you don't want to receive these emails from this

company in the future, please go to:
https: i ocivng - ondinimns o 0 Fua 0y S eentactid=17430316

© Wipro Limited, « s somosoinic. Sarjapur Road Bengaluru 560 035 IND

https:/fmail.google.com/mail/u/0/?ik=ee8ab1bled &view=pl&search=all&permthid=thread-f%3A1 732779014 1384981348 simpl=msg-1%3A1732779...

%
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HOPE FOUNDATION
AND RESEARCH CENTRE
Esl. 1979
www.hfrepune.org

Anjall Jagtap <anjalij@isquareit.edu.in>

Fwd Oracle Campus Hiring IAssociate Consultant| ISquareIT Selects
1.message

Placement Dept. <placements@isquareit.edu.in> 8 Septermber 2021 at 09:12

To: becomp@students.isquareit.edu.in, be:t@s}udents |square|t edu.in, beelc@students isquarsit.edu.in

Bcec: allstaff@isquareit.edu.in

Congrats to all the students selected at Oracle 1 i

S. No. Full Name Current Speclalization
1 Anjali Mudaliar Coﬁ’nputer Engineering
2 Ishali Jadhav Computer Engineering
3 Ketki Nirantar Computer Engineering
4 Prathamesh Kurunkar Computer Engineering
5 Rishabh Karmakar Computer Engineering
B Sahej Singh Chandok Computer Engineering
7 Syed Wilayat _ ‘Gomputer Enginéering 1 111,
8 Yukta More Gorﬁputer Engineering
9 Utkarsh Shastrakar E&TC Engineering '
10 Aayou Mangwani | InformatiénTechnology @ : 4
11 Ajinkya Gothankar Infgrmation Technology
12 Anushka Deshpande i+ Information Technology
13 Saheb Singh Chandok Information Technology
14 Shrikant Sabde Information Techndlagy
15 Siddhant Bhope Informafion -",I'ecl;u,nqlqu
Best Wishes eI

Team Placements i B Al

ORACLE

Oracle
Final Selects

Team Oracle is happy to share the final list of select candidates from your esteemed institution for the role of
Associate Consultant. We would like to congratulate the chosen candldates on thelr stellar performance and Iook
forward to welcoming them on-board. : -

As a response to this mail, we would request- you to let us know the I|$t of candldates who are willing to accept the
offer, kindly get back to us at the earllest (S S {1 4ol RE i atem
e LR Rk e | R B




(HESTES S N TR §Elii R
i :_I . ;! \ '| '

it is imperative to extend our gratit;udfé far' ;c'illz".i_b_dr'at'ln'g with us in our: combfe%elfy virtual recruitment br-._ac_ess and

helping us make it a success. Thanks to the Jong standing equation between Oracle and your esteemed institution; we &
have been able to identify driven In‘él\éidu'_é}ls_ and build a strong and ?s_!_(llled workforce. We look: forward te our b3t
continued association and to further, Stl{elJ.llthl.Pﬁ gur positionias the 'emplayer of cholces | = ' b ] 75
Best Regards, : ik i

Oracle Talent Acquisition - Campus Recruitmient .'Eeém

; ;
b o L i . " ! ;. ]
*Waitlist Policy:- Based on business reqqiremenr_s,'.wait-ﬂsted candidates may be considered. The confirmation will be

shared by Oracle only and no action should be taken by the school without consenit.

il

Copyright © 2021 Oracle. All rights rosarved.

Gontact Us | Legal Nolices and Terms of Use | Pr]Qacy Statement

Regards,

Priyanka Gupta
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ODRACLEE Do o e Oracie Park phone  +81 22 718 300
Of Westara Eapress Fighway fax +07 22 6711 a0
oyt i ant GERCTCL OO B L
Mumbail, Maharashira - 400 063 CIN - LY22000H 1 9ROPL OO REE
India

Private & Confidential
f04May 2022

glUtikarsh Shastrakar
Dear Utkarsh,

We are pleased to offer you employment in the position of Associate Consultant with Oracle
Financial Services Software Limited (“Oracle") Your base of operation is Pune, India. This offer of
employment is made based on India laws.

You will also be eligible to participate in the variable Bonus Plan applicable to your role, line
of business and region (the Delivery Discretionary Bonus Plan). At your career level, you
may be eligible to earn variable bonus up to 10.00% per annum on your Annual Gross Pay
(Base Salary) in accordance with the terms and conditions of the Delivery Discretionary
Bonus Plan. This bonus is discretionary and is also subject to a number of factors, including
your performance, the performance of the company and your line of business, and the
funding of the bonus pool.

Relocation Assistance:

If you accept your employment ofler, Qracle has agreed to make a contribution of INR 305,402,34
toward relocation cosls under lhe JAPAC and India Relocation Program. Please note that
this amount includes your relocation budget as well as estimated service or tax fees that may apply.
The relocation policy is structured to provide flexibility based on your personal needs. You will be
able to allocate your available funds toward relocation services up the maximum budget amount and
within the parameters of the Relocation Policy.

Oracle has parinered with SIRVA lor relocation in Japan, APAC and India. Your manager will initiate
your relocation with SIRVA after an OQracle purchase order has been created and approved,
You will be contacted by SIRVA within 24 hours of your relocation authorization. If you are not
contacted by SIRVA within a few days, please contact your Oracle manager to ensure sthe has
completed the necessary steps to authorize your relocation.

Do not take any steps to initiale your own relocation prior to speaking to SIRVA. Doing so .
may result in a refusal to reimburse associated costs. SIRVA will review the Oracle JAPAC and .
India Relocation Policy and processes with you and help you manage the relocation budget. ‘ U
Before receiving any relocation assistance you will be required to sign and return a Relocation
Agreement (provided and collected by SIRVA).

This offer is our formal contract and must be read and accepted in conjunction with the
Employment Agreement & Employment Benefits, Proprietary Agreement and Disclosure of interest.
In addition to these terms and condilions stated in the above documents, there are other company
policies and procedures which you agree to observe and follow during your employment with Oracle.
These company policies and procedures may be varied from time to time.

This offer of employment is contingent upon no adverse information being obtained during reference
checking with previous employers, approval of your employment / immigration pass application (if
applicable} and upcn satisfaclory clearance of criminal check prior to commencement of
employment. If you fail any of lhe above checks, validation or approval process, or do not cooperate



of provide assistance in undergoing such checks, validation or approval process, this offer will
immediately lapse without any claim against, or liahility to Oracle.

This offer is made with the explicit understanding that you will pass the qualifying examination in the
first attempt and that you will not have any arrears till the final examination. In the event that you do
not satisfy any of the aforesaid conditions, the Company may withdraw its offer of employmenl and
revoke the appointment at any time without compensation, Your on-board date wil! be at your Hiring
Manager's discretion, and the Hiring Manager's decision will be final.

By accepting this offer you confirm that there are no contractual or other legal impediments which
may prevent you commencing employment with the Company. Upon acceptance by you, this offer
shall form the employment agreement between you and the Company.

New employees are inducted every Monday/ Thursday beginning 9.30am. You may therefore
choose to commence on any Monday or Thursday. On your day of commencement you will be
required to sign in all pages including Employment Agreement for our records, a copy of the offer
and the Proprietary Information Agreement.

The letter of offer is valid for two (2) weeks from the date hereof for conveying your acceptance and
conditional on confirmation by you that you will commence emplaoyment on the date specified by
your Manager Uday Pinto (unless agreed otherwise by your Manager).

This offer will automatically lapse if not accepted within two (2) weeks from the date hereof.

We look forward to having you with us in our team,

Yours Sincerely,
For and on behaif of Oracle Financial Services Software Limited

W

Bindu Venkatesh
Vice President - Human Resources & Training

OFFER LETTER ACCEPTANCE:

This offer is our formal contract and must be read and accepted in conjunction with the Employment
Agreement & Employment Benefits and Proprietary Information Agreement. Those documents can
be accessed via the hyperlinks and must be read prior to acceptance ol lhis offer. You will also be

required to complete a Disclosure of Interest form.

I acknowledge that | have read and understood the terms of this offer letter. | understand that as a
pre-condition of my employment by Oracle, | will also be required to review and accept

e An Employment Agreemenl which, together with this offer letler, wil! constitute my formal
contract of employment; and

e A separate Proprietary Information Agreement.

In addition to the terms and conditions stated in the above documents, there are other company
policies and procedures which | agree 1o observe and follow during my employment with Cracle.
These company policies and procedures may be varied from time Lo lime al Oracle's discretion.
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www.hirepune,org =
Fwd: Students selected for 1st batch (HARMAN)
1 message |

Placement Dept, <placements@Isquareit.edu.in> |

To: becomp@sludents.isquareit.edu.in, bait@sludents.Isquamil.adu,in.. beeto@students.isquareit.edu.ir

Bee: allstaff@isquarelt.adu.in | i i
Congrats Utkarsh Sontakke BE E&TC and Bibhu Kumar BE-COMP for being selacted at HARMAN.

Best Wishes
Team Pilacements

Forwarded message ————

Here is fist of selected candidates for 1st batch ol | _

They have recelved the mall with attachment of EOI, Studehl Decfaraﬂon NDA,

1. Ulkarsh Sontalke, Intemational Institute of Information Technébgg {l Sciuare IT), Pyne, Maharashira
2. Bibhu Kumar, Intematlonat Institute of Information Te'cﬁnology { Square IT}, Pune, Maharashtra
Thanks and Regards

Chinmay Chalka (HR}

vl v s sywe e o in

o s i

TSI Ui 2 IV P e, M e

0 Hrsa=t VT S b sharsinl e

bt An]alj4agfapﬁianj'alij@isfquaral,t.edu.'ln’

2B February. 2022 at 16:39
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AP 28,2022
Ytkarsh Sontakke -
Kannamwar nagar ward no 17,Gadchiroti

Gadchiroli- 442605
Maharashtra

iSub: Offer of Employment -

Dear Utkarsh,

Thank you for investing your time to pursue an oppuortunity with Harman Connected Services Corporation India Pvt. Ltd,
Pune.

We are delighted in offering you an employment opportunity as Associate:Engineer-Product-Development with Harman
Connected Services Corporation India Pvt. Ltd, Pune S

Further, "Company” for all purposes in this document shall mean Harman Connected Services Corporation India Pvt, Ltd, Pune
a~torits Affiliates. where the context may so require.

Fouwowing are the terms and conditions associated with your employment:

You will receive a fixed compensation package offINR 500000/ per annuim.

You will also receive a one time Joining bonus of INR 50000/-.Y ou will receive a one-time Joining Bonus of Rs. 50,000/-
paid out i 2 equal instalments. The Tirst instalment of Rs. 25,000/- is to be paid along with salary payable for your sixth
month, and the second instalment of Rs. 25,000/~ {s to be paid along with salary payable for your twelfth month.

Your nitial place of posting will be in Harman Connected Services - Pune

You will repurt to the Business Unit/Function Head ur his/her nominee.

Your individual compensation is strictly between yourself and the Company. It has been determined based on numerous
factors such us job role, skills=specific background, and professional merit. This information and any changes made therein
should be treated as personal and confidential.

This offer and the subsequent employinent is contingent upon you suceessfully clearing your degree and submitting all
relevanl documentation on or before October 31. 2022. Any failure to do within the prescribed duration shall result in
termination of your employment with imimediate effect.

Your employment is contingent upon satistactory reference & background checks including verification of your application
materials. cducation and employment history. Y our employment is also contingent upon your ability to work for the Company
without restriction. By virtue of accepling this offer letter, you are hereby confirming that you do not have any non-compete
obligations or other restrictive clauses of any nature whatsoever with any previous employer/s)

if any mformation furnished by you in your application for employment or during the selection process is found at any time
during your emplovment 10 be incorrect or lalse, and /or if you have suppressed material information regarding your
qualifications and experience, the Company may terminate your services without notice or compensation.

It is your responsibility to notify the Company of any changes in your personal information (like address, contact phone
number, adcdlitional qualifications, marital status, change of nomination, passport details etc.) within 3 working days.

Company has different Business Units and you may be transferred within or across Business Units based on the requirement
of Company. Please note you may also be transferred to any location and may be required to work in different shift timing as
per the business requirements.

Your designation may be changed depending on the work assigned (o you al the discretion of the Company.

You will be entilled for an aggregate of 21 days of Privilege/Earned leave in accordance with the Company’s policy as
applicable from time to time. For all other leave types, you can refer to HR Policy section in the Company Intranet,

You will b entitied to personal accident insurance coverage under the Company’s group insurance plan. You and your family
will be entitled to a comprehensive health insurance plan.

During the course of your employment, 1o enable you to discharge your duties efficiently, Company may invest in you by
providing vou specialized and/or certified job-related training, If you choose 1o separate from the Company after undergoing
the traioing (for a minimum period as may be conumunicated prior (o such training), Company has the right to recover any and
all expenses expended on your training including and not limited to associated expenses thereof,

You muy be required to travel on Company work and you will be reimbursed expenses as per the then prevalent Company
pelicy on travel and expenses.

You will not undertake business of similar nature with any other Company during the period of your employment with this
Company.
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The notice period applicable for separating from the Company’s services is 90 days. You will find more details on the
separation procedure/ process on the HR Policy section of the Intranet,

Upon your resignation or retirement from the Company or termination of your services, you are required to return all assets
and property of the Company such as documents, machines, data, files and books ete. (including bul not limited to leased
properties).

If you are absent for a continuous period of 5 working days without obtaining your managet’s approval, Company may
construe this as an act of abandonment and will proceed to follow the process as defined under the policy concerned.

You will retire in the normal course from the services of the Company at the end of the month in which you attain the age of
superannuation, which is 60 years.

You shall not at any time, disclose to anyone any information, know-how, knowledge, secrets, methods, plans, drawings,
designs, etc. of the Company. Also, you shall not take any technical documents or information or copies thereof belonging to
the Company outside the office unless specifically entrusted to you in wriling. ;

If, during the course of your employment with the Company, you are provided with any Company assets, you shall maintain
the same in good working condition and you shall return the items to this Company prior to you separating Irom the services
of the Company. Any dues to be paid to you on your ceasing to be in the employment is liable to be withheld by the Company
if the said items so provided by the Company are not returned to the Company, apart from the Company’s right to proceed
against you as per the provisions of law. '
You shall surrender all the records, correspondence and such of the papers connected with the business in the eventualit, of
your ceasing to be in the employment of this Company.

During your employment with the Company, you shall be subject to, and have to abide by, the mles and regulations stipulated
by the Company. The Company may, at its discretion, modify, from time to time, the rules and regulations, as it deems fit,
without notice.

You will abide by the Employee Service Conditions enumerated in Annexure 1. Any and all of the terms and conditions of
service may be modified ot changed at any time by the Company at its discretion.

The benefits as outlined in Annexure 2 & 3 are subject to change at the Company s discretion.

We are excited to have you join us and welcome you to the Harman family.
Please also submit a duplicate copy of this letter duly signed at the time of joining. On the day of joining, you

are requested to be present at 8:30 a.m. for your on-boarding formalities at Hinjewadi IT Park , Rajiv Gandhi
Infotec Park, Phase - |, Hinjewadi Plot 41, Ground Floor, 1st, & 7th Floor, Terrace Pune- 411057 Maharashtra

You are required to submit to us the following at the time of your joining:

«  Photocopies of your 10th and highest educational qualifications (including all marks sheet)

« 3 passport size photographs with dark grey background(Sample enclosed).

+  Relieving letter from previous employer, if applicable

+  Recent Salary statement, if applicable

«  Documents indicating employee number of last two employers, if applicable

«  Photocopy of Passport (indicating Passport number, validity, address and age)

+  Proof of age and address if different from those mentioned in Passport or not having Passport

«  Photocopy of PAN card, (Any other Identity card if PAN not allotted)

«  Income Tax computation sheet and Form 12B of previous employer/s in the current financial year(if applicabie)

+  Company Personal Data form

Kindly confirm your acceptance of the above conditions by signing and returning the duplicate copy of this letter
within 1 week of the date of offer release

For Harman Connected Services Corporation India Pvt. Ltd.

Subhajit Ghosh - Senior Manager, Talent Acquisition

Enclosed Annexures:

1) Employee Service Conditions
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The notice period applicable for separating from the Company’s services is 90 days. You will find more detajls on th
separalion procedure/ process on the HR Policy section of the Intranet.

Upon your resignation or retirement from the Company or termination of your services, you are required to return all asser
and property of the Company such as documents, machines, data, files and books etc. (including bul not limited to lease
properties).

It you are absent for a continuous period of 5 working days without obtaining your manager's approval, Company ma
construe this as an act of abandonment and will proceed to follow the process as defined under the policy concerned.

You will retire in the normal course from the services of the Company at the end of the month in which you attain the age ¢
superannuation, which is 60 years.

You shall not at any time, disclose to anyone any information, know-how. knowledge, secrets, methods, plans, drawing:
designs, etc. of the Company. Also, you shall not take any technical documents or information or copies thereol belonging t
the Company outside the office unless specifically entrusted to you in writing.

If, during the course of your employment with the Company, you are provided with any Company assets, you shall maintai
the same in good working condition and you shall return the items to this Company prior to you separating from the service
of the Company. Any dues to be paid to you on your ceasing to be in the employment is liable to be withheld by the Compan
if the said items so provided by the Company are not returned to the Company, apart from the Company’s right to procee
against you as per the provisions of law,

You shall surrender all the records, correspondence and such of the papers connected with the business in the eventuality ¢
your ceasing to be in the employment of this Company.

During your employment with the Company, you shall be subject to, and have to abide by, the rules and regulations stipulate
by the Company. The Company may, at its discretion, modify, from time to time, the rules and regulations, as it deems fi;
without notice.

You will abide by the Employee Service Conditions enumerated in Annexure 1. Any and all of the terms and conditions o
service may be modified or changed at any time by the Company al its discretion.

The benefits as outlined in Annexure 2 & 3 are subject to change al the Company’s discretion.

We are excited to have you join us and welcome you to the Harman family.
Please also submit a duplicate copy of this letter duly signed at the time of joining. On the day of joining, you

are requested to be present at 8:30 a.m. for your on-boarding formalities at Hinjewadi IT Park , Rajiv Gandhi
Infotec Park, Phase - I, Hinfjewadi Plot 41, Ground Floor, 1st, & 7th Floor, Terrace Pune- 411057 Maharashtra

You are required fo submit to us the following at the time of your joining:

Photocopies of your 10th and highest educational qualifications (including all marks sheet)

. 3 passport size photographs with dark grey background(Sample enclosed).
+  Relieving letter from previous employer, if applicable
*  Recent Salary statement, if applicable
*  Documents indicating employee number of last two employers, if applicable
*  Photocopy of Passport (indicating Passport number, validity, address and age)
+  Proof of age and address if different from those mentioned in Passport or not having Passport
«  Photocopy of PAN card, (Any other Identity card if PAN not allotted)
*  Income Tax computation sheet and Form 12B of previous employer/s in the current financial year(if applicable)
*  Company Personal Data form

Kindly confirm your acceptance of the above conditions by signing and returning the duplicate copy of this letter
within 1 week of the date of offer release

For Harman Connected Services Corporation India Pvt. Ltd.

Subhajit Ghosh - Senior Manager, Talent Acquisition

Enclosed Annexures:

1) Employee Service Conditions
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Annexure 2: Compensation Break-Up Detail

Name: Utkarsh Sontakke
Designation: Associate Engineer - Product
Developmenl
Grade: 9A
Gross Salary: 500,000
Base Salary: 500,000
| Monthlyi(in'Rs:) & B8
Basic 16,667 200,000
House Rent Aflowance 6,667 80,000
{utory Bonus 583 7,000
Flexible Benelit Package* 14,948 179,380
Fixed Salary « {A) 38,865 466,380
PF - Employer's contribution 2,000 24,000
Gratuity 802 9,620
Statutory Beneflts - {B) 2,802 33,620
Base Salary 41,667 500,000
Gross Salary - (A + B) 4!‘\151)5:"0011

Note:

a) Taxes are applicable as per statutory rules,
b) Flexible Benefit Package is payable towards salary components explained in the Total Rewards annexure as per the Company policy. The value of

such benefits shall not exceed the amount mentioned above under FBP.
¢} Details of the other benefits are mentioned in the Annexure 3 “Note on Total Rewards™.

sr Harman Connected Services Corporation India Pvt. Ltd

Subhajit Ghosh - Senior Manager, Talent Acquisition
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*  The notice period applicable for separating from the Company’s services is 90 days. You will find more details on the
separation procedure/ process on the HR Policy section of the Intranet.
*  Upon your resignation or retirement from the Company or termination ol your services, you are required to return all assels
and property of the Company such as docunients, machines, data, files and books cte. (including but not limited to leasec

properties).

* Il you are absent for a continuous period of 5 working days without obtaining your manager’s approval, Company may

construe this as an act of abandonment and will proceed Lo follow the process as defined under the policy concerned.

* You will retire in the normal course from the services of the Company at the end of the month in which you attain the age of

superannuation, which is 60 years.

*  You shall not at any time, disclose to anyone any information, know-how, knowledge, secrets, methods, plans, drawings,
designs, ete. of the Company. Also, you shall not take any technical documents or inlormation or copies thereof belonging to

the Company outside the office unless specifically entrusted to you in writing,

* If, during the course of your employment with the Company, you are provided with any Company assels, yon shall maintain
the same in good working condition and you shall return the items to this Company prior to you separaling ftom the services
of the Company. Any dues to be paid to you on your ceasing to be in the employment is liable to be withheld by the Company
i the said items so provided by the Company are not returned to the Company, apart from the Company’s right to proceed

against you as per the provisions of law.

* You shall surrender all the records, correspondence and such of the papers connected with the business in the eventuality of

your ceasing to be in the employment of this Company.

*  During your employment with the Company, you shall be subject to, and have to abide by. the rules and regulations stipulated
by the Company. The Company may, at ils discretion, modi fy, from time to time, the rules and regutations, as it deems fit,

without notice.

*  You will abide by the Employee Service Conditions enumerated in Annexure 1. Any and alf of the terms and conditions of

service may be modified or changed at any time by the Company at its discretion.
*  The benefits as outlined in Annexure 2 & 3 are subject to change at the Company’s discretion,

We are excited to have you join us and welcome you to the Harman family.

Please also submit a duplicate copy of this letter duly signed at the time of joining. On the day of joining, you
are requested to be present at 8:30 a.m. for your on-boarding formalities at Hinjewadi IT Park , Rajiv Gandhi
Infotec Park, Phase - |, Hinjewadi Plot 41, Ground Floor, 1st, & 7th Floor, Terrace Pune- 411057 Maharashtra

You are required to submit to us the following at the time of vour joining:

*  Photocopies of your 10th and highest educational qualifications (including all marks sheet)
3 passport size photographs with dark grey background(Sample enclosed).
**" Relieving letter from previous employer, if applicable
. Recent Salary statement, if applicable
*  Documents indicating employee number of last two employers, if applicable
+  Photocopy of Passport (indicating Passport number, validity, address and age)
*  Proof ol age and address if different from those mentioned in Passport or not having Passport
*  Photocopy of PAN card, (Any other Identity card if PAN not allotted)
*  Income Tax computation sheet and Form 12B of previous employer/s in the current financial year(if applicable)
*  Company Personal Data form

Kindly confirm your acceptance of the above conditions by stgning and returning the duplicate copy of this letter
within 1 week of the date of offer release

For Harman Connected Services Corporation India Pvt. Ltd.

Subhajit Ghosh - Senior Manager, Talent Acquisition

Enclosed Annexures:

1) Employee Service Conditions
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= Instacred

iDatei May 4, 2022

2 1Employment Offer

{Pgar vedant,

We are pleased to offer you position with Flexmoney Technologies Private Limited. (the “Company”} as Software
Development Engineer - 1.

You have to join on or before June 1, 2022,

ur Annual CTC shall be Rs, 8,50,000/- (Rupees Eight Lacs Fifty Thousand Only), Over and above this, you are entitled for
.ie time Joining Bonus of Rs. 50,000/- (Rupees Fifty Thousand Only).

The above Salary will be paid monthly in accordance with the Company’s normal procedures i.e. by 1% of the next month
and shall be subject to deductions as are applicable under the Indian laws if any.

You wilt be eligible for holidays and leaves as per the company policies as amended from time to time.

Your service is confirmed from your date of joining. As a permanent employee, you are required to give the Company 3
month written notice or as per the company policy as amended from time to time, Likewise the Company can also give a
3 month notice for termination of the agreement,

In case you wish to terminate this agreement, you will serve the Company for the entire period of notice. If you quit your
employment without notice or remain absent from duty during the period of notice or any part thereof, you will not only
forfeit your salary for the period of your absence, but shall also be liable to pay the Company a sum equivalent to short
notice period served thereof, by way of liquidated damages and the Company will be entitled to appropriate dues payable
you, on account whatsoever, towards these damages. In some situations the Company may terminate your services in
ich situation, the company has a right to ask you to not attend office or to leave from services at any stage during the
nétice period without payment for the balance notice period,

In case the Company agrees to pay a lump sum amount to the prospective employee as joining bonus, the same will be
disbursed along with his/her first salary post deduction of applicable taxes. Once an employee receives the joining bonus,
he/she will have to serve minimum one year (from the official date of joining) with the organization. For all such purposes,
employee should be active in the system till completion of one year & shouldn’t be serving notice period. Employee may
terminate such agreement by paying back the entire joining bonus amount to the organization.

You will be posted at our Mumbai office and may have to travel and work at client offices in and around Mumbai
occasionally. You are liable to be transferred from one department to another or to any associate/sister establishment or
firm or company existing, at present or which may be started hereafter. In case of such transfer, you will abide by the
working hours of the department, office or establishment etc. concerned, without demanding any extra compensation/

FLEXMONEY TECHNOLOGIES PRIVATE LIMITED

42, Flr. 6, C5 2/108, 4, A H Wadia Baug, G D Ambedkar Marg, Kalachowki, Mumbai -400033
CIN: U72200MH2015PTC270835
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remuneration, You shall be governed by the conditions of service and rules and regulations that may be prevailing at the
place / department to which You may be transferred.

C

All works of authorship, designs, workflows, improvements, technology, developments, discoveries, and trade secrets
conceived, made, or discovered by the employee during the period of his employment, solely or in collaboration with
others, that relate in any manner to the business of Company (collectively, “Work”) will be the sole property of Company.

The Company reserves the right to conduct background investigations and/or reference checks on all of its potential
employees. This offer, therefore, is contingent upon a clearance of such a background investigation and/or reference
check, if any. Your appointment is further subject to your production of the following certificates (where these have not

been produced at the time of selection);:-

1. Copies of degree/ diploma certificates of educational gualifications
2. PAN Card,

3. Address Proof

4. Experience certificates if any.

5. Relieving letter from previous employer if any

You agree that, during the term of your employment with the Company, you will not engage in any other employment,
occupation, consulting or other business activity directly or indirectly during the term of your employment, nor will you
engage in any other activities that conflict with your obligations to the Compa ny.

To indicate your acceptance of the Company’s offer, please sign and date this letter in the space provided below and
return it to me. A duplicate original is enclosed for your records. The offer shall lapse automatically unless you confirm
Your acceptance of it. We look forward to working with you at Flexmoney Technologies Pvt. Ltd.

ACCEPTED AND AGREED TO this Sincerely,

Employee Name: VepanT Suinpe FLEXMONEY TECHNOLOGIES PRIVATE LIMITED

—— DosuSigned by:

RS Yendi (aslikeari
DUC1BFA2535I3-|DR... FSD247CODFERAZD

Signature: AUTHORISED SIGNATORY

FLEXMONEY TECHNOLOGIES PRIVATE LIMITED

42, Fir, 6, CS 2/108, 4, A H Wadia Baug, G D Ambedkar Marg, Kalachowki, Mumbai -400033
CIN: U72200MH201 SPTC270835
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ANNUAL SALARY BREAKUP

Salary per annum
{In INR)

Components

il

Basic 4,04,477
HRA 2,02,239

Other Allowance

Telephone & Broadband Allowance
LTA 33,693
et B i T
Employer PF 21,600
Gratuity 15,446
Total CTC PA 8,50,000
Note:

Employee’s contribution te Provident Funds, Professional Tax, ESIS and Income
Tax will be deducted as applicable

Keeping the overall CTC Constant, Company can change/modify the Salary
structure anytime, in order to incorporate any amendments in Labour Law
requirements,

FLEXMONEY TECHNOLOGIES PRIVATE LIMITED

DocuSigned by:
FSD247CODFEB42D..

AUTHORISED SIGNATORY
Employee Name: VEDANT SHINDE

= [}Douﬁ_lﬁ_llud. LW.;:

Fre

Signature [:M&Mﬂ_______ e

FLEXMONEY TECHNOLOGIES PRIVATE LIMITED

42, Fir, 6, €S 2/108, 4, A H Wadia Baug, G D Ambedkar Marg, Kalachowki, Mumbai -400033
CIN; U72200MH2015PTC270835



Certificate Of Com_pletion

Envelope Id: 468CA4BFAS8D40628BE41 190E0522D0D

Subjecl: Carger Offer | Flexmoney - Vedan! Shinde
Source Envelops:

Document Pages: 3

Certificate Pages: 5

AutoNav: Enabled

Envelopeld Stamping: Enabled

Time Zone: (UTC-08:00) Pacific Time (US & Canada)

Record Tracking

Status: Original
6192022 1;04:32 AM

Signer Events

Yezdi Laghkart
yezdi.lashkari@flexmoney.in
CEQ

Flexmoney Technologies Pyt Lid

Security Level: Emall, Account Authentication
{None)

Electronic Record and Signature Disclosure:
Accepled: 2/9/2021 1:49:10 AM
ID: 357¢5201-1412-435¢-a0c9-cad2a984ecal

Vedant Shinde
vedanishinde 101 @gmail.com

Security Level: Email, Account Authentication
(None}

Electronic Record and Signature Dlsclosurs:
Accepled: 11/25/2021 6:52:02 AM
i ID: 8b8ecd00-9638-4¢c78-a63e-1971 aa070d6¢

In Person Signer Events 454
Editor Delivery Events
Agent Delivery Events |~
Intermediary Delivery Events !
Certified Delivery Events

Carbon Copy Events

Arnit Mathur

amit.mathur@flexmoney.in

Security Level: Email, Account Authentication

(None)

Electronic Record and Signature Dis¢losiire:
Not Offered via DoouSign

. Signature B

..

-

Status: Complsted

Envelope Originator:
Kshipra Patil

Signatures: 4
Initiatg: O

DocuSigr

42, FLR &, CS 2/108, 4, A H Wadia Baug,
G D Ambedkar Marg, Kalachowki,

Mumbai, Maharashtra 400033
kshipra.patil@flexmoney.in
IP Address: 103,140.73.150

Holder: Kshipra Patil Location: DacuSign

kshipra.patil@flexmoney.in

Signature o+ - Timestamp . )
DESBhat by Sent: 5/9/2022 1:11:15 AM
Yendi (ashilars Viewed: 5/9/2022 1:38:13 AM
FEO2A7CO0FER4ZD

Signed: 5/8/2022 1:38:23 AM

Signature Adoption: Pre-selected Style
Signed by link sent to yezdi.lashkari@fexmoney.in
Using IP Address: 118.185.32.34

Sent: 5/9/2022 1:38:25 AM
Viewed: 5/9/2022 2:09:59 AM
Signed: 5/10/2022 7:01:49 AM

DocuSigned by,
2 e
Ay A

TS,

— M2 1 BF A2635B4DN

Signature Aqut_lon: Uploaded Signature Image
Slaned by link sent to vedantshinde 101 @gmail.com
Using [P Address: 117.205.11,137

s Timestamp:

Status Tiniesta mp; %
Timestamp
s R Timestamp
Status 3 "~ Timestamp .
Status Timestamp .

Sent: 5/10/2022 7:01:52 AM

COPIED

kS
¥




Carbon Copy Events
Nipun Dave
nipun.dave@flexmoney.in

VP of Engineering

Flexmoney Technologies Pvt Lid

Security Level: Email, Account Authentication
{None)

Electronic Record and Signature Disclosure:
Not Offered via DocuSign

Shreya Mehla
shreya.mehta@flexmoney.in

Security Level: Email, Account Authentication
{None)

Electronlc Record and Signature Disclosure:
Not Offered via DocuSign

Witness Events
Notary Events -

Euvelope Summary Events
Envelope Sent

Certified Dellvered

Signing Complete

Completed

Payment Events

Electronic Recoi:_d-:andSig_n'aturée Disclosure

Status

| COPIED

COPIED

=§jignét_u're-_.;:; p

Signature

‘Status .

Hashed/Encrypied
Security Checked
Security Checked
Securily Chocked

Status

Timestamp
Sent; 5/10/2022 7:01:53 AM

Sent: 5/10/2022 7:01:54 AM

Timestamp

Timestamp

Timestamps aﬁ‘
5/8/2022 1:11:16 AM
5/9f2022 2:09:59 AM
5102022 7:01:49 AM
5M0/2022 7.01:54 AM

' Timestamps

LTS

i




Electronic Record and Signature Disclosure created or; 8/26/2020 10:38:40 PM
Parties agreed to: Yezdi Lashkari, Vadant Shinde

ELECTRONIC RECORD AND SIGNATURE DISCLOSURE

From time to time, Flexmoney Technologies Pvt Ltd (we, us or Company) may be required by
law to provide to you certain written notices or disclosures. Described below ate the terms and
conditions for providing to you such notices and disclosures el ectronically through the DocuSign
system. Please read the information below carefully and thoroughly, and if you can access this
information electronically to your satisfaction and agree Lo this Electronic Record and Signature
Disclosure (ERSD), please confirm your agreement by selecting the check-box next to ‘I agree to
use electronic records and signatures’ before clicking *CONTINUE within the DocuSign
system.

Getting paper copies

At any time, you may request from us a paper copy of any record provided or made available
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Unless you tell us otherwise in accordance with the procedures described herein, we will provide
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format you may:
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R_e NavisRx

1 message

Anjali Jagtap <anjalij@isquareit.edy.in>

- Sele:::ts

Placement Dept. <placements@isquareit.edu.in> 17 January 2022 at 20:46
To: becomp@students.isquareit.edu.in, beit@students.isquareit.edu.in, beetc@students.Isquareit.edu.in
Bee: allstaff@isquareit.edu.in

Congrats to Malay Sheth & Akansha Wadelkar, B$ E&TC for b'élqg selected at NavisRx 1l

Best Wishes
Team Placements

On Thu, 23 Dec 2021, 11:21 Ptacement Dept., «ﬂlacements@squarait,adu.in> wrote: L
Please register @ hllps:!ffqrms.gle!GAthmTcSiU_SSQtjG on or before Friday, 24th Decernber 20241 by 10 AM,

| Best Wishes
| Team Placements

' Hope you are doing well,

I am working on the assignment of recruiting two final year englineering candidates that want to work in high-tech software products and
solutions space for Apvike Ltd, ; |

deoda P pegpenti
SRICTIE IS JaErei

For a UK Based start-up — Apvike Pvt, Ltd. =( international start-up venlure of Navis Rx India Pvt. Lid. htips:/fwww.NavisRx.com )- tam logking

for two candidates: One for Business development and‘One for Markst Analyst rols. -

| 1 am attaching herewith the JDs for the purpose.
3 ] BT | BT B

IT T e e siiiage Wiz oAy 10 AN

1. For Buslness Development profile the candidate ‘would start as an intern nitially but ready to work on a long term basis.

Buring the initial 2 months of the internship, ne stipend will be offered. The candidate will receive:ample training and hand holding during this
initial period. For the rest of the 4 months, candidate will receive stipend in the range of 10K to 15 Kipm. Once his / her candidatyre is
streamlined, the candidate will be offered & package of INR 4.00 to 5.00 Lacs per annum subject to lheir performance and company
requirements.

| We are expecting the intemnship period of around 6 months.

I} i- LA e 4 prR e b '.;".'EI o o, (U £ B 11 Y LY th | el IR
2, For Market analyst profile, | am looking for a candidate as an intern with no 100% confirmalion conimitment after c;ofnpletion of his { her
intern period. (Stipend is between 7K to 15K Pm....intern period: 3 months)

Let me know If you can source candidates with excellent caliber {this is B2B marketing profile in the space of Enterprise Software Solutibns) for
us. : il Emm L, i O S T RS ] ' oy
[ e I T R e v

The candidate must have secured at le st First Class throughout his/ her ducational career. Local (Pune) candidate will be given

| Rreference. The job is hybrid (WEH with physical reporting once or twice In a fortnight at Baner- Pune).

Best Regards, . Y s B

Suvama Joshi
Talent acquisition consultant

| Niche SME for Enterprise Performance Management, Industrial Process Automation and Into-Plane & Alled Automation
Solutions,
i

i ¢ g g Trap
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Fwd: FW: HCL || Final Confirmation|] 2022

1 message

Anjali Jagtap <anjalij@isquareit.edu.in>

Placement Dept, <placements@isquareit.edu.in> s 16 Decemljer 2021 at 11:21
To: becomp@students.isquareit.edu.in, beit@students.isquareit.edu,in, beelc@students.isquareit.edu.in
Bee: allstaff@isquareit.edu.in

iCongrats Nikita Chauhan, Swapnil Prashant Deshpande & Abhinav Gandhi for being selected at HCL ]

‘Best Wishes
‘Team Placements

=== Forwarded message ~e--—-

Thank you for your wonderful support in arrangi_h’g thie virtual campus drive.

The below students have been selectad for the opportunity with MGL, please communicate to the respbétive Studants or hiSiar selection
with HCL.

S.No Student Name Email Graduatién speclalization:

| ents sovrcite o

| 1 e ] i
1 Nikita Chauhan niks7813@gmail.com CE

L Sl 3 aly
Snd il =] RE!

2 | Swapnil Prashant Deshpande swaﬁhilueshpan'ded’i[i‘@gmaul',éom CE

3 | Abhinav Gandhi abhigandhi89o@gmail.com E&TC

Important Points:

1.CTC offered : INR 3.65 LFA Ca FR N

2. Selected Candidates should be willing.to wark on amy pﬁglw?mg,%?igpgd,% HGlL 7@?!}’?0,1%9?.951 inclyding 2447 aperptions,ang. ,
Shifts, willing to learn, N TN ‘e =y

3, Selected Candidates should be Willing to work-in any location wilhin India or abroad as assigned by HCL Technpologies. i

4. Service Agreement for 24 Months {as applicable). In case they leave before compleling 24 months, they are liable to pay 1.26 lakh to

the organization. 23 A=
5. The Probation Period will be of 12 MO, " 7 T T T T e e s e
S Liradluuat oy Gia cition
Please Note: i o

Their Joining with HCL is subject to BGV Clearance, Rehire Policy(incase applicable) and Eligibility €fiteTia a8 follows :
} oGl
1. Minimum 76% throughout in academics(10th, 12th/Diploma & Graduation) & no Backlogs.
2. B.E/B. Tech Graduation passing Year 2022 & Specialisation in Circuit Brafch only.
o i F&13 '
e Students arg blocked for HCL and should not be appearing for other

Please acknowledge the email with consent ¢
organisations. All should foin HGL., -

Thanks & Regards

Garima Chawla g R By assgr e ansic o od by JCL lech tiogue 3 el n 24ty era dincg aie
Lead- Campus Relations ey oncimnwiherind: oy sbenos s Kira Thy HEC D S e s

HCL Technologies Ltd, Vo Eslib e g ey Lars e St o e Carrche i ay U s

g T ol viess oot sy v lin b i o orin e fiic ws

MG R Crsdostic & 1w Roe e
At rrlain Chieu " 3 ich @ Wy



www.heltech.com

Click here to continue )
journey towards Inclusion

DISCLAIMER::

The contents of this e-mail and any altachment(s) are confidential and in'lendpd for the named reciplent(s) only. E-mail ransmission is net guaraniged (o be secura o eror-free as
infarimation could be intercepted, corrupted, lost, desiroyed, arrivel lg;efq} Jhoqimﬁlat'ﬁ. or may tontail vitses i ransmission THe o mail and ltscontents {with or without referred
errors) shall therafore not attach any liability on the ariginator of HGL or ts affillates, Views or oplnions, if any, presentad (n his émall are solely lhose of he author and miy not
nacessarily reflect the views or apinions of HCL or its aiﬂ!!alas.jﬁnyihrrrl’_ of reproduction, dissemination, cu'pying,l:dfsc]alsure.- madification; distribution and / or publicalion of this
message without the prior written consent of authorized rapreé'ﬁnthﬂva of HELis stiicty prohiblied. I you have recaived!ihis emall in emor please delete it and natify the sender
immediately, Befora opaning any eniall andfor allachmenls, please check them for viruses and other defents,
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2D nes::l:;: gEtHe Anjali Jagtap <anjalij@isquareit.edu.in>
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Fwd: TCS Select 1

2 messages

Placement Dept. <p$acements@isquareit’,édﬁ.inﬁ ' ' 15 November 2021 at 13:19
To: becomp@students.lsquareit.edu.in, beit@studen__ts.isquareit.edu.in. beetc@students.isquareit.edu.in
Bec: allstaff@isquareit.edu.in

Congrats 1o all selected at TCS, Pune Il

Name Offer Type

sl

1 ADITI Ramesh KANADE Digital

2 | SIDDHANT Mahesh DHARMATTI |  Digital
3| SHREYAS Pramod SHRAWAGE | :Digital
4 VISHESH WAGHMARE |  Ninja

5 SADIYA Rafiq SHAIKH Ninja

6 GAYATRI Rajendra SHINDE Ninja

7 | RISHABH Chanchal KARMAKAR |  Ninja

g| ANIKET Vitthal BAGNAWAR Ninja

9|  MOHNISH Dilip HARWANI Ninja |
10l ISHAL Mahendra JADHAV | Ninja
11|  PALVI Makarand ACHARYA Ninja
12 PAYAL PAGARIYA Ninja
13 SHUBHAM Kamlesh MISHRA | . Ninja
14|  ADITYA Anoop SRIVASTAVA Ninja
15| BHAVESH Jitendra BHADANE |  Ninja |
18|  RUPALI Narhari SHIVPURE - Ninja
17 KSHITIJA Jaywant PATIL . Ninja
18 KIRTI Ninja
19 DISHA Shashank GAIBHIYE , Ninja
20 SUMIT Ratilal JAIN . Ninja
21 ABHISHEK NEJKAR Ninja
22 VINOD Gorakh SHENDE Ninja
23 NIHARIKA BISHT Ninja
24 SHUBHAM Satish PATIL Ninja
25 NIKHIL BASTIA Ninja
Best Wishes
Team Placements
—————— Forwarded message =-—--——
Dear Sir,

Greetings From TCS !

it gives us immense pleasure to share the list of students who have successfully cleared the TCS Ninja interview and
have received the offer letter from our side. ’

Thanks



Aishwarya Gupta

o o e rR

Recruiter — Talent Acquigition i
TCS Maharashtra, Chhattisgarh, South MP
Talent Acquisition Group ]

|

Best Regards, ! !
i

!

Tata Consultancy Services

Rajiv Gandhi Infotech Park
Hinjewadi Phase llI,
Pune - 411057

india

Sandeep P <sandeepp@isquareit.edu.in> ' 15 November 2021 at 14:03
To: allstudents@students.isquareit.edu.in -
Bec: allstaff@isquareit.edu.in

Dear Friends,
Greetings of the day.

Please refer to the table below in the tralllng mail. Congratulatlons to all selec_ts Stlll
waiting for more names from our. 1nst|tute as the process is still ongoing.

Some of these hirings are open for only premier institutes like IITs , NITS . BUT
thanks to Mr. Hrishikesh Dhande, Academic Relationship Manager, Tata Consultancy
Services, Pune that he made those available to-our students also.

| also feel very happy that our students proved' their mettle through these national
level hirings . | T AT e m gl

Last but not least, | appeal to -all students that they should participate in different
TCS initiatives / hirings processes: They can contact me on 9096063015 for any
further query.

Thanks and Regards

Dr Sandeep Patil .
SPOC TCS b B O T T R i B B

' .

Eoaw i g ki .

N l-)llit'l
!

et b o s udent dlgo

[Quoted text hidden]
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TATA

Offer: Computer Consultancy
Ref: TCSL/DT20218170725/Pune
Date: 12/11/2021

Mr. Abhishek Nejkar

Flat No.3, A-8 Wing, Yash Sankul Co. Op Hsg Society, Pimple Saudagar.,
Pimple Saudagar,

Pune-411027,

Maharashtra.

Tel# -

Dear Abhishek Nejkar,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you

an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a
part of the application development and maintenance projects across any of the business units of

TCSL.

Your gross salary including all benefits will be ¥3,36,877/- per annhum, as per the terms and
conditions set out herein. Over and above this, you will also be eligible for Learning Incentives
(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore
Program which gives you an additional earning potential of upto Rs.60,000 during the first
year.Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn,

After you accept this offer, you will be-given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms &

TCS Confidential
TCSL/DT20218170725 TATA CONSULTANCY SERVICES
Tata Consultagcy Services Limited
Hliwvati Tiara, Ground Floor, 5.8 1032587129, £T5 1995, Nagar Read, Yerwada, Pune 417 006 india
Tel: 91 20 G508 FE27 Fadw 91 20 6600 7107 Welnite: prorw 145, 00m
Hegtstared OMce Nismal Butlling, Mk Floar, Nariman Point, Sumbai <00 021
1L Cazears Serviceling: 1800 702 3317 Lol careersidtos.con

(19)

12
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TATA

Conditions). You will also be issued a letter of appointment at the time of your joining after
completing joining formalities as per company policy. Your offer is subject to a positive
background check.

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of T14,784/- per month.

BOUQUET OF BENEFITS (BoB)
Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly

basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service"” link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be ¥5,914/- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated

towards HRA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

3. Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of ¥500/-
being credited to this card per month. However you may want to re-distribute the BoB
amount between the components as per your tax plan, once you join TCSL.

TCS Confidential 2
TCSL/DT20218170725 TATA CONSULTANCY SERVICES '

Tate Cansultancy Servicas Limited
Niyati Tiara, Ground Floer, 5.N0 10374717129, CTS 1905, Mpgar Read, Yerwada, Pune 411 006 India
Tel: 91 20 6508 7777 Fax: 91 20 66408 107 Website: weva 1Cs.com
fugistered Office Ninmal Building, Dth Floor, Nanman Point, Muembal $00 021
TCs Careers Serviceline: 1800 20% 3117 Lrvail: canrerssitcs.com



W
TATA

PERFORMANCE PAY

Monthly Performance Pay
You will receive a monthly performance pay of ¥1,700/-. The same will be reviewed on

completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

Quarterly Variable Allowance

Your variable allowance will be T600/- per month, and will be paid at the closure of each
quarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit.

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a
change based on the actual performance of the Company, your business unit and your own
ongoing individual performance. The payment is subject to your being active on the company
rolls on the date of announcement of Quarterly Variable Allowance.

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus.
Performance Pay will be effective upon successful completion of the TCS Xplore Programme.

CITY ALLOWANCE

You will be eligible for a City Allowance of ¥200/- per month. This is specific to India and is
linked to your base branch. in the event of a change in your base branch this amount may
undergo a change. It will stand to be discontinued while on international assignments. This
allowance is fully taxable and subject to review.

XPLORE/ LEARNING INCENTIVES
You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your
performance in TCS Xplore Program. The incentives gives you an additional earning potential of
upto Rs.60,000 over and above your CTC during the first year.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the bensfit of health insurance cover to you and your dependants under the
company's Health Insurance Scheme(HIS).

HIS offers the following benefits:
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i. Entitlement - Includes domiciliary expenses up to ¥6,000/- per insured person per
annum and basic hospitalization expenses up to ¥2,00,000/- per insured person per
annum,

ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolied dependents will be automatically covered under Higher Hospitalisation benefits.

i. Entitlement - You and your enrolled dependants will be entitled for I12, 00,000/- as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

ii. Premium - For Higher Hospitalisation, a part of theé premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave
Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or

commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees’ Welfare Trust (TWT)

You will become a member of the TWT, on completion of continuous association of one year
from the date of joining TCSL. A nominal annual membership fee of ¥250/- will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

Loans
You will be eligible for loans, as per TCSL's loan policy.

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per

TCSL's policy.
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RETIRALS

Provident Fund
You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic

salary every month as per the provisions of the said Act.

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972,

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements

Your appointment will be subject to your scoring minimum aggregate (aggregate of all
subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the
conversion formula prescribed by the Board / University) in the first attempt in each of
your Standard Xth, Standard Xlith, Diploma (if applicable) and highest qualification
(Graduation/ Post Graduation as applicable) which includes successful completion of your
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility
criteria, marks/CGPA obtained during the normal duration of the course only will be
considered to decide on the eligibility.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/Institute and as per TCSL selection guidelines.

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and
work experience. The management reserves the right to withdraw/revoke the
offer/appointment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitted by you.

2. Pre requisites for Joining

To enable your readiness to work on assignments upon joining, we have put together a
comprehensive learning program named TCS Xplore which is made available to you
digitally. This foundation program will include Online learning content, Webinars, practice
sessions & proctored assessments. Further to accepting this Offer letter, you are required
to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will
make Xplore program available for you upon your offer acceptance. Please note that your
joining is subject to successful completion of your TCS Xplore program including the
proctored assessment, We encourage you to complete your pre-learning, through TCS
Xplore, well before your expected date of joining to avoid delays in onboarding.
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. Training Period

You will be required to undergo class room and on the job training in the first twelve
months (including the TCS Xperience Programme as set out herein below), during which
period you will be appraised for satisfactory performance during/after which TCSL would
normatlly confirm you.

This confirmation will be communicated to you in writing. If your performance is found
unsatisfactory during the training period, the company may afford you opportunities to
assist you and enable you to improve your performance. If your performance is still found
unsatisfactory, TCSL may terminate your traineeship forthwith.

However, TCSL may even otherwise at its sole discretion terminate the traineeship any
time if your performance is not found satisfactory. The terms and conditions of the training
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend
the training policy.

If you remain unauthorizedly absent for a consecutive period of 3 days during the training
programme, you shall be deemed to have abandoned your traineeship and your name will
automatically stand discontinued from the list of TCS Xperience trainees without any
further intimation/separate communication to you.

. Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts
and/or over time depending upon the business exigencies as permitted by law.

Mobility

TCSL reserves the right to transfer you at any of its offices, work sites, or associated or
affiliated companies in India or outside India, on the terms and conditions as applicable to
you at the time of transfer.

Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's
compensation policy from time fo time at its sole discretion.

Increments and Promotions

Your performance and contribution to TCSL will be an important consideration for salary
increments and promotions. Salary increments and promotions will be based on TCSL's
Compensation and Promotion policy.

. Alternative Occupation / Employment

Either during the period of your traineeship or during the period of your employment as a
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confirmed employee of TCSL, you are not permitted to undertake any other employment,
business, assume any public or private office, honorary or remunerative, without the prior
written permission of TCSL.,

8. Confidentiality Agreement
As part of your acceptance of this appointment as an employee with TCS you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This
Confidentiality Clause shall survive the termination or earlier determination of this
Appointment. The detailed Confidentiality related terms and conditions are set out in

Annexure 3.

10. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, you (and your surety) will be liable to pay TCSL ¥50,000/-towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.

11. Work in SBWS mode
TCS' Secure Borderless Workspaces (SBWS) is a transformative operating model
framework that allows seamless deployment of virtual workspaces in a secure manner
that enables flexible working options aligned to its business objectives. You may be
required to work either from TCS offices/TCS Client offices or from home (remote
working) as per the requirements of the project or group you are assigned to work with
and as communicated to you by the Unit HR or your supervisor. You are required to abide
by the Policy and / or Guidelines issued by TCS from time to time while operating within
this framework. For more details, please refer the Policy / Guideline document on Remote

Working.

It is essential that you understand the applicable Policy and / or the Guidelines of such
flexible working and ensure adherence to TCS Security Policies/Protocols and
Confidentiality obligations at all times.

12.0verseas International Assignment Agreement
If you are on international assignment, you will be covered by the TCS India
Policy-Iinternationa! Assignments (from India to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas International Assignment Agreement/s and any other applicable related
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documents pertaining to the international assignment for which you are being placed in
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period clause mentioned below.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates.This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better.If you are deputed internationally for training,you will be required to sign
an agreement to serve TCSL for a minimum period of 6 months on completion of training.

Terms and Conditions
The above terms and conditions are specific to India and there can be changes to the
said terms and conditions in case of deputation on international assignments.

TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your

day-to-day conduct as an associate of TCSL.

Notice Period

Upon your confirmation, this contract of employment is terminable by you by giving 90
days notice in writing to TCSL. It is clearly understood, agreed and made abundantly
clear that you shall have to necessarily work during the period of notice of 90 days given
by you under this clause. However, upon your serving the notice under this clause, TCSL
may relieve you any time during the period of notice at its sole discretion.

Upon your confirmation, this contract of employment may be termlnated by TCSL by
giving you 90 days notice or payment in lieu thereof.

It is understood, agreed and made abundantly clear herein that you shall have to
necessarily work during the notice period given by TCSL under this clause, unless you
are otherwise relieved by TCSL by giving you payment in lieu of notice.

Your failure to comply with this clause will entail monsetary payment of damages to TCS
as may be determined by it at its own discretion having regard to the responsibilities
shouldered by you while being in the employment of TCS.

Retirement
You will retire from the services of TCSL on reaching your 80th birthday as per the proof

of age submitted by you at the time of joining.

17. Pre-employment Medical Certificate

You are required to submit a Medical Certificate of Fitness (in the format prescribed by
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TCSL) which needs to be verified by a registered medical practitioner having a minimum
qualification of MBBS to the Induction Coordinator.

18. Employment of Non Indian Citizens
In case, you are not a citizen of India, this offer is subject to your obtaining a work permit
and / or any other permissions and / or documentation as prescribed by the Government

of India.

19. Background Check
Your association with TCSL will be subject to a background check in line with TCSL's
background check policy. A specially appointed agency will conduct internal and external
background checks. Normally, such checks are completed within one month of joining.If
the background check reveals unfavourable results, you will be liable to disciplinary action
including termination of traineeship/service without notice.

20. Submission of Documents
Please note that you should initiate and complete the upload of mandatory documents on
the nextstep portal as soon as the offer letter is accepted (subject to availability of the

documents)

Please carry the below listed Original Documents for verification on your joining day.

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN
card along with other joining forms, immediately on joining. As per Indian Income Tax
rules, the PAN number is a mandatory requirement for processing salary

- Aadhaar Card

- Standard X and XlI/Diploma mark shesets & Certificate

- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of
Graduation

- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a
Postgraduate)

- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For
Srilankan Refugee, a Refugee Identity card along with Work Permit is required

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple

names, signature affidavits,
address affidavits etc.)

- Passport / Acknowledgement letter of passport application

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months

- 4 passport sized photographs

- Medical Certificate (Should be made on the format provided by TCS along with the
Joining letter)
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- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format
provided by TCSL) stating :

*There is no criminal offence registered/pending against you

*There is no disciplinary case pending against you in the university

- If you were employed, a formal Relieving letter & Experience letter from your previous
employer

The original documents will be returned to you after verification.

In addition to the above original documents, Please carry Xerox copies of the below
documents

*PAN Card (Permanent Account Number)

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
*Passport

*NSR E-Card

TCS Xperience Program
On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program)
at our offices, as identified, for such period as TCSL may decide.

The said training forms a critical part of your employment with TCSL and is an ongoing
process. TCSL continues to make investment on training and continuing education of its
professionals. This will be of immense value to you as a professional and a large part of
the ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training. If you are
requested to join TCSL inspite of you not completing the Xplore proctored assessment,
you will be provided Xplore training on premise and the above said evaluation process will
stand good. The evaluation criteria which will be very transparent will be used as a basis
for allocating people to projects/roles. We would request that the training be taken very
seriously to enable you to add maximum value to your professional and personal growth.

Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing
joining formalities as per TCSL policy.

Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulations, practices,
processes and procedures of TCSL as applicable to you and the changes therein from
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time to time.The changes in the Policies will automatically be binding on you and no
separate individual communication or notice will be served to this effect. However, the
same shall be communicated on internal portal/Ultimatix.

24, Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to

fulfill one or more of the terms and conditions and/or failure to clear one or more tests
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion.

25, Data Privacy Clause:
(a) Your personal data collected and developed during recruitment process will be
processed in accordance with the TCS Data Privacy Policy. The personal data referred
therein are details related to contact, family, education, personal identifiers issued by
government, social profile, background references, previous employment and experience,
medical history, skillset, proficiency and certifications, job profile and your career
aspirations.

(b} It will be processed for various organizational purposes such as A recruitment,
onboarding, background check, project assignment, performance management, job
rotation, career development including at leadership level, diversity and inclusion
initiatives, global mobility, wellness program, statutory and legal requirements and
specific organizational initiatives in force during your tenure in TCS.

(c) After you join TCS, there would be more sets of Personal Information (Pl) attributes
processed for various legitimate purposes. All of it will be processed with compliance to
applicable laws and the TCS Data Privacy Policy. In some scenarios of your Pl
processing, you will be provided with appropriate notice and/or explicit consent might be
obtained from time to time.

(d) For the purposes mentioned above, your required Pl may be shared with specific
vendor organizations who provide services to TCS, e.g. A background check, health
insurance, counseiling, travel, transport and visa, payroll services, associate engagement
activities, and financial and taxation services.

(e) As TCS is a global company, your Pl may be shared with entities outside India, limited
for the purposes mentioned above and/or in this offer letter. :

(f) In case of oversees deputation, available privacy rights would be governed as per
regulatory provisions and / or TCS policies/notice provided applicable at your overseas
location.
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If you fail to accept the offer from TCSL within 7 days, it will bé construed that you are not
interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

Wae look forward {o having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

e

Et)ﬁr
[

Girish V. Nandimath Click here or use a QR code scanner from your mobile
Global Head Talent Acquisition & AIP fo vajidate the offer Jauor

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and IP Terms
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GROSS SALARY SHEET Annexure 1
. Name Abhishek Nejkar A
o Deslgnation Assistant System Engineer-Trainee ] e
Institute Name International Institute Of Infor_mati_on Ech, Pune |
Table 1. Con'lpensatlon Details (AII Components in INR)

1) leed Compensatlon . = u m
Basic Salary 14,784 1,77.408 i
Bouquet Of Benefits # 7,646 91,752
2) Performance Pay** B
Monthly Performance Pay 1,700 20,400 |
Quarterly Variable Allowance* _ 600 7,200 o
3) City Allowance 200 2,400 |
| 4) Annual Components/Retirals '

Health Insurance*™” NA 7,900 -
Provident Fund ol 1.774 21,289
Gratuity 711 8533
Total of Annual Components & Retirals 2,485 37,722 -
TOTAL GROSS _ 27415 | 338, 8?7 o

# Refer to Table 2 for TCSL defined Structure. in case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program,
**The Performance Pay is applicable upon successful completion of the TCS Xplore Program.

*** For HIS - Note that Rs. 7900 if the smployee is Single. If the employee Is married or married with Children

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.

**+* Xplore/ Leaming Incentive is paid over and above the CTC during first year, based on your performance in TCS
Xplore Program, Table 2 TCSL def‘ ned structure for BoB (AN Components in INR)

House Rent Allowance

Leave Trave! Assistance
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Annexure 2

Ahmedabad

TCS XP HR Lead

Tata Consultancy Services,
Garima Park,IT/ITES SEZ,Plot # 41,
Gandhinagar - 382007

Bangalore

TCS XP HE Lead

Tata Consultancy Services,

Gate 1, No 42, Think campus, Electronic City phase |1,
Bangalore - 560100,Karnataka

BUBANESHWAR

TCS XP HR Lead

Tata Consultancy Services,

Training Lab Venue:-Barabati, IRC Block, Ground Floor,
Tata Consultancy Services Limited, (UNIT-H1} - BARBATI
SEZ, ITAITES SPECIAL ECONOMIC ZONE {(SEZ),PLOT NO.
33, CHANDAKA INDUSTRIAL ESTATE, PATEA,
Bhubaneswar - 751024

Chennal

TCS XP HR Lead

Tata Consultancy Services,

415/21-24, Kurnaran Nagar, Old Mahsbalipuran Rd,
TNHB, Sholinganalur, Chennai, Tamil Nadu 600115

DELHI - Gurgoan

TCS XP HRE Lead

Tata Consultancy Services,

Block C, Kings Canyan, ASF Insignia, Gurgaon -
Faridabad Road, Gawal Pahari, Gurgaon - 122003,

DELHI — Noida

TCS XP HR Lead

Tata Consuftancy Services,

Plot No. A-44 & A-45,Ground, 15t 10 5th Floor & 10th
flaor, Glaxy Business Park, Block - € & D, Sector - 62,

Haryana Noida - 201 309,UP
Guwahati Hyderabad
TCS XP HR tead TCS XP HR Lead

Tata Consultancy Services,
5th Floor, NEDFi House,G.S. Road, Dispur,Guwahsati -
781006, Assam

Tata Consultancy Services,
& City, Nanakramguda, Hyderabad

INDORE

TCS XP HR Lead

Tata Consultancy Services,

IT/ITES SEZ, Scheme No. 151 & 169-B, Super Corridor,
Viltage Tigariya Badshah & Bada Bangarda, Tebsil
Hatod, Indore - 452018,

Madhya Pradesh

KOLKATA

TCS XP HR Lead

Tata Consultancy Services Limited,

Ecospace 1B building, 2nd Floor, Pict - IIF/12 ,New
Town, Rajarhat, Kolkata - 700160, Waest Bengal OR,
Auditorium, 2nd Fieor, Wanderers Building,Delta Park -
Lords

KQCH! PMUMEBAI
TCS XP HR tead TS XP HR Lead
Tata Consultancy Services, Tata Consultancy Senvices,

TCS centre, Infopark Road infapark Campus, infopark ,
Kakkanad, Kerala 682042

Yantra Park, Pokharan Road Number 2, TCS Approach
Rd. Thane, West, Thane, Maharashtra 400606

NAGPUR

TCS XP HR Lead

Tata Consultancy Services Limited,

Mihan-Sez, Nagpur, Telhara, Maharashtra 441108,

PUNE

TCS KP HR Lead

Tata Consultancy Services,

Piot Na. 2 & 3, MIDC-5EZ, Rajiv Gandhi Infotech Park,
Hinjewadi Phase ill, Pune - 411057, Maharashtra

Trivandrum

TCS XP HR tead

Tata Consultancy Serives,

Peepud Park, Technopark Campus Kariyavattom P.O.
Trivandrem - 695581, tndia
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Annexure 3

Confidentiality and IP Terms and Conditions

1. Confidential Information
"Confidential Information" shall mean all inventions and Know-how, information and

material of TCS (including for avoidance of doubt any Confidential Information of its
Clients) that comes into the possession or know of the Associate and shall include the
following:

(a) Any and all information processing programs, software, properties, items, information,
data, material or any nature whatsoever or any parts thereof, additions thereto and
materials related thereto, produced or created at any time by TCS or the Associate in the
course of or in connection with or arising out of the Associate's association with TCS.
Program/Software shall mean source code and/or machine instructions wherever resident
and on whatever media and all related documentation and software,

(b} All other information and material of TCS relating to design, method of construction,
manufacture, operation, specifications, use and services of the TCS equipment and
components, including, but not limited to, engineering and laboratory notebooks, reports,
process data, test data, performance data, inventions, trade secrets, systems, software,
object codes, source codes, copyrighted matters, methods, drawings, computations,
calculations, computer programs, narrations, flow charts and all documentation therefore
and all copies thereof (including for avoidance of doubt any such material belonging to the
Clients of TCS).

{c) Corporate strategies and other confidential and proprietary material and information,
which could cause competitive harm to TCS if disclosed,

(d) Customer and prospective customer lists, and

(e) All other information and material, which may be created, developed, conceived,
gathered or collected or obtained by the Associate in the course of or arising out of the
association with TCS or while in or in connection with or for the purposes of his/her
association with TCS or any of the operations and entrusted by TCS to the Associate.
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2. Associate's Obligations

Associate agrees to treat the Confidential Information as strictly confidential and a trade
secret of TCS. Associate agrees not to use, or cause to be used, or disctose or divulge or
part with either directly or indirectly the Confidential Information for the benefit of or to any
third parties except for or on behalf of or as directed or authorized by TCS or to a person
having a valid contract with or need under TCS, any Confidential Information. Upon
termination of employment, the Associate agrees to surrender to TCS all Confidential
Information that he or she may then possess or have under his or her control.

3. Intellectual Property Rights

Associate agrees and confirms that all intellectual property rights in the Confidential
Information shall at all times vest in and remain with or belong to TCS and Associate shall
have no right title or claim of any nature whatsoever in the Confidential Information.
Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas,
innovations, discoveries, improvements, suggestions, or reports and enhancements
made, created, developed, conceived or devised by him or her arising out of his or her
engagement with TCS, including in the course of provision of services to the Clients of
TCS and Associate hereby agrees and confirms that all such intellectual property rights
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to
TCS any interests Associate may have in such intellectual property rights including any
interest in and to any domestic or foreign patent rights, trademarks, trade names
copyrights and trade secret rights therein and any renewals thereof. On request of TCS,
Associate shall execute from time to time, during or after the termination of his or her
employment, such further instruments, including without limitations, applications for letters
of patent, trademarks, trade names and copyrights or assignments thereof, as may be
deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual
property rights and to effectuate the provisions hereof. All expenses of filling or
prosecuting any application for patents, trademarks, trade names, or copyrights shall be
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any
such applications. Assaociate hereby expressly waives any "artist's rights" or "moral
rights”, which Associate might otherwise have in such intellectual property rights.
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4. Prior knowledge

Associate acknowledges that prior to his or her appointment by TCS, he or she had no
knowledge of the Confidentia! Information of TCS and that such Confidential Information
is of a confidential and secret character and is vital to the continued success of TCS's
business. Associate further acknowledges that he or she is associated with TCS in a
capacity in which he or she will become acquainted with all or part of such Confidential
Information. In order to safeguard the legitimate interests of TCS in such Confidential
Information, it is necessary for TCS to protect such Confidential Information by holding it
secret and confidential,

5. Use of third party material

Associate expressly agrees that it shall not in the course of his or her association with
TCS and while working on the premises or facilities of TCS or its Clients or in connection
with the development of any intellectual property rights or work for or on behalf of TCS,
use any third party material or intellectual property rights except those intellectual
property rights provided by TCS or expressly authorised by TCS or without having proper
authorisation or license or approval of the respective owner of such intellectual property
rights.

6. Security policies and Guidelines.
Associate agrees to abide by and be bound by any and all policies, documents,
guidelines and processes including IP, Security and Confidentiality of TCS in force from
time to time whether expressly endorsed or not.

7. Working in SBWS Framework:
Associate may be required to work in TCS offices or its Client premises or from home
(remote working) as per the directions of supervisor and / or the provisions of the
applicable policy.

Associate understands that working in this hybrid environment may have higher
confidentiality and information security risks. Associate acknowledges that when working
remotely the Associate:

(a) will work only in a private, secured work area in compliance with the guidelines
issued and amended from time to time.

(b) will comply with and work in a manner consistent with TCS Data Privacy and Security
Policies/Protocols.
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(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate
from working in a manner consistent with TCS data privacy and security policies/
protocols.

(d) will inform the HR of the Unit if the Associate shares a home with any family member
or an individual who is employed by a competitor of TCS or TCS client the Associate is
assigned to, or if any other circumstances at home exist which implicates the TCS Code
of Conduct Conflict of Interest provision.

(e) will ensure utmost care and adhere to Confidentiality, IP Protection / Non-Disclosure
obligations.

(f) will be using the Company allotted laptop or similar authorized computing device
(together called “official asset") only to connect to TCS network/customer network through
authorized means {or the Customer provided laptop to access the customer network if so,
mandated by the Customer).

(9) will not allow anybody to share the official asset being used.

8. Restriction on Associate's Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, use,
sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any
of the Confidential Information including intellectual properties of TCS that is or may be
revealed to him or her by TCS or which may in the course of his or her employment with
TCS come into his or her possession or knowledge unless specifically authorized to do so
in writing by TCS.

8. No License
TCS and Associate agree that no license under any patent or copyright now existing or
hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of
this Agreement, or by the disclosure to Associate of the Confidential Information.
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10. Equitable Rights

Associate acknowledges that any Confidential Information that comes into the possession
and / or knowledge of Associate is of a unigue, highly confidential and proprietary nature,
It is further acknowledged by Associate that the disclosure, distribution, dissemination and
! or release by Associate of the Confidential Information without the prior written consent
of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe,
immediate and irreparable damage and that upon any such breach or any threat thereof,
TCS shall without prejudice to any other remedies available to it, be entitled to
appropriate equitable relief including the relief of specific performance and injunctive
relief, in addition to whatever remedies it might have at law.

11. General
(a) The provisions hereof shall be interpreted, determined and enforced in accordance

with the laws of India.

(b} In the event of any dispute or disagreement over the interpretation of any of the terms
herein contained or may claim or liability of any party including that of surety, the same
shall be referred to a person to be nominated by TCS, whose decision shall be final and
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof.
Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be
a ground for objecting to such arbitration or challenging the decision of the arbitrator. The
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties
agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India.

(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing
law, it shall be deemed null and void without annulling or rendering invalid the remainder
of the Agreement and if the invalid portion is such that the remainder cannot be sustained
without it, the Parties herein shall find a suitable replacement to the invalid portion that
shall be legally valid.

(d) This Confidentiality clause along.with other documents executed by Associate or
referenced in any such documents constitutes the entire understanding between the
parties and supersedes all prior agreements and understandings pertaining to the subject
matter thereof. No delay of omission of either Party in exercising or enforcing any of their
rights or remedies hereunder shall constitute a waiver thereof.
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(e) This Confidentiality clause may not be amended except in writing signed by authorized
representatives of both parties.

(f) The obligations of Associate in terms-of this Confidentiality clause shall continue: during
the term of or in the course of the employment of the Associate with TCS and shall

continue thereafter in perpetuity.
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HOPE FOUNDATION
!‘EF:'.':::__:’_"?’LW"? Anjali Jagtap <anjalij@isquareit.edu.in>

' www.hiropune.grg

Re: Persistent System;-s_elec; 18
1 message

Placement Dept, <placements@isquareit.edu.in> I 28 January 2022 at 17:01
To: becomp@sludents.isquareil.edu.in, belt@sluden{s;isquareit.edu.in, beetc@students.isquareit.edi.in
Bee: alistaff@isquareit.edu.in

Congrats to the students selected at Persistent Systems I!

Best Wishes
Team Placements

Forwarded message ~.—---
Hi Sir,
! PFB the list of final selects

1 Kshitija Patil

2 Shreeram Bhaskar

3 Shubham patil

4 ADITYA RAJPUT

5 Aditya Kapadne

6 Asit Raut

7 Abhishek Chopda

8 Bhavesh Bhadane

9 Lavish Gupta

10 Nikhil Bastia

11 Prathamesh Papade
12 Sanved Bahendwar
13 Sneha Dixon

| Raksha Punekar
Psignature_1383669314
|
See Beyond, Rise Abave
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Reference: Persistehl/Campasiea7568/3.0"

. Confidential ;

DITYA R
BLISS N
HINJEWADI PH-1 PUNE
Pune 411057

SRYRELHEFTT N
Subject:Your Appointment as Software Engineer

~ Further lo your application for employment with us, and the subsequent selection process, we are pleased 1o offer you the position ofsSdftware
JEnglticer dtgrads 3.0 with Persistent Systems (Company).

Persistent follows a career structure consisting of attributes such Grade, Job Family (Career Track) and Job title. As per the offered position, your Job
Family is Engineering - Development. During your tenure with the company, you are expected (o perform role(s) as may be deemed fit by the
organization and business needs.

® to the ongoing pandemic, your joining date will be communicated to you in due course of lime as the situation unfolds.

The terms and conditions of this offer for employment are:

Salary -
Your Annual Cost To Company will be Rs. 471,008, Your Annual Gross Salary will be Rs. 430,008, A detailed break up of your salary is given in

‘Annexure-A',

You will be eligible for a Statutory Bonus / Ex-Gratia payment, which would be calculated at 20% of the ‘Basic Salary” as mentioned in the Salary
Break-up Shasl. The mode of payment will be as follows:

- 100% of the Stalutory Bonus / Ex-Gratia amount mentionsed in the Salary Break-up Sheel will be pald on a monthly basis.

- I case of change in any existing statute or iniroduction of new statute which requires any payments to be made, the Company reserves the right to
adjust the salary components given within your Annual Gross Salary break up lo ensure full compliance with such statutory payment obligations, )
- In case of changes in any existing statute related lo stalutory bonus, the amount mentioned as ‘Statutory Bonus / Ex-gratia’ in the ‘Salary break-up
sheet’ will be considered lowards 'Slalutory bonus' and the balance, if any, left shall be reserved for adjusting against liabililies of the Company arising
out of statutory modification with retrospeclive effect.

https:/ipersistent laleo.net/enterpriseffiuid Proot=cenierstages.centerstage=CandidateProfileView&is NavigationCompleled=true i
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Page 2 of
if no such statutory modifications of retrospective nature are noticed, the remaining amount under the heading ‘Stalutory Bonus / Ex-gratia' will
eventually considered towards ‘Ex-gralia’, If changes in stalute take place wilh retrospective effect, Company reserves right to apply this logic
considering complele amount towards ‘Statutery bonus' and balance, if any, left lowards ‘Ex-gratia’ in retrospeci

(as per the Company policy) —
This payment is part of your annual gross salary, the payout will be based on Annual Performance of the Company and will be governed as 3

prevalling CPB policy.

Performance Pay component mentioned in the salary break-up sheel will be paid as follows

- 100% of the amount will be paid on a monthly basis.

- If you are put on Performance Improvement Plan (PIP) or equivalent plan resulting out of ‘on the job' observation of below expectation performanc
company reserves the right to withhold this amount till you successfully complete the PIP. In case your PIP commences in 8 month and stretches o,
the next month then the Performance Pay shall be proportionately paid to you for each month for the period you were not under the PIP.

- If you are found to be not in compliance with various Internal policies / guidelines / requirements within the timelines specified in the respect
policies / guidelines / requirements, company reserves the right to withhold his amount every month you remain nen-compliant. Such deduct
performance pay would be returned to you once you are found (o be in compliance, inall respects, SRS, IR MIREIT, T evian.
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AddIltional Terms -

1. Acceptance of Offer

a. The offer is valid lill the date of joining decided by the Company.

b. Please send us your acceptance of the offer on or before February 14, 2022.

¢. This offer for employment Is subjecl to you passing your graduation/post-graduation without keeping any backlogs. You will ensure lo update the
Company aboul exam resulls,

d. Upon acceptance of this offer letter, your employment wilh the Company will be effective from the dale of your joining the Company,

8. As per the business requiremenl, kindly lake the fallowing actions:

i. You are required o fill the Background Check Form and submit the filled form along with necessary documents lo the HR person at the time of joining
ii. Register wilh National Skills Registry {NSR an Initiative by NASSCOM) within the time line stipulaled by the Company.

The information produced by you at the time of recruitment as well as during joining is deemed to be lrue and correct, By accepting this offer lelter, you
give your uncondilional consent to the Company andior its authorized person/ agency 1o carry out your background check and take all necessary
aclions lo verify lhe aulbenlicity of the informalion provided.

In case of your fallure lo lake necessary steps as mentioned above, within the specified timeline or in case the information, particulars and data
furnished to the Company by you are found to be erroneous, incomplete, inaccurate or untruthful, at any stage of recruitment process of in the
background check or where the background check reveals undesirable results, the Company will have a right to take necessary disciplinary action
including revocation of the offer or termination of your employment without any obligations or without any notice period or compensation.

Further, you allow the Company lo provide your persenal information (i) for internal business requirements (ii} for applicable legal compliance in or
outside India (iii) as may be required by Company's custorners as a part of the engagement belween Persistent and customer e.g. sharing of profiles
te. (iv) if required by court or government authorities.

Y ¥ork Location
At the time of joining you will be posled at Pune office. However, your services can be transferred to any of the Persistent group of Companies, other
establishments of the Company, at Company's customer site or at pariner's location anywhere in India or abroad subject to Company policies and
business reqguiremenls from time to time.

3. Increments and Promotion

Your growth in the Company and increments in the salary will depend solely on your performance and contribution to the Company. The increments
and salary revision will be driven as per the Performance Management Policy of the Company. You should be employed with the Company for & period
of minimum six months, before being considered eligible for any salary review.

4, Probationary Period

You will be on probation for a period of six months, from the date of joining, Upon salisfactory performance during the probation period, your
employment will be deemed confirmed unless otherwise communicated lo you in writing.

In addition to your performance during the probationary period, confirmation of your employment is subject to your submitting the requisite documents
as required al the lime of you joining the Company.
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5. Recovery of Expenses
Any expenses incurred by the Company for your recruitment such as your relocation, accommodation, joining bonus, reimbursement of short fall

notice period if any, etc. would be recovered from you if you voluntarily resign from the services of the Company within twelve manths from your dale
joining.
6. Notice Period

During probation, your employment can be terminated with ninety days’ notice or paymenl ol ‘Basic Salary' (lhe ‘Basic Salary' that 1s mentioned in 1l
salary break-up sheet) in lieu of the notice period on either side.

After completion of probationary period and confirmation of employment, If you voluntarily resign from the services of the Company, you will be requin
lo give ninety days' advance written notice or ‘Basic Salary' in lieu of the notice period subject lo the Company's discretion. In the event of you havir
any incomplete work assignment, the Company will have the discretion to relieve you only al the end of the ninety days' notice period, Sirnilarly, b
Company may terminate your employment by giving you ninety days' notice or ‘Basic Salary in lieu of nolice period.

The Company can terminate your service without any netice period and without paylng the salary in lieu of nolice pericd, in case your employment
terminated on the grounds of

¢ Breach of confidenliality or IP refated obligations

¢ Violation of law " o

¢ Gross misconduct

* Material breach of Company policy, on your part, In such event, théiCompany will not be liable to make payment In lieu of nolice period.

In case the last day of your employment falls en a non-working day, your la: ' day of employment shall be the immediale previous working day.

7. Mediclaim Insurance Policy
Mediclaim Insurance policy is a family floater policy and the maximum suth assured is Rs.2.5 Lakhs per year, Employees are requested to L

policy terms and conditions on Persistent intranat post joining.

8, Retirement
You shall relire on the day of completion of your sixty years of age. For this purpose, the dale of your birth considered will be as per the certificate «

proof of age submitted by you at the time of joining the Company. In case the last day of your employment falls on a non-working day, your tast day «
employment shall be the immediately preceding working day,

9. Rules and Regulations

You will be governed by the rules and regulations applicable lo the employees of the Company, including revisions in such rules as may be effecte
from time to time. During the continuance of your engagement with us, you shall not be associated, concerned or interested directly or indirectly in ar
other occupation, business or employment whatsoever, bul shall devole your whole time, attention and abilities exclusively to (he performance of yau
duties and shall faithfully serve the Company and use your best endeavor to promote the interes| and business thereof.

Also, the Charl of Authority and Disbursement is published on our Intranet {as applicable} You may go through the same, once you foin th

organizalion.

hltpsy‘:‘persistent.taIeo.neUenterpriser'fluid?root=cenlerslage&centerstage=CandidateProfiIeView&isNavigationCompleted=lrue 4y



211722, 318 PM Candidate View

Page 5 of 11
10. Invention Assignment and Confidentiality Undertaking )
The matters pertaining to terms and conditions of your employment Including your remuneration are strictly  confidential between you and the

Company, and should be trealed as such,
As part of the joining process, you will be required to sign "Invention assignmenl and confidentiality undertaking'.

11. Code of Conduct
As part of the jeining process, you will be required to sign 'Code of Conduct'.

12, Working Days

Normal working days are Monday through Friday. Company observes Sunday as a compulsory weekly off and Saturday as the other off day. Staff of
Support Departments may be required to work on Saturdays.

You will be geverned by the working hours policy of the Company. Based on the business need, you may be required to work in shifts, in exiended
working hours or on call. The same may be modified from time to time to keep il in line with the prevailing local slatutory provisions.

13. Information and Security
The role assigned during your employment with the Company includes (he Information Security responsibilities as required by organization and

customner. This includes adhering, maintaining informalion security arlifacts as required by Information Security Policy of the organization and customer.
During your employment with the Company, you shall not disciose any information to anyone including but not limited to Company's customers,
prospective customers, people or entilies outside the Company or to any Company's employee which is confidential or rade secret under your
previous employment contracl or disclosure of which is in violation of any law or third parly inlellectual property rights. If you disclose any such
information, you shall be solely liable at your own cost and you agres to hold harmless the Company from and against any claims, aclions, suits,
demands, damages, claims for fees, costs, charges and expenses.

14. No Conflict
You warrant thal if you accept this employment offer with the Company, it shall not be in conflict with :

* any other agreement that you may have entered into or
* any obligation that you may be baund to

15. Dispute Resolution
In case of any dispute or disagreement in relation to the lerms of this offer or matters connecled thereto, you agree to negotiate in good faith to resolve

such dispute or disagreement. in case you and Company lail to settle the dispute/ disagreement amicably, the same may be exclusively referred to
arbitration in accordance with the provisions of Arbitration and Concitiation Act, 1996 at Pune, Each party shall bear its own costs for arbitration.
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16. Transit Accommeodation
If you need transit accommodation, it can be provided lo you, in case you are jaining from outstation to the wark |ocation, The accommodation will

for a pariod of maximum seven days from a day prior to your joining dale. For avalling this, you need to send an email retuest to Akanksi

Khandare at akanksha_khandare@persistent.com one week prior to your joining dale

17. Joining Formalities

Kindly conlacl Rajeshwari Joshi (Ph.No.- 020-66965038) on the date of joining. We requesl you to report at 9:00 AM at the address mentionad belc

for completion of joining formalities.

Pune

Rigveda-Yajurveda-Samaveda.Atharvaveda Plot No. 39, Phase I, Rajiv Gandhi Information Technology Park,HinJawadi,Pune, Maharashir

India 411057.

Flease find the details of the docurments/information required at the time of joining, in Annexure-C

We welcome you 1o the Persistent family and look forward to a long and mutually rewarding association.

Yours sincerely, e
For Persistent Systems

Kalpana Kudlingar

Head - Campus Talent Acquisition )

Annexure to and forming part of this letter:

i.Salary Breakup Sheet (Annexure-A) |
ii. Company Benefits {Annexure-B)

iti. Documents Required on the day of joining {Annexure-C)

https:h‘persislent.laleo.netfenlerprise!ﬂuid?rool=oenterstage&cenlerstage=CandidateProﬁIeView&isNavigationCompleted=true
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Page 7 of 11
Acceptance of the offer

I have read and understood all the terms and conditions contained in this lstter and agres to abide by the same. | am signing this Appointment letter as

a token of my having accepted employment with the Company and the terms and conditions set out in this letter.
Also | hereby declare thal nothing apart from the above mentioned clauses have been committed to me during the selection process.

I wilt join the Company as per the joining date that will be communicated to me in due course of time,

Date: Signature:

httpsnr.-‘persistenl.laIeo.netfenterprise!ﬂuid?rool=oenlerslage&centerstage=CandidateProﬂ|eView&lsNavigationComp!eled=lrue Fiak
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SALARY BREAK-UP SHEET (Annexure — A)

Date: Jan 31, 2022

Grade: 3.0

Localion: Pune

Name: ADITYA RAJPUT
Designation: Software Engineer

| [Monthly Components % of basic salary|/Amount {Rs.)
1 |Basic Salary 11,800
2 [House Rent Allowance 50% 5,900
3 |Company contribution to E.P.F./Special Pay | (#) 1,800
4 [Superannuation fund/Special Pay Il 15% 1,770
9 [National Pension Scheme/Special Pay Il 10% 1,180
6 |Leave Travel Assistance v 10% 1,180
7 |Performance Pay 10% 1,180
8 [Statutory Bonus/Ex-gratia | 20% 2,360
9 |Upkeep Pay i 4,608
Total to be paid monthly (M) i 31,778
Total for the year [M * 12] [A] 381,336
Il [Variable Components
1 [Company Pefformance Bonus[CPB] Per Manth [M] 3,584
Total CPB 10% of Annual Gross Salary [B] 43,008
liljAnnual Component
Provision for your gratuity [C] 4% 5,664
Annual Gross Salary [A + B + C) 430,008
IV|Major Benefits [Average cost per person p.al
Insurance* and Food* [D] 41,000
Cost To Company (CTC)[A+ B + C + D] 471,008

#Provident Fund Contribution Option:

As permitted by the Employees Provident Funds and Miscellaneous Provisions Act, 1952 and its Rules, at the time of joining,
if you give your written consent, Company will provide you an option to limit your Provident Fund Contribution to maximum
monthly wage ceiling defined by EPF authority (Currently it is Rs. 15,000/ per maonhth) instead of on the entire basic salary
mentioned in this salary break-up sheet. You understand and agree that If you explicitly consent to choose the above
mentioned option, you will see following impact in your monthly pay slip.

*» There is no impact on your Gross salary and CTC salary as stipulated under Annexure A.

* Both Employee’s contribution and Company contribution to E.P.F will be lesser than what is mentioned in the salary
break-up sheet under Annexure A -l point no. 3. Differential amount will be shown under “Special Pay I" in your pay
slip. iIncome tax deduction benefit would reduce to that extent.

* As EPF deductions are less, your take home pay would be more than what is stipulated under Annexure A, This will
attract appropriate income tax.

You agree and understand that as and when the EPF authorities revise maximum monthly wage ceiling {currently Rs.
15,000/~ per month) appropriate changes will be made keeping the same principle, i.e. limiting both employee and employer
conlribution to statutory wage ceiling, as long as it is permitted by the law.

Yours sincerely,

For Persistent Systems

Kalpana Kudlingar
Head - Campus Talent Acquisition

https:ﬂpersislenLlaleo.nebl’enterprise.-’ﬂuid?rool=cenlerstage&oenlerslage=CandidaleF'rofiIeView&isNavigalionCompleled=lrue 8t
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Page 9 of 11
Annexure-B

In addition to major benefits mentioned in "Annexure - A", Persistent provides the following benefits, as applicable/ as per company pelicy.

* leaves
@ Privileged Leaves (PL} - 27 Days. Unused PL of ongoing year will be carried forward on an annual basis to a maximum of 21 days out
of 27
¢ Maternity Leave {ML) - As slatutory requirement
¢ Paternity Leave {PAL) - 5 Days
o Child Adoption Leave (CAL) - 10 Days
© Sludy Leave (STL)
° Long leave

¢ Compensatory-Off
* Paid Holidays
* Employee Deposil Linked insurance Policy
¢ Long Service Award
Company sponsored Higher Education / certifications
Night Shift Allowance
Reward and Recognition
Employee Engagemeni aclivilies
Project Party
* Flexi working hours
e Annual Heglth Check-up

* 4 & @

Following facilities are available at cerlain locations

* Subsidized Transportation Facility
s Gymoasium Facility

¢ In-house Sports Facility

+ Doctor on premises

**Food * Insurance Policy
- Luhch, Snacks - Group Term Life Insurance
- Personal Accident
- Medictaim Hospitalization (Self, Spouse, 2 children and Parents}

"Food and Insurance” is a benefit being extended lo lhe employees and cannol be paid in cash, under any circumstances,

hitps://persislent wleo netenterprise/fluid?root=centerstagedcentersiage=CandidateProfileView&isNavigationCompleted=true 9/
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Annexure - C
Guidelines for Joining Process

As a part of your joining process, you will receive an email from Persistent, This email will contain a fink of the Pre Joining Portal. Pre-joining portal
systern where you are required to complete following activities before joining

1) System Entries
You are requested to enter your details in Pre Joining portal. Some details, which we received during selection process, are aiready entered in tl

system. You are requested 0 go through the details, Please complete the process by entering all delails in portal.
Details which are required lo be entered in system are as below

* Personzl Details

¢ Address Details

* Family Details

¢ Education Details

¢ Previous Employer Delails %
» Language Details !

Please nole that your joining form and Background Verification form will b.é generated based on the above menlioned detalls. These are Key deta
without which the forms cannot be generated. Hence you are requested lo please complete all delails, In case of queries. you can carry releva
docurnents on day of joining and after clarification, you can complele the details.

W

2) Upload Documents
You are requesled to upload all relevant documents in Pre Joining Portal. Please use appropriate lype of the documents and szve. Please uploa

documents in PDF format only,

Valid documents for each category are:

a) ldenlity proof: Any one of the betow

1. Passport
2. Voler's card
3. Driving License

b) Current and Permanent Address proof — Any one of the below

1. Electricity bilt

2. Telephone bills

3. Ration card

4. Corporation tax receipt
5, Copy of Index 2

c¢) Date of Birlh Proof - Any one of the below

1. Birth Cerificate

2. School leaving coertificate

3. 10th pass Certificate

4. Notarized copy of date of birth proof

htlps:ﬁpersistent.taleo.neUenterpriselfluid?root=cenlerstage&centerstage=candldateProﬁIeView&isNavigationCompleted—-true 10,
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Page 11 of 11
d} Educational Information: All documents {(as applicable}

1. 88 mark sheet & certificate
2. HSC mark sheet & certificale
3. Diploma (if applicable} :Semesler wise mark sheels or a consolidated mark sheet and Certificate {Passing Certificate / Convocation Certificate

! Provisional Passing Certificale)
4. Graduation (if applicable): Semester wise mark sheets or a consolidated mark sheet and Certificate (Passing Certificate / Convocation

Cerlilicale / Provisional Passing Cerlificate)
9, Posl-graduation (if applicable) : Semester wise mark sheets or a consolidated mark sheel and Certificate (Passing Certificate / Convocation

Cerlificate / Provisional Passing Certlficate)
e} Professional Information: (As applicable)

1. Relieving Letter/Experience Certificale / Service Certificate from all previous employers (if applicable)

2. Resignation Acceptance Letter / Email / Relieving Letler / Experience Cerlificale from current employer (if not currenily available, il is
mandalory to submit the same on the date of Joining)

3. Lates! Salary Slips for the last two months from your previous employer

f) Marriage Cerlilicale (in case of name change for women employees)

g) Pan Card {Mandatory)

‘ou do not receive the link for the pre joining portal or you face any problem while uptoading documents, please keep soft copy of the documents
available in your personal email account. Necessary access will be provided to you on day of joining to uptoad documents.

Persistent Syslems Limited, Bhageerath, 402, Senapati Bapat Road, Pune 411016 | Tel: +91 (20) 670 30000 | Fax; +91 (20) 6703 009 CIN —
L72300PN1990PLC056696

Persislent Systems Inc,, 2055 Laureiwood Rd., Suite 210 Santa Clara, CA 95054 USA | Tel: +1 {408) 216 7010

Persistent Systems France SAS, 1 rue Hector Berlioz, 38600 Fontaine, France | Tel: +33 {0 4 76 53 35 80

https:/ipersistent laIeo‘neu‘enterprise;‘fluid?root=centerslage&cenlerstage--CandidaleProfiIeView&isNavigalionCompIeted=lrue 111
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HDFC Final Selects -2022

1 message

‘Placement Dept. via BEETC <beetc@students.isquareit.edu.in>

Reply to: Placement Dept, <placements@isquareit.edu.in> :
To: becomp@students.isquareit.edu.in, beit@students.isquareit.edu.in, beetc@students.isquareit.edu.in

Ce: allstaff@isquareit.edu.in

Congratulations to all the selected students,

Best Wishes,
Team Placements

Forwarded message

Date: Fri, 3 Dec 2021, 12:48

Subject: Confirmation of Selects

Classification - Public

Dear Team,

Vedang Matey iSquare IT e IT- BTG
|Rudrang Gade iSquare IT IT- BTG
Priya Mahadev Ghadge iSquare IT IT- BTG
Avinash Kumar iSquare IT IT-BTG
Radhika Khandelwal iSquare IT IT- BTG
Ajinkya Gude iSquare IT IT- BTG
Tejal Sharad Jadhav iSquare IT (T-BTG
Manasi Mhaske iSquare IT IT-BTG
Shriya Purandare iSquare IT IT- BTG
Sejal Kalyankar iSquare IT IT- BTG
Swathi Balaji iSquare IT IT- BTG
Swapnil SUNIL Thorat iSquare IT IT- BTG
Ankita Manoj Nawale iSquare IT IT- BTG
Samiksha Gaikwad iSquare IT IT- BTG
Rupak Ghanpathi iSquare IT : . IT- BTG
PRATIKSHA M WALE iSquare IT BET; ,';,_r IT- BTG
Shubham Ramteke iSquare IT WETEE IT- BTG
Shreya Kuvalekar iSquare IT i | IT- BTG
Nabah Inamdar iSquare IT HiRE _:‘I IT-BTG
Koushik Pandilwar iSquare IT | ET | [=BTG
Mrunal Sunil Shende iSquare IT IT- BTG

Fri, 3 Dec 2021 at 1:06 pm



Rishita Nitin Gawande iSquare IT BTy IT-BTG
Soham Devharkar iSquare IT NETS IT-BTG
Poorvaja Rao iSquare IT Bl IT-BTG

These students are selected and confirmed.
Regards,

Vaishnavi Vichare
HDFC Bank Campus Team

Classification - Public

B Great PROUD TO BE PART OF HDFC BANK,

Place

P OFFICIALLY A GREAT PLACE TO WORK.

&l certified T
/. e TO KNOW MORE,

Disclaimer:

“The information contained herein {including any accompanying documents) is confidential and is intended
solely for the addressee(s). If you have erroneously received this message, please immediately delete it and
notify the sender. Also, if you are not the intended recipient, you are hereby notified that any disclosure,
copying, distribution or taking any action in reliance on the contents of this message or any accompanying
document is strictly prohibited and is unlawful. The organization is not responsible for any damage caused
by a virus or alteration of the e-mail by a third party or otherwise.



HOPE FOUNDATION

AND RESEAACH CENTRE

Est. 1879

www. hircpuna.org

Anjali Jagtap <anjalij@isquareit.edu.in>

Re Wlpro [} Launch of Elite NTH Hirmg FY 22 Selects

1 message

Placement Dept. <placements@isquareit edu, 1n§>

To: becomp@students.isquareit.edu.in, beit@stud

Bee: allstaff@isquareit.edu.in

Congrats to all the WIPRO selects !!

Best Wishes

Team Placements

ents, isquareit.edu.in, beetc@students.isquareit.edu.in

On Tue, 30 Nov 2021 at 11:21, Lakshmi Nair Rajesh- {Humaﬁ Resources) wrote:

Hi Adesh,

Greetings from Wipro.

| Please find the final selocts details from Elits; NTH FY'22 .

Thanks & Regards,

Superset ID Name 1 ' ] : @ s dollege Mame 1 1

1| 1586123 Aadesh Prakash Jadhav. International Institute of Information Technology (I Square IT), Pune
2| 1738311 ADITYA ANOOP SRIVASTAVA International Institute of Information Technoiagy (I Square IT]: Pune
3| 1507957 Ajinkya Shailesh Gude International Institute of Information Technology (I Square IT), Pune
4| 1447813 Aniket Vitthal Bagnawar - |nternational Institute of Information Téchnolog\} (1 Square IT), Pune
5| 1782670 Asit Anil Raut International Institute of Information Technology (I Square IT), Pune
6| 1737510 Bhavesh litendra Bhadarie Intemahonal Institute of Information Technology (I Square IT), Pune
71 1361275 ' Ishan Sandip Modi International Institute of Information Technology (I Square IT), Pune
8| 1697823 Kamal Rajendra Varma International Institute of Information Technology (I Square IT), Pune
9| 1782493 Kshitija Jaywant Patil International Institute of Information Technology (I Square IT), Pune
10| 1659385 Nikhil Bastia International Institute of Information Technology (| Square IT}, Pune
11| 15981717 Omkar Ravindra Bhor International Institute of Information Technolog\} (I Square IT), Pune
12| 1751101 Pooja Kashinath Pedgaonkar | Internafional Institute of Information Technology ('1 Square IT), Pune
13| 1539215 | Pradyumna Narendra Shirude International Institute of Information Technolégy (I Square IT), Pune
14| 1357204 Pranav Vinod Mene {nternational Institute of Information Technology {'! Square IT), Pune
15| 1651596 Pratibha Baban Adhav. International Instltuté of. Informérion Technology (| Square IT) Pune
16| 1441866 Pratiksha Dhanaji More . International | Institute of Infobmation T%chhoiugy (! Square IT), Purie
17| 1582326 |  Pratiksha Shahadev Ghule | . Ihternational lristitute of Jformation Technology {I Square.IT), Puke
18| 1702643 Rupali Narhari Shivpure ihtérnational InstitUte of inforrhdtion Technology (I Square [T), Ptie
19| 1665853 sakshi waman patil Ihternational Institute of [nformatian Technology (I Squdre IT), PUiie
20| 1659336 Samiksha Goraksh Neha International Institute of Ihfbrmation TecHhblogy. (| Sqllare IT) PUHe
21| 1494790 Santosh Balaji Jadhav i Internaﬁonal Institute of titormdtion Techho]ogy (I Square i ), Plirle .
22| 1595604 | Shreeram Machhindra Bhaskar International InstitUte of Information Téchnology {1 SqUare IT} Pura
23| 1739054 sunny Jagdish Khandekar International Institute of Information Technology (! Square lT} Pune
24| 1520668 Utkarsh Shastrakar International Institiite 8f Information Technology (I Square IT), Purie
25| 1367503 Vaibhav Ashok Bagade. Ihternationial institiite of (nformatibn Techhalogy (I Squdré IT), Pune
26| 1259970 Vidya Onkar Bhistannavar Ihternational Institute of Ihformation Techhology (I Square IT), Putle
27| 1735288 Zaid Altaf Inamdar Ihternational Institute of Information Techhology (I Square IT), Pube

Lakshmi Rajesh Nair | Global Campus ﬁmng Team - HR | W1p|);o ].umted
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The

degree of your cholce

or the lob of your dreams?

Selze

Wt hioth fora fulfilling future.

» Work Integrated
ogram 2022,

||| OnMon, 23 Aug 2021 at 17:12, Lavanam 'Ambéﬂa (Human Resources) wrote:

Launch of ELITE N'atioh.a'l ‘i‘alent Hunt Hiring FY’22

Dear Academic Partner,

Greetings from Wiprol | (i S H B D g1 3 DN
Hope you and your family Are heallhy and safe. ' .
We are pleased to announce the launch of Wipré Elite National Talent Hunt FY'22.

Elite National Talent Hunt 2022/i5'a frskhd's Hififig infliftive to attrdct the best of 2022 engineering talent across the
country. The objeclive of this initiative is to enable an equal opportunity for employment to the most deserving
engineering talent in India. An enthusiastic engineering candidate should not miss this opportunity (o be part of an
exciting journey with Wiprol {

3

The massive stccess of this programme over the last 2 years has driven us 1o come back with a greater zeal for @
greater cause.

The unique differentiator of this model is the equal employment opportunity for-any student irrespective of their
college. Engineering Graduates across (he nation can participate in the Wipro National Talent Hunt. This programme
is designed lo be easily accessible and'is open o Engineering Graduates who are looking forward to establish
themselves in the IT induslry; all one needs is determination and the attitude to learn.

Please find below the Eligibility Critefia:-

Key Features & Eligibility criteria

|
i el | '1
|
!

Eligibility ;  10th Standard — minimum 60%
H 1 AL fi's
1i {i 12th Standard - minimum 60%




i Graduation 65% of 6,5 CGPA OR Equivalent as per their University
Guidelines e

{1 Only full time education is allowed

] Cbrreépon_dence and distance learning courses throughout the
academics are not allowed

{i Max of 1 active backlog till the offer stage. Offers will be meted out
subject to all backlog clearances

2022 ONLY °
Year of Passing =_(m:ax 3 y_ears of GAP in education allowed fram 10th to gradualion)

No:Gaps are allowed in Graduation period. Graduatibn should be completed within 4
years from the start of the Graduation !

BE/ B. Tech:(Compulsory Degree)
5 ‘ﬁee_]rs Integrated M. Tech

Qualification N -
Branch of Study- All branches
No MBA
1 Online Assessment
Selection Process
L Business Round ;

Compensation INR 3.5 Lakh

i Agreement period is 12 months from the joining date. The candidate will be
Service Agreement I : liable to pay a.sum of 75000 INR on pro rata basls if leaves the organization
i : | before 1 year for breaching the service agreement.

Registration Link :- https://app.jeinsuperset.com/company/wipro/elite-national-talent-hunt.html

Online Assessment Daté:-QSth September'21- 27th September 21

#ELITENTHProgramme2022 #WiproGampusHining2022

Regards, 3

Global Campus Hiring Team, -
Wipro Limited I

Sansilivity: Internal & Resliricled

"The information contained in this electronic message and any attachments to this message are intended for the exclusive
use of the addressee(s) and may contain proprietary, confidential or privileged information, If you are not the intended
recipient, you should not disseminate, distribute or copy this e-mail, Please notify the sender immediately and desloy all
coples of this message and any attachments. WARNING: Computer viruses can be transmitted via email. The recipient
should check this email and any attachments for the presence of viruses. The company accepts no liability for any damage
| caused by any virus transmitted by this email. www.wipro.com'
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APPOINTMENT LETTER

January 25, 2022
Dear Ajinkya Gude,

Welcome to Wipro Limited {Company/Wipro) and congratulations on your appointment as Project Engineer. The
terms of your employment with the Company is listed below. Please be informed that the terms may be modified
pursuant to changes in the Company poticy updated from time to time,

1. Appointment Details:

a. The date of appointment is effective from the date of joining, unless otherwise communicated in writing by the
Company.

b. You will be on probation for a period of 12 months from the date of your appointment. On completion of the
probation period, your appointment shall be confirmed at the discretion of the Company based on your
performance and other criteria as applicable to your band and stream. Unless confirmation is communicated in
wriling, your probation period shall be deemed to have been extended.

¢. The retirement age is 58 years.

d. You may be transfeired to any other location, department, function, establishment, or branch of the Company or
subsidiary, associate or affiliate company ,in such capacity as the Company may from time to time determine. In
such a case, you will be governed by the terms and conditions of service applicable to the new assignment
including compensation, working hours, holidays, leave, people policies, etc.

e. We provide support to our global customers through various Company locations in India to suit customer
requirements by operating 24x7. You would be operating from any of these locations and in any of the shifts,
including night shift, as may be decided by the Company, keeping in mind the business needs and deliverables
to customers.

f. This offer of appointment is subject to your successful completion of all curricular requirements as laid down by
the University/[nstitution for award of the degree/diploma and the requirements, including aggregate, specified
by the Company for your role, and any other criteria specified by the Company in terms of your educational
qualifications on/before the date of appointment.

g. The copy of this letter duly signed by you, has to be mandatorily submitted on the date of joining,
2. Compensation;
You will be eligible for:

a. Compensation and benefits in accordance with Annexure [l - Safary Offer Sheet.

b. Variable Pay - The details of this component are listed in Annexure VI. The Variabie Pay program may be
changed or modified in part or full thereof from time to time, at the scle discretion of the Company.

¢. Other compensation and benefits in accordance with Company policy as modified and intimated to you from
time to time.

d. Your salary will be reviewed periodically as per Company policy.
. Changes in your compensation are at the Company's discretion and will be subject to and on the basis of your
effective performance and the performance results of the Company during your period of employment and other

relevant criteria.

3. Other Benefits:

You will also be eligible for;

https:Hwipro‘icims,com!forms?moduIe=Forms&action=showForm&view=htm&form=EIite_Oﬁer_letter_lemplale_2022&user=231 589464itern=44...
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a. Leave, holidays and working hours as applicable to your stream and location of posting.

b. Perquisites, if any, as applicable to your band and stream and / or based on functional requirements as
delermined by the Company.

¢, Participation in the Company’s Provident Fund Scheme (PF) as per the policies applicable to your band and
stream.

d. Leave Travel Assistance (LTA) as per the Company's policy.
e. Wipro Medical Assistance Scheme (MAS) provided you are not covered under the purview of the ES| Act.

f. Employee Benefits Program sponsored and administered by the Company for management employees,
comprising of pension plan or gratuity plan, survivor benefit plan and industrial injury benefits.

g. Please refer to the detailed policies in the Company's intranet portal i.e. mywipro.wipro.com

4. Responsibilities:

a. In view of your position and office, you would be expected to perform all responsibilities effectively, diligently

and to the best of your ability and ensure results. There may be times when you will be expected to work extra

hours to achieve the above when the job so requires. At all times, you are required not to engage in activities
that have or will have an adverse impact on the reputation / image and business of the Company, whether
directly or indirectly.

b. You may be required 1o undertake travel for business purposes for which you will be eligible for reimbursement
of travel expenses as per the Company policy applicable to you.

c. We are commitled lo ensure 'Integrity' in all aspects of the Company's functioning. You are expected to comply

with all the applicable policies of the Company including the Code of Business Conduct and Ethics ('Policies’)

as they form an integral part of the terms of your employment with Wipro. Consequently, you are required to
understand the scope and intent behind these policies and to comply with the same. These Policies are
updated / modified on a periodic basis and new policies may be introduced and notified to employees from time
to time and you will be required 10 comply with the same.

d. Consistent with (c) above, any matter or situation or incident that may arise that could potentially result, or has
resulted, in any violation of the Policies of the terms of your employment, shall immediately be brought to the
notice of your Business Unit Head and appropriate disciplinary action will be initiated.

5. Conflict of Interest:

a. You are required to engage yourself exclusively in the work assigned by Wipro and you shall not take up any
independent or individual assignments (whether part time or full time, in an advisory capacity or otherwise}
directly or indirectly without the express written consert of your Business Unit Head.

b. You shall ensure that you shall not, directly or indirectly, engage in any activity or have any interest in, or
perform any services for any person who is involved in activities, which are or shall be in conflict with the
interests of Wipro.

c. The Conflict of Interest Policy also refers to the need on your part, during your employment and for a period of
one year from the cessation of your employment with the Company {irrespective of the circumstances of, or the
reasons for, the cessation) not to solicit, induce or encourage:

i, Any employee of the Company to terminate their employment with the Company or to accept
employment with any competitor, supplier or any customer with whom you have a connection
pursuant to your employment with the Company.

ii. Any customer or vendor of the Company to move his existing business with the Company to a
third party or to terminate his business relationship with the Company.

iti, Any existing employee to become associated with, or perform services of any type for any third

party.
d. In case of any conflict or doubt, please discuss the matter with your Business Unit Head, to understand the
Company's position on this and resolve the conflict.
6. Confidentiality:

a. In consideration of the opportunities, training and access to new techniques and know-how that will be made

available to you, you will be required to comply with the Confidentiality Policy of the Company. Therefore,

please maintain all Confidential Information as defined from time to time in the Confidentiality Policy of the
Company, as secret and confidential and do not use or disclose any such Confidential Information excepl as

htlps:fiwipro.icim s.com/forms? module=Farms&action=showF orm&viewshtm &form=EIite_Oﬁer_'.erler_template_202 28user=231589468itern=44. .
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may be required under obligation of law or as may be required by the Company and in the course of your
employment. This covenant shall endure during your employment and beyond the cessation of your
employment with the Company (irrespective of the circumstances of, or the reasons for, the cessation).

b. In your work for Wipro, you will be expected not to use or disclose any confidential information, including trade
secrets, of any former employer or other person with whom you have an obligation of confidentiality and by
signing below you affirm that you have no conflicting obligations or non-compete agreements that would prevent
you from working without limitation for the Company.

7. Assignment of Intellectual Property

In connection with your employment and during the term of your employment, upon conception or ¢reation, you shall
disclose and assign to Wipro as its exclusive property, all inventions, ideas, concepts, discoveries, techniques, and
improvements {including, without limitation, legal documents, training materials, computer software and associated
materials) developed or conceived by you solely or jointly with others (whether or not during business hours), and shall
comply with the Policies of Wipro in relation to Intellectual Property,

8. Non-Con;lpete

In the course of your employment with the Company you will be providing services to customers or clients of the
Company during which process you will be handling sensitive information including but not limited to key customers of
the Company, competitor information, customer sensitive information (‘Confidential Information’). You acknowledge
and recognize that Confidential Information avaitable to you, if leaked, would cause irreparable harm to the Company
and its protection is of utmost importance to the Company. You confirm that for a period of six {8) months after
separation of your employment from the Company (irrespective of the circumstances of or the reason for the
separation), you will not accept any offer of employment from a customer or client with whom you have interacted or
worked in a professional capacity representing the Company during the six {6) months preceding the date of
separation.

9. General:

This offer of appointment is subject to the precondition that you have not provided us with any false declaration and/or
documentation or willfully suppressed any material information. If at any point of time, it is brought to our notice that
you have submitted fabricated documentation or made false representation or willfully suppressed material
information, you shall be liable to be removed from service with immediate effect and the Company reserves its right to
initiate appropriate action as per applicable policy and /or enforce remedies available to us under law.

Please note that you are required to inform us if there are any agreements, oral or written, which you have entered into
and which may relate to or affect your commitments under this employment contract.

a. You acknowledge that you have understood the terms of this employment contract and that you are aware that
the specific performance of the terms of this employment contract may be enforced legally, if required. In this
connection, if any of the provisions of this letter of appointment are declared or found to be void or
unenforceable due to any reason whatsoever, the remaining provisions of this letter shall continue in full force
and effect.

b. These employment terms supersede and replace any existing agreement or understanding, if any, between the
Company and you on the same subject matter,

¢. You warrant that you are not prevented by any court or by any other administrative or judicial authority or order
from providing the services required under this employment contract. In the event that you are not a citizen of
the country of posting, you should have a valid work permit to work in the country of posting.

d. Your appointment shall be treated as withdrawn in case:

i. You have not scored minimum aggregate marks of 60% in your 10 ¥ Standard or equivalent
education.

ii. You have not scored minimum aggregate marks of 60% in your 12 ' Standard or equivalent
education,

iii. For Graduates: You have not scored minimum aggregate marks of 60% in your graduation.
iv. For Post Graduates: You have not scored minimum aggregate marks of 60% in your
graduation and 60% in post-graduation,

v. You have any pending backlogs/ arrears on the date of appointment.

Please note that at any stage, whether during your online test and/or interview process or upon joining the
Company, if it is brought to our notice that you have indulged in malpractices or used illegal means to clear
your online assessment, the Company shall withdraw or revoke the offer with immediate effect and we reserve
our rights to take suitable action against you as we may deem fit.
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10. Training Agreement:

AS part of your smooth transition from campus to corporate, the Company shall be providing you extensive training
through learning interventions from the time of your selection to on-boarding. You shall be provided an opportunity to
learn in Pre-Joining programs, Self-directed learning modules, MOQCs, in-classroom learning, on-the-job training, Top
Gear modules, and / or customer specific tools and technology learning. Through this extensive training the Company
makes significant investment for your project readiness and successful journey in the projects. (n consideration of the
Company reposing confidence in you and providing you with the opportunity to underge the training as detailed above
and in consideration of the company bearing all the costs in connection with the training besides paying you normal
salary and benefits, you solemnly agree to compiete the training and continue your employment with the company for
a period of at least 12 months commencing from the date of your joining. In case you choose to leave the Company
before the expiration of the said period or if your services are terminated before the expiration of the said period, for
any reason whatsoever, you shall be liable to pay to the Company liquidated damages of up to Rs. 75,000/-(Rupees
Seventy Five Thousand only) in the manner defined in the training agreement, signed by you with the Company.

11. Notice Period & Termination:

Your employment with the Company shall be terminable, without reasons, by either party giving one-month notice
during probationary period and three months' notice on confirmation. The Company reserves the right to pay or
recover salary in lieu of notice period. Further, the Company may at its discretion relieve you from such date as it may
deem fit even pricr to the expiry of the notice period. However, if the Company desires you to continue the employment
during the notice period you shall do so. Notice peried and termination of employment contract shall be governed by
the applicabte internal policies of the Company as updated from time to time.

On acceptance of separation notice, you will immediately hand over to the Company before you are relieved, all
correspondence, specifications, formulae, books, documents, cost data, market data, literature, drawings, effects and
comply with all the relieving formalities required by the Company. Further, you shall not make or retain any copies of
these items,

12. Pre Joining Program (PJP):

During the time period between your offer and onboarding, the Company will provide you an online, self-directed
learning opportunity through a Pre Joining Program{PJP}. You will be given a specific technology track to learn and we
urge you to utilize this opportunity to gain hands-on experience so as to enable you to obtain a suitable project.

Please confirm that the above terms and conditions are acceptable to you and that you accept the appointment by
submitting a signed copy of this letter of appointment with your original signature on the date of joining.

Yours sincerely,
For Wipro Limited,

o

Aparna Shailen
General Manager - Human Resources

| have read, understood and agree to accept the employment on the terms and conditions herein,

| shall be reporting for duty on

ANNEXURE |
DECLARATION ON CONFLICT OF INTEREST

Wipro Limited has adopted a conflict of interest policy in respect of its employees. This policy is intended to avoid
conflict between the personal interest of an employee and the interest of the company in dealings with suppliers,
customers and all other organizations or individuals deing or seeking to do business with the company.

Noted below are a few examples of conflict of interest;

a. For an employee or any dependent member of his family to have an interest in any organization, which has
business dealings with the company where there is an opportunity for preferential treatment to be given or
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received, except where such an interest comprises of securities in widely held corporations which are quoted
and sold in the open market or the interest is not material.

b. For an employee or any dependent member of his family to buy, sell or lease-any kind of property, facilities or
equipment from or to the company or any affiliate or to any company, firm or individual who is or is seeking to
become a contractor, supplier or customner, except with the knowledge and consent of top management.

¢. For an employee to serve as an officer, director or in any other management capacity or as a consultant of
another company or organization doing or seeking to do business with the company or an affiliate except with
the knowledge and consent of top management,

d. For an employee to use or release to a third party any data on decisions, plans, competitive bids or any other
information concerning the company, which might be prejudicial to the interest of the company.

e. For an employee or any dependent member of his family to accept commission, a share in profits or other
payments, loans (other than with established banking or financial institutions), services excessive entertainment
and travel or gifts of more than nominal value from any individual or organization doing or seeking to do
business with the company.

| have read the above mentioned 'Conflict of Interest' policy and | declare that there is no 'Conflict of Interest' in my
ernployment. If in future any confiict arises, | will immediately inform my supervisor and notify the top management.

Compliance to Company’s Code of Conduct to Regulate, Monitor and
Report Trading (Code) by Insiders

Insider Trading is prohibited by both Law as well as by Wipro Limited’s (hereinafter to as the “Company”} internal
policy. Insider trading generally involves the act of subscribing/buying/ selling or dealing in the Company’s Securities,
while in possession of any Unpublished Price Sensitive Information (hereinafter referred to as “UPSI”} about the
Company. It also involves disclosing or procuring any UPS| about the Company toffrom others who could subscribe or
buy or sell or deal in the Company’s Securities.

As an employee of the Company you are considered as an Insider and accordingly advised as below:

1. Trading when in possession of UPSI: Employees are strictly prohibited from trading in the Securities of the
Company when in possession of UPS| concerning the Company. Trading in securities of the Company is also
prohibited for certain designated employees when the trading window is closed, For details please contact:
policyclearinghouse@wipro.com.

2. Communication or pracurement of Unpublished Price Sensitive Information (UPSI): Employee shall seek,
communicate, provide or allow access to “UPSI of the Company to others only for legitimate purposes, performance of
duties and discharge of legal obligations and strictly on a need to know basis. Employees are strictly prohibited from
the following:

a. Counseling or disclosing or communicating UPSI to any other person including spouse and/or relatives, except
on a need to know basis.

b. Counseling as well as expressing opinions or making any recommendations to any person on the Securities of
the Company when in possession of any UPSI.

* c. Unauthorized disclosure or communication of UPSI.

d. Procuring any UPSI from others

3. Individual and Personal Responsibility: As per the Code, Company can take appropriate actions like wage fresze,
suspension, termination of employment on employees involved in Insider Trading. Insider trading also attracts severe
civil and criminal penalties not only on the Insider but also on the Company in certain circumstances. The penalties
levied on the employee will not be borne by the Company and the employee individually is responsible.

4. Disclosure requirements: Every employee of the Company and their Inmediate Relatives shall disclose to the
Company the number of securities acquired or disposed of within two trading days of the transaction if the value of the
securities traded, whether in one transaction or a series of transactions over any calendar quarter, aggregates to a
traded value in excess of ten lakh rupees. For more details on procedures and guidelines, employees are requested to
refer the Company's Code of Conduct to Regulate, Monitor and Report Trading by Insiders. Or write to
pulicygleannghouse wipro conm,

ANNEXURE Il

PERSONAL INFORMATION AS REQUIRED UNDER INFORMATION TECHNOLOGY ACT, 2000
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I Ajinkya Gude, confirm that | am voluntarily sharing my Personal Information including documents with Wipro Limited
(‘Wipro") for the following purposes:

a. validating my Curriculum Vitae and retaining records on the same for any future referencefverification;
b. processing my job application including background verification checks;

c. employment-related actions including record keeping, processing compensation and benefits and any action
required in the context of my employment with Wipro.

In this context, | also agree to the retention of such Personat Information including documents by Wipro for any future
reference/verification and authorize Wipro to transfer the same to a third party.

I understand that 'Personal Information” means any information including documents, relating to me that is available
with Wipro and is capable of identifying me.”

ANNEXURE 1)
SALARY OFFER SHEET
Name: Ajinkya Gude
Pusition: Project Engineer Career Group: TRB - fl
You shall receive salary as detailed below.
COMPONENT AMOUNT (INR)
Basic 11,670
HRA 5,835
Bonus 2,334
Wipro Benefits Plan (WBP) 4,849
Total Fixed Cash 24,688
PF (Employer Contribution} 1,800
Gratuity (5.31% of Basic) 620
Total Fixed Compensation 27,108
i Other Compensation Benefits
Health benefit {Medical) 600
Variable Pay
Target Variable Pay 1,459
Target Cost to Company per month 29,167
Total Cost to Company per annum 3,50,004

"Notional sum indicating contribution of 5.31 % of your basic towards provision of Gratuity. Employees will be sligible
for payment of gratuity as per the Wipro Policy for the same.

Apart from the standard salary components, Profect Engineers are also entitled to the following unique Company
Benefits to help you manage during exigency.

a. Onetime Interest free loan of Rs. 20,000/~ towards housing deposits or towards purchase of a two wheeler

b. Onetime Interest free contingency loan of lesser of Rs. 50,000/~ and 2 months gross towards housing deposits
or fllness, death in immediate family or self-marriage

¢. Medical assistance of Rs.15,000 per annum for employees who are not covered under the ES| scheme.

d. Medical Insurance Coverage up to Rs 2lac per annum,

ANNEXURE - IV
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Bonus Details

In addition to the above-mentioned salary, you will be eligible for a special bonus in the first three years. This bonus is
performance based and will be merged (added) to your salary after 12 months from the date of payout. The bonus will
be paid as per the details below and will be subject to applicable payroll taxes and withholdings:

Year Bonus
End of 6
maonths 25000
End of 18 25000 -
months 75000
End of Year 50,000 -
z2 1,00,000
End of Year  2,00,000-
3 2,50,000

Please note the terms and conditions:
I. The special bonus is subject to:
a. you being "active" in the services of the company through to retention date as applicable
b. your employment has not been terminated for poor performance or for cause prior to retention dats
c. you have not resigned voluntarily or abandoned your job as of the retention date

il. Please note that this is subject to you meeting satisfactory performance levels. If the performance criteria is not
fulfiled, you will not be eligible to receive the bonus. The same is understood and accepted by you.

Nl. The gross bonus amount paid will be recovered in case you leave the organization before 24 months of bonus
payout. This will be applicable to all 4 tranches of bonus payouts

IV. In the event of your deputation to a location outside your base location, at the time of bonus processing, you will
be eligible to receive the bonus amount in applicable local currency in accordance with applicable exchange
rale, as per company policy

V. The management team reserves the right to make changes to the program at any time during the year. In the
event of an exceptional circumstance the management team’s decision on the payout would be final and
binding.

V1. You shall keep the contents of this letter confidential

ANNEXURE - V

| hereby confirm that | shall submit the required academic certificates including but not limited to mark sheet and
Provisional or Convocation Degree Certificate within 3 months from my date of joining. ! understand that my
employment is subject to my aggregate meeting the Company's eligibility criteria and submission of the above
mentioned documents.

I hereby declare that all the particulars mentioned above are true to the best of my knowledge. In the event of my

failure to submit the above mentioned documents or in case of any discrepancy, | shall be liable for immediate
termination of my employment with the Company.

ANNEXURE - VI
Variable Pay - A BRIEF OVERVIEW
Variable Pay Policy Summary & Computation;
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Variable Pay is a variable component in your salary stack which would be paid out on a quarterly basis. It would be
lirked to the following parameters:

For employees joining in billable roles, variable pay will be linked to Individual billability, i.e. the number of days
employee is billed in a quarter. This factor is applicable only for employees joining in billable roles in Bands Team
Rainbow. A1, A2, A3, B1, B2 and B3 and who have variable pay as part of their salary stack.

Far employees joining in above Bands in Support roles and central functions, and who have variable pay as part of
their salary stack, variable pay will be linked to company's financial parameters. Financial metrics is linked based on
specific role for each employee in each quarter, as per the respective financial year policy.

The Variable Pay program may be changed / altered or modified in part or full thereof from time to time, at the sole
discretion of the management. It is mandatory for you to complete the quarter for which the Variable Pay applies i.e.
you should be on the rolls of the Company on the last working day of the quarter to be eligible for payout under the
program.

The detailed policy will be made available on myWipro->myPolicies->Common Policies Across Countries->my
Financials->Variable Pay Policy FY 2022-23.

SOME ADDITIONAL INFORMATION ON THE SALARY OFFER

Basic, Additional Allowance and Bonus

This are fixed monthly components of your salary and are taxable. They do not vary every month, and are fixed for a
particular period.

House Rental Allowance:

HRA is given to the extent of 50% of your Basic. HRA exemption is applicable as per IT rules on submission of rent
receipts.

Wipro Benefit Plan (WBP);

Wipro Benefits Plan (WBP) is basket of various allowances/ expenses considered for Income Tax exemption. Under
'WBP, you will be granted Leave Travel Allowance and Education Allowance. Benefits regarding the use of
Tzlephone/Mobile phone, Non-transferable Meal card can also be availed under the Plan. The actual expenses
incurred towards these components are eligible for exemption as per the prescribed Income Tax rules applicable.
Thus, you will be subjected to tax for the portion of the allowances that is not exempt. The Income Tax exemption for
benefits availed are subject to submission of proofs or other conditions as may be prescribed in this policy. Wipro will
grant a Group Allowance, which will be computed after reducing the aggregate cost of allowances/benefits availed
under WBP and related recovery of Perquisite Tax and associated charges. Following are your WBP Entitlements:

1. Leave Travel Allowance:

New employees are eligible for LTA provided leave is taken as per the rules of Wipro. For details on income Tax
exemption please refer to myyipro on joining. The maxirmum LTA that can be considered for IT exemption is Rs
50,000,

2. Telephone/Mobile Phone Allowances:

The amounts paid by you towards telephone rentals (both landiine and mobile) rentals are also towards
broadband/ modem hub/ routers/ GPRS ete. for internet usage plans are eligible for IT exception up to Rs.
19,800 per annum under WBFP as per prescribed limit in the policy. No expenses in respect of rentals or other

charges for pre-paid connections will be eligible under this head.
3. Non-transferable Meal card:

A g e

An amount of Rs, 1100 / 2,750 per month towards purchase of Non-Transferable Meal card is eligible for IT
exemption under WBP.

4, Education Allowance;

An amount of Rs.100 (additional 300 in case of child in hostel) per child per month up to a maximum of 2
children is eligible for IT exemption under WBP.

5. New Pension System:
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You can contribute between 5% up to 10% of your Basic towards NPS and declare it under WBP. This will be
over and above Sec 80C investments.

Retirement Benefits:

It consists of:

a. Provident fund- Where basic is higher than INR 15,000- 12% of your Basic towards Provident Fund. In cases
where basic is lower than INR 15,000- Minimum of 12% of (Basic + WBP + Additional (Where applicable) or
INR 1800 pm

b. Notional sum indicating contribution of 5.31 % of your basic towards provision for gratuity.

Employess will be eligible for payment of gratuity as per the Wipro policy on the same.

Travel, Accommodation, Food & Other Miscellaneous Expenses

Travel

a. You would be entitled for Rs. 1500 from the date of appointment as a lump sum amount that will be credited
with your first month salary. You may utilize this amount towards Travel and you would not need to submit bills
towards usage of this amount.

b. There is no provision for reimbursement/allowance towards any expenses incurred in lieu of attending traihing
or classes at different locations in the same city.

Accommodation, Food & other Miscellaneous Expenses

a. You would be entitled for Rs.1000 per day for 8 days {total amount of Rs.8,000) from the date of joining. You
may utilize this amount towards accommodation, food & other miscellaneous expenses. This wotlld be paid as
a lump sum amount that will be credited with your first month salary and you would not need to submit bills
towards usage of this amount.

b. If your posting location {the location where you would be based out of after training) is different from the training
location {location where you undergo initial training}, you would be entitled for the following:

i. Settlement and Miscellaneous Expenses: Rs.1200 per day for 7 days (total amount of Rs. 8,400) from
the date of reporting to the posting location. You may utilize this amount towards boarding, lodging,
conveyance & other miscellaneous expenses.

c. Any location change after reporting to posting location will be treated as relocation/transfer and will be covered
. under the Transfer policy for Team Rainbow. For details you can refer the policy at myWipro-> My Policies ->
India->My Travel>Transfer Policy-Team Rainbow.

d. Campus joiners would not be eligible for accommodation at the Wipro guest houses.

Please note in the event that the employee leaves the organization within 6 months from the date of joining, all
payments processed under Joining & Relocation Entitlements shall be recovered from the employee at the
time of exit.

SUMMARY SOCIAL SECURITY & OTHER BENEFITS*

Medical

1. Medical Assistance Program (MASY**: This is a medical scheme covering you, your spouse and your children to
the extent of Rs.15000 per annum. This scheme is not applicable for employees covered under the
Employee State Insurance Act {ESI). This limit will be prorated based on your joining and exiting months in a
financial year. The amount mentioned as Medical allowance in your salary stack is a notional figure and it
indicates average outflow per month and per employee towards MAS. Medical is a reimbursable amount, i.e., it
will be paid at actuals on raking a claim.

2. Mediclaim: You are eligible for a floater coverage of Rs 2,00,000 per annum for family (self, spouse & children)
towards hospitalization. There will be a deduction from your monthly payroll depending on your maritalfamily
status towards the base sum insured premium,10% of the claim amount has to be borne by you.

If you wish to enhance the coverage, Top up cover options are also available for a highly negotiated premium.
More details on the policy are available on My Policies Section in myWipro which is accessible on joining.
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Base Medical insurance is to be availed by the employee as default. It is accounted for in deductions as a
nominal monthly charge. Top-Up cover is voluntary and charged as applicable during renewal timelines.

3. Annual Health check: Company paid Annual health check-up program is available for employees above 40
years of age.

Gratuity Benefit**: Up to Rs. 20,00,000

This provides you a lump sum benefit up to @ maximum of INR 20 LPA to be calculated and payable as per applicable
laws.

Survivor Benefit Pension Program™”:

The Survivor Benefit Plan's objective is to provide a monthly income to the surviving spouse and children of an
employee, in the unfortunate event of death while in service. The pension payable is based on last drawn basic salary
at the time of death, number of years till retirement, number and age of surviving members.

E.g. If an employee is in Grade B3 with basic of Rs. 15,000 per month and the remaining period before retirement at
time of his death is 20 years and he has a surviving spouse and two eligible children, the supplementary Pension
payable per month would be as follows: Basic * No of years to Retirement * Grade Factor * % based on number and
age of surviving members,

Le. 15,000 x 20 x 2.7%" x 80% = Rs. 6,480 per month as supplementary pension payable. *Grade Factor is a band
specific predefined pension Accrual rate.

Loans:
Interest Free Loan: An interest free loan of Rs, 20,000 as per policy Is available to facilitate your settling down. The

amount is primarily intended to cover housing deposit/assistance towards purchase of two wheeler. This is recovered
in 10 equal installments.

Contingency Loan: An Interest free contingency loan of Rs. 50,000 or two months monthly gross whichever is lower as
per policy can be availed in case of contingency. This would be recovered in 20 equal installments. Any loan taken
above Rs. 20,000 will be liable to tax on the notional interest cost as per CBDT rules.

»* These benefits are subject to the terms and conditions of the company policy and cannot be converted to fixed cash.,

1. Your Life and Accident Cover :

a. Group Personal Accident Insurance (GPAI) Program: Rs. 12,00,000 Through GPAI you are covered by way of
round-the-clock risk coverage against any accidents occurring while at work or outside of work resulting in
partial or total disablement or casualty. Employees can also get an extra coverage for a nominal and highly
negotiated premium.

b. Group Term Life Insurance: Rs. 14, 00,000 in the unfortunate event of death on account of either accidents or
natural causes, your surviving family members would be eligible for an insurance cover under this policy. This
sum insured is inclusive of cover as per EDLI (Employee Deposit Linked Insurance}. Employees can also get
an extra coverage for a nominal and highly negotiated premium,

Please note: More details on the above mentioned policies are available on My Policies Section in My Wipro
accessible on joining. Access through My Wipro -> My Policies ->India > My Financials -> Group Life Insurance/
Personal Accident

The policies mentioned here are policies of the Company as on date, this is subject to change in future as per
policies of the Company from time to time.

2, Voluntary Superannuation Policy (VS8)

Wipro Voluntary Superannuation Plan offers an easy and convenient way to help you lead a happy and tension free life
by planning your retirement. Starting contribution to pension plan at an early age gives you enough time to contribute
towards building your retirement corpus and leverage the compounding interest earned by the corpus year on year.
You simply have to choose the scheme that suits your investment horizon and risk tolerance.

A voluntary defined contribution Plan wherein you will have an option to enroll and choose your Pension Service
Provider (PSP) within 30 days from the date of joining the company.

We currently have tie-ups with two leading PSPs to manage the superannuation funds. LIC & ICICI offera
superannuation scheme which offers interest on accumulated balance every year. [CICl Prudential also has an Unit
Linked Superannuation scheme which offers you a market linked return, range of fund options to suit your risk appetite
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The enraliment option can be exercised only once in the service with the organization and cannot be reversed once
made. VS8 enrollment window perlod will, also, be available once every financial year. The Company, on behalf of the
member smployee, shall contribute 15% of basic salary, towards the scheme selected by the member. In case 15% of
basic exceeds Rs.1,50,000 psr annum, member employee will have an option to restrict the contribution to
Rs.1,50,000 per annum to avoid perquisite tax (perquisite tax is applicable on contributions exceeding Rs.1,50,000
every year).

Annual pension contribution amount is re-adjusted from fixed cash component and will reflect under 'Pension’
component in the salary stack of the enrolled member, The accumulated contribution amount and the interest earned
{or the corpus) can be utilized to avail the retirement benefits.

For further clarity, please refer the Policy on My Wipro -> My Information Sources > India -> My Financials-> Deferred
Benefits-> Veluntary Superannuation Scheme, After reviewing the related documents if you wish to enroll into VSS,
please log onto My Wipro-> My data->My Financials-> Pension, and exercise the option within 30 days of joining the
Company. In case you miss enrolling into VSS in this window period, you can do the same in the window period that is
available for all employees once every financial year.

& Accept O Dscline

i Signature Ajinkya Gude 25/1/2022 6:22 PM
{checking the checkbox above is equivalent to a handwritten signature)

Registored Office:
Wipro .
Limited T :+91 (B0) 2844 00

Doddakannelli  F :+91 (60) 2844 0054

Sarjapur s .

Road E :info@wipro.com

Bengaluru W :wipro.com

560 035 | '

India € :L32102KA1945PLC0O20800

23158946

htips:/#wipro.icims.com/forms?module=Formsé&action=showForm&view=htmaform=Elils_Offer_letter_template_20228user=231589468itern=44.,. 1411
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Ajinkya Gude <ajinkyagude@gmall.com>

24122, 9:556 AM

M Gmail

Wipro Campus Update_LOI
2 tnessages

Campus HR Team <wipro+email+2nu58-e5bed609eb@talent.icims.com>
Reply-To: Campus HR Tearnm <wipro+email+2nu59-e5bed609e6@talent.icims.com:
To: ajinkyagude@gmail.com

Mon, Nov 22, 2021 at 11:21 AM

November 22, 2021

Dear Ajinkya Gude ,
Resume Number - 23158946

Based on our discussions with you, we would like to inform you of our infent to offer you the role of Project
Engineer which will be in Career Band TRB-11 of the organization.

The salary stack for this role is detailed below. Do reach out to us should you have any dlarifications.

COMPONENT AMOUNT (INR)
Basic 11,670
HRA 5,835
Bonus 2,334
Wipro Benefits Plan (WBP) 4,849
Total Fixed Cash 24,688
PF (Employer Contribution) 1,800
Gratuity {(5.31% of Basic) 620
Total Fixed Compensation 27,108
Other Compensation Benefits

Health benefit (Medical) 600
Variable Pay

Target Variable Pay 1,459
Target Cost to Company per month 29,167
Total Cost to Company per annum 3,50,004

Kindly note this letter of intent shall be followed by a letter of appointment from us.

Please confirm your interest to receive offer of appointment by clicking on this link Click to Complete and
accepting the contents of this communication within 15 calendar days. Your confirmation of interest is a pre-
condition to the issuance of offer of appointment.

In addition to the above-mentioned salary, you will be eligible for a special bonus in the first three years. This bonus
is performance based and will be merged (added) to your salary after 12 months from the date of payout. The bonus
will be paid as per the details below and will be subject to applicable payroll taxes and withholdings:

Year Bonus

End of 6 months 25000

End of 18 months 25,000 = 75,000
End of Year 2 50,000 - 1,00,000
End of Year 3 2,00,000- 2,50,000

Please note the terms and conditions:
1. The special bonus is subject to

« you being "active” in the services of the company through to retention date as applicable
+ your employment has not been terminated for poor performance or for cause prior to retention date
= you have not resigned voluntarily or abandoned your job as of the retention date

hitps://mail.google.com/mail/u/0/7ik=86f4e40f0d8view=ptasearch=all&permthid=thread-1%3A1717106446388358431 &simpl=msg-{%3A1717106... 1/2
b 30 1
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2. Please note that this is subject to you meeting satisfactory performance levels. If the performance criteria is not
fulfilled, you will not be eligible to receive the bonus. The same is understood and accepted by you.

3. The gross bonus amount paid will be recovered in case you leave the organization  before 24 months of
bonus payout. This will be applicable to all 4 tranches of bonus payouts

4. In the event of your deputation fo a location outside your base location, at the time of bonus processing, you will
be eligible to receive the bonus amount in applicable local currency in accordance with applicable exchange rate,
as per company policy

5. The management team reserves the right to make changes to the program at any time during the year. In the
event of an exceptional circumstance the management team’s decision on the payout would bae final and binding.

6. You shall keep the contents of this letter confidential
Note: The above shall be applicable from your joining date with Wipro,

Your's Sincerely,
For Wipro Limited

S
Apama Shailen
General Manager - Hinnan Resources

This message was sent to ajinkyagude@gmail.com. If you don't want to receive these emails from this company in
the future, please go to:
hitps/fwipra.icims,.comficims2/?r=92F 1231589468 contactld=147516 10

@ Wipro Limited, Doddakannelli, Sarjapur Road Bengaluru 560 035 IND

Ajinkya Gude <ajinkyagude@gmail.com> Fri, Nov 26, 2021 at 3:25 PM
To: "Placement Dept.” <placements@isquareit.edu.in>

[Quoted text hidden)

https:/fmail.google.com/mait/u/0/7ik=86f4e40f0d &view=pil&search=all &permthid=thread-f%3A17 17106446 388358431 &simpl=msg-f%3A1717106...  2/2



Anjali Jagtap <anjalij@isquareit.edu.in>

www hircpune arg

Fwd: Campus recruitment - 2T List
1 message

Placement Dept. <placements@isquareit.edu.in> 21 June 2022 at 12:45
To: becomp@students isquareit.edu.in, beit@students.isquareit.edu.in, beetc@students.isquareit.acu.in
Bcc: allstaff@isquareit.edu.in

Congrats to Prerna Ghante & Shraddha Jagtap - BE COMP, Anandhu Krishnan R, Mayur Sathe, Omkar Mandiik, Rutika
Patil & Shahabaj namdar - BE E&TC and Anurag Bansode & Shreya Dalvi - BE IT for being selected at HDFC
Securities !

Best Wishes
Team Placements

———— -- Forwarded message ------- -
Dear Adesh,

Thank you for extending your support during our visit to the 1Square IT Campus. We are delighted to inform you, that the
‘ollowing 9 candidates have been shortlisted as Graduate Trainees in our Projects & IT team.

We will soon be rolling out offer letters to all the shortlisted candidates, however in the meantime kindly confirm the final
examination & result dates. This will help us to align the joining of these students with HDFC Securities.

1. Prerna Ghante
2. Shraddha Jagtap
¥ Anandhu Krishnan
\_4(’Mayur Sathe
25 Omkar Mandiik
B Rutika Patil
#Shahabaj Inamdar
8. Anurag Bansode
9. Shreya Dalvi

Regards,
Priyanka Karve
Regional - HR | HDFC Securities Ltd

| Think Techno Campus | Building-B Alpha" | 81" Fioor |
Kanjurmarg Stalion Rd | Kanjurmarg East | Mumbai | Maharashtra | 400042

El HDFC securities 2@

Invest today., Prosper tormorrow, YEARS
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We understand your world f::’.?‘;'.fm.".'ﬁf“'

Mumbal - 400 093,

Personal & Confidential
March 22, 2022

66306
Ankita Mano] Nawale
Mumbai

Dear Anklia,

Further 10 the interview and discussion you had with us, we are pleased 10 offer you the position ol FUNCTIONAL
ANALYST - BTG in HOFC Bank subject to the feilowing tarms and conditions-

Compensation:
Your annual cornpensation package will be as set out below:

Base salary : Rs. 1,41 ,300/- p.a.

Allowance : Re. 2,863,040/ p.a.

Medical : Rs. 15,000/ p.a.

Conveyance : Re. 19,200/- p.a.

Lurich Allowance : Re. 10,9204 p.a.

Provident Fund : You will be covered undet the Bank's Provident Fund Trust The Bank will

contribute 12% of your Base salary per maonth to this trust

Training Period:

The duration of your training will be for a period of twelve months from the date of joining It is at the sole discretion of the
Management to extend the period of training or modify/alter the terms of this contract on the basis of your performance
suitability and/cr for any olher reason/s whatsoever, on such terms and conditions as determined by the Bank.

Location:

Your inilial place of posting will be Mumbal. Your final place of posting will be intimated 10 you subsequently. However, the
Bank reserves the right to transfer you lo anyother Office/Branch, Subsidiary or Asscciate Company of the Bank. in India.
that is inexisterice of may come into existence at a future date.

Termina of Contract:
This contract can be terminated by the Bank or by you at the discretion of the managemeni, either by giving one monih's
natice in writing or one month's emoluments in lieu of notice.

Applicant No. 66306 z

www . hdfcbank.com

Regd. Otfice: HOFC Bank Ltd., HOFC Bank House, Senapati Bepat Marg, Lowsr Parel (YWast), Mumbai - 400 013,
Corporate Identity No.: L65920MH1994PLCO80618
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HH HOFC BANK HOFC Bank House

We understand your world Lower Parol ost

Mumbali - 404 013,

HODFGC Bank Ltd. March 22, 2022
Applicant No.66306

Name : Ankita Mano] Nawale
Grade : Executlve Tralnee
Vertlcal : IT-BSG

tocatlon : Mumbai

Contact No : 8390805890

| Per Month Per Annum
[ (Rs) {Rs}
| Base 14,775 1,41,300
Other Allowance 21,920 2,63,040
Clty Allowance * 3,000 36,000
Modical 1,250 15,000
Conveyance 1,800 19,200
Lunch Altowance 210 10,920
Provident Fund 21,800
Gross 40,455 5,07,060

Nota: City Allowance - Linked to place of posting.

Welcome (¢ tha HDFC Bank famlily,

Applicant No. 48304

www. hdfcbank.com

Regd. Office: HOFC Bank Ltd., HOFC Bank House, Sanapat! Bapat Marg, Lowsr Parel (West), Mumbal « 400 013,
Cotporate Identity No.: LOSO20MH1904PLCOS0616



L} HOFC BANK HDFC Bank House,

We understand your world Cow Cacal ea

Mumbal - 400 01).

Secracy:

itis a condltion of your lraining that you will nol. for whatever reason, divulge withoul express written authority from the
Management, any information relating to the Bank or any of its consliluenis or amployees, as receved by you in the
course ol your employment and afier the cessation of your training with the Bank.

Alternative Employment:

Duning the course of your training wilh the Bank. you will not angage yoursell directly or indiractiy in any irade, business,
occupation, employmeant, service of calling whethar lor remunaration or otherwise, without the prior written consani of the
Bank.

Maternity Benefits:

a) All women employess ol the Bank, irrespective ol thei lanure shall be eligible for Maternity Leave. The Bank shall
allow 26 weeks of pald Matarnity leave to s women employees, of which, not more than 8 weeks o precade the date of
her expected delivery. The maximum period entitied for maternity benefit by a woman having twa or more than two
surviving childran shall be 12 weeks of which not more ihan 8 weeks shall precede the date of her expacied delivery.

b) The employee shall be aiso ligible lor teave with pay for a period of 6 weeks in the avent of a mscariage or medical
larmination of pragnancy.

¢} In case af wheétamy operation, a woman employea s entilled for leave for a period of 2 weeks immediately following
the day of her tubsctomy vperation.

d) The Bank shall addifionally provida leave with pay for a maximum period of one month for Iiness ansing out of
Pregnaricy, delivery, pramalure birlh of the child, miscarnage, medical termination of pregnancy or tubectomy. This beanelit
Is allowed subject to production of Medical Certificate

e) A woman employee whao legally adopls a child below the age ol three months or a commissioning mother, shall be
antiled 10 maternity leave with pay for a period of 12 waeeks from the date the child is handed over 1o The adopting mathet
of tha commissioning mother, as the case may ba. The maximum period of maternity leave entitled to a woman employoe
logally adopting & child of uver three months old and below the age ol 6 yoars shall be eight weeks.

[} In cases where a woman employee is not able 1o resume her duties at the end of Maternity Leava on account of
meadical / haallth reasons, she may be allowed to work fram home lor a period not exceeding 30 days subject to approvai
ol concarned Group Head and CHRO provided the nature of work is such that she may work from home

Creche facility:

a) The Bank will provide créche facility in line with regulatory guidelines. The offices (locations where such lacilities would
be made available and the applicable terms and conditions would be notdied in the Employee Portal ol the Bank.

Applicant No, 66306

www.hdfchank.com

Regd. Office: HDFC Bank Ltd., HDFC Bank House, Senapat! Bapal Marg, Lower Parol (West), Mumbsl - 400 013,
Corparate ldentity No.: LOS20MH1 094PLCOB0E1A
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Mumbal - 400 013,
Congditions Precedent:
The olfer is made to you subject o the following pre-conditions

a) The Bank weceiving atlested copies of all your degrees, professional qualifications certiticates and docurnents of
scholarships/prizes won, il any.

b) Your successiul completion of Graduale/Past Graduate/Prolessional course which is currently ongoing for which you
have boen interviewed and offered.

¢) The Self Declaration given by you in respect of your medical fitness is in order

The lerms and conditions set out in this letter of appointment constitule service conditions applicable to your employment
in the Bank and with regard to any dispute arising thereof, the Mumbai Courts will have axclusive jusisdiction.

Notwithstanding anything contained in the above paragraphs, your services may be terminated by the Bank il you are
found to be indutging in acts of Commission/Omission which may be prejudicial to the interests ol the Bank or any act of
dishanesty, discbedience, insubordination or any other misconduct or neglect ot duty of incompetence «n the discharge of
duty on your part.

Kindly note that you are required to join the Bank as per the joining date agreed basis our discussion not exceeding 90
days from the issuance of the |etter. You are required 1o give acceptance of the offer & above tenms and conditions of
employmant immediately on receipt of this offer letter. This offer letter will be valid for a maximum of 80 days from the
date of this latter.

We welcome you to HDFC BANK and look forward lo having a long and mutually benelicial association with you

Yours truly,
For HOFC BANK LIMITED

¢ Digilalty Signed by Ritesh Gupta )

This communication |s computer generated and may not contain signature. Where seni by amall, this is signed with the digital
signatura of ihe HOFC Bank Ltd - which is obtained from a cartifying authority under the Information Tachnology Act, 2000.

Dighally signed by DS HOFC BANK
LIMITED HUMAN RESOURCES
Date: 2022.03.22 15 21.51 +05:30
AppHeant Ho. 86306 &

www.hdfcbank.com

Regd. Office: HOFC Bank Lid.. HDFC 8ank House, Ssnapatl Bapat Marg, Lower Parel {Wast), Mumbat - 400 013
Corporate ldentity No.: L85920MM 1 954PLCOB0E1S




HOPE FOUNDATION

mz':;: 4 - ! Anjali Jagtap <anjalij@isquareit.edu.in>

www. hircpune.org

Fwd: NICE Campus Final Selects-2022
2 messages

Placement Dept. <placements@isquareit.edu.in>
To: becomp@students.isquareit.edu.in, beit@students.isquareit.edu.in, beetc@students.isquareit.edu.in
Bog: allstaff@isquarelt.edu.in

Congrats to all the selected students.

Best Wishes
Team Placemants

Please find below the list of selected candidates-

S.No Candidate Name
1 Isha Chandrakant Pathak
2 Rejula Shinde
3 Heitlk Lalchandani
4 Riya Waghmare
5 Ishan Erivasthava
6 Apurva Shelke
7 Aashutosh Bhardwaj
8 Siddhi Sonar
9 Shivam Mahadik
10 Mrunalini Misal
11 Abhishek Mandilkar
12 Dhanshri Rajput
13 Siddhi Agarwal
14 Aishwarya Kulshrestha
15 Aseem Mishra
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Apyvwe s-keike_,@

DocuSign Envelope 1D: 122A76C2-3505-433A-BOF9-49B0D2BB3782

November 1, 2021

Ms. Apurva Shelke,

Flat No B3, Blawant Darshan, Manik Colony ,
Tanajinagar, Near Darshan Halt, Chinchwad Gaon ,
Pune-411033

Dear Apurva,

We take pleasure in offering you the position of Associate Support Engineer, subject to your
acceptance of the Terms & Conditions of appointment detailed below,

This is a conditional offer and is subject to your successful and satisfactory completion of your
course in Year 2022 as per the company standards and expectations. The Company shall have
the final and sole discretion to decide on the continuity of this conditional offer based on your

result.

1. DUTIES AND SERVICES

a) You shall be appointed as Associate Support Engineer. In addition to your usual duties, you
will also perform, observe and conform to such directions and instructions assigned or
communicated to you by the Company. As a member of an organization that practices
flexibility and continuous improvement in work processes and practices, the Company may
from time to time change your duties and responsibilities at its sole discretion.

b} Your appointment will be effective from 27th June 2022, unless terminated in accordance
with the provisions of this agreement. If you fail to join the Company on the
aforementioned date, this offer shall lapse.

Your employment is contingent upon your completing and submitting a satisfactory medical
questionnaire, Your employment and its continuance is subject to your being found and
remaining (physically and mentally) fit. If the company deems necessary, you may also be
required to satisfactorily pass a medical examination from a registered medical
practitioner, at the time of joining and from time to time in future. Your employment is
also subject to receiving at least two satisfactory references.

You are expected at all times faithfully, assiduously and to the best of your ability,
experience and talent, perform to the company's satisfaction, all of the duties that may be

assigned to you, from time to time.

You are expected to be punctual and strictly abide by office timings of the Company. While
you render your services to the Company, you understand that Company may require you to
work in different shifts in accordance with the operational requirements of the Company.
Additionally, you understand that to perform your duties diligently, you may be required to
work and support beyond the normal working hours or on weekends or holidays.

While you are in employment with the Company, you will not engage in any other gainful
employment, business or activity without the written consent of the Company. While you
render services to the Company, you also will not assist any person or organization in
competing with the Company or in hiring any employees of the Company.

c} Place of work

You will be based at Pune. The Company reserves the right to transfer or seconded you at
any time to any other place in India or abroad, and/or to a branch office, subsidiary,
affiliate company, department or establishment of the Company, whether in existence on
the date of this letter or established or acquired later, provided that the terms and
conditions of your employment set forth herein are not adversely affected by such transfer.

NICE Interactive Solutions India Pvt. Ltd. s 8th floor, A&B Wing of Block Rhine, Pune Embassy Projects Private Limited, Rajiv Gandhi
Infotech Park, Phase Il, Hinjawadi, Pune 411057, Maharashtra, India » Tel: +91-20-4291-4000 www.nice.comypune
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The Company further reserves the right, subject to applicable laws, to transfer your
employment to any other company or legal entity, as part of any transfer of relevant
business of the Company or as part of any restructuring or amalgamation or re-organization
plan implemented by the Company or by which the Company is bound, subject to your
consent and approval. In cases of transfer, the Company shall ensure that the terms and
conditions of employment shall not be less favorable in any way than those applicable to
you before transfer.

2. PROBATION

You will be on a probationary period of 6 months from the date of joining. Your probation
period is subject to extensicn at the sole discretion of the Company. On completion of 6
months, it shall be deemed that you are confirmed unless Company extends your probation
further for an additional period of 3 months in writing. If the management is not satisfied with
your work and conduct, your services shall be liable to be terminated as per Clause 4 during or
on completion of the probationary period.

3. COMPENSATION AND BENEFITS

During the term of the employment, the company shall pay to you the compensation and
benefits stated in Appendix A of this agreement and it is agreed that you will accept the same
as payment in full, for all services rendered by you to or for the benefit of the Company in your
capacity as Associate Support Engineer. The company shall reimburse you for reasonable and
properly documented expenses incurred in connection with the company's business and the
performance of your duties, These will be subject to such policies as the company may from
time to time establish. The salary stated in Appendix A is payable monthly by direct credit to
your bank account on or before the first day of each calendar month, with respect to the
preceding month,

It is however clarified that except for statutory benefits, other benefits and entitlements that
may be provided to you by the Company are provided to you on a voluntary basis by the
Company in accordance with applicable Company HR Policy. Accordingly, the said other
benefits and entitlements are liable to be withdrawn or changed from time to time. No such
other benefits and entitlements shall be payable to you in the event you cease to be in
employment with the Company prior to relevant payout date or are serving the notice period as
on payout date, in all such cases the other benefits and entitlements shall be forfeited.

All forms of compensation referred to in this Agreement are subject to deduction of applicable
withholding and payroll taxes as may be governed by the laws in force. You understand and
agree that Employer PF contribution forms a part of the total compensation or cost to the
company. You also understand that the Employee PF contribution shall be part of employee's
salary and shall be deductible therefrom as required by the statute.

You may be entitled to following incentives:-

e You will be eligible to participate in the Company’s NICE Bonus Plan. This plan reflects
our pay for performance compensation philosophy, as determined by the Company in its
sole discretion, which will be subject to both your individual performance during the
year and the performance of the Company and it can vary between 0% and 100% of the
NICE Bonus Plan (Target) and can be more than 100% for exceptional performance. You
shall not be in breach of the terms of your Offer Letter as set forth and shall be in the
employment of the Company on the date of bonus payout.

4. SEPARATION

a) The employment may be terminated by either party during your probation, by giving notice
of 15 days.

b) After confirmation, your employment with the Company may be terminated by either party
giving 60 days written notice or 60 days salary in lieu of notice and without assigning any
reasons therefore, Company reserves the right to pay or recover salary in lieu of notice. In

NIGE Interactive Solutions India Pvi. Lid. » 8th floor, ASB Wing of Block Rhine, Pune Embassy Projects Private Limited, Rajiv Gandhi
Infotech Park, Phase Il, Hinjaweadi, Pune 411057, Maharashtra, India = Tel: +81-20-4291-4000 www.nice.com/pune
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the event you serve notice of termination, the Company may relieve you from the date as
the Company may deem fit even before expiration of the notice period.

¢) Absence for a continuous period of 10 days (including absence when leave though applied
for but not granted) and when overstayed for a period of 10 days would make you lose your
lien on the service and the same shall automatically come to an end without any notice or
intimation from the Company, and you shall be liable to pay to the Company salary in lieu
of notice,

d) On termination, you will return to the company all materials; books; documents; data;
drawings or records belonging to the company or any of its affiliates or customers and you
shall not make or retain any copy thereof,

€) Subject to earlier termination of this agreement as per the terms hereof and extensions
that may be granted by the Company in its absolute and sole discretion, you shall be liable
for retirement at the age of sixty (60) years or on completing thirty five (35) years of
continuous service, whichever is earlier.

f)  Termination for breach of code of conduct/HR Policy:

The Company may terminate this agreement for Breach of ‘Code of Conduct/HR Policy’
with immediate effect, without giving any notice of termination or any compensation of
whatsoever nature, to you. The Code of Conduct shall be deemed as having been breached
by any or all of the following:

i Conviction by, or entry of a plea of guilty in a court of competent and final
jurisdiction for any crime involving moral turpitude or punishable by imprisonment;
fi. Commission of an act of fraud, whether prior to or subsequent to the date of
employment;
ii. Continuing, repeated and willful failure or refusal to perform agreed duties in the
company;
iv. Gross negligence, insubordination or violation of any duty of loyalty to the company
v, Commission of any acts which is detrimental to the Company's business or goodwill
or in breach of the company’s ethical code of conduct;
vi. Violation of any other provision of this employment agreement.
vii. HR Policy

In such case, the Company shall only be liable to pay your salary and benefits up to the
date of your termination. Such termination will not affect the rights and remedies that the
Company may have under any laws, rules and regulations for the time being in force.

5. USE AND NON-DISCLOSURE AGREEMENT

For the purposes of this Agreement:

“Group™ means the Company, any subsidiary of the Company, any holding company of the
Company, any subsidiary of such holding company and any company designated by the board of
the Company as an associated company from time to time;

“Confidential Material” means any information relating to the Group or the business,
prospective proposed business or affairs of the Group or of any customers or clients of the
Group, including intellectual property and finances, which comes into your possession by virtue
of your Employment, and which we regard, or could reasonably be expected to regard, as
confidential.

You must not during your employment (other than in the proper performance of your duties) or
at any time thereafter use for your own purposes or disclose to any third party any Confidential
Material and you must use your best endeavors to prevent such disclosure.

All Confidential Material and all other documents, papers and property which may have been
made or prepared by you, or at your request or have come into your possession or under your
control in the course of your employment or which relate in any way to the business (including
prospective business) or the affairs of any member of the Group or those of any customer,

NICE Interactive Salutions India Pvt. Lid. = 8th floor, ASB Wing of Block Rhine, Pune Embassy Projects Private Limited, Rajiv Gandhi
Infotech Park, Phase I, Hinjawadi, Pune 411057, Maharashtra, India e Tel: +91-20-4291-4000 wiww.nice.com/pune
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Supplier, agent, distributor or sub-contractor of the Group are, as between us deemed to be
the Group’s property. You must deliver up all such documents and other property, including atl
copies, to the Company immediately upon the termination of your employment (or at any
earlier time on demand).

You must immediately inform the Company if you become aware of the possession, use or
knowledge of any of the Confidential Material by any person not authorized to possess, use or
have knowledge of the Confidential Material, whether during your employment or thereafter
and you must at the Company’s request provide such reasonable assistance as is required to
deal with such event.

Nothing in this Clause will prevent you from disclosing Confidential Material where it is required
to be disclosed by judicial, administrative, governmental or regulatory process in connection
with any action, suit, proceeding or claim or otherwise by applicable law, provided you
promptly inform the Company of such requirement. Failure by you to comply with this Clause
shall represent gross misconduct entitling the Company to terminate your employment with
immediate effect.

6. COMPANY PROPERTY

The company will provide you with infrastructure and tools as deemed necessary for carrying
out your duties. All such tools, provided by the company will be the property of the company.

All such property of the company that is given to you, shall be returned to the designated
person in the company, upon the termination of the employment agreement and prior to the
effective last date of your employment in the company.

7. OWNERSHIP OF INTELLECTUAL PROPERTY/ INVENTIONS

For the purposes of this Clause, ‘Intellectual Property’ includes copyrights, patents, trademarks
and design rights (whether registered or unregistered), and any applications for such rights,
discoveries, inventions, confidential information, know-how and all other equivalent or related
rights worldwide. If at any time during the course of your employment you create or discover or
participate in the creation or discovery of any Intellectual Property relating to or capable of
being used in the Company business or the business of any subsidiary or affiliate of Company,
any Company of ours, any subsidiary of such holding company or any company designated by
the Company as an associated company from time to time, you will immediately communicate
full Details of the Intellectual Property to the Company and such Intellectual Property shall be
the Company’s or any designated company’s absotute property worldwide,

At our request and expense you will give and supply all information and assistance as may be
required to enable the Company to exploit the Intellectual Property and. will assign, make,
execute and deliver all and any documents requested by the Company and do all things that
may be necessary or desirable in connection with for obtaining, maintaining, extending and if
necessary enforcing and defending protection for and/or assigning to the Company or any
designated company the Intellectual Property and as the Company may direct.

You hereby assign to the Company by way of future assignment all copyrights arising in any
works or material produced by you during your employment.

You will do nothing during or after your employment to affect or imperil the validity of any
Intellectual Property rights obtained, applied for or to be applied for by the Company or any
designated company and in particular you will not publish or disclose any information or
materials relating to any such Intellectual Property without the Company’s prior written
consent.

You hereby waive absolutely your moral rights (if any} in respect of any such Intellectual
Property.

8. NON-COMPETITION CLAUSE
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During the term of this Agreement and for a period of 1 (one) year after the termination of your
employment with the Company, if the Company perceives that you are or have been directly or
indirectly associated with, managing, undertaking, carrying on or employed, engaged or
interested in any capacity, or have advised, a company or firm that is in the same business as
the Company or any business which is competitive with a certain business of the Company or a
Group company, in a manner that is detrimental to the interest of the business of the Company
or group company in India or worldwide, the Company shall be entitled to address such issue
and take necessary action against you,

During the term of this Agreement and for a period of 1 (one) year thereafter, you shall not
interfere with or endeavor to entice away from employment or engagement with the Company
or any other Group company (or procure or assist the solicitation, interference with or
enticement of) any employee, or do any act whereby such employee is encouraged to terminate
their employment or engagement, with the Company or any other Group company.

8A. Code of Ethics and Business Conduct

You shall not, in the course of employment, be employed or engaged in any capacity in any
other business without the prior written consent of the Company.

You shall read the provisions of the Company’s Code Ethics and Business Conduct relating to
bribery and corruption and the Company's Anti-Corruption and Bribery policy {the “Policy”), and
therefore shall be aware of the Company's zero tolerance of all forms of bribery and corruption,
in all business dealings of the Company and of the Company's business associates worldwide.
You shalt comply strictly with such provisions of the Company's said Code of Ethics and Business
Conduct relating to bribery and corruption, and the Policy.

Any breach by you of any of your obligations under the foregoing provisions of this Clause shall
be a fundamental breach by you of this contract of employment, and the Company may be
entitled to terminate this contract of employment for breach by you without any severance pay
in accordance with the applicable laws. Such right of termination for breach shall be in addition
and without prejudice to any other rights and remedies which the Company may have in
contract and/or at law with respect to such breach

9. MISCELLANEOUS

a. This employment supersedes all prior and existing agreements, both oral and written,
between the company and you, concerning employment in the company, and may be
modified only by a document, which has been signed by both parties. Particularly, this
agreement overrides and supersedes the Employment Offer provided by NICE
Interactive Solutions India Pvt. Ltd. {on behalf of the Company), to you, which shall be
deemed to be terminated forthwith upon your signing this Agreement.

b. You are bound to abide by and adhere to the policies, rules, and regulations enforced
by the companies from time to time including those relating to conduct, discipline,
benefits salary review, retirement, and any other matters as though these rules,
regulations and orders were a part of this agreement of employment. Such policies,
rules, and regutations may be subjected to alteration and amendment. If at any time
your conduct is  considered by the company as detrimental in terms of company
policies or in violation of one or more terms of this agreement, your services will be
terminated forthwith without notice.

€. In the event that your duties require you to represent the company or liaise with legal or
government authorities for company related business matters, you are expected to
adhere to the law of the country as well as the ethical code of conduct that is defined
by the company. It shall be your responsibility to be aware of the prevailing laws that
govern such matters.

d. You shall not make any commitment or representation on behalf of the company unless
authorized in writing to do so. It is clearly understood that you shall not have the right
to enter into, sign or execute contracts on behalf of the company or make commitments
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of any kind for or on behalf of or purporting to be for or on behalf of the company,
except as specifically authorized by a director of the Company in writing. The company
assumes no responsibility for any statement, promises or warranties made by you and
you hereby agree to indemnify and save harmless the Company against any claims arising
therefrom. You will not incur or undertake any liability on behalf of the company or in
any way pledge or purport to pledge its credit or enter into any contract, agreements,
arrangements or understandings or in any other way bind or attempt to bind the
company with respect to dealings with third persons, firms and companies.

e. Any information furnished by you to the Company proves to be false, or if you are found
to have willfully suppressed any material information/ particulars, the Company shall be
entitled to terminate this agreement without notice. All notices/ communications sent
to your last known address shall be deemed to have been properly served on, and
received by you.

f. The failure of either party at any point in time to enforce adherence by the other party,
to any clause or condition of this agreement shall in no way affect such party's rights
thereafter to enforce the same, nor shall the waiver by either party of any breach of any
clause or condition for a specific purpose, be deemed to be a permanent waiver of the
Aforementioned clause or condition thereafter

g.  You shall not seek election to any legislature or local body without the previous specific
written consent of the company,

10. BREACH OF PRIOR AGREEMENTS, DAMAGES
You warrant that;

(a) In accepting this appointment and performing your obligations and services
under it, you will not be in breach of obligations under any other employ-
ment or appointment;

{b) In the event of such a breach, you and not the Company will be wholly and
solely responsible and liable for any damages,

{©) You will, prior to accepting this appointment, intimate to the Company any
external education and training courses being undertaken by you; and

(d) You will, prior to accepting this appointment disclose to the Company any
prior medical history or illness which could affect your work in the Company.
During the course of your employment, you shall submit to such medical
examination as required and fallure to do so shall be considered gross
misconduct.

11. APPLICABLE LAW AND JURISDICTION

This agreement is made with reference to the law of India and shall be governed by laws of
India. The appropriate court in Pune will have the exclusive jurisdiction to entertain all
disputes arising out of or relating to this Agreement.

12. WORKING CONDITIONS

You will be required to work at least 40 hours per week, You will be governed by the HR
policies and working conditions for the company’s India operations, as and when they will come
into force,

Your normal working hours will be in morning shift from Monday to Friday ¢ hours per day with
a one-hour break, but the requirements of your employment do call for some flexibitity and you
will be expected to work different hours from time to time as may be required.

13. LANGUAGE OF COMMUNICATION
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The language for communication for all written instruments notices and documents between
you and the company will be English

Please confirm your acceptance of these terms and conditions of agreement by signing below,
You are required to submit the documents stated in the attached Appendix B at the time of

joining.
For NICE Interactive Solutions India Pvt. Ltd.

DaocuSigned by:

EM o Pratima. Salwnkle

AW Koy Pratima

i Saltikne
Vice President, Head of NICE India GTC Director, Human Resources

Place: Pune

DECLARATION BY: Apurva Shelke

[ have carefully read and understood the above offer including the attached terms and
conditions and accept the same. | agree to be bound by rules and regulations of the company as
amended from time to time.

Signature: Date:

Place:
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Appendix- A

Your CTC details are as follows:

Total Cash [A] Per Month (INR} | Per Annum (INR})

Basic Salary 53% 19,777 237,328

HRA 50% 9,889 118,664

Flexible Pay Basket 7,650 91,797
Base Salary 447,789
NICE Bonus Plan (Target) * 37,316
Other Benefits [B]

Gratuity 4.81% 951 11,415

Employer PF 12% 2,373 28,479

CTC (INR) 525,000

* You will be eligible to participate in the Company’s NICE Bonus Plan. This plan reflects our
pay for performance compensation philosophy, as determined by the Company in its sole
discretion, which will be subject to both your individual performance during the year and the
performance of the Company and it can vary between 0% and 100% of the NICE Bonus Plan
(Target) and can be more than 100% for exceptional performance. You shall not be in breach of
the terms of your Offer Letter as set forth and shall be in the employment of the Campany on

the date of bonus payout.

= You will also be entitled to the following benefits:
o Health Insurance & Persconal Accident insurance
o Group Term Life Insurance
o Subsidized Cab Facility

o Employee PF contribution shall be part of employee’s salary and shall be deductibte

therefrom,

CTC - Cost to Company; INR - Indian Rupee

Salary Components

Amount

Provident Fund

12% of Basic Salary

House Rent Allowance

50% of Basic Salary

Flexible Pay Basket/Special Allowance

Balance of Base Salary

Component under Flexible Pay Basket :

1) Lea\re Travel Allowance - twice in a block of 4 years

Up to Rs.200,000 per annum

2} Meal Card

Up to Rs.2200 per month

3) Children Education Allowance - Up to 2 dependent children

Up to Rs. 200 per month

4} Gift Card

Up to Rs. 5,000 pet annum

5) Telephone & Internet allowance

Up to Rs.18,000 per annum

6} Fuel Reimbursement

Up to Rs.36,000 per annum

7} Yehicle Maintenance

Up to Rs.15.000 per annum

8) Books & Periodicals

Up to Rs.20,000 per annum

9) Flexibly Pay/Special Allowance

Balance

10} Employer National Pension Scheme

10% of basic salary
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Appendix- B
List of documents required to be submitted at time of joining:
1. Proof of Age (Birth Certificate or School Leaving Certificate) - photocopy and originals;
originals will be returped after verifying.
2. Proof of Residence - Photocopy of driving license/ Voter's identity card/ Ration card.
3. Passport (if any) - photocopy and original; original will be returned after verifying.
4, Academic Certificates - All mark sheets and certificates - photocopy and originals;

originals will be returned after verifying.

5. Photograph (passport size) - 2 Nos.
6. Letter of release from previous employer (where applicable) - photocopy and original;
original will be returned after verifying
7. Experience Certificate - photocopy and original; original will be returned after verifying
8. Salary certificate from previous employer or salary slip or copy of Form 16A - photocopy
and originals; originals will be returned after verifying.
9. P.F. Details with previous employer:
9.1 P.F. Account Number
9.2 P.F. Managed by Trust/P.F. Commissioner i
9.3 Complete and exact postal address of Trust/Commissione
9.4 The above will have to be made available for as many companies as from where

P.F. is due.
10, Any other, such as Merit Certificates etc.

11. Blood group/medical certificate.
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AW Aseem Mishra,

Mahiarashtra Seamiess Limited, Pipe Nagar,

v

ilage Sukeli, N.H.17,BKG Road,

Ralgad - 402126

Deai Aseem,

We take pleasure in offering you the position of@i@ﬁgﬁ%{?ﬁﬁ@@ﬁmﬁh’gm‘ééﬁ,-ﬁubject to your
acceptance of the Terms & Conditions of appointment detailed below.

This is-a conditional offer and is sub
course.in Year 2022 as per the com
the final and sole discretion to deci

ject to your successful and satisfactory completion of your
pany standards and expectations. The Cormnpany shall have

de on the continuity of this conditional offer based on your
result,

1. DUTIES AND SERVICES

b)

c)

NICE 1nterac|ive Soluli

- You are expected a

member of an organization that practices
flexibility and continuous improvement in work processes and practices, the Company may
ur duties and responsibilities at its sole discretion.

Your appointment will be effective from mmﬁﬁﬁ,
With the provisions of this agreement, |f you fail
aforementione

unless terminated in accordance
d date, this offer shall lapse,

o join the Company on the

ts continuance is subject t
remaining (physically and mentally) fit,

If the company deems necessary, you may also be
required to satisfactorily Pass a medical examination from g registered medical
practitioner, at the time of joining and from time to time in future, Your employment is
also subject to receiving at least two satisfactory references,

tall times faithfully,
t, perform to the
m time to time,

experience and talen

assiduously and to
assigned to you, fro

the best of Your ability,
company's satisfaction, all of the duties that may be

days.
?{i‘nl& you atrebin lemployrnen_t yvith the Company, you will not engage in any other gainfyl
renréef?:rt ilcesuslmetsli o;:actwlty without the written consent of the Company. While you
ine wirh o 1€ Company, you also will not assist any person or or anization i
competing with the Company or in hiring any employees of the Company. Sanization in
Place of work .
You will
any timebfobasned atthPUne The Company réserves the right to transfer or secondeq you at
affiliate com ar?y odetle::::ir?::;etm T e hier iy pranch Slfice, subsidia
) nt o :
the date of this. Lty I estabiishment of the

Ons Indig pyy g,

Infotech Park, Phase 1 Hinja

® 81h floor, ABB Wing of Bt S rmametor
wadi, Pune 411nev. a9 OF Block Rhine, Puna e
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The Company further reserves the right, subject to applicable laws, to transfer your
emptoyment to any other company of legal entity, as part of any transfer of relevant
business of the Company or as part of any restructuring or amalgamation or re-organization
plan implemented by the Company or by which the Company is bound, subject to your
consent and approval. In cases of transfer, the Company shall ensure that the terms and
condilions of employment shall not be less favorable in any way than those applicable to
you before transfer.

2. PROBATION

You will be on a prebationary period of 6 months from the date of joining. Your probation
period is subject to extension at the sole discretion of the Company. On completion of 6
months, it shali be deemed that you are confirmed unless Company extends your probation
further for an additional period of 3 months in writing. If the management is not satisfied with
your work and conduct, your services shall be liable to be terminated as per Clause 4 during or
on completion of the probationary period.

3. COMPENSATION AND BENEFITS

During the term of the employment, the company shall pay to you the compensation and
benefits stated in Appendix A of this agreement and it is agreed that you will accept the same
as payment in full, for all services rendered by you to or for the benefit of the Company in your
capacity as Associate Support Engineer. The company shall reimburse you for reasonable and
properly documented expenses incurred in connection with the company's business and the
performance of your duties. These will be subject to such policies as the company may from
time to time establish. The salary stated in Appendix A is payable monthly by direct credit to
your bank account on or before the first day of each calendar month, with respect to the
preceding month.

It is however clarified that except for statutory benefits, other benefits and entitlements that
may be provided to you by the Company are provided to you on a voluntary basis by the
Company in accordance with applicable Company HR Policy. Accordingly, the said other
benefits and entitlements are liable to be withdrawn or changed from time to time. No such
other benefits and entitlements shall be payable to you in the event you cease to be in
employment with the Company prior to relevant payout date or are serving the notice period as
on payout date, in all such cases the other benefits and entitlernents shall be forfeited.

All forms of compensation referred to in this Agreement are subject to deduction of applicable
withholding and payroll taxes as may be governed by the laws in force. You understand and
agree that Employer PF contribution forms a part of the total compensation or cost to the
company. You also understand that the Employee PF contribution shall be part of employee’s
salary and shall be deductible therefrom as required by the statute.

You may be entitled to following incentives:-

¢« You will be eligible to participate in the Company's NICE Bonus Plan. This plan reflects
our pay for performance compensation philosophy, as determined by the Company in its
sole discretion, which will be subject to both your individual performance during the
year and the performance of the Company and it can vary between 0% and 100% of the
NICE Bonus Plan (Target) and can be more than 100% for exceptional performance. You
shalt not be in breach of the terms of your Offer Letter as set forth and shall be in the
employment of the Company on the date of bonus payout.

4. SEPARATION

a) The employment may be terminated by either party during your probation, by giving notice
of 15 days.

b} After confirmation, your employment with the Company may be terminated by either party
giving 60 days written notice or 60 days salary in lieu of notice and witha?ut assigning any
reasons therefore. Company reserves the right to pay or recover salary in lieu of notice. In

MICE Interactive Solutions India Pvi. Lid, = 8th floor, A&B Wing of Block Rhine, Pune Embassy Projects Privale Limited, Rajiv Gandhi
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the event you serve notice of termination, the Company may relfeve you from the date as
the Company may deem fit even before expiration of the notice perlod.

C) Absence for a continuous peried of 10 days (including absence when leave though applied
for but not granted) and when averstayed for a perlod of 10 days would make you lose your
lien on the service and the same shall automatically come to an end without any notice or
intimation from the Company, and you shall be liable to pay to the Company salary in lieu
of notice,

d) On termination, you will return to the company all materials; books; documents; data;
drawings or records belonging to the company or any of its affiliates or customers and you
shall not make or retain any copy thereof.

e) Subject to earlier termination of this agreement as per the terms hereof and extensions
that may be granted by the Company in its absolute and sole discretion, you shall be liable
for retirement at the age of sixty (60) years or on completing thirty five (35) years of
continuous service, whichever is earlier,

f) Termination for breach of code of conduct/HR Poticy:

The Company may terminate this agreement for Breach of ‘Code of Conduct/HR Palicy’
with immediate effect, without giving any notice of termination or any compensation of
whatsoever nature, to you. The Code of Conduct shall be deemed as having been breached
by any or all of the fotlowing:

i Conviction by, or entry of a plea of guilty in a court of competent and final
jurisdiction for any crime involving moral turpitude or punishable by imprisonment;
fi. Commission of an act of fraud, whether prior to or subsequent to the date of
employment;
fii, Continuing, repeated and willful failure or refusal to perform agreed duties in the
company;
iv. Gross negligence, insubordination or violation of any duty of loyalty to the company
v. Commission of any acts which is detrimental to the Company's business or goodwill
or in breach of the company's ethical code of conduct;
vi. Violation of any other provision of this employment agreement.
IR HR Policy

In such case, the Company shall only be liable to pay your satary and benefits up to the
date of yaur termination. Such termination will not affect the rights and remedies that the
Company may have under any laws, rules and regulations for the time being in force.

5. USE AND NON-DISCLOSURE AGREEMENT

-.For the purposes of this Agreement: :

“Group” means the Company, any subsidiary of the Company, any holding company of-the
Company, any subsidiary of such holding company and any company designated by the board of
the Company as an associated company from time to time;

- “Confidential Material” means any information relating to the Group or the business,
-prospective proposed business or affairs of the Group or of any customers or clients of the
Group, including intellectual property and finances, which comes into your possession by virtue
of your Employment, and which we regard, or could reasonably be expected to regard, as
confidential.

You must not during your employment (other than in the proper performance of your duties) or
at any time thereafter use for your own purposes or disclose to any third party any Confidential
Material and you must use your best endeavors to prevent such disclosure.

All Confidential Material and all other documents, papers and property which may have been
- made or prepared by you, or at your request or have come into your possession or under your
- control in the course of your employment or which relate in any way to the business (including
+ prospective business) or the affairs of any member of the Group or those of any customer,

- - NICEInteractive Solutions India Pvt, Lid. & Bth floor, A&B Wing of Block Rhine, Pune Embassy Projects Privale Limited, Rajiv Gandhi
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Supplier, agent, distributor or sub-contractor of the Group are, as between us deemed to he
1heiﬁrour:-'s' property, You must deliver up all such documents and ather property, Incll_:ding all
‘c‘g?‘ li’l’til;eltﬁ é:::::nn;;f immediately upon the termination of your emplayment (or at any
You must Immediately inform the Company If you become aware of the possession, use or
knowledge of any of the Conlidential Material by any person not autharized to posscsf: use or
have knowledge of the Confidential Materlal, whether during your employment or {hércarwr

and you must at the Company's request provide such reasonable asslstance as s required to
deal with such event,

Nothing in this Clause will prevent you from disclosing Confidential Material where it is required
to be disclosed by Judicial, administrative, governmentat or regulatory process in connection
with any actfon, suit, proceeding or claim or otherwise by applicable lav, provided you
promptly inform the Company of such requirement. Fallure by you to comply with this Clause

shall represent gross misconduct entitling the Company to terminate your employment with
immedfate effect.

6. COMPANY PROPERTY

The company will provide yeu with infrastructure and tools as deemed necessary for carrying
out your duties. All such tools provided by the company will be the property of the company,

All such' property of the company that is given to you, shall be returned to the designated
person in the company, upon the termination of the employment agreement and prior to the
effective last date of your employment in the company.

7. OWNERSHI? OF INTELLECTUAL PROPERTY/ INVENTIONS

For the purposes of this Clause, ‘Intellectual Property’ includes copyrights, patents, trademarks
and design rights (whether registered or unregistered), and any applications for such rights,
discoveries, inventions, confidential information, know-how and all other equivalent or related
rights worldwide. If at any time during the course of your employment you create or discover or
participate in the creation or discovery of any Intellectual Property relating to or capable of
being used in the Company business or the business of any subsidiary or affiliate of Company,
any Company of ours, any subsidiary of such holding company or any company designated by
the Company as an associated company from time to time, you will immediately communicate
full Details of the Intellectual Property to the Company and such Intellectual Property shall be
the Company's or any designated cornpany’s absolute property worldwide.,

At our request and expense you will give and supply all information and assistance as may be

required to enable the Company to exploit the Intellectual Property and will assign, make,
execute and deliver all and any documents requested by the Company and do all things that
may be necessary or deslrable in connection with for obtaining, maintaining, extending and if
necessary enforcing and defending protection for and/or assigning to the Company or any
designated company the Intellectual Property and as the Company may direct,

You hereby assign to the Company by way of future assignment all copyrights arising in any
viorks or material produced by you during your employment.

You will do nothing during or after your employment to affect or imperil the validity of any
Intellectual Property rights obtained, applied for or to be applied for by the Company or any
designated company and in particular you will not publish or disclose any information or
materials relating to any such Intellectual Property without the Company's prior written
consent,

You hereby walve absolutely your moral rights (if any) in respect of any such Intellectual
Property.

8. NON-COMPETITION CLAUSE

MICE Interactive Solfutions India Pvi. Ltd, w 8ih floor, ASB Wing of Block Rhine. Pune Embassy Projecls Pffvate‘l.lmlled. Rajiv Gandhi
Infolach Park, Phase Il. Hinjawadi, Pune 411057, Maharashira. India u Tel: +91-20-4291-4000 Www nice.com/pune
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During the term of this Agreement and for a perlod of 1 {one) year after the termination of your
employment with the Company, {f the Company perceives that you are or have been directly or
indirectly associated with, managing, undertaking, carrying on or employed, engaged or
interested in any capacity, or have advised, a company or firm that is in the same business as
the Company of ahy business which is competitive with a certain business of the Company or a
Group company, in a manner that is detrimental to the fnterest of the business of the Company
or group company in india or worldwide, the Company shall be entitled to address such issue
and take necessary action against you.

During the tenm of this Agreement and for a perfod of 1 (one) year thereafter, you shall not
interfere with or endeavor to entice away from employment or engagement with the Company
or any other Group tompany (or procure or assist the solicitation, interference with or
enticement of) any employee, or do any act whereby such employee is encouraged to terminate
their employment or engagement, with the Company or any other Group company.

8A. Code of Ethics and Business Conduct

You shall not, in the course of employment, be employed or engaged in any capacity in any
other business without the prior written consent of the Company.

You shall read the provisions of the Company's Code Ethics and Business Conduct relating to
bribery and corruption and the Company's Anti-Corruption and Bribery policy {the “Policy™), and
therefare shall be aware of the Company's zero tolerance of all forms of bribery and corruption,
in all business dealings of the Company and of the Company's business associates worldwide.
You shall comply strictly with such provisions of the Company's said Code of Ethics and Business
Conduct relating to bribery and corruption, and the Policy.

Any breach by you of any of your obligations under the foregoing provisions of this Clause shall
be a fundamental breach by you of this contract of employment, and the Company may be
entitled to terminate this contract of employment for breach by you without any severance pay
in accordance with the applicable laws. Such right of termination for breach shall be in addition
and without prejudice to any other rights and remedies which the Company may have in
contract and/or at law with respect to such breach

9. MISCELLANEQUS

a. This employment supersedes all prior and existing agreements, both oral and written,
between the company and you, concerning employment in the company, and may be
modified only by a document, which has been signed by both parties, Particularly, this
agreement overrides and supersedes the Employment Offer provided by NICE
Interactive Solutions India Pvt, Ltd. (on behalf of the Company), to you, which shall be
deemed to be terminated forthwith upon your signing this Agreement.

b. You are bound to abide by and adhere to the policies, rules, and regulations enforced
by the companies from time to time including those relating to conduct, discipline,
benefits salary review, retirement, and any other matters as though these rules,
regulations and orders were a part of this agreement of employment. Such policies,
rules, and regulations may be subjected to alteration and amendment. If at any time
your conduct is  considered by the company as detrimental in terms of company
policies or in violation of one or more terms of this agreement, your services will be
terminated forthwith without notice.

¢. in the event that your duties require you to represent the company or liaise with legal or
government authorities for company related business matters, you are expected to
adhere to the law of the country as well as the ethical code of conduct that.is defined
by the company. It shall be your responsibility to be aware of the prevailing laws that
govern such matters.

d. You shall not make any commitment or representation on behalf of the company unless
authorized in writing to do so. It is clearly understood that you shall not have the right
to enter into, sign or execute cantracts on behalf of the company or make commitments

" THICE Interaciive Solutions lndia Pvi. Lid w 8th floor, ASB Wing of Block Rhine, Pune Embassy Projects Private Limited, Rajiv Gandhi
j Infolech Park, Phase 11, Hinjawadi, Pune 411057, Maharashtra, india e Tel: +91-20-4291-4000 www.nice com/pune
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of any kind for or on behalf of or purporting to be for or on behalf of the company,
except as specifically authorized by a director of the Company in writing. The company
assumes no responsibility for any statement, promises or warranties made by you and
you hereby agree to indemnify and save harimless the Company against any claims arising
therefrom. You will not incur or undertake any liability on behalf of the company or in
any way pledge or purport to pledge its credit or enter into any contract, agreements,
arrangements or understandings or in any other way bind or attempt to bind the
company with respect to dealings with third persons, firms and companies,

e. Any information furnished by you to the Company proves to be false, or if you are found
to have willfully suppressed any material information/ particulars, the Company shall be
entitled to terminate this agreement without notice. All notices/ communications sent
to your last known address shall be deemed to have been properly served on, and
received by you.

f. The failure of either party at any point in time to enforce adherence by the other party,
to any clause or condition of this agreement shall in no way affect such party’s rights
thereafter to enforce the same, nor shall the waiver by either party of any breach of any

( clause or condition for a specific purpose, be deemed to be a permanent waiver of the
Aforementioned clause or condition thereafter

g. You shall not seek election to any legistature or local body without the previous specific
written consent of the company.

10. BREACH OF PRIOR AGREEMENTS, DAMAGES

You warrant that:

(a) In accepting this appointment and performing your obligations and services
under it, you will not be in breach of obligations under any other employ-
ment or appointment;

{b) In the event of such a breach, you and not the Company will be wholly and
solely responsible and liable for any damages;

(<) You will, prior to accepting this appointment, intimate to the Company any
external education and training courses being undertaken by you; and

8 -t {d) You will, prior to accepting this appointment disclose to the Company any

K prior medical history or illness which could affect your work in the Company.
During the course of your employment, you shall submit to such medical
examination as required and faiture to do so shall be considered gross
misconduct,

11. APPLICABLE LAW AND JURISDICTION

This agreement is made with reference to the law of India and shall be governed by laws of
india. The appropriate court in Pune will have the exclusive jurisdiction to entertain all
disputes arising out of or relating to this Agreement. '

12. WORKING CONDITIONS

You will be required to work at least 40 hours per week. You will be governed by the HR
policies and working conditions for the company’s India operations, as and when they will come
. into force.

' Yoqf pormal working hours witl be in moming shift from Monday to Friday 9 hours per day with
* aone-hour break, but the requirements of your employment de call for some flexibility and you
will be expected to work different hours from time to time as may be required.

13. LANGUAGE OF COMMUNICATION

" :MICE tnteractive Solutions India Pvi. Ltd.  Bih floor, A&B Wing of Black Rhine, Pune Embassy Projects Private Limited, Rajiv Gandhi
i * Infotech Park, Phase Ui, Hinjawadi, Pune 411057, Maharashtra, India = Te: +§1-20-4291-4000 www.nice.com/pune
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The lapguage for communication for all written instruments notices and documents between
you and the company will be English : ' |

Please confirm your acceptance of these terms and conditions of agreement by signing below.

;’O_U‘are required to submit the documents stated in the attached Appendix B at the time of
oining, :

‘For NICE Interactive Solutions India Pvt. Ltd.

DocuSigned by: DocuSigned by:
Pratima. Salunklie
war Roy e Pratimia Sditinkhe
Vice President, Head of NICE india GTC Director, Human Resources

Place: Purie

DECLARATION By Aseeriishra’
1 have. carefully read and understood the above offer including the attached terms and

conditions and accept the same. | agree to'be bound by rules and regulations of the company as
afended from time to time.

Signature: W T J i / 29 2\

Place: p UNE

NICE Interactive Solutions India Pvi. Ltd. e 8th floor, A&B Wing of Block Rhine, Pune Embassy Projects Private Limited, Rajiv Gaﬂ@hi
Infotech Park, Phase Il, Hinjawadi, Pune 411057, Maharashira, India » Tel: +21-20-4291-4000 vaww.nice com/pune
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Fwd: Cognizant 2022 Campus Recruitment Results - Base+ and Base++

1 message

‘Placement Dept. via BEETC <beetc@students.isquareit.edu.in>

Reply-to: Placement Dept. <placements@isquareit.edu.in>
To: becomp@studenis.isquareit.edu.in, beit@students.isquareit.edu.in, beetc@students.isquareit.edu.in

Congrats to all the students selected at Cognizant !l

Best Wishes

Team Placements

Sl . Name Branch|| Final Status | | S Name Branch | Final Status
1 Abhijeet Dattatray Kale CE |Base+ Select| | 1| Aditi Sudhakar Mahale CE |Base++ Select
2 | Abhijeet Raghvendra Kulkarni| CE |[Baset+ Select| | 2| Kamal Rajendra Varma IT |Base++ Select
3| Disha Shashank Gajbhiye CE |Base+Select| | 3 kirti - IT |Base++ Select
4 Nachiket Sandeep Patil CE |Baset Select| | 4 Mahesh Arun Patil CE |Base++ Select
5 Nikhil Baban Kandekar CE |Baset Select| [ 5| Mohnish Dilip Harwani CE |Base++ Select
6 Nikita Bharat Chauhan CE |Baset+ Select| | 6 Mrunal Sunil Shende CE | Baset++ Select
7 Pranav Vinod Mene CE |Base+ Select| | 7 Sadiya Rafiq Shaikh CE |Base++ Select
8 Sadik Mukhtar Shaikh CE |Base+ Select| | B sakshi waman patil CE [Baset++ Select
9 Shreya Anand Kuvalekar CE |Base+ Select| | 9 | Sayali Bajarang Kshirsagar T Base++ Select
10 shreyash sujit tehare CE |Base+ Select| [10|Shreyas Pramod Shrawage| T |Base++ Select
11| Shriya Vaibhav Purandare CE |Base+ Select| |11 Sumit Ratilal Jain CE |Baset+ Select
12| Sunny Jagdish Khandekar CE |Baset Select| (12 Syed Wilayat Ali CE |Baset++ Select
13 Vinod Gorakh Shende CE |Base+ Select| [13 Zaid Altaf Inarmndar CE |Base++ Select
14 Janhavi Chaudhari E&TC | Base+ Select

15 Navteg Bhalia EXTC |Base+ Select

16 Samiksha Nitin Kamble E&TC |Baset Select

17 Uday Pradeep Ghatge E&TC | Base+ Select

18 Vaibhav Ashok Bagade E&TC |Baset Select

19 Aashutosh Bhardwa) {T |Base+ Select

20 Ankita Ashutosh Shete IT |Baset+ Select

21 Gayatri Rajendra Shinde IT |Baset Select

22 Pratik Sunil Kadam IT |Base+ Select

23| Rajni Ramachandra Sonavane| |IT |Baset Select

24| Ratikesh Rajesh Gaonkar IT |Base+ Select

25 Saheb Singh Chandok IT |Base+ Select

26| Samiksha Goraksh Nehe IT |Base+ Select

27 Siddhi Ramesh Agarwal IT |Base+ Select

Forwarded message

o reafnolaclony



Cognizant

Join us to engineer modern businesses

Dear Professor,

Greetings from Cognizant!

We have always believed in hiring students who have the zeal 1o excel and go beyond the boundaries to
make a difference in the digital world. The Base+ & Base++ category opens its doors for such students
who have the technical competence to go a notch higher than the rest.

After in-depth planning and execution, we feel happy and proud to share with you the list of students who
have been shortlisted for the Base+ and Base++ profiles. These students have showcased immense
confidence and perseverance and have cleared all the rounds because of their knowledge and passion to
join Cognizant. Each one of them deserve their moment of glory and we would like to congratulate them
for their success. By joining Cognizant, they will get a plethora of opportunities to learn and scale new
digital heights.

We would really fike to express our heartfelt gratitude for all the support offered during the hiring process.

Please find the final shortlist for your respective institute. Below is the ReadMe for the attachment:

TFifial SRS (e e 17y | DB AN S0 L AR G 0 T S e L P 1
Base +/Base ++ Select The candidate is the final shortlist for the respective profile
Base +/Base ++_HR Pending Candidate’s HR Interview is pending for the respective profile

The HR Pending status will reflect only if it is applicable to your institute. For such cases, we will reach out
to you and plan the HR interview accordingly.

Note: The LOI (Letter of Intent) will be released to the shortlisted candidates shortly. Acceptance of LOI will
be considered as the offer acceptance & we will keep you updated on the progress.

Disclaimer:

« At any point in time, if the self-profile declared by the student during the registration process is found
to be false or if the student is found to have indulged in any sort of malpractice, this confirmation will
be withdrawn

+ The selected candidates are subject to internal audit process. in case, any observation is found to be
inappropriate, it will lead to a withdrawal of the selection.

» Kindly consider this as the final list of candidates who successfully cleared all rounds of the Base +
& Base ++ Campus recruitment processes,

« We request you to thoroughly validate the candidates’ authenticity i.e. If any candidate(s) from the
attached list is not from your respective college, please let us know. At the time of background
verification, such candidates will get disqualified.

ey
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« Cognizant takes its hiring practices seriously and appreciates you keeping the Company informed of
any individuals posing as Cognizant employees who make false job offers using Cognizant’s name.
We remind you that while recruiting employees, Cognizant will only communicate with you through
authentic Cognizant email addresses and Cognizant will never extend any job offers to anyone based
on an online application without first conducting an in-person, video, or telephone interview through
verified encrypted channels. If any such mails purporting to come from Cognizant are recejved, we
advise you to contact us at GenCHRComplianceIND@cognizant.com

Regards,
Human Resources - GenC

Q2021 Cognizant. Al rights reserved.






Cognizant

Letter of Intent (LCI)
Superset 10: 1267503
February 07, 2022

Dear Valbhav Ashok Bagade,

This LOI refers 1o your application for employment with Cegnizant Technology Solutions India Private Limited {"Cognizant")

and subsequent discussions. Basis the information and representation provided by you, we are pleased to inform you that
we have found you suilable for the rote you applied and your designation will be Assgciate. Upon final scrutiny, 2 formal
Offer Letter with the compensation, terms and conditions, rules, reguiations & policies ("Employment Agresmanl*} will be
issued.

Your annual tolal remuneration will b INR 675,000/-, This includes an annual incentive target of INR 45,000/-. This amount
may vary depending on individual and Cognizant's performance. We are also glad to offer you an Cne-time Joining Bonus*
of INR 50,000/~ . The delailed information on compensation and benefits will be provided in your Offer Letter.

*One-time Joining Bonus will be paid on completion of 3 months in Cognizanl. The Joining Bonus will be subjsct to
statutory and income iax deducticns as applicable and will be recovered in case you leave us within cne ysar of joining.

This LOL expresses only our inlent to enter into a definitive Employment Agreement, subject to completion of all hiring
formatities and procedures. This docurnent does not confer any rights or obligations upon you and Cognizani, and as such
does not constlitute any contractually binding relationship between you and Cognizant,

This LOI from Cognizant is valid for 3 weeks from the date of the LOI. Hence, you are requested to accept or decline the LOI
within 3 weeks from the date of the LOI. In case we do not receive any respanse from your end within the aforementioned
time period, this LOI shall stand withdrawn, and will be considered as void. Any exlension to the LOI validily will be at the
sole digcration of Cognlzant. Please note that this LO1 is not deemed to be considered for purposes of joining Cognizant, For
all onboarding formalities, the definitive Employment Agreement is required.

For furlher queries, related o Lelter of Intent {LOI}, please raise a requesl by clicking "Raise a Query” bution in the below
link,
Use Superset ID as Candidale ID and choose Category as Letter of Intent {LOI}.

hitpsiicampusZeognizant.cognizant.comiPages/Prelogin

Thank you for the interest and stay tuned io hear from us.

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd,
Maya Sreekumar

Vice President - Human Resources
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Cognizant ax

(20-Apr2022"

DearJanhavi Jitendra Chaudhari,”
B.E., Electronics & Communication Engineering
International Institute of Information Technology (1 Square IT), Pune

{ECandidate iD= 20990727,

Jhank you for exploring career opportunities withZCognizant Technology :Solutions India Private
SLimited ("Cognizant").You have successfully cleared our initial selection process and we are pleased to
make you an offer of employment. This offer is based on your profile and performance in the selection

process.
You have been selected for the position of ASsociate,

You are entitled to an Annual Total Remuneration (ATR) of INR'675,000/+' This includes an annual target
incentive of INR 45,000/, This amount may vary, depending on Cognizant's performance and your
performance. The other details about your compensation are detailed in Compensation and Benefits, We
are also glad to offer you a one time Sign On Bonus. Please refer Annexure C for further details.

Your appointment will be governed by the terms and conditions of employment as presented in
Employment Agreement. You will also be governed by the other rules, regulations and practices in vogue
and those that may change from time to time.

This offer of employment is subject to your fulfillment of other pre-requirements as detailed in this letter and
other communications shared with you.

Please note:

1. This appointment is subject to satisfactory professional reference checks and you securing a minimum
of 60% aggregate (all subjects taken into consideration) with no standing arrears in your Graduation/Post-
Graduation,

This offer from Cognizant is valid for only 15 days and hence you are expected to accept or decline the
offer through the company's online portal within this time-period. In case we do not receive any response
from you within this time-period, this Offer shall stand withdrawn and will be considered as void. Any
extension fo the offer validity will be at the sole discretion of Cognizant

2. Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your
right to work in India and other such documents as Cognizant may request.

3. Prior to joining Cognizant, you must successfully complete the prescribed Internship or Continuous Skill
Development (CSD) program (If offered to you) as detailed below:

At Cognizant, we invest in skill and capability development of our campus selects even before they join us.
This is through Cognizant Internship and Continuous Skill Development (CSD) program. These programs
focuses primarily on technical skills development. You could enroll in either of these as per your college
processes while in the final semester and continue with skill building until you join Cognizant. This forms a
critical part of your employment with Cognizant. Your onboarding with Cognizant would be prioritized
based on the successful completion of same. In event of non-completion of the Internship or Continuous
Skill Development program, Cognizant may at its sole discretion revoke this offer of employment,

3.1 Cognizant Internship (If offered to you) :

Regd Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant:
Successful completion of Cognizant Internship (lf offered to you), which is a pre-requisite skill and
capabillity development program, will form a critical part of your employment with Cognizant.

3.2 Continuous Skill Development (CSD) Program (I offered to you):

a) CSD program is offered through a platform based engagement model combined with integrated skill
assessment and certifications as the CSD program completion criteria. Upon meeting the completion
criteria of the CSD program, enrolled candidates would be eligible for a one-time Cognizant CSD rewards
post joining Cognizant. The Cognizant CSD reward details would be provided after your enroliment into the

program.

b) There would be zero tolerance to malpractices and misconduct during Internship and CSD engagement,
Any such misconduct would lead to appropriate disciplinary action including the revocation of thig
employment offer. Cognizant reserves clauses regarding IT infrastructure, if applicable and access to
information and material of Cognizant during the period and could modify or amend the Cognizant
Internship and CSD program terms and conditions from time to time.

4. Training - Post Joining Congnizant:

a) Cognizant continues to invest in skill building of the entry-level talent and GenC training is a formal on-
the-job training offered based on the business specific skilling needs. The terms and conditions of this
training will be governed by Cognizant GenC program guidelines.

b} The Cognizant Internship or the Continuous Skill Development (CSD) (If offered to you) completion may
qualify as the entry criteria to the GenC training and is used as basis towards your allocation to

projects/roles.

We look forward to you joining us. Should you have any further questions or clarifications, please log into
https://campus2Cognizant.cognizant.com

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.

e

Maya Sreskumar
Vice President - Human Resources

I have read the offer, understood and accept the above mentioned terms and conditions.

Signature: Date:

Regd Office: 115/535, Old Mahabaiipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

Compensation and Benefits

213,900
128,340
9,600

15,000

24,000

e

193,992

Note: The Insurance amount may vary subject to market conditions from time to time,

As an associate you are also entitied to the following additional benefits:

» Floating Medical Insurance Coverage

+ Round the Clock Group Personal Accident Insurance coverage

» Group Term Life Insurance

+ Employees' Compensation Insurance benefit as per the Employees' Compensation Act, 2010

« Gratuity, on separation after 4 years and 240 calendar days of continuous setvice, payable as per
Payment of Gratuity Act

Leave & Vacatlon:

+» From the Date of your Joining, you will be entitled with the below mentioned leaves as per your eligibility
in line with the statutory requirements. You shall be entitled to avall the leaves only with prior approval from
your Manager

S.No Category of Leave Nd.of Leave Days
Earned Leave 18
2 Sick Leave 12
Casual Leave 6

+ From date of joining, women associates will be entitled to maternity leave based on eligibility as specified
in the Maternity Benefit Act

Regqd Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

« In addition to the above, as per Cognizant policy, you are eligible for child adoption leave and paternity
leave by adhering to the conditions as specified in the Cognizant India Leave policy

Provident Fund Wages:

+ For the purpose of computing PF Wages to Provident Fund, Pension Fund & EDLI Scheme, PF Wages
shall be Monthly Gross Salary as per Annexure A of this letter excluding "Advance Statutory Bonus" &
"House Rent Allowance" will be considered. This does not include payments made through "Special
Payout".

« Determination of PF Wages for the purpose of contribution: PF contribution shall be payable on the
earned PF wages or PF wages as per this letter, whichever is lesser

Employees State Insurance:

« Eligibility to ESI shall be decided by deducting the Advanced Statutory Bonus, Employer PF & ESI
contribution from the monthly Gross Compensation (AGC/12) as per Annexure A of this letter.

= Monthly ESI contribution will be computed on total remuneration paid to an Associate in a particular
month which includes any recurring (or) adhoc special payouts during the month.

+ ESI shall be continued till end of the contribution period (Apr to Sep & Oct to Mar), if the Associate
contributes even for one month in the said contribution pericd.

* Flexible Benefit Plan: Your compensation has been structured to ensure that you are adequately
empowered to apportion components of your salary in a manner that suits you the best. This plan will
enable you to

1. Choose from a bouquet of allowance or benefits

2. Redefine your salary structure within prescribed guidelines

3. Optimize your earnings

** Incentive Indication: Incentive amount may be higher, lower, or nil as per the terms described herein.
The incentive program is discretionary, subject to change, and based on individual and company
performance. It is prorated to the duration spent with Cognizant India for the calendar year and will be paid
to you only if you are active on Cognizant's payroll on the day of incentive payout.

*** Advance Statutory Bonus is in line with the provisions of Payment of Bonus Act, 1965,

Note: Any statutory revision of Provident Fund/ES| Contribution or any other similar statutory benefits will
resull in a change in the Net take home salary and the Annual Gross Compensation will remain the same.
Cognizant has made this offer in good faith after expending significant time and resources in the hiring
process. We hope you will join us, but appreciate your right to pursue another path. Your formal
commitment to joining us forms the basis of further planning and client communication at Cognizant. If you
renege on the commitment and decide not to join us after signing the offer letter, Cognizant reserves the
right to not consider you for future career opportunities in the company. We look forward to welcoming you
to Cognizant.

Annexure C

It was a great pleasure interacting with you over the last few weeks.
With reference to our discussion and subsequent offer, we wish to inform you of an additional
joining bonus of Rs.50,000/- and this will be paid on completion of 3 months in Cognizant.

Kindly note the points below:

+ The Joining bonus will be subject to statutory and income tax deductions as applicable.

+ The joining bonus will be recovered in case you leave us within one year of joining.

We welcome you to Cognizant and look forward to a mutually rewarding association with us. If
you need any clarification feel free to reach out to us.

Regd Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



“ Cognizant

Employment Agreement — Cognizant Technology Solutions India Private Limited

This Employment Agreement ("Agreement”) is made effective as of between:

Cognizant Technology Solutions India Private Limited, a company incorporated under the Companies Act,
1956 with its registered office at 5/535, Okkiam Thoraipakkam, Old Mahabalipuram Road, Chennai -
600096, Tamil Nadu, India; (hereinafter referred to as "Company" or "Cognizant” which expression shall
unless repugnant to the context or meaning thereof, be deemed to mean and include its successors and
assigns} of the ONE PART;

AND

Janhavi Chaudhari, 22, residing at ' (hereinafter referred to as
"you", "your" or “yourself”, which expression shali unless repugnant to the context or meaning thereof, be
deemed to mean and include his/her heirs, executors and administrators) of the OTHER PART.

The Company and you are, wherever the context so requires, hereinafter collectively referred to as the
“Parties” and individually as "Party".

RECITAL:

WHEREAS, you desire to be employed by the Company and the Company has made an employment offer
("Employment Offer Letter”) to you and in pursuance thereof desires to employ you on the terms and
conditions set forth below.

NOW, THEREFORE, in consideration of the mutual promises, covenants and conditions set forth herein,
the Parties hereto mutually agree to the below mentioned terms and conditions governing your
employment with Cognizant: '

1. Duties and Responsibilities

a. You agree that at all times during your employment with Cognizant, you will faithfully, industriously, and
to the best of your skill, ability, experience and talent, perform any and all of the duties required of your
position. In carrying out these duties and respoensibilities, you shall comply with all policies, procedures,
rules and regulations, both written and oral, as are announced or implemented by the Company from time
to time, and shall honour and comply with all rules and statutory requirements under applicable law as
amended from time to time, in letter and spirit.

b. Your unprofessional behavior or misconduct in violation of Cognizant's Code of Business Ethics andfor
other organizational policies shall entitle the Company to take appropriate disciplinary action(s) including
termination of your employment.

. You shall, at all times, maintain satisfactory performance and upskill yourself in accordance with the
business requirements of the Company. Unsatisfactory or poor performance shall entitte Company to take
appropriate disciplinary action(s} including termination of your employment.

2. Place of Employment

You will be employed at any one of Cognizant's offices as per business requirement. The Company
reserves the right to transfer you on a temporary or permanent basis to the other office locations, functions
or departments within the Company and/or other affiliated entities and assign such other duties as may be
deemed fit in the interest of the Company. The Company also reserves the right to require you to work
remotely from time to time as per business needs or government mandate.

3. No Alternate Employment, No Conflict, Etc.

During your employment with the Company, you shall not, without the Company's prior written consent,
directly or indirectly employ or engage with any other person, business or entity, whether or not for any
gain or profit, irrespective of whether it is during or outside your hours of work in the Company.
Additionally, you are not allowed to undertake any other gainful employment, engagement, business,
assume any public office or private office, honorary or remunerative position, without prior written
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permission of the Company. During your employment with the Company, you shall not directly or indirectly
engage in any conduct in conflict with or averse to the best interests of the Company, as determined by the
Company at its sole discretion, In addition, you shall not disclose, divulge or bring on to Cognizant's
systems or offices, your prior employer's and/or their clients' proprietary or confidential information, or
violate any agreement or obligations that you have with them.

4. Confidentiality

a. During the course of your employment with the Company, you shall have access to information and/or
documents of the Company, its affiliates, its clients or certain third parties' (with which the Company has
any dealings), which information and/or documents are private, business sensitive, confidential and/or
proprietary (together, the "Confidential Information”). You are obliged to keep the Confidential Information
as secret and must not, without prior and specific written permission from the Company, disclose any such
information, received from whatever source and however you may learn it, to any person or third party.

b. Any breach of your confidentiality obligations as specified above may be a cause for termination of your
employment with the Company, besides the Company's entitlement to initiate legal action against you for
such breach. The obligations imposed upon you under this clause 5 will survive even after cessation of
your employment with the Company,

¢. You shall not take copies of any Confidential Information for your own purposes without prior permission
of the Company and forthwith upon termination of your employment with the Company, you shall return to
the Company all such copies of Confidential Information including but not limited to documents, records
and accounts in any form (including electronic, mechanical, photographic & optical recording) relating to
matlers concerning the business or dealings or affairs of the Company.

d. You shall not, during your employment with the Company and at all times thereafter, do or say anything
that may cause direct or indirect damage to the business of the Company, its affiliates or their clients.

e. You shall be governed by Cognizant's Social Media Policy and shall, at all times, refrain from posting
potentially malicious, libelous, obscene, political, anti-social, abusive, and threatening messages or
disparaging clients, associates, competitors, or suppliers or any third parties.

f. You will not make any false, defamatory or disparaging statements about Cognizant, its clients, or any
other employees or directors, irrespective of whether any such statements are likely to cause damage to
any such entity or person.

9. The Company reserves the right to require you to sign confidentiality and non-disclosure agreements
with any clients on whose project you are being assigned on behalf of the Company.

5. Data Protection

By signing below,

a. you hereby provide your consent to Cognizant, its affiliates and their clients for the holding and
processing of your personal data for all purposes of the administration and management of your
employment and/or the Company's business,

b. you hereby provide your consent to your personal data including any sensitive personal data or
information being collected and the same being transferred, stored and/or processed by Cognizant in India
and any other countries where Cognizant, its affiliates and their clients have offices,

C. you agree that Cognizant and its affiliales may make such data available to its advisors, service
providers, other agencies such as pension providers, medical, insurance providers, payroll administrators,
background verification agencies and regulatory authorities,

d. you have the right to amend, modify or alter your personal information. The Company will exercise all
reasonable diligence for safeguarding your personal information, as has been disclosed by you. It is
clarified that the obligation will not be applicable in case of legally required disclosures, and

e. you acknowledge and agree that Company may, in the course of its business, be required to disclose
personal data relating to you, after the end of your employment to any group/statutory bodies/authorities as
required under applicable law/requirements.

6. Work Schedule

a. The Company's normal working hours shall typically comprise of nine (9) hours per day, exclusive of any
applicable break, subject to the limit of daily working hours, as prescribed by the applicable laws. The
Company may require you to work for extended working hours/days including weekends, depending on the
project requirements, business exigencies and/or for conscientious and complete performance of your
duties and responsibilities towards the Company, subject to the limit of working hours as prescribed by the
applicable laws. Any changes made to the Company's working hours shall be notified to you.

b. The Company may, at its discretion, vary the normal working hours or days for any employee or class of
employees or for all the employees based on project requirements, Company policies and prevailing laws,
as may be applicable from time to time/in consonance with any applicable laws for the time being in force.
Any changes to be made to the above work timings or days shall be made by the Company at its sole
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discretion and notified to you in advance.
c. The Company may also require you to work on a shift basis. The shifts may be scheduled across 24
hours a day, 7 days a week and 365 days a year. The shift timings may change from time to time as per
any Company policy and which will be notified to you in advance.
d. Your office timings shall be monitored by the Company through appropriate systems & processes, as
updated from time to time and you shall ensure compliance to the processes and policies at all times.

7. Background Check

Your employment with Cognizant is conditional and subject to satisfactory background and reference
check in line with the Company's policy. An independent agency may conduct internal and external
background checks, for which you provide your consent. The Company's offer of employment and/or
continued employment is subject to satisfactory background verification report.

The Company shall be entitled to withdraw its employment offer if the background verification checks
reveal unfavorable results at any time. Similarly, in case if your background verification report is found to
be unfavorable or unsuccessful after you joining the Company, then the Company reserves the right to
terminate your employment immediately.

8. Compliance with Company Policies

As a condition of employment with the Company and as part of your joining formalities, you are required to
comply or execute the following Company agreement and attest your understanding and adherence to
following Company policies:

i. IP Assignment Agreement

ii. The Code of Business Ethics

iii. Acceptable Use Policy and Social Media Policy
iv. Dress Code Policy

Additionally, you will also be governed by other applicable Company tules, processes, procedures and
policies as may be drafted, enforced, amended and/or altered from time to time and which are not
specifically mentioned in this Agreement. The applicable rules/ processes/ procedures! policies are
available on the Company’s intranet and you are expected to go through the same carefully as a condition
of your employment. For any clarification in relation to applicable policies, guidelines, processes, please
reach out to your HR Talent Manager. It is your responsibility to keep yourself informed of any and all
changes made by the Company to such policies from time to time. If at any time during your employment
with the Company, you are found in violation of any applicable rules, processes, procedures or policies of
the Company, the Company reserves the right to take disciplinary action against you, including termination
your employment without notice period,

9. Non-Compete and Non-Solicit Restrictions

During the term of your employment with Cognizant and until two (2) years after the termination of such
employment, you will not directly or indirectly, either as an individual on your own account or as a partner,
employee, consultant, advisor, agent, contractor, director, trustee, committee member, office bearer, or
shareholder (or in a similar capacity or function), (a) solicit, attempt to solicit, contact or otherwise
encourage any employee to leave the Company's employment, (b} solicit business from competitor(s) or
client(s) of the Company or (¢) be employed or engaged with any competitor(s), or {d) be employed or
engaged with any client(s) of the Company with whom you have interacted or worked in a professional
capacity representing the Company during the six (6) months preceding the date of termination of your
employment,

10. Representations and Warranties
By signing below,

a. you warrant that your employment with the Company does not and will not violate or otherwise conflict
with any agreement (oral or otherwise) to which you are or have been a party and that you possess all the
requisite permits, work visas and clearances to be able to lawfully and rightfully employed in India with the
Company under the terms of this Agreement;

b. you warrant that you have satisfactorily completed all of your obligations under any employment contract
or other contract or agreement with any company{ies), person{s} or entity{ies) that previously employed or
contracted with you and that any previous employment contract andfor relationships have terminated
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and/or expired prior to the effective start date of your employment at the Company and you have all the
requisite power and authority, and do not require the consent of any third party to be employed with the
Company;

¢. you represent and warrant that you shall not bring into Company premises or systems (or use in any
manner) any third-party documents (regardless of media) or materials (including but not limited to
proprietary information or trade secrets), or any such documents or materials of your previous employer,
without written permissions/approvals from such previous employer or third parties; and :

€. you represent that unless authorized by the Company in writing, you shall not sign any contract or
agreement that binds the Company or creates any obligation (financial or otherwise) upon the Company.

11. Indemnity

You agree to indemnify and hold harmless the Company and its affiliates from and against any and all
direct or indirect losses or damages, injury or liability for a claim of damage, loss or injury to person or
property, suffered or sustained by Company and its affitiates which is attributable to you, resulting from any
of your act or omission irrespective of whether it constitutes a breach of the terms of your employment or
negligent performance of your duties as expected from you while in employment of the Company.

12. Business Engagement, Learning and Development and Project Deployment

In order to ensure that you are fully equipped to adapt to the demanding needs of our clients, the Company
has several policies and processes relating to deployment of employees to projects, Career Architecture
program, performance evaluation, learning and development/trainings and avenues of up-skilling. As a
condition of your employment with the Company, you are responsible for upskilling yourself to make
yourself eligible for appropriate business/client projects, thereby promoting the spirit of meritocracy and
career development with the goal of providing world-class services to our clients. Therefore, you shall
adhere to and meet the obligations under all such policies and processes, including the Associate
Deployment Pool Policy and those that may be changed by the Company from time to time.

13. Unauthorized Absence

If you are absent from work for a continuous period of 3 days or as prescribed by applicable laws, without
the prior written consent from your approving authority, it will be construed that you have voluntarily
abandoned your employment with the Company. The Company shall be entitled to take appropriate
disciplinary action(s) against you as per the Company's Job Abandonment Policy.

14. Retirement

You will automatically retire from employment with the Company on the last day of the month in which you
attain the age of fifty-eight (58) years. It is hereby clarified that the Company reserves its right to change
the retirement age at its sole discretion.

15. Termination of Employment

a. The Company may terminate your employment at any time with or without assigning any reasons by
providing 90 days' advance notice to you by paying you pro rata salary in lieu of any hotice or balance
notice period. You may resign or terminate your employment with the Company by providing 90 days'
advance notice to the Company. When you serve notice to resign from the employment of the Company,
the Company may at its sole discretion, allow you to pay salary in lieu for the notice period; and/or adjust
the vacation accumulated towards part of the notice period.

b. Notwithstanding the aforesaid or anything else to the contrary, the Company may, at its sole discretion,
suspend, lay off, dismiss, discharge and/or terminate your employment with immediate effect by a notice in
writing (without any notice period or salary in lieu of any notice period) in the event of your:

* Misconduct, as provided in Misconduct and Disciplinary Action Policy

+ Non-adherence to Associate Deployment Pool Policy

+ Violation of Social Media Policy or Conflict of Interest Policy
~* Breach of integrity, or embezzlement, or misappropriation or misuse or causing damage to the Company'
s asset/property or reputation

» Insubordination or failure to cornply with the directions given to you by persons so authorized

« Insolvency or conviction for any offence involving moral turpitude

* Breach of any terms or conditions of the Agreement and/or Company's poficies or other documents or
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directions of the Company

+ Violation of non-disparagement obligations

« Conduct, which is regarded by the Company as prejudicial to its own interests or to the interests of its
client.

16. Deputation, Assignment and Transfer

The Company may second, depute or assign you to work with any of its affiliates or transfer your services
to any group company worldwide, On any such secondment, deputation, assignment or transfer of your
employment, the Company and/or affiliate may require you to sign the applicable Overseas Deputation /
International Employment Agreement(s) of the specific country, based on the policies of the Company.,

17. Survival

Clauses 9, 6, 10 and 12 and any other clauses, which by their nature are expected to survive, shall all
survive the termination of your employment (for any reason) and shall continue to apply to you even after
cessation of your employment with the Company.

18. Dispute Resolution and Governing law

The Parties shall make best efforts to seftle by mutual conciliation any claim, dispute or controversy
{"Dispute”) arising out of, or in relation to, this Agreement, including any Dispute with respect to the
existence or validity hereof, the interpretation hereof, or the breach hereof. This Agreement and your
employment with the Company shall be governed and interpreted in accordance to the laws of India and
the courts in Chennai only shall have exclusive jurisdiction over any Dispute. Notwithstanding the
aforesaid, the Company shall be entitled, in addition to all other remedies, to any interim relief including but
not limited to an injunction, whether interlocutory or preliminary, restraining any breach of the provisions of
this Agreement.

19. General

This Agreement and your employment is personal to you and you cannot assign, subcontract or transfer
your rights or obligations hereunder to any other person or entity. No delay or failure by Company to
exercise any of its powers, rights or remedies under this Agreement or otherwise will operate as a waiver
of such powers, rights or remedies. If any provision of this Agreement is held by any competent authority to
be invalid or unenforceable, the validity of the other remaining provisions of the Agreement shall not be
affected. You shall not make any announcement concerning Company, its affiliates and their employees,
contractors or clients without Company's prior written consent and you shall not use or disclose the name,
trademark, domain name, service mark, logo or any other intellectual property of Company and its affiliates
and their employees, contractors or clients.

This Agreement, together with the agreements and policies of the Company, Employment Offer Letter (and
any attachments thereto, are the exclusive and entire agreement between the Parties relating to its subject
matter, and supersedes all prior and contemporaneous discussions, agreements, negotiations,
representations, and proposals relating to the subject matter hereof.

You shall be required to treat the terms of this Agreement as strictly confidential. The Company reserves
the sole right to change any terms or conditions provided in this Agreement based on applicable laws or
business exigencies.
IN WITNESS WHERECQF, the Parties hereto have duly executed this Agreement as of the day and year
first above written,

Cognizant Technelogy Solutions India Private Limited Janhavi Jitendra Chaudhari

Sign: Sign:
Name: Date:
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Cognizant

(i20:Apr2022

Dear Ghatge Udaysingh Pradeep;
B.E., Electronics and Telecommunication Engineering
International Institute of Information Technology (I Square IT), Pune

sCandidate:iD = 2099088654

Thank you for exploring career opportunities with Cognizant Technology Solutions India Private
Limited ("Cognizant”}.You have successfully cleared our initial selection process and we are pleased to
make you an offer of employment. This offer is based on your profile and performance in the selection
process.

You have been selected for the position of Assbciate.

You are entitled to,an Annual Total Remuneration (ATR) of INR@?S 000/-This includes an annual target
incentive of INR :45 000!-‘4 This amount may vary, depending on Cognizant's performance and your
performance. The other details about your compensation are detailed in Compensation and Benefits. We
are also glad to offer you a one time Sign On Bonus. Please refer Annexure C for further details.

Your appointment will be governed by the terms and conditions of employment as presented in
Employment Agreement. You will also be governed by the other rules, regulations and practices in vogue
and those that may change from time to time.

This offer of employment is subject to your fulfillment of other pre-requirements as detailed in this letter and
other communications shared with you.

Please note:

1. This appointment is subject to satisfactory professional reference checks and you securing a minimum
of 60% aggregate (all subjects taken into consideration) with no standing arrears in your Graduation/Post-
Graduation.

This offer from Cognizant is valid for only 15 days and hence you are expected to accept or decline the
offer through the company's online portal within this time-period. In case we do not receive any response
from you within this time-period, this Offer shall stand withdrawn and will be considered as void. Any
extension to the offer validity will be at the sole discretion of Cognizant

2. Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your
right to work in India and other such documents as Cognizant may request.

3. Prior to joining Cognizant, you must successfuily complete the prescribed Internship or Continuous Skill
Development (CSD) program (If offered to you) as detailed below:

At Cognizant, we invest in skill and capability development of our campus selects even before they join us.
This is through Cognizant Internship and Continuous Skill Development (CSD) program. These programs
focuses primarily on technical skills development. You could enroll in either of these as per your college
processes while in the final semester and continue with skill building until you join Cognizant. This forms a
critical part of your employment with Cognizant. Your onboarding with Cognizant would be prioritized
based on the successful completion of same. In event of non-completion of the Internship or Continuous
Skill Development program, Cognizant may at its sole discretion revoke this offer of employment.

3.1 Cognizant Internship (If offered to you):
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Successful completion of Cognizant Internship (If offered to you), which is a pre-requisite skill and
capability development program, will form a ecritical part of your employment with Cognizant.

3.2 Continuous Skill Development (CSD) Program (If offered to you):

a) CSD program is offered through a platform based engagement model combined with integrated skill
assessment and certifications as the CSD program completion criteria. Upon meeting the completion
criteria of the CSD program, enrolled candidates would be eligible for a one-time Cognizant CSD rewards
post joining Cognizant. The Cognizant CSD reward details would be provided after your enrollment into the

program.

b) There would be zero tolerance to malpractices and misconduct during Internship and CSD engagement,
Any such misconduct would lead to appropriate disciplinary action including the revocation of this
employment offer. Cognizant reserves clauses regarding IT infrastructure, if applicable and access to
information and material of Cognizant during the period and could modify or amend the Cognizant
Internship and CSD program terms and conditions from time to time.

4. Training - Post Joining Congnizant:

a) Cognizant continues to invest in skill building of the entry-level talent and GenC training is a formal on-
the-job training offered based on the business specific skilling needs. The terms and conditions of this
training will be governed by Cognizant GenC program guidelines.

b) The Cognizant Internship or the Continuous Skill Development (CSD) (If offered to you) completion may
qualify as the entry criteria to the GenC training and is used as basis towards your allocation to
projects/roles.

We look forward to you joining us. Should you have any further questions or clarifications, please log into
https://campus2Cognizant.cognizant.com

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.

—=. 0

Maya Sreekumar
Vice President — Human Resources

I have read the offer, understood and accept the above mentioned terms and conditions.

Signature: Date:
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Compensation and Benefits

Cognizant

Note: The Insurance amount may vary subject to market conditions from time to time,

As an associate you are also entitled to the following additional benefits:

+ Floating Medical Insurance Coverage

* Round the Clock Group Personal Accident Insurance coverage

+ Group Term Life Insurance

» Employees’' Compensation Insurance benefit as per the Employees' Compensation Act, 2010
+ Gratuity, on separation after 4 years and 240 calendar days of continuous service, payable as per

Payment of Gratuity Act

Leave & Vacation:

+ From the Date of your Joining, you will be entitled with the below mentioned leaves as per your eligibility
in fine with the statutory requirements. You shall be entitled to avail the leaves only with prior approval from

your Manager

S.No Category of Leave No.of Leave Days
1 Earned Leave 18 '
2 Sick Leave 12
3 Casual Leave 6

« From date of joining, women associates will be entitled to maternity leave based on eligibility as specified

in the Matemity Benefit Act
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+ In addition to the above, as per Cognizant policy, you are eligible for child adoption leave and paternity
leave by adhering to the conditions as specified in the Cognizant India Leave policy

Provident Fund Wages:

* For the purpose of computing PF Wages to Provident Fund, Pension Fund & EDLI Scheme, PF Wages
shall be Monthly Gross Salary as per Annexure A of this letter excluding "Advance Statutory Bonus" &
"House Rent Allowance" will be considered. This does not include payments made through "Special
Payout”.

» Determination of PF Wages for the purpose of contribution: PE contribution shall be payable on the
eamned PF wages or PF wages as per this letter, whichever is lesser

Employees State Insurance:

« Eligibility to ESI shall be decided by deducting the Advanced Statutory Bonus, Employer PF & ESI
contribution from the monthly Gross Compensation (AGC/12) as per Annexure A of this letter.

* Monthly ESI contribution will be computed on total remuneration paid to an Associate in a particular
month which includes any recurring (or) adhoc special payouts during the month.,

+ ESI shall be continued till end of the contribution period {Apr to Sep & Oct to Mar), if the Associate
contributes even for one month in the said contribution period,

* Flexible Benefit Plan: Your compensation has been structured to ensure that you are adequately
empowered o apportion components of your salary in 2 manner that suits you the best. This plan will
enable you to

1. Choose from a bouquet of allowance or benefits

2. Redefine your salary structure within prescribed guidelines

3. Optimize your earnings .

** Incentive Indication: Incentive amount may be higher, lower, or nil as per the terms described herein.
The incentive program is discretionary, subject to change, and based on individual and company
performance. It is prorated to the duration spent with Cognizant India for the calendar year and will be paid
to you only if you are active on Cognizant's payroll on the day of incentive payout.

*** Advance Statutory Bonus is in line with the provisions of Payment of Bonus Act, 1965.

Note; Any statutory revision of Provident Fund/ESI Contribution or any other similar statutory benefits will
resull in a change in the Net take home salary and the Annual Gross Compensation will remain the same.
Cognizant has made this offer in good faith after expending significant time and resources in the hiring
process. We hope you will join us, but appreciate your right to pursue another path. Your formal
commitment to joining us forms the basis of further planning and client communication at Cognizant. If you
renege on the commitment and decide not to join us after signing the offer letter, Cognizant reserves the
right to not consider you for future career opportunities in the company. We look forward to welcoming you
to Cognizant.

Annexure C

It was a great pleasure interacting with you over the last few weeks.
With reference to our discussion and subsequent offer, we wish to inform you of an additional
joining bonus of Rs.50,000/- and this will be paid on completion of 3 months in Cognizant,

Kindly note the points below:
+ The Joining bonus will be subject to statutory and income tax deductions as applicable.
+ The joining bonus will be recovered in case you leave us within one year of joining.
- We welcome you to Cognizant and look forward to a mutually rewarding association with us. if
you need any clarification feel free to reach out to us.
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Employment Agreement — Cognizant Technology Solutions India Private Limited

This Employment Agreement {"Agreement”) is made effective as of between:

Cognizant Technology Solutions India Private Limited, a company incorporated under the Companies Act,
1956 with its registered office at 5/535, Okkiam Thoraipakkam, Old Mahabalipuram Road, Chennai -
600096, Tamil Nadu, India; (hereinafter referred to as "Company” or "Cognizant" which expression shall
unless repugnant to the context or meaning thereof, be deemed to mean and include its successors and
assigns) of the ONE PART,;

AND

Ghatge Pradeep, 22, residing at (hereinafter referred to as "
you", "your® or "yourself”, which expression shall unless repugnant to the context or meaning thereof, be
deemed to mean and include his/her heirs, executors and administrators) of the OTHER PART.,

The Company and you are, wherever the context so requires, hereinafter collectively referred to as the
"Parties" and individually as "Party”.

RECITAL:

WHEREAS, you desire to be employed by the Company and the Company has made an employment offer
{("Employment Offer Letter”) to you and in pursuance thereof desires to employ you on the terms and
conditions set forth below.

NOW, THEREFORE, in consideration of the mutual promises, covenants and conditions set forth herein,
the Parties hereto mutually agree to the below mentioned terms and conditions governing your
employment with Cognizant:

1. Duties and Responsibilities

a. You agree that at all times during your employment with Cognizant, you will faithfully, industriously, and
to the best of your skill, ability, experience and talent, perform any and all of the duties required of your
position. In carrying out these duties and responsibilities, you shall comply with all policies, procedures,
rules and regulations, both written and oral, as are announced or implemented by the Company from time
to time, and shall honour and comply with all rules and statutory requirements under applicable faw as

amended from time to time, in letter and spirit.
b. Your unprofessional behavior or misconduct in violation of Cognizant's Code of Business Ethics and/or

other organizational policies shall entitle the Company to take appropriate disciplinary action(s) including

termination of your employment.
¢. You shall, at all imes, maintain satisfactory performance and upskill yourself in accordance with the

business requirements of the Company. Unsatisfactory or poor performance shall entitle Company to take
appropriate disciplinary action(s) including termination of your employment. )

2. Place of Employment

You will be employed at any one of Cognizant's offices as per business requirement. The Company
reserves the right to transfer you on a temporary or permanent basis to the other office locations, functions
or departments within the Company and/or other affiliated entities and assign such other duties as may be
deemed fit in the interest of the Company. The Company also reserves the right to require you to work
remotely from time to time as per business needs or government mandate,

3. No Alternate Employment, No Conflict, Etc.

During your employment with the Company, you shall not, without the Company's prior written consent,
directly or indirectly employ or engage with any other person, business or entity, whether or not for any
gain or profit, irrespective of whether it is during or outside your hours of work in the Company.
Additionally, you are not allowed to undertake any other gainful employment, engagement, business,
assume any public office or private office, honorary or remunerative position, without prior written
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permission of the Company. During your employment with the Company, you shall not directly or indirectly
engage in any conduct in conflict with or averse to the best interests of the Company, as determined by the
Company at its sole discretion, In addition, you shall not disclose, divulge or bring on to Cognizant's
systems or offices, your prior employer's and/or their clients' proprietary or confidential information, or
violate any agreement or obligations that you have with them,

4. Confidentiality

a. During the course of your employment with the Company, you shall have access to information andfor
documents of the Company, its affiliates, its clients or certain third parties' (with which the Company has
any dealings), which information and/or documents are private, business sensitive, confidential andfor
proprietary (together, the "Confidential Information”). You are obliged to keep the Confidential Information
as secret and must not, without prior and specific written permission from the Company, disclose any such
information, received from whatever source and however you may learn it, to any person or third party.

b. Any breach of your confidentiality obligations as specified above may be a cause for termination of your
employment with the Company, besides the Company's entitlement to initiate legal action against you for
such breach. The obligations imposed upon you under this clause 5 will survive even after cessation of
your employment with the Company,

¢. You shall not take copies of any Confidential Information for your own purposes without prior permission
of the Company and forthwith upon termination of your employment with the Company, you shall return to
the Company all such copies of Confidential Information including but not limited to documents, records
and accounts in any form (including electronic, mechanical, photographic & optical recording) relating to
matters concerning the business or dealings or affairs of the Company.

d. You shall not, during your employment with the Company and at all times thereafter, do or say anything
that may cause direct or indirect damage to the business of the Company, its affiliates or their clients.

e. You shall be governed by Cognizant's Social Media Policy and shall, at all times, refrain from posting
potentially malicious, libelous, obscene, political, anti-social, abusive, and threatening messages or
disparaging clients, associates, competitors, or suppliers or any third parties.

f. You will not make any false, defamatory or disparaging statements about Cognizant, its clients, or any
other employees or directors, irrespective of whether any such statements are likely to cause damage to
any such entity or person.

g. The Company reserves the right to require you to sign confidentiality and non-disclosure agreements
with any clients on whose project you are being assigned on behalf of the Company.

5. Data Protection

By signing below,
a. you hereby provide your consent to Cognizant, its affiliates and their clients for the hoiding and
processing of your personal data for all purposes of the administration and management of your
employment and/or the Company's business,

b. you hereby provide your consent to your personal data including any sensitive personal data or
information being collected and the same being transferred, stored and/or processed by Cognizant in India
and any other countries where Cognizant, its affiliates and their clients have offices,

C. you agree that Cognizant and its affiliates may make such data available to its advisors, service
providers, other agencies such as pension providers, medical, insurance providers, payroll administrators,
background verification agencies and regulatory authorities,

d. you have the right to amend, modify or alter your personal information. The Company will exercise all
reasonable diligence for safeguarding your personal information, as has been disclosed by you. It is
clarified that the obligation will not be applicable in case of legally required disclosures, and

€. you acknowledge and agree that Company may, in the course of its business, be required to disclose
personal data relating to you, after the end of your employment to any group/statutory bodies/authorities as
" required under applicable law/requirements.

6. Work Schedule

a. The Company's normal working hours shall typically comprise of nine (9) hours per day, exclusive of any
applicable break, subject to the limit of daily working hours, as prescribed by the applicable laws. The
Company may require you to work for extended working hours/days including weekends, depending on the
project requirements, business exigencies and/or for conscientious and complete performance of your
duties and responsibilities towards the Company, subject to the limit of working hours as prescribed by the
applicable laws. Any changes made to the Company's working hours shall be notified to you,

b. The Company may, at its discretion, vary the normal working hours or days for any employee or class of
employees or for all the employees based on project requirements, Company policies and prevailing laws,
as may be applicable from time to time/in consonance with any applicable laws for the time being in force.
Any changes to be made to the above work timings or days shall be made by the Company at its sole
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discretion and nefified to you in advance.

¢. The Company may also require you to work on a shift basis. The shifts may be scheduled across 24
hours a day, 7 days a week and 365 days a year. The shift timings may change from time to time as per
any Company policy and which will be notified to you in advance.

d. Your office timings shall be monitored by the Company through appropriate systems & processes, as
updated from time to time and you shall ensure compliance to the processes and policies at all times.

7. Background Check

Your employment with Cognizant is conditional and subject to satisfactory background and reference
check in line with the Company's policy. An independent agency may conduct internal and external
background checks, for which you provide your consent. The Company's offer of employment and/or
continued employment is subject to satisfactory background verification report,

The Company shall be entitled to withdraw its employment offer if the background verification checks
reveal unfavorable results at any time. Similarly, in case if your background verification report is found to
be unfavorable or unsuccessful after you joining the Company, then the Company reserves the right to
terminate your employment immediately.

8. Compliance with Company Policies

As a condition of employment with the Company and as part of your joining formalities, you are required to
comply or execute the following Company agreement and attest your understanding and adherence to
following Company policies: ’

i. IP Assignment Agreement

il. The Code of Business Ethics

iii, Acceptable Use Policy and Social Media Policy
iv. Dress Code Policy

Additionally, you will also be governed by other applicable Company rules, processes, procedures and
policies as may be drafted, enforced, amended and/or altered from time to time and which are not
specifically mentioned in this Agreement. The applicable rules/ processes/ procedures/ policies are
available on the Company's intranet and you are expected to go through the same carefully as a condition
of your employment. For any clarification in relation to applicable policies, guidelings, processes, please
reach out to your HR Talent Manager. 1t is your responsibility to keep yourself informed of any and all
changes made by the Company to such policies from time to time, If at any time during your employment
with the Company, you are found in violation of any applicable rules, processes, procedures or policies of
the Company, the Company reserves the right to take disciplinary action against you, including termination
your employment without notice period.

9. Non-Compete and Non-Solicit Restrictions

During the term of your employment with Cognizant and until two (2) years after the termination of such
employment, you will not directly or indirectly, either as an individual on your own account or as a partner,
employee, consultant, advisor, agent, contractor, director, trustee, committee member, office bearer, or
shareholder (or in a similar capacity or function), (a) solicit, attempt to solicit, contact or otherwise
encourage any employee to leave the Company's employment, {b) solicit business from competitor(s) or
client(s) of the Company or (¢) be employed or engaged with any competitor(s), or (d) be employed or
engaged with any client(s) of the Company with whom you have interacted or worked in a professional
capacity representing the Company during the six (6) months preceding the date of termination of your
employment.

10. Representations and Warranties
By signing below,

a. you warrant that your employment with the Company does not and will not violate or otherwise conflict
with any agreement {oral or otherwise) to which you are or have been a party and that you possess all the
requisite permits, work visas and clearances to be able to lawfuily and rightfully employed in India with the
Company under the terms of this Agreement;

b. you warrant that you have satisfactorily completed all of your obligations under any employment contract
or other contract or agreement with any company(ies), person(s) or entity(ies) that previously employed or
contracted with you and that any previous employment contract and/or relationships have terminated
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and/or expired prior to the effective start date of your employment at the Company and you have all the
requisite power and authority, and do not require the consent of any third party to be employed with the
Company;

. you represent and warrant that you shall not bring into Company premises or systems (or use in any
manner) any third-party documents (regardless of media) or materials (including but not limited to
proprietary information or trade secrets), or any such documents or materials of your previous employer,
without written permissions/approvals from such previous employer or third parties; and

€. you represent that unless authorized by the Company in writing, you shall not sign any contract or
agreement that binds the Company or creates any obligation (financial or otherwise) upon the Company.

11. Indemnity

You agree to indemnify and hold harmless the Company and its affiliates from and against any and all
direct or indirect losses or damages, injury or liability for a claim of damage, loss or injury to person or
property, suffered or sustained by Company and its affiliates which is attributable to you, resulting from any
of your act or omission irrespective of whether it constitutes a breach of the terms of your employment or
negligent performance of your duties as expected from you while in employment of the Company.

12, Business Engagement, Learning and Development and Project Deployment

In order to ensure that you are fully equipped to adapt to the demanding needs of our clients, the Company
has several policies and processes relating to deployment of employees to projects, Career Architecture
program, performance evaluation, learning and development/trainings and avenues of up-skilling. As a
condition of your employment with the Company, you are responsible for upskilling yourself to make
yourselfl eligible for appropriate business/client projects, thereby promoting the spirit of meritocracy and
career development with the goal of providing world-class services to our clients. Therefore, you shall
adhere to and meet the obligations under all such policies and processes, including the Associate
Deployment Pool Policy and those that may be changed by the Company from time to time.

13. Unauthorized Absence

If you are absent from work for a continuous period of 3 days or as prescribed by applicable laws, without
the prior written consent from your approving authority, it will be construed that you have voluntarily
abandoned your employment with the Company. The Company shall be entitled to take appropriate
disciplinary action(s) against you as per the Company's Job Abandonment Policy.

14. Retirement

You will automatically retire from employment with the Company on the last day of the month in which you
attain the age of fifty-eight (58) years. It is hereby clarified that the Company reserves its right to change
the retirement age at its sole discretion.

15. Termination of Employment

a. The Company may terminate your employment at any time with or without assigning any reasons by

providing 90 days' advance notice to you by paying you pro rata salary in lieu of any notice or balance

notice period. You may resign or terminate your employment with the Company by providing 90 days'

advance notice to the Company. When you serve notice to resign from the employment of the Company,

the Company may at its sole discretion, allow you to pay salary in lieu for the notice period; and/or adjust

the vacation accumulated towards part of the notice period.

b. Notwithstanding the aforesaid or anything else to the contrary, the Company may, at its sole discrefion,

suspend, lay off, dismiss, discharge and/or terminate your employment with immediate effect by a notice in
writing (without any notice period or salary in lieu of any notice period) in the event of your:

+ Misconduct, as provided in Misconduct and Disciplinary Action Policy )

 Non-adherence to Associate Deployment Pool Polizy

* Violation of Social Media Policy or Conflict of Interest Policy

« Breach of integrity, or embezzlement, or misappropriation or misuse or causing damage to the Company’
s asset/property or reputation

* Insubordination or failure to comply with the directions given to you by persons so authorized

» Insolvency or conviction for any offence involving moral turpitude

« Breach of any terms or conditions of the Agreement and/or Company's policies or other documents or
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directions of the Company

« Violation of non-disparagement obligations

« Conduct, which is regarded by the Company as prejudicial to its own interests or to the interests of its
client.

16. Deputation, Assignment and Transfer

The Company may second, depute or assign you to work with any of its affiliates or transfer your services
to any group company worldwide. On any such secondment, deputation, assignment or transfer of your
employment, the Company and/or affiliate may require you to sign the applicable Overseas Deputation /
International Employment Agreement(s) of the specific country, based on the policies of the Company.

17. Survlval

Clauses 5, 6, 10 and 12 and any other clauses, which by their nature are expected to survive, shall all
survive the termination of your employment {for any reason)} and shall continue to apply to you even after
cessation of your employment with the Company.

18. Dispute Resolution and Governing law

The Parties shall make best efforts to settle by mutual conciliation any claim, dispute or controversy
("Dispute") arising out of, or in relation to, this Agreement, including any Dispute with respect to the
existence or validity hereof, the interpretation hereof, or the breach hereof. This Agreement and your
employment with the Company shall be governed and interpreted in accordance to the laws of India and
the courts in Chennai only shall have exclusive jurisdiction over any Dispute. Notwithstanding the
aforesaid, the Company shall be entitled, in addition to all other remedies, to any interim relief including but
not limited to an injunction, whether interlocutory or preliminary, restraining any breach of the provisions of
this Agreement,.

19. General

This Agreement and your employment is personal to you and you cannot assign, subcontract or transfer
your rights or obligations hereunder to any other person or entity. No delay or failure by Company to
exercise any of its powers, rights or remedies under this Agreement or otherwise will operate as a waiver
of such powers, rights or remedies. If any provision of this Agreement is held by any competent authority to
be invalid or unenforceable, the validity of the other remaining provisions of the Agreement shall not be
affected. You shall not make any announcement concerning Company, its affiliates and their employees,
contractors or clients without Company’s prior written consent and you shall not use or disclose the name,
trademark, domain name, service mark, logo or any other intellectual property of Company and its affi Ilates
and their employees, contractors or clients,

This Agreement, together with the agreements and policies of the Company, Employment Offer Letter (and
any attachments thereto, are the exclusive and entire agreement between the Parties relating to its subject
matter, and supersedes all prior and contemporaneous discussions, agreements, negotiations,
representations, and proposals relating to the subject matter hereof.

You shall be required to treat the terms of this Agreement as strictly confidential. The Company reserves
the sole right to change any terms or conditions provided in this Agreement based on applicable Iaws or
business exigencies.

IN WITNESS WHEREOF, the Parties hereto have duly executed this Agreement as of the day and year
first above written.

Cognizant Technology Solutions India Private Limited Ghatge Udaysingh Pradeep

Sign: Sign:
Name: Date:
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HOPE FOURDATION

ARID ACSEARSH OERTIRE

T Anjali Jagtap <anjalij@isquareit.edu.in>

www Dl pune . org

Re: Infosys Campus Recruitment Program: Selection List - System Engineer
1 message

Placement Dept. <placemenis@isquareit.edu.in> 27 Decemiber 2021 at 12:58
To: becomp@siudents.isquarsit.edu.in, beit@stydents.isquareit.edu.in, beetc@students.isquareit.edu.in
Bec: allstaff@isquarsit.edu.in

Congrats to the students for being selected al Infosys for the System Engineer Rols !

\ 1’/Rishita Gawande | International Institute of Information Technology | Waest SELECT

2 Shriya Purandare | International Institute of Information Technology | West SELECT
3 Payal Pagariya International Institute of Information Technology | West SELECT
4 Nabah tnamdar International Institute of Information Technology | West SELECT
) Sadiya Shaikh International Institute of Information Technology | West SELECT
\ A8 ’?Ebhav Bagade International Institute of Information Technology | West SELECT
A\ | 21" Pratiksha Ghule International Institute of Information Technology | West SELECT
8 Vidya Bhistannavar | International Institute of Information Technology | West SELECT
e | Rudrang Gade International Institute of Infermation Technology | West SELECT
41D " Soham Devharkar | international Institute of Information Technology | West | S$ELECT
11| Swapnil Deshpande | International Institute of Information Technology | West SELECT
12| Swathi Balaji ternational Institute of Information Technology | West SELECT
\‘/‘If B Ishan Modl International Institute of Information Technology West SELECT
14 Pratik Kadam International Institute of Information Technology | West SELECT
15| Harshad Sonar International Institute of Information Technology West | REJECTED
16| Mukta Ghawde International Institute of Information Technology West | REJECTED
17| Prasad Ramesh International Institute of Information Technology West | REJECTED
18| Prathamesh Papade International institute of Information Technology | west |ResEcTED
19| Udaysingh Ghatge International Institute of Information Technology West | REJECTED
20| Sankalp Wanjari International Institute of Information Technology West | NO SHOW
21| Omkar Bhor International Institute of Information Technology West | NO SHOW
22| Shubham Patil International Institute of Information Technology West | NO SHOW
23| Aditya Srivastava International Institute of Information Technology West | NO SHOW
24| Santosh Balaji International Institute of Information Technology West | NO SHOW
25 Komatl Deore International Institute of Information Technology West | NO SHOW
26 Palvi Acharya International Institute of Information Technoelogy West | NO SHOW
27 Kamal Yarma International Institute of Information Technology West | NO SHOW
28| Aniket Bagnawar | International Institute of Information Technology West | NO SHOW
29| Shreeram Bhaskar International Institute of Information Technology West | NO SHOW
30| Shubham Mishra International Institute of Information Technology West | NO SHOW
31| Anandhu Krishnan International Institute of Information Technology West | NO SHOW
32|  Gaurav Jaybhay International Institute of Information Technology West | NO SHOW
33| Mohnish Harwani International Institute of Information Technology West | NO SHOW
34| Himanshu Tijare International Institute of Information Technology West | NO SHOW

35| Siddhant Charmatti International Institute of Information Technology West | NO SHOW

Best Wishes
Team Placements

Cn Wed, 13 Oct 2021 at 16:57, Placement Dept. <placementstisquareil.edu.in® wrole:

1 Aditya Srivastava
2 Amey Potnurwar
3| Anandhy Krishnan
4 Aniket Bagnawar
3 Gaurav Jaybhay
6| Harshad Senar

7 | Himanshu Tijare

8 Ishan Modi

9 Kamal \arma
10|  Kamal Deore
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11| Mayur Sathe
12| Mohnish Harwani
13| Mukta Ghawde
14| Nabah Inamdar
15| Omkar Bhor
16 Palvi Acharya
17 Payal Pagariya
18| Prasad Ramesh
19| Prathamesh Papade
20 Pratik

21| Pratiksha Ghule
22| Rishita Gawande
23| Rudrang Gade
24| Sadiya Shaikh
25| Sankalp Wanjari
26| Santosh Balaji
27| Shreeram Bhaskar
28| Shriya Purandare
29| Shubham Patil

30| Shubham Mishra
31| Siddhant Dharmatti
32| Soham Devharkar
33| Swapnil Deshpande
34|  Swathi Balaji
35| Udaysingh Ghatge
36| Vaibhav Bagade
37 Vidya Bhistannavar
Besl Wishes

Team Placements

------- Forwarded message sewse-s

We are delighted to share the list of students from your institute who have qualified for the Interview round of Infosys Campus Recruitment
Program 2021-22. Please refer to the attached excel sheels to see the list.

The interview round will be conducted virtually and it will assess student's technical and behavioral skills. if any of your students are not going
¢ appear for the interview round, we request you to inform us about it at the sarliest.

The confirmation for interview along with other detalls will be shared with each candidate al least 48 hours before the scheduled date and
time. We will also share candidate interview details with you,

Here are the mandatory instructions and guidelines that candidates musi adhere to for participating in the virtual intarview:

Use the latest version of Google Chrome (version 84 or above) web browser to open the interview link.

Ensure a stable Internet connection with a minimum speed of 10 Mbps for the duration of the interview.

The device being used 1o lake the intervlew needs 1o have a working webcam,

Candidate must present the original college ID and government photo ID proof ready during the interview for verification process,
Candidate should be seated upright so that hisfher face is clearly visible to be constantly captured by the webcam.

The surroundings should be as quiet as possible with nc background noise.

Candidate must dress in smart casuals as they would for a formal interview process,

DRI L ROAREIN =

Kindly share ihe above information with your students.

Once the interview round is over, results for quallfied candidates will be shared with you.
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N APPOINTMENT LETTER
January 14, 2022 I

Dear Harshad Sonar, |

Welcome to Wipro Limited (Company/Wipro) -and congratulations on your appointment as Project Engineer. The
terms of your employment with the Company is listed below. Please be informed that the terms may be modified
pursuant to changes in the Companypolicy updated from time to time.

1. Appeintment Details:

a. The date of appointment is effectlve from the date of joining, unless otherwise communicated in writing by the
Company. | -

b. You will be on probation for a period of 12 months from the date of your appointmient. On completion of the
probation period, your appointment shall be confirmed at the discretion of the Company based on your
performance and other criterig as applicable to your band and stream. Unless confirmation is communicated in
writing, your probation period shall:be deemed to have been extended.

¢. The retirement age is 58 years,

d. You may be transferred to any other location, department, function, establishment, or branch of the Company
or subsidiary, associate or affiliate company ,in such capacity as the Company may from time to time
determine. in such a case, you will be governed by the terms and conditions of serwce appllcable to the new
assignment including compensahon workmg hours hdlldéys Iééve people pollcres etc F | =1l ] 9

i i i R [ldLE 3,

e. We provide support to our global cust‘om&s through' varibus Company locations in Indla to suit customer
requirements by operating 24x7. You would be operating from any of these locations and in any of the shifts,
including night shift, as may be decided by the Company, keeping in mind the business needs and deliverables
to customers. . e b e ombees e ekl

f. This offer of appointment is subject to your successful completion of all curricular requirements as laid down by
the University/Institution for award of the degree/diploma and the requirements, inciudmg aggregate, specified
by the Company for your role, and any other criteria sﬁemhed by the Cén‘lpany n terms of your educatfonal
qualifications on/before the date of appdlntmen’{ |I o i TSRS S AL AR B

g. The copy of this lefter duly sugned by you, has tb be rnandatorily Submitted on the date of joining,

2. Compensation;

You will be eligible for: i"' o |: W ent, I':' * ,.l_ :.,':”‘ R Gpave i I.“ h . fHpan;
a, Compensation and benefits in’ at:t:ordzlahclelwﬂh' Annexlure lII 3 élélgfy Offer ISHe[eltl JI"'i: o :*I Ifl"l"' fo
p LU RS [ Hi
b. Variable Pay - The details of thls componenl are listed in Annexure VL. The Variable Pay program may be
changed or modified in part or full ther?of from time to t|n'|;§ | [al :1:he s,ldre dlscrétion of the Oompany |
C. ?thetr c?mpensatlon and benelflts if accordance W|th Comipany policy 8s' modifled and mhmated fo you from
ime to time

d. Your salary will be reviewed pertiodically as per'Gompany policy, * -1« 110 LSl 4 5SS gl iy
| It o diplenR eng e ettt pemls o stoRiish ) asgnog) atoc Rabic s

| it ) Critavit By ocifind B the Cor foan i terhs of oo dueai adl

b e e e e nh Gy sug vilie s on e da v ol anig 14-Jan-22, 09



RIT R g fof I ILallm levtus fn e G s many s it peikall oo it ang s, )

e .'Ch%ah;';ié's! i your compensation are at the Company's discretion and will be subject to and gn the basis of your
. sffective performance and the performance, resulfs of the Gompany during ¥ou.pariod of smplayment and

v e

gther relevant eriteria..

nalire TE e T ara e 3y el UL TR IR SO E

bttt ey it (0t LB B E TR A e b i TRJ| 305 G0 R0 5 e v b o )

3. Other Benefits: L Tt . MU I J I A ey ;
WINEN T Ve ) v voviiese sspuel oo 200 FsE i Hj 0 neEs e’ be iy w o

You wifl'alse be'eligitie for:

8. Usbve, hfiidy and ‘workifg fioués a3 dppfichbia 19 your ‘stfeambind'losusHaf posting; 1} v izt
Ayl BApLaRES 15 00N Lo San S s alils gy - f )

b. Perquisites, If any, as apprlcabre_. lo your band and stream and / or based on functional requirements as
défei‘ﬁﬁrinéﬂ'by*t'ﬁé’Cbm'ﬁah’y., Inter ety i Lsuee - ot T b R T T T R T e
) ] i E X { ] I el fuit

if 1w eCotg of |

c. Participatidn i the ‘G‘bmpaﬁy'é!F’ﬁbquhﬁl’;Fﬂnd,‘SEfﬁefrié [PF’lj‘as'"pé‘r the ‘policies applicable’to your band and
Ftrenin.s el oo b e e e Dl = o S aaphe Y sesann Jt i
ueehiteeel S mlied g @ paricele boe LE e el 3y se Dilrer e T e

d. Lstivé Travel Assistahce (ETA) 08 pbr tHe Cormpahy's Folicy]

¥ Wipro Medical Assistarice Schérie (MAS) Pra'\?idhi':l y'cliu"aﬁe'-n&r ?aebrad unider the purview of the ESI Act.
A Eknd e i {l § e olve. Jr = Imon Ml miEie y i &
1. Employee’ Benefits Pogram 'spensored and adridistered by the Cormpany for managemerit employess,
o 1_|compr[sing‘9_f pension plan or graluity plan, survivor benefit plan and industrial injury benefits.

§- laasp.rplr i the dstalied paciesp thp, Company's Riraet partali.s, mywd

a, Resp'o:ﬁ sjbm'ﬂ?*;:?r ras o LR (R BN S T ool i v !
datly v P ety vl b e s e g0t e ¢ YL BusT sn k
a. In view af your position and office, you would be expected ta perform all res_‘consibilities effectively, diigently
* ' and 10 the best of your dblity and ensufe results, There may be timies when'you will be 'expectad to' work exra
hours'to ‘achievi the'above when'the job 'sé requires. At alftimes,'you aré réquired not to dndage inikctlvities
that have or Wil Have an adverse Impact on the reputation / image and business of the Company, whether
c]i_ir'ac,lliy Cr"r i?dlrgc}ly.
I sl (¥ i3

P PNl alst vt 0w e dlan ol 2o il 0 EYTR A AT LD
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b. Yall iay be requirad to'undertake {ravel fo buslriess purposes for whiEN you Wil'be eligible’ For felrsburement
of travel expenses'hs per the Campany golicy applicablé to'you,

©. We are cofimittéd to ensurd ‘frtegriy’ in ail bspadts of the Compatiy's fiholiohing, You dre eXpected to comply
with all thé'épplicable policies of the Compary indiuding the Code of Bubiness. Conduct Al Ethies ('Policies')
as they form an integral part of the terms of your employment with Wipro, Consequently, you are required to
understand the scope and intent behind thess policies and ta comply with the same. These Policies are
updated / imadified on a periodic basis and new policies may be introduced and notified to employees from
time to time and you will be required to comply with the same.

d. Consistent with (¢) above, any malter or situation or incident that may arise thal could polenitially result, or has
resulled, in any violation of the Policies or the terms of your employment, shall immediately be brought to the
notice of your Business Unit Head and appropriate disciplinary action will be initiated, [

5. Conflict of Interest:

a. You are reqlired to engage yourself exclusively in the work asslgned by Wipro and you shall not take up any
independent or individual assignments (whether part time or full time, in an advisory capacily or otherwise)
directly or indirectly without the express written consent of your Business Unit Head,

b. You shall ensure that you shall not, diecily or indirectly, engage in any activity or have any interast in, or
perform any services for any persen who is involved in activities, which are ar shall be in conflict with the
interests of Wipro, ; Bl |

¢. The Conflict of Interest Policy also refers to the need on your part, during your en’bloyﬁaent and:foria_'perlod of
one year from the cessation of your employment with the Company (irrespeclive of the circumstances of, or
the reasons for, the cessation) not to solicit, induce or encourage: s

i. Ay employse of the Company to terminate thelr employment with the Company orito #acept

amplayfent with any competitor, supplier or any customer with whom you have & cosnection

14-Jan-22, 09:45 AM



pursuant to your emplolyment with the Company. _ Gl

ii. Any customer or vendor of the Company to move his existing business with the Company to a
third party or to terminate his business relationship with the Company.

iii. Any existing employee to! béqame'asspciated with, or perform services of any type for any

third party. | 88 ! :

d. In case of any conflict or doubt,. pleaée discuss the matter with youﬁ Business Unit Head, {o understand the
Company’s position on this and resolve the conflict: : e
i) il bt

1
dl

6. Confidentiality: : : I ]
a. In consideration of the opportunities, training and access to new techniques and know-how that will be made

available to you, you will be required to comply with the Confidentiality Policy of the Company. Therefore,
please maintain all Confidentia! Information as defined from time to time in the Confidentiality Policy of the
Company, as secret and confidential and do not use or disclose any such Confidential Information except as
may be required under obligation of law or as may be required by the Company and in the course of your
employment, This covenant shall endure during your employment and beyond the cessation of your
employment with the Company (irrespective of the circumstances of, or the reasons for, the cessation).

I
b. In your work for Wipro, you will be expected nbt to.use or disclose any cdinfidential information, including trade
secrets, of any former employer or other persan with whom:you have;an obligation.of confidentiality: and by
signing below you affirm that you haveino: conflicting ebligations ior nom-¢ompete agresments that would
prevent you from working without Jimitation for the: Company. (v ol i i o e 1y o e

7. Assignment of Intellectual Propérty

R T L R B e o A P P | ST L T TR I B R ] [ v O ¥ 0 1

In connection with your employment and during the:term of your employment, upon conception or creation, you shall
disclose and assign to Wipro as its e;(clusive' property, all inventions, ideas, concepts, discoveries, techniques, and
improvements {including, without limitation, legal documents, training materials, computer software and associated
materials) developed or conceived by you solely or jointly with others (wlhether or not during business hours), and
shall comply with the Policies of Wipro in relation to Intellectual Property. A QER T AL W el -

Wt y S| At S 3 OB S oa o i mIARToE] | b g
| \ Sl o 1 R84 ' I. i I RYE G 1t

8. Non-Compete

. | » L SRT. | LA i A W |
| ! £ g J JRIGAURH ! |

In the course of your employment with the Complarny you Will bé providing ‘ervices t tustortiers of ‘clients of the
Company during which process you will be handling sensitive'informiation including but nbf limited to key ‘customers of
the Company, competitor information;, customer sensitive information(‘Confidential Inforation’). You ackhowledge
and recognize that Confidential Information available to you, if leaked, would cause irreparable harm to the C_omPany
and its protection is of utmost importance tolthe Compahy. You confirm that for a petiod bf §ix (6) months afler | ¢
separation of your employment from the Company (irréspective of the circtimstances of or'the'reasor for'the ' */
separation), you will not accept any offer of employment from a customer 6r clieht with Whoim 'you have interacted or
worked in a professional capacity representing the Company during the six (6) months preceding the date of
separation.

9. General: j Sl | o |
{ iy W | 1 i (o s 2 Y e I M vol S0al
This offer of appointment is subject to the precondition lh_a;tf'ypu have hot provided'us with any false decldration anti/or
documentation or willfully suppressed any material information. If at any point of time, It'is brought to our notice that
you have submitted fabricated documentation or made falsé representation or willfully SUppressed material |
information, you shall be liable to be removed from sérvice with immediate effect and the Company reserves its right
to initiate appropriate action as per applicable policy and /or enforce remedies available to us under law.
Please note that you are required to inform us if there are any agreements, oral or Iwrriﬁten! which you have entered
into and which may relate to or affect your c.'onhjqjttlmg'r'r‘f_s; .u'ndef‘ltqirs"(él}n'pjogrrlie'rlit[ &:Qﬁt'ra'c_t,""i'f i o i o - Llr 5
a1 TR AL EE R R L L (N U B S B TR LAEAP T S RCLA e
a. You acknowledge that you hive undéfstosd'thé t&rms of this employrieit eofitract and'that Yol ‘are dWate that
the specific performance of the terms of this employment contract may ‘be enfdreet tedally, if required.’In this’
connection, if any of the provisions of tHis letter of appointment '-én_‘é’-déél‘ariad‘-6r3'flot‘mdjtblhe void'or '
unenforceable due to any reason whatsoever, the;! femalnitig provisions of this'letter shall coritiriue in'full force
and effect. ; GF BLvmplery g lslomer € GIt it we R gyvid inlg facda o

i N Sl she S B Dl mbnEding the o el

b. These employment terms supersede and replace any existing agreement or understanding, if any, between the
Company and you on the same subject matter. i
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i et e ok Yiation, ary poinal Hme it Hiseah ool hol 14-Jan-22, 09
ST HEInd R 8 renra ety Hon orta FGE Sunpiaess | ete R
pae! Teanmi sar gedad i ste hotfed Land e GEimpe & rasirves gt

Dillg ) poteeand o nfer sn e s lailE el L3 e 134

48 Li



13

pobsvrone smod AF saeslrdninecimn 40 o pottem the S nodry sl PRV e
711228 Careee (ki v irehe s e Trate o yollt gttt n to | nebdarcing, e ahpabe ekl we
it (s IS Y CAM T4 ¢ sl ey dn '11, TR o { B 3 | i

-G/ Yiou warrant that you are:not preventad:by any:court.or,by:any gther-admirdatrative or judicial autmmy or order
from providing: the:services. required: under Lhis:employment caatract.: Iy the event that you are not a ditizen of

< the country of posting, you should have a valid:werki pél‘mﬂrto weark qini the: oeuntry ‘of posting,
o safkedege AN T pem e e ma b iE (= CUEL LA MY | IR T S TR
+ tid, Your appointment stiall beértreated as.withdrawnin, qaseg Bl el 1 e :

= BNe: R 1E (el L T B 0 S R b U S 8 VRS et Vil S b

oo Yowhave! not scored TOIFmam Jeggrsgate marks afi50%:in your 410! “’ Standard ar dquwalent

s v edueation, oo st B tndile R R R U U R
i, You Have ' not SGored hifiiativm’ aggregate marks of 0% in your 12 th Slarﬂard or'équvalenl
education,

Ch R i, For-Graduatés ) You have nat scored minimum aggregale marks of 80% in your graduation.
'iv. For Past Graduates: You have nol scored minimum aggregate rnarks of 60% in your
i-: gmderailon and 60% im post-gradugtion.: . aul ree o By
TR ha\ire afy: bending baeklog?s[{uarrears orl fheldate br appount‘ment Py
il rI"‘. Gl i ke g i T L R it IR TR 14
Plaase. hoisthat'at oy stage, whether during-yout;online lseﬂ. and."opintel:vbw pmcess or:upon ]oining the
Comppny. ifit is hrought to pud notice:that you haveilndulged lnimalpractices or:used illegal means to clear
your:online dssessment; the: Coimpany shall withdraw orrevoke the offerwithiimmediate effect and we
reserve our rights to take suitable action against you as we may deem fit.
¢ EEnlongl o ke B A7 aelog o el Sind Balae b g 10 S se DRy o
10, Traiuing Agreement e B MR LA e S RN 't
= e e T e e
As part-of your smoolh transition from campus to corporate the Company shall be provldmg you axtensive training
through learning interventions from the time of your selection to on-boarding. You shall be provided an opportunity to
learn in Pre-Joining progranis, ‘Self-directed lsarning modules, MOOCs, in-classroom learning, on-the-job training, Top
Gear modules, and / or custorner specific tools and technology learning, Through this extensive training the Company
makes significant investment for your pieject readiness and: suocessful jourhey:in.the projects. In conskieration of the
Company: repdsing codnfidence inryou and: providing you with the opportunily:to undérgo the training as detalled above
and in consideration. of the company bearing althe ccsls.in:connection wilh the ‘frairing besides: paying you normat
salary and benefils, you solemnly agree to completa the training and continue your employment with the company for
aperlod of atleast 12 months' commencing:frém the date gf younjoining. Inicase you choose to leave the Company
beftore'the expiration of the said period or il your services are terminated befora the expitation:of:the said pericd, for
any reason whatsoever, you shall be liahle to pay to the Caompany liquidaled damages of up to Rs, 75,000/{Rupess
Sevenly Five Thousand only} in the manner defined in the training agreement, signed by you with the Company.

11, I\i";‘:ié% berlo& & Termination:

Your employment wilh the Company shall be terminable, without reasons, by either party giving one-month notice
during probationary period and three months’ notice on confirmation, The Company reserves the right to pay or
recover salary in liew of nolice period. Further, the Cormpany may at ite discretion relieve you frorm such date as it may
deem fit even prior 1o the expiry of the notice period. However, if the Company desires you to continue 1he
employment during the nolice period you shall do so. Nolice period and termination of employment conlract shatl be
governed by the applicable internal pelicies of the Company as updated from time to time.

On acceptance of separation notice, you will immedialely hand over to the Company before you are religved, all
correspondence, specificalions, formuwae, books, documents, cost data, market data, literature, drawings, effects
and comply with all the relieving formafilies required by the Company. Further, you shall nol make or retain any: copies
of these items,

12. Pre Joiriing Program {PJP):

During ihe time period between your offer and onboarding, the Company will provide you an online, self-directed
learning opporlunity through a Pre Joining Program{PJP). You will be given a specific lechnology irack 1o learn and
we urge you to utilize this opportunity to gain hands-on experience so as to enable you lo obtain a suitable project.

Please ¢onfirm that the above terms and conditions are acceptable to you and thal you accept the appointment by
submitting a signed copy of this leiter of appoiMment with your original signature on the date of jining.

Yours sinceraly,
For Wipro Limited,

14-Jan-22, 09:45 AM
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Aparna Shailen i
General Manager - Human Resources

| have read, understood and agree to accept the employmentoh 1he terms and ednditions hereli.
i shall be reporting for duty on ’|
ANNEXURE | ’
DECLARATION ON CONFLICT O!; INTEREST
Wipro Limited has adopted a conflict of interest policy in respect of its employees. This policy Is intended to avoid

conflict batween the personal interest of an employee and the Interest of the company in dealings with suppliers,
customers and all other organizations or individuals doing ‘or $aking to do business with the company.

Noted below are a fow examples of conflict of Interdst:

: : |

a. For an employee or any dependent member of his familly to have an interest in any organization, which has
business dealings with the company where there Is an opportunity for preferantial treatment to be given or
recelved, except where such an Interest comprises of securlties In widely held corporations which are quoted
and sold in the open market or the interest is not material.

b. For an employee or any dependent member of his family to buy, sell or lease any kind of property, facilitles o
equipment from or to the company or any affiliate or to any company, firm or individual who is or is seeking to
become a contractor, supplier or cuslomer, except with the knowledge and consent of top management.

¢. For an employee to serve as an officer, director or in any other managemenl capacity or as a consultant of
another company or erganization doing or seeking 4 'du'business with the cormipary ot an affiiate excapt with
the knowledge and consent of top management. i

d. For an employee to use or release to a third party. any data on dacisions, plans, competitive bids or any other
- Information concerning the:company, which might be prejudicial to the Interest of the company.

e, For an employee or any dependent member of hfééf.'éiﬂﬁ’sﬁté accept commission, a share in profits or other
payments, loans (other than with established banking or financial Insll)ilqtions,!. services excessive entertainment
and travel or gifts of more than nominal value from any individual or rganization doing or seeking to do
business with the company. y el of g 2 uloy sas. s dokey i int nded to gl

z dadule deog 5503 U0 6 Al ST dlee )l ki W obh o g k)
| have read the above mentioned "Conflict of Interest' palic IanlclI I declare thal il\'ral_'a I,_l_sl;l?!ﬂ! |']|¢0nf_lilp} :}f: lnleareasti in my
employment. If in future any conflict arises, | will immadiately inform my supervisor and notify the fop'management.

Compllance to Company's Code of Copdugt to Regplate, feniber pod.t 1w sich i
Report Tra HIng;‘C,ot{ﬁ)_,,hy INSIARER, ot et vl D e prvenie

Insider Trading Is prohibited by both Law as well as by Wipro Limited's (hétemairi foasthia ebimpdi) ridihal |

policy. Inslder tradiing generally involves Lhe act of subsoribing/buying/ selling or dealing in the Company's Securities,

whils in possesslon of any Unpublished Price Sensitive Information (hereinafter referred lo as "LPSI") about the

Company. [t also lvolves disclosing or procuring any UPS| abdUt‘the GottipatyAolfroth othdrs h{i:ddulii-subiiéﬂb’d or

buy or sell or deal In the Company's Secisitles, TR ary carppong, 1 er ing MUabee boor ls seabiie to

POl Iy Migwiedn a and oons A <1 0F M inage nent

As an employee of the Company you are considered as an Insider and dccordingly advised as below: ]

o s aw ootbar rrana gemeh oo achy o a5 con: ullant ¢ f

. Trading when in posgession of UPSI: Employses a‘re Istriktly broRisito om WA Yhe SHbarhise of et « n
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Ctimpslny whien i possession of UPSI concerning the* Comﬁ‘any Tradirig in sactjrlliss of {hd ‘Company s abd
prohiited' far cerlai designated Smployees when the trauing wintlbw -cioseo Fo‘r deiaks'p!ease o&n_lact
pdhcyalearrr‘#qhdusé@w-pﬁ'o eohi. i ! y.s A
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2. Comunicatipn ar procurement of Unpublished Price Sensillve Information (UPSI): Employee shall sesk,
communicate, provide or allow access to “UPSI of the Cornpany to others only for legltimate purposes, performance
of duitles and dlscharge of legal obligations and strlctly nn s, qg:e }o know basls. Employees are strictly prohiblted
from the following:

a. Colridélidddr h.kéﬁ;?nﬁ‘oﬂébrﬂrﬁuhléatﬁb' Up$i Y dhy otﬁJr'pei&S H:'lindmé}iio&é dndiot t%la\ibéé oxcept

iz A3 560 1o knpyt basis: ;. g1 oo
¢l (LL) ey | 13t
k) Coun's‘e[hng ]as well las expressﬁng opinfons or making any recommendations to any person on the Securlties of
2 {ha, Q@mFW whenin Possﬁs_sm.OfraMlv!PSl-. arak e i B mirre o asy o aueme cadier o s Sas i e

&. Ynautherized disglogyne. or commupication ok UPBL, ;i 1 sl aisk
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4. Erquinaawwsﬁtrom,q&he@v NIDT LR [ ORETCRREE | on.en il b

LU i ay
3. Indwlclua E!Il'ld e]rsonal F{{as(sonslblhty ﬂs per l’ﬁe Code. Company can take approprlate actlons like wage freeze,

suspension, lermination of, employment on employeesdnvelved in Insider, Trading. Insider trading also altracts severe
eiviland criminal penallies not.anly op the Insider but also.on the Cempany.in sertain circumstances. The penalties
levied on the amployae will not be borne by the Company and the employee individually is responsible.

aspa [far nal i e Bondoclglngdonome s, calwag a b bl e
4. |Dh;c[osura .requtrements Euary,ammwee cn' the Company and their ]Irrmediale Relatlves;shan disclose to the
Comj.any the number of securities acquired or disposed of within two trading days of the transactien if the value of
the securities traded, whether in one transaction or a serles of transactions over any calendar quarter, aggregates to
a traded valus in excess of ten lakh rupees. For monendatalls o procedures and guidelines, employees are requested
to refer the Company's Code of Conduct to Regulate, Monitor and Report Trading by Insiders. Or writa to

ST

pubcyclearmnynuuse @wiprg, com, EALTIY A ERN RHEET
S ER e o T
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PERSONAL INFORMATION AS REQUIRED UNDER INFORMATION TECHNOLOGY ACT, 2000

|, Harshad, Sanar, sanflrm,that J-amvelntarily sharing my Personal Information inchuding decuments with Wipro
Lirmited ("Wipro') for the following purposes:

8. validating my Curriculum Vitae and retaining records on the same for any future reference/verification;
b. processing my job application including background verification checks;

¢. efmployment-related actions including record keeping, processing compensation and benefits and any aclion
raquired in the context of my employment with Wipro, e

In this context, | also agree to the relemion of such Personal Information including documents by Wipre for any future
referencefverification and authorize Wipro to transfer the same to a third party.

| understand that ‘Personal Information’ means any information including documents, refating to me thal is available
with Wipro and is capable of identifying me.” [

ANNEXURE il
SALARY OFFER SHEET

Name: Harshad Sohar
Posltion: Project Engineoer -Career Group: TRB - Il

You shall receive salary as detailed below;

14-Jan-22, 09:45 AM
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JITRE i 4,849 |
" fowm i 0 2 AR Y
PF (Employer Conlribution) [ R IS 1,800 f
Gratulty (5.31% of Basic) el 13 620

Co r;i_gg.

it s 3 fee AR SR IR |
*Notional sum indicating contribution of 5.31 % of your basic towards provision of Gratullyy Employees will be aligible
for payment of gratulty as per ths Wipro Folicy for the same, - B 13‘“ . 1 :
Apart from the standard salary componenis, Project Elidl’nfté'ers are '_éts“ii‘aﬁtiuad 1o the I‘g[lbﬁﬁg‘umque':ﬁompi_‘ ¥
Benefits to help you manage dwing exigency, QU6 111 o 1 ) bl g (8 = i

| cemde o 1,‘ ey

) A, ¢
a, Onelime |nterest free loan of Rs. 20,000/ towards housing deposits or lowards purchase of a two wheeler -
~ b. Onetime Interest free contingency loan of lesser of Rﬁ 50,000/ and 2 months gross lowards housing deposits
or fllness, death in Immediate family or sell-marriagg " 1 e e R
¢. Medical assistance of Rs, 15,000 per annum for employees who are not covereh difler the ES1 scheme,

d. Medical Insurance Coverage up to Rs 2lac per annum, 120
[l jds zia0
bil s _j'__';-_-'_ HE1 A2 1
Is | l 90
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In addition to the above-mentioned salary, you will be elig br:;far a ?pmjzhl bonus in the first three years. This bonus is!
saAY

performance based and will be merged (added) to your s: er 12 months from lﬁeaﬁid payout. The bonus
ith

willbe paid as per the details below and will be subject to ¢ pplicable payroll taxes and oldings: L
] 29 147 . N _‘
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Please note the terms and condlions:
|
|. The special bonus is subjest to: b A sk s 1
bl LS LET B B R R
a. you belng "active” in the services of the company through to retention date as applicable
sote. sunfiehy (bE b ahnt | st i vore s e g et gty sulid) i pl Lo T RO T 28 AN ) 1661 |
o Ty, your employment has not been igpmlnalpd\_fplj:-puqr;par?qrmap_aﬁ ar rpr.paq{;a piior to retention date
1iE | B

¢ yau ,t'_Laué rot ;éﬁilij:na'd' vﬁlunlér:ir;c‘lr éﬁandonéd";(&u'f lbb as of the retantion date

11, Please note tha;this Is subject 1o, youl meating satisfactory perfarmance leyels. If the performance criteria is

ot fulfilied, you, will not bie eligible o receive. the bonus. The same is, understood and accapted by you,

YAk ol me mlE e L Al b € aotae
111 The gross bonus amount paid will be fecovered in case you leave the orgarization before 24 months of bonus
payout. This will be applicable to all 4 tranches of bonus payouts

IV. I the event of your depitation 1o a location dutside your base kocation, al the timi of bonus processing, you
will be sligible to recelve the bonys amnunt_-._lujl applicable focal currency Ih agcordance with applicable exchange
rate, as per company policy {( iET Fad J

bl S n AOARITIEUE 2 RGN : : T By
V. The managament team resarves the tght o make bh‘angb's 16 ihe pfoyram at aty Hne during the year. In the
s il s aventyof aliaxéeptional eircumstande the:management team’s declslon on the payout would be final apd
binding.
“ariahile Yy in & vasale oo openarLin  our satany  lack 2ok voalkd broewd o ona e ol sesis B
i v\, (Yol shalkeep thecentante of this letter confidential
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vt ot e Rgr ANNEXURE =M oy o nir iplacy

[ ereby confirm thiat | shall stbmit & required cadenilc csrtificates inclliding but pot liniited to mark sheet and
Provisional of Convocation Degree Certificale Withirt 3 months from my date of jolning. | understand thaltimy '
employment is stbjecl fo my aggregale meeting the Company's ellgibility criteria and'submission of the above

i s, e
WEWPM gagument Nome oy e bane g d o alten s orw e aartor Dl Heaee! ettt g Y R,

| hereby declare (hat all the particulars mentioned above are trus to the best of my knowledge. In the event of my
failure to submit the absve mentloned documents or in cesé of any discrepancy, | shall be liable for Immeédiate
termination of my empleyment with the Company. i

ANNEXURE = VI

Variable Pay - A BRIEF OVERVIEW
Varlable Pay Pollcy Summary & Computatlon: i

Variable Pay is a variable comporient in your salary stack which would be paid oution a duarhérly;bhsis; It Wgutd be
linked to the followlng paramelers: i "N

For employees joining In billable roles, variable pay will be linked to Individual billability, i.e. thé numb:er"pf days
employee Is billed In & quarter. This factor Is applicable only for employees Jolring In billiable rples in Bapds Team
Ralnbow, A1, A2, A3, Bi, B2 and B3 and who have variable pay as part of thelr salary stack ks

For employees joining m-abiove Bands In Support roles and central functions, and who have varlablé pay. as part of
their salary stack, variable pay will be linked to company's financial parameters. Financial metrics Is linked based on
specific role for each employee in each quarter, as per the respective financial year policy.

The Variable Pay program may be changed / altered or modified in part or full thereof from lime to- time, at the sole

14-Jan22, 09:45 AM
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diseretion of the management. Il is mandatory for youl i complele the quarter for which the Variable Pay applies i.e.
you should be on the rolls of the Company on the fas(‘wf:_'[kfnﬁ day of the quarter to be eligible for payout undef the

11 0 | ! I

| | [l | e i

prpgram. el |

The detalled policy wll be made available on mlepr@-:_r_hy?bli?h’asi-:-qommon Policles Across Caqnlrles_l>my
Financlals->Varlable Pay Pollcy FY 2022-23. || 11 A

| G : | | I !
SOME ADDITIONAL INFORMATION ON T_HE SALARY OFFER

Baslc, Additional Allowance and Bonus

{0 - s
This are fixed monthly components of your salary and, aré taxable. They do. ot vafy'evary month; and are fixed for a
particular pertod. pinA pikiliy : H 1

I

House Rental Allowance:
= |

HRA e given to the extent of 50% of your Basic. HRA exemption is applicable as per IT rules on submission of rent
receipts. ! |
|
Wipro Benefit Plan (WBP); b
| 1§ | 1
Wipro Bensflts Plan (WBP) Is basket of varlous alloxfn_baar axnénées [considered for Income Tax exemption, Under
WEF. you will be granted Leavs Travel Allowance and Education Allowance. Benefits regarding the use of
Telaphone/Mobile phone, Non-transferable Meal card (can also be availed under the Plan. The actual axpenses
incurred towards these companents are eligible for exem tion as per the prescribed Income Tax rules applicable,
Thus, you will be subjected to tax for the portion of the allowaride’s that is not exempt. The Income Tax exemption for
benefits availed are subject to submission of proofs or dther conditions as may be préscribed in this policy, Wipro will
grant a Group Allowance, which will be computed aftér reducing (he aggregale cost of allowances/benefjls avalled
under WBP and related recovary of Perquisite Tax am:l ifsr_sq;‘{iatla_fi chiargps_. Fo]lp\leljg are your ‘WF{P_Erﬂ_Illell:nenls:

e} 1] 2 O A L L AT R (0 VGO T Ty

1. Leave Travel Allowance: |

New employees are eligible for LTA provided Igaye Is ;arljan 'ﬁ\s. Ii‘ng[ t.hjﬁule\a, of Wipro. For details bn |no'or:'ne
maximum LTA

Tax exemplion please refer to myWipre on joining. The at can be considered for | exemption
is Rs 50,000, v |

1 TR b j ; i
2. Telgphone/Mobile Phone Allowances: K2 i livsstia Thel o nol var ewo ry o 3l ard sn foed e o

" The amounts pald by you towards telephone rentals (both landline and mabile) rentals are also towards
broadband/ modem hub/ routers/ GPRS etc, for internet usage plans are eligible for IT excaption up to Rs.
19,800 per annum under WBP as per prescribed limit in the policy, No expenses In respect of rentals or olher

charges for pre-paid connegctions will be eligible urjdep.thlsinaadi_ isalidle A% f 1T p . T8 e o e
3. Non-transferable Meal card: e i : T i ' .

Anamount of Rs. 1100 / 2,750 per month towards purchase of Non-Transferable Meal card is eligible for IT

exemptlon under WBP it A s A anskietes Tor ooty i g 4 S 1) AT 1R A 5T

e hitha Sl e Bore? & regans 303 1)
4. Education Allowance: LR TR = R JB A W=t A IRVTRTE 1. I!' fHew Teo silugl oxgy sos
LR e s tEe aresiriat i ame T riles A ek
An amount of Rs.100 (additional 300 in case of cﬁ[[gi, Jnhostal)per; child per month.up to @ maximumpf2 | |
children Is eligible for IT exemption under WBR, | Liloi o fil ol g o b et e A pond S il
1 el R s seadte canl of san g shounad s a4 4
5. New Pension System; sl ebharoas Foliog:sg s WV LY o

H ; | s |
You can conlribute between 5% up to 10% of your Basic/towards NPS and declare it under WBP. This will be
over and above Sec 80C investments.

et [t iy e ir gt of Sipod T eriais e Iraen
Retirement Benefits: D e Fepn b Ernithat e nhim bansttee Tor (T oxeny o
WL consists of:

I i

ool el aedine anel mat gy remgls aer el tow 2rdy

(o N ) s T I =T TR Prlegssar e abcdon for (T apsaoiony ) is hd‘-]ﬂl‘l—?: 09:45 AM
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a. Provident fondt Whérs baslé & higher than NI 15 000+ 129 Of Yolr Basit towards Protidert Furd; In cases

wMare Basitis BlveY THan INR 15,000~ Minimum of 12% of (Basic + WBP + Additionali(Whare applicable) or

I|\1R 1800 pm : ; i Wi

' B Uy

4m

nht ne II:\F 1 Ly |’. T TR

Lapl 1 P At G e L] Wi Pl mE L G o Al L g i e g |
b. Noliar) st inicating contriBiion of 5797°% SFYour bagic- toWardd brdiiston for grbtty. ™
Employess wilg b aligible or Paymént of gratoity 43 bel-‘-fh?Wip'rb‘panoyfqh {He samel 11 o Lo g e

: BRI v et g eeagl EREN IR A I
EEA TS F G TR S R o P I H PR § i
oy oo anJiravel MWMM ' |

[T SR H I 4 6y ‘o Taar [te waw! W ks puoths - cafes Do ockey BUr R

o Bty Toe sl T mfer Poliny Teao v Rl ens

Travel

4. Yol would Ibe arifiiiat 17HE! 1500'frérh thé Hate of Hisgointirent a3a liimp'sirh dhiount that wil be-credited
with your first month -sai;n(- You may utijize,this amount fowards Travel and you would ot need to gebrmt biks

1 Yoljards Usage of Ihis amount. || 7

L= T To T AR RART S B [LRPTCP I RCU Y e LET M R BT B BT i
E 4 Y Phire s o provision for relmbursement/afiowance towards any expenses incurred in lisu of atteriding tralning
or classes at different localions in the same city. ! e

Accommodation, Food & olher 'Ml's.:':éﬂlahé'a.gg. ‘Elltp' éﬂ' ses i R ARG 120, PR = ' :

a. You would be entitled for Rs, 1000 per day for & days (total amount of Rs.8,000) from he date of joining. You
may utilize s amount lowards accommadation, faod & other.miscellanepus pxpenses. This would be pald as
a lymyp sum amaunt that will be credited,with your.first menth salary and you would not need to submit bills
towards usage ef this amounty.y (= 5y Trln 1ot e parn s b ar ot | t ;

1 r e & au it s NI 20) Bl Do o MinEry Steaale e S el g

b. If your posting;lacation (the Jocation,whera you would be based oyt-of af{an;qulllp[ng) i_s!drr_f_ar_alm from, th!e
training Jocation (location where you undergo initial training), you would be entitied for the following: | |

-1 i Settlement and Miscellaneous Expenses: Rs. 1200 parday for 7, days [tgta_l-amau,rﬁpf |_R§. ‘.B,ﬂﬂob from

» the date of regorting, to the pasting location; You may tllize this. amaunt towards b _a‘rdingi lqd'gil?g.

. conveyancg & olhet miscellgneous expenses.. 1. F O ok s suetia e ol

c. Any location change after reporting. to pasting Jocation will be trgated as relocation/transfor and wil '_bp.¢ovarad
under lhe Transfer policy for Team Rainbow. For detalls you can refer the policy al myWipro-> My Poligies ->

India->My Travel>Transfer Policy-Team Rainbow. i

d. Campus joiners would nol be eligible for accommodation at the Wipro guest houses. .
L | |
Please note in the event that the employee leaves the organization within 6 months from the date of Joining,

all payments processed under Joining'& Relocation Entitlements shall be recovered from the employeg at
the time of exit. ! B

SUMMARY SOCIAL SECURITY & OTHER BENEFITS®

Medical

1. Medical Assistance Program (MAS)**: This is a madical scheme covering you, your spouse and your children
lo the extent of Rs, 15000 per arnum. This scheme Is not applicable for employees, covered under the
Employee State Insurance Act (ES). This Jimit will be prorated based on your joining and exiting rndnqhs ina
financial year. The amount mentionad as Medical allowance in your salary stack Is a notional figure and it
indicales avarage oulflow per month and per employee lowards MAS. Medical is a reimbursable arhount, l.e.,
it will be paid at actuals on making a claim. 1 i

2. Mediclaim: You are gligible for a floater coverage of Rs 2,00,000 per annum for family (self, spouse & children)
towards hospitalization. There will be a deduction from your monthly payroll depending on your m‘_arﬂal!family
stalus towards lhe base sum Insured premium; 10% of the claim amount has to be borne by youl |

T you wish to enhance the coverage, Top up cover aplions are also available for a highly negotiated pr%mium.
| !
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Hore details on the policy are avaidable on My Pqtrﬁq Sectlon n myWipro!which Is acoa{ssf@!e onjjaining. .

¥
Base Medical insurance Is lo be availed by the;'m!n I Uée ;J;sﬁ-detaull. It Is accounted for In deductigns as q
nominal monthly charge. Top-Up cover is volunfaryiqﬁ{d Gharged |as applicable during renewal timelines. | |

yoars of age. jitf {

3. Annual Health check: Company pald Annuai heth'h EChFIin- dp;'progmm Is avalldble for emﬁbyaas above 40;
iy | .
Gratulty Benefit**: Up to Rs. 20,00,000 |

]
| 1] :
Wil | | |
1l 1 i |
This provides you a lump sum benefit up to a rnaxlmusi'n of INR 20/ LIPA to be calcuated and payablé as per applii:able
laws I I { i3 TR : I
y i S| | i
{ | i 1] :
Survivor Benefit Pension Program®*: |
The Survivor Benefit Plan's objective is to provide a niunll;ly.ihct}me 10 the surviving spouse and chikdren of an

employee, in the unfortunate event of death while in service. The pension payable is:based on last drawn basic salary
at the time of death, number of years till retirement, n.hmt‘var} and age of surviving members, | t
I i

E.g. If an employse Is in Grade B3 with basic of Rs. 15'0:0@ per month and the remaining period béfore retirement at
time of his death Is 20 years and he has a surviving spot se and|two eligible children; the supplementary Pension
payable per month woud be as follows; Basic * No of yez'lr' to B’eqiran]lant * Grade Factor * % based on nurmber and
age of surviving members. [T ARSI | :

] I
1.8, 15,000 x 20 x 2.7%" x 80% = Rs. 6,480 per ronth as supplemantary penslon payabls. *Grade Factor is a band
specific predefined pension Accrual rate, =kl s i %Y

Loars: o BRIl fes dfac 20 ae twi s fo i aguustie w nsg

DB drdiae | ol cul 3 ee e P Gl g, 0
Interest Free Loan: An interest free loan of Rs. 20,000 as per pfolit;'y I:m.'l available to facilitlal!e your sEttfing down. The
amount is primarily inlended to cover housing deposit)‘ads}_sl?hce ;c\l\:\ran{dsﬁ purghase ofitwo wheeler, This js;recovered
In 10 equal instaliments, [p ey iy T [

beli o s o g

Contingency Loan; An Interest free contingency loan ¢f Rs, 50,000 or two months monthly gross whichever is lower

as per policy can be avalled in case of contingency. This would be recovered In 20 equal installments. Any loan laken
above Rs. 20,000 will be fiable to 1ax on the notional interest cost BEper CBDTres: =i = vobile 2o ot anp

** These benefits are subject 1o the terms and condilinns:of'lhe:mmpa]lny palicy and cannot be converted to fixed

cash, |

1. Your Life and Accident Cover : [ P v e e et g S e
Il | ol s ) DE o o [t ariwn s i
a. Group Personal Accident Insurance (GPAI) Proglrﬂ'm:; Rs| ,}Ig.pu‘,qgg.,‘l’_hrgugnlel%{;yeu l;re covergd by way cyf
round-the-clock risk coverage against any accidents oteurring whilé at work or outside of work resulting in
partial or total disablement or casualty. Employees; can, ﬁlsoggeti pivpata cpvaraay fer anpminal and highly; ;||
negotiated premium, [ 4L el $g @Tha b o e Ly supe tere ey B ansion |
. S ||| chey oo Geade da o Cplhrs e O nag f st
b. Group Term Life Insurance: Rs. 14, 00,000 in (he wifpriunate event of death on account of either accidents or
natural causes, your surviving family members would be eligible |for an insurance cover under this policy. This
sum insured is inclusive of cover as per EDLI tgmqloygg.gqeposrtl kipkad: Insurance). Emplgyees can also gl
an extra coverage for a nominal and highly negotiated "pnépr‘nium.| | |
" iyt i

Please nate: More details on the above mentioned policies are available on My Policies Section in My Wipro

accessible on joining. Access through My Wipro +> ly Pp!,l::]a_s' r;ndia > My Financials -> Group Life

Insurance/ Personal Accident 1 N il T i {evaiab g 1o s Haie oo wenting oW Vi
. . : s PRI Lo s g s L Ne v Rl e, T, reen L
The policies mentioned here are policies of the Company as on date, Ihis is subject to change in future as per

policies of the Company from time to time. : L= TR i
] . 0,000 e mioe e contaly crees wl chev s ke

U pide L paeveog e 20 wpn o s Mo, A tonn fihir
Wipro Veluntary Superannuation Plan offers an easy gm’dﬁo}nve}’i&i-k wé:ir 'li:: 'Fél[::{ ?rfou Jead a ﬁabp} and ténsion free
life by ptanning your relirement, Starling contribution tp pension. plan ‘?.-ti:?."" Irei-r'bf‘ 2ge givas yap,enoyoh time fe. i

2. Voluntary Superannuation Policy (VSS)

i AR EEOR 74 L) 14-Jans22, 09:45 AM
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contribute towards bulilding your retirement.corpus: and leverage the gompounding interest earned by the corpys year

on year. You simply' have to/choose hescheme thal suits your investment horlzon and risk tolerance.

A volunlary defined contribution Plan wherein you will have an option to enroll and choose your Perision Service
Provider (PSP) within 30 days from the date of joining the company. .
We currently have lle-ups with two leading PSPs o manage the superannuation funds. LIC &|ICICI offer a
superannualion scheme which offers Interest oh accumulated balance every year. ICICI Prudential also; has an' Unit
Linked Superannuation scheme which offers you a market linked return, range of fund options to suit your rigk
appetite & lransparent fund management. )

|

The enroliment option can be exerclsed only once In lhe service with the organization and can'mt be reversed ance
made. VS5 enralment window period will, also, be 'available once every financial year. The Cf:-mpany. on behalf of the
merrber employee, shall contribute 15% of basic salary, lowards the scheme selected by the member. In case 15%
of basic exceeds Rs.1,50,000 per annum, member employee will have an option to restrict the mniribm!ori to
Rs.1,50,000 per annum to avaid perquisite tax (perquisite tax is applicable on contributions exceeding Rs.1,501000

overy yaar). |

Annual pension contribution amount is re-adjusted from fixed cash component and wlll reflect under 'Pahsin_n' I
component in the salary stack of the enrolled member. The accumulated contribution amount and the Interest aarned
(or the corpus) can be utllized to avall the retirement benefits. i 1 [

For further clarily, please refer the Policy on My Wipro => My Information Sources > Indla -> hy -Fltnanc' i:la
Defarrad Benefits-> Voluntary Superannuation Scheme. After reviewing the related documents If yéd-wlgh to eproll
into VS5, please log onta My Wipre-> My data->My: Financials-> Pension, and exercise the dpiiqn-Mlthln-SD'dﬁYs of
joining the Company, [n case you miss enrolling into V8S In this window peried, you can do the same in the window
period that is available for all employees once every financial year. Lo |
| | i
|
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